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Irs order to appreciate the difficulty in producing this report it is important that AJGRMS 
provide perspective on the process and circumstances. 



April 22,2010 



June 22, 2010 



• July 1,2010 



o December 2009 State raids TRRSD, offices of Federal Hill Risk Management 

and Gartland and Company, and homes of Francis X. 
Gartland and Michael J. Ritacco confiscating records based 
upon probe of alleged illegal activities surrounding TRRSD 
property and casualty insurance program. 

"FBI and IRS seize boxes of documents from school board 
offices, Ritacco's home in Seaside Park and a Toms River 
home owned by 42-year-old Donna M. Mansfield - the 
manager of the school district-owned Cafe@1144." (source 
Asbury Park Press Extract (document summary). 

AGJRMS assigned Broker to ALL Property and Casualty 
Insurance Policies. During the BOR process, AJGRMS 
advised that Student Accident Insurance program, Crime 
policies and Bonds will remain with Connor-Strong. 

Multiple retirements of key TRSSD staff involved in property 
and casualty insurance program. 

«• Summer 2010 Every current and former TRRSD P&C Program vendor is 

interviewed by the FBI and/or IRS and/or State at least once 
and some multiple times. 

© September 1 , 201 Mr. Doering begins employment as Business Administrator. 

» October 21 , 2010 Mr. Ritacco retires as Superintendent. 

e October 21, 2010 Frank J. Roselii appointed interim Superintendent. 

o October 22, 2010 Mr. Ritacco charged in Federal Court with taking between $1 

million and $2 million in bribes from the school district's 
former insurance broker. 

© January 18, 201 1 Mr. Roselii appointed Superintendent. 

The above facts make clear the background in which AJGRMS was engaged. We 
began our mission in the midst of fear, confusion and disarray. District employees and 
administrators were retiring in large numbers, the chief working administrator was the 
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subject of a comprehensive State and Federal investigation with national attention, new 
administrators were not yet fully engaged and every vendor past and present was 
retreating behind legal staff in the midst of the on-going investigation. We were hired to 
get to the bottom of the entire property and casualty insurance program at the pinnacle 
of this fiasco having spare information, no access to a part of the property and casualty 
program and needing to quickly gain the tryst of existing vendors who were 
appropriately reserved in their information and willingness to freely communicate. 

This background made our work exceptionally difficult. We found that many critical files 
had been seized by the FBI from the TRRSD and from its former broker and are not 
available to us. The contents of the seized files are unknown to AJGRMS and likely 
contain information specific to our work. Where appropriate we have noted in our report 
where we expect and hope that such files are on record and being held by the FBI. 

On June of 2010, the TRRSD BOE appointed AJGRMS broker for all Property & 
Casualty programs. AJGRMS immediately began notifying existing carriers and brokers 
of our appointment and set about the complex process of renewing all policies to be 
effective on July 1, 2010. During this process, we were advised that Conner Strong 
would handle the district's Student Accident Program, Crime Policies, and Bonds. We 
learned recently that the student accident program has a self insured component and 
that reality affects Property and casualty loss funds and budgets. This report, as a result 
will not include an in-depth analysis of that aspect of your program. 

We also had to contend with a significant trust issue involving all other vendors and it 
took considerable time before we were able to accomplish this critical interim objective. 
But with time we did and we note that the one vendor who remained reluctant, evasive 
and inconsistent was terminated as of October 21, 2010. We believe that each of the 
remaining vendors has the TRRSD's best interests as their focus of service. Other than 
those who may have engaged in deliberate wrong doing and are gone, it would be a 
mistake to focus on any one of the remaining persons or vendors and attempt to make 
them the scapegoat. There is plenty of blame to go around and it is mostly shared 
amongst all parties. 

During the course of our work we were also asked to perform a detailed review and 
analysis of the contract documents relating to your Health Benefits Program. We 
conducted an exhaustive review of the organizational and financial structure so that the 
BOE and executive administrators could be confident in the accountability of the 
program and the property and casualty risk exposures associated with the contracts 
between the involved parties. We make no comment as to the efficiency of the program. 

When TRRSD BOE appointed AJGRMS on June 22, 2010 it unknowingly saved at least 
$660,000.00 and set in motion a series of actions that identified: how the former broker 
retained fees that can only be described as excessive; how the program was market 



efficient despite these fees; and how to perfect the property and casualty insurance 
program. 



AJGRMS is privileged to be your broker and optimistic about the future of the property 
and casualty program. We would like to thank Frank Roselli and Bill Peering and their 
staff for their assistance. We would like to thank the Board of Education for their trust 
and support. Much has been done, but much remains. Read the report carefully, follow 
the recommendations and the future of the TRRSD P&C program will be bright. ' 



Respectfully submitted, 



UO ■ V 

William F. Ryin^Jri 
AJGRMS 





Robert Thiemer 
AJGRMS 




V.-8eott C. Tenna nt 
AJGRMS ' 
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Introduction 



The Arthur J. Gallagher Risk Management Services, Inc. (AJGRMS) team would like 
to express its appreciation to the Toms River Regional School District (TRRSD) 
Board of Education and Administration for the opportunity to assist you in the 
review of the majority of the Property and Casualty (P&C) portion of the district 
insurance program. While there have been some challenges, and while there is 
still much to do, we believe you will find our report of great value in: 1) identifying 
issues that have adversely affected the district's ability to manage this program; 
2) provide insight into the excess insurance purchased; 3) providing an 
understanding of how much was spent in this program and where the money 
went; 4) as well as presenting recommendations to institute changes that will 
assure success going forward. 

This is a final report whose genesis began with a draft report presented, discussed 
and reviewed by the TRRSD on January 13, 2011. The TRRSD required AJGRMS to 
continue its fact finding and present the report as final following further discovery 
on portions of the draft where more information would clarify the subject matter. 
When appropriate, notations are made describing changes from the original draft. 

Significant to this final report is a highly focused attention on the internal 
dynamics of incident and/or claim management. Up until January it was critical 
that AJGRMS focus on the past and current external claim management processes 
to understand cash flow and on vendor responsibilities and actions to ensure that 
money was being managed solely to the benefit of TRRSD. The draft report 
reflected that focus and analysis and offered only a cursory review of internal 
processes and an incomplete view of the current year budget. Subsequent to the 
draft, AJGRMS spent time further researching facts on identified external issues, 
significant energy and time examining the internal district systems and a focused 
effort on presenting the current year P&C insurance budget. 

This final report provides significant insight on the TRRSD Property and Casualty 
Insurance Program as a whole. It includes our findings, observations and 
conclusions based upon a far greater knowledge of the total risk management 
program. 
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Goals 



Events that were unforeseen by all parties caused our goals to evolve somewhat 
since our response to your RFP and subsequent interview by the TRRSD and 
administration. They are as follows: 

1. Submit a Comprehensive Proposal of Insurance, which would protect the 
district, students, staff, and community. This document was finished as of 
June 30, 2010 and provided to the Superintendent and BA in July, 2010. 

Status: completed {Exhibit A} 

2. Conduct a facilities inspection, which while not all inclusive, would provide 
a representative sampling of facilities condition, maintenance, and 
operation. This 23 page report was finished in August and provided to the 
district in September. 

Status: completed {Exhibit B} 

3. Submit a 90 day report to the TRRSD concerning our activities, findings and 
recommendations thus far. A Verbal Report was provided 9/14/2010 

Status: completed {Exhibit C} 

4. Work with the district administration, vendors and district solicitor to have 
contracts in place for all vendors associated with the TRRSD P&C program, 
clearly identifying duties, responsibilities, and compensation. 

Status: completed. {All original contract documents are on file at the BOE offices} 

5. Provide a comprehensive review of the Integrity Health Contract. This very 
significant task was added to AJGRMS goals in late October due to a 
multitude of concerns by many parties. AJGRMS agreed to help the TRRSD 
bring operational clarity, financial perspective and sound risk management 
discipline to the contractual and operational relationships between the 
parties at no added cost. The result was a comprehensive 14 page 
document that was presented to the TRRSD on December 14 th . 

Status: completed. {Exhibit D} 
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6. Provide an analysis that follows the money expended from July 1, 2006 
through December 2010, identifies how it was expended, and who the 
recipients were. 

Status: completed. {Included within the body of our report, with supporting 
documentation in Exhibit E} 

7. Provide a preliminary review of the vendors associated with the TRRSD P&C 
Program. 

Status: completed. {Included within the body of our report including additional 
comment added after draft initial findings} 

8. Provide a preliminary review of the TRRSD P&C program structure. 

Status: completed. {Included within the body of our report including additional 
comment added after draft initial findings} 

9. Provide a preliminary review of all insurance policies purchased by the 
TRRSD, with the exception of student accident, crime, fidelity, and bonds 
which were neither placed, nor managed by AJGRMS. 

Status: completed. {Included within the body of our report including additional 
comment added after draft initial findings} 

10. Provide a set of Recommendations to address our findings. 

Status: completed. {Included within the body of our report including additional 
comment added after draft initial findings} 

Subsequent Goals added after draft report: 

11. Provide a comprehensive review of Integrity Health's proposed contract 
revisions. This goal was added after Integrity Health provided the TRRSD 
with a comprehensive new draft of its contract relationship with the TRRSD. 
AJGRMS again accepted this goal gratis and completed a thorough review 
that was sent via email to TRRSD Administration and Counsel on February 
23, 2011. 

Status: completed. {Exhibit F} 
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12. Develop an internal employee incident/injury survey to determine how 
incidents and injuries are being managed throughout the TRRSD. 

Status: in process. {Included within the body of our report with supporting 
documentation in Exhibit 6} 

13. Develop a comprehensive incident management program for TRRSD 
defining internal and external policies and procedures and tying in internal 
and external assets. 

Status: in process. {Included within the body of our report with supporting 
documentation in Exhibit G} 

14. Explore market opportunities associated with excess insurance program. 
Status: in process. {Included within the body of our report} 
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THE REPORT 



Structure-ail Overview 

The TRRSD has established an innovative and creative approach to managing its 
Property and Casualty (P&C) program. We know some, but not most, of the 
district's history in this regard. We do not pass judgment on those involved in the 
creation of this program. We do feel compelled to make a few observations; 

• Nearly everyone seemed to operate in a vacuum. 

• There was communication, but it was poor and did not appear to value the 
professionals at the table. 

• The operational approach appears to be reactive rather than proactive. 

• There were many changes that created disruption and confusion. 

• The reporting of claims was not done in accordance with industry standards. 

• Payments were not made in accordance with industry standards. 

• There was a failure to report and document claims and all associated cost. 

• At the end of the day, everyone at the table had to see that the system was 
not operating efficiently or effectively. There were no contracts. How can a 
TPA pay vendors when they know neither what the actual role of the vendor 
is, nor if the pricing request is accurate? Since the WC attorney was paid a flat 
fee and there was no indication of what specific work had been done in any 
bills submitted, how can we judge the appropriateness of the fee or the quality 
of the work? Since there was not a clearly defined network communicated to 
all parties, who is to say if we got a good deal or not on our medical and 
hospital payments? Who reported claims to Excess? Why was this issue not 
properly vetted? When we raised this question, it became clear that no one 
believed they were responsible for reporting claims to excess. We can find 
evidence of only two workers compensation claims and no GL, or ELL claims 
ever reported to an excess carrier over the last 25 years. How can a defense be 
provided when there are no insurance policies reviewed to determine 
coverage? How could the district ever market its P&C program, when there is 
no credible loss history maintained? We raise these issues in hindsight. We 
cannot help but believe that there were opportunities along the journey for 
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for workers' compensation. We used our knowledge of traditional insurance 
market rate ranges by line of coverage to develop a high/low range of cost to buy 
insurance policies. 

We recognize some basic concerns that make this market/financial analysis 
difficult in the minimum. 

• There is a lack of credibility associated with the loss information due 
multiple sources from which claim payment information must be gathered. 

• The data presentation is inconsistent, data is missing and the data is not 
considered fully reliable because there is no single consistent and reliable 
data source. 

• There could well be claims that are under reserved and still others not yet 
reported beyond an actuarial norm. 

• Exposure information must be verified. 

• We do not know the cost of student accident, crime, fidelity and bond 
placements and loss funds over time. 

• Any backward look at what the insurance market may or may not have 
done over the past four year's is inherently flawed. 

• There is a lot of negative information and perception of TRRSD in the media 

and elsewhere. 

All of these factors can have significant impact on a marketing effort and in 
examining and comparing financial results. 

With regard for the above concerns, we evaluated the range of cost to join a joint 
insurance fund and alternatively to place the coverage in the traditional 
marketplace. We estimate the cost to join a joint insurance fund to be from 
$3,725,000 to $3,850,000. We isolated workers' compensation coverage and 
using the State of New Jersey's statutory model evaluated the cost to place 
workers' compensation coverage in a traditional fully insured program to be 
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others to have raised questions that would have identified the issues and likely 
resulted in the issues being addressed years ago. Finally, as we report on our 
vendor partner discussions, we want to note that while it took some time for 
other vendors to overcome their trepidation to fully disclose their past 
practices to us while they were at the same time being interviewed by the FBI 
and or State agencies, all of the current remaining vendors have proven 
cooperative and helpful. One vendor was not and has been let go. We feel 
strongly that we know the substantive facts while at the same time accepting 
there is still information we have not been made privy to and may never know. 

Observations added subsequent to original draft. 

The TRRSD risk management program is a unique partially self-insured program. 
While it is fundamentally well structured, we believe the former broker altered a 
sound fundamental structure to operationally obscure cash flows and this 
resulted in the broker retaining money that can only be described as excessive. 
This report shows where the money has been spent over time, isolates the 
accrual of the excessive broker fees and makes clear that the accrual of excessive 
broker fees can no longer occur. 

A separate question and concern has to do with total cost relative to other 
market cost opportunities i.e., could or can TRRSD structure its P&C insurance 
program so that it would or would have cost less? While this question is very 
difficult to answer precisely we evaluated this question and find the program was 
and is market efficient even after isolating the excessive fees paid to the broker in 
past years. 

This statement is supported by examining what cost might be by financing risk 
differently. We examined a potential membership in a joint insurance fund and 
we examined buying a series of insurance policies with low deductibles. 

To conduct this analysis we used a variety of sources. We used proprietary data 
from our three client joint insurance fund data bases to evaluate a potential joint 
insurance fund membership. We used the Department of Labor Division of 
Workers' Compensation statutory model to develop a standard market placement 
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$2,620,091.41 before adding in the cost of the other lines of coverage so we 
added the cost of placing all the other insurance policies in the standard market. 
When added together we estimate the traditional placement option would cost 
from $4,319,000 to $4,702,600. 

These ranges compare to the actual costs over the past five years ranging from 
$2,924,972.44 to $3,586,701.74. This is not really surprising as the lowest cost 
option for a very large complex enterprise like TRRSD is a partially self-insured risk 
management program. This is because the overhead cost to administer the 
program is statistically less than other risk financing structures and assuming a 
normal loss distribution the total cost is statistically lower. 

We note that the current year budget of $2,924,972.44 is $661,729.30 less than 
the preceding year and less than any other of the four preceding years. When the 
^HSO^eplaced the former broker it saved at least the $662,000,000 difference in 
budgets. 

With the very difficult work of examining the external cash flow and vendor roles 
substantively behind us we turned our primary focus to the internal structure 
beginning in January. We found a system in need of repair. It was no surprise to 
us that the system was functioning inefficiently since there were many 
retirements from administration at July 1, 2010. A great many of those 
retirements involved personnel who had been directly involved in, and principally 
responsible for, the risk management program including claim reporting and 
management. Thankfully TRRSD made some great decisions over the summer 
and fall of 2010 in assigning duties to Laura Bove, Margaret Donnelly and Mark 
Wagner. These individuals knew enough about the program to pick up the pieces 
and keep things moving and did a brilliant job of doing just that for the first six 
months of the year. But systems were breaking down and opportunities for 
improvement overlooked because there was no coherent written protocols, 
policies or procedures. 

To remedy this we examined external and internal processes and assets. From an 
initial review of the information gathered we requested permission to conduct a 
survey in district to ascertain how workers' compensation incidents and claims 
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are being managed by location and department. This survey helped us identify a 
number of key assets and needed initiatives. 

We identified Kai System, inc.'s internet based Compgateway workers' 
compensation incident and injury management system as a key asset. We 
realized it could potentially provide a truly exceptional and robust communication 
system but was not used consistently and needed to be more fully integrated. 
We challenged Kai Systems, Inc. the software provider to work with us on 
engineering the system to provide a state of the art product. Kai responded 
enthusiastically and eagerly. 

We identified the need to codify policy, procedure and objective into a TRRSD 
incident and claim management program to ensure consistent management and 
accountability. We took all of our findings and emerging objectives in 
communication systems and created a rough draft Incident Management 
Handbook and presented our findings to Mr. Roselli and Mr. Doering who 
authorized us to work closely with key staff and external vendors to produce a 
comprehensive final document. This document will become part of the TRRSD 
Policy on Incident/Injury Management and bring an extremely effective risk 
management tool to the TRRSD. We look forward to presenting this foundation 
document and system as a part of the July administrative retreat and as a series 
of in service presentations when TRRSD opens in September for the 2011-12 
academic year. 
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Vendors - Overview 



WorkNet (NovaCare)-Julia lannacone and Dr. Wrigley-$90.000.00/year 

The district refers all injured employees to WorkNet. Dr. Wrigley is the first 
contact. We find the firm to be professional, they are occupational medicine 
specialists, and they demonstrate expertise in how to provide quality care, while 
at the same time working to return the injured employee back to work as soon as 
it is prudent. Both Julia and Dr. Wrigley have shown mastery of the files they 
handle. They also have an excellent working knowledge of the specialists in the 
Toms River area who are best suited to deal with more substantial medical issues. 
It is our opinion that WorkNet has been somewhat encumbered in its ability to 
offer even more to the TRRSD. Because of the failure to maintain contracts for 
each of the vendors who support the TRRSD, we believe this vendor has been 
over paid dating back to July of 2006 (Approximately $28,000.00). This was due to 
confusion between Comp Services and WorkNet that existed over a four year 
period. We met with the vendor, reviewed this issue, and the matter is currently 
under review. We have been assured by Julia lannacone that if accurate, the 
overpayment will be promptly refunded. Julia lannacone indicated to us that the 
new fee was requested at the recommendation of Carl Amenhauser. 

Addendum to original draft: There was indeed an overpayment as previously 
reported in the amount of $28,000.00. WorkNet has returned the entire amount. 
In fairness, the failure of the former broker or his agent to communicate 
contractual requirements to all participants was really the root of the problem. 
We would eventually like to see a change in the payment structure that would 
have WorkNet bill and be compensated for actual services rendered. We would 
also explore the possibility of additional Risk Management Services through this 
vendor. Finally, as the gatekeeper for Workers Compensation, we want to make 
certain there is no question with regard to WorkNet's role in determining 
compensability. 
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Comp Services, Inc. (Amerihealth)-Tom Englund, Huguette Atherton, Denise 
Hall, Terry Sheerin-$125,000.00/year 

CompServices is your TPA (Third Party Administrator). All claims should have been 
reported to them, compensability determined by them, a reserve for the claim 
established by them, contact made with all parties involved, an investigation 
conducted if necessary, if certain industry standards were met, the claim should 
have been reported to the TRRSD's excess carrier, subrogation pursued, and 
payments made. This was either not done, or done only in part. The hand-over of 
files from SelecTec to CompServices would be characterized as sloppy at best. 
Comp Services appears to have been paid $47,000.00 to manage this transition. 
As of a month ago, it was still not complete. To be fair, CompServices was also 
prevented, by design, from performing the normal role of the TPA. There is also 
no real evidence of consistent and effective Managed Care Services being 
provided. 

Addendum to original draft: Comp Services plays a vital role in your program. We 
continue to work closely with them as follows: 

• The claims data issue. We must address past claims and the proper 
allocation of legal expenses. 

• Provider Network Management. 

• Refining our Network panel and attention to securing top flight specialists. 

• Ongoing Data Management. 

R.C. Shea-Bob Shea and Stacie Brustman-$1 50,000.00/year 

R.C. Shea handles the TRBOE's Workers Compensation files. They are paid on a 
flat fee basis, which creates a number of issues. There is no real accountability 
regarding the appropriateness of the fee they are paid. Their costs are not part of 
the file costs, because there was no ability to track the time spent on a specific 
file. We have required Mr. Shea to go back retroactive to July 1 and account for all 
work performed by time spent on each file. We reviewed the submission and find 
the charges excessive. Based on this exercise it would appear that RC Shea is 
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charging at a rate between three and five times what we believe a worker's comp 
file should cost. We also have concerns whenever a district uses a comp attorney 
who does both petitioner and respondent work. We wonder what a judge thinks 
when we argue one case on behalf of the respondent and the next case on behalf 
of the petitioner? Is there a loss of credibility in the eyes of the judge? We know it 
is not the norm. Mr. Shea has assured us that they make every effort to separate 
the files to avoid this situation as much as they can. We do note that Mr. Shea 
does host monthly meetings of the workers compensation insurance committee 
and makes regular presentations at the Board of Education's insurance 
committee. These are "extra" risk management duties and are usually not a part 
of a workers' compensation respondent counsel role. 

Addendum to original draft: We previously identified concerns over billing and 
the inability to allocate legal costs to your files. We have since required the 
submission of time sheets showing a detailed breakdown for all work provided. 
Based on these time sheets, R.C. Shea bills at a rate much lower than the industry 
standards, giving the TRRSD a great value. We like Bob Shea and Stacie Brustman. 
We find them smart, knowledgeable, and cooperative. Our concern remains that 
the total cost paid relative to the number of files handled is much higher than is 
our experience. 

KAI Systems-Joel Johnston-$24,000.00/year 

KAI was brought in to provide an independent reporting system for all claims. 
Staff had been trained, passwords assigned and data entered. The fee for the 
service was $1500.00/month. We have had an opportunity to see the KAI System 
at work. It is impressive in what it can offer the district, but is currently offering 
less. KAI is currently being paid $2000.00/month. Joel Johnston indicated to us 
that the new fee was requested at the recommendation of Carl Amenhauser. It 
should be noted that we have learned during our review that Carl A did not pay 
KAI at the rate of $1500.00/month, but at some lesser amount, not always the 
same. KAI has not been paid since March of 2010. 

Addendum to original draft: The KAI software solution offers the TRRSD 
tremendous opportunity to communicate quickly and effectively within the 
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district insurance and risk management program, with both staff, and vendor 
partners. We see KAI as a potentially important player in the future success of the 
TRRSD Insurance and Risk Management program. KAI is excited about a real 
opportunity to work in the best interest of the Toms River Public Schools. 

Compass Healthcare-Carl Amenhauser-$240,000.00/year* 

Carl A. is an interesting case. We have heard people speak of Carl with great 
affection regarding his expertise and knowledge. We have heard people speak 
with disdain at their treatment by Carl. And we have heard people disavow any 
real knowledge of who he is, or what he does on behalf of the district. Carl had at 
one time negotiated a network to be utilized by the TRRSD for Workers 
Compensation. He brought KAI Systems to the table. He brought WorkNet to the 
table. In fact, Carl collected a payment, initially from Gartland (Federal Hill Risk 
Management) and eventually from Comp Services and paid WorkNet 
$6,000.00/month, KAI $1500.00/month* (see above), and seemingly kept the rest 
for himself. Carl attended all insurance committee meetings described earlier held 
at Mr. Shea's office, and communicated regularly with district administration and 
staff. Mr. Amenhauser is in possession of District records, owes the district 
money, and owes KAI Systems money. 

Addendum to original draft: Compass was terminated in October, 2010. 

Gilmore and Monahan-Tom Monahan-$160.00/hour-$297,000.00 {July 2006 to 
the Present} 

Tom Monahan serves as both solicitor for the TRRSD as well as its defense counsel 
for GL, AL, and ELL claims. Mr. Monahan was the only individual or firm who 
actually had a contract in place with the district. Because of the poor 
communication we had identified earlier in our report, and because of the 
practice the district had in place for the payment of General Liability and 
Educators Legal Liability claims, none of the districts settlement payments were 
part of the loss runs. In fact the only records we could find were payments to Mr. 
Monahan's firm ($297,000.00 from 2006/2007 through this year). It seems that 
once a case is resolved in court, or otherwise settled, any payment that is 
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necessary to the plaintiff is paid by the district directly, after review and approval 
by Mr. Monahan. We have spoken with Mr. Monahan about the importance of 
recording that data with the TPA, so that proper loss data is able to be maintained 
should the district ever wish to market its program. He is agreeable. It should be 
noted that Mr. Monahan's record seems extraordinary, with the TRRSD paying 
out only $140,000.00 in claimant settlements from July 1, 2006 through the 
present. Half of that amount was for one file. The TRRSD pays out far less by a 
significant amount than other districts, even smaller ones, in the state. 

Addendum to original draft: We met with Mr. Monahan to establish a clearly 
defined reporting system for all claims handled by his office. We have also 
included the appropriate claims reporting forms in the newly created TRRSD 
Claims and Incident Reporting Manual, which will be implemented July 1. 
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Review of Insurance Purchases-An Overview 

Arthur J. Gallagher Risk Management Services was appointed the Broker of 
Record for the Toms River Regional School District June 22, 2010. With the 
renewal date on all policies being July 1, 2010, our efforts were directed solely at 
negotiating with the existing carriers and insuring that the District was covered 
for the July 1, 2010 to June 30, 2011 policy period. As we indicated in our RFQ 
documents, the policies were all placed "net" of commission, as our 
compensation is solely the negotiated "fee" that was included in our contract 
with the Board of Education. And while we are pleased to note this operational 
change saved TRRSD over $80,000 a year, it is not the focus of this section of our 
report. This portion of our report is structured to discuss each individual policy, 
its strengths, weaknesses and recommendations, or suggestions, for the 
upcoming renewal period to run from July 1, 2011 to June 30, 2012. 

COMMERCIAL PROPERTY POLICY 

The current policy for the District is placed with the Chubb Insurance Group. The 
Chubb Group is an excellent Property carrier, with strong financial ratings, 
excellent coverage terms and a reliable and extremely efficient claims-handling 
process, should that eventuality present itself. In order to conduct an aggressive 
marketing approach, we need the following information for review and analysis 
by underwriters; 

1. Property losses for the last five years, with a brief description showing both 
paid and reserved amounts. 

2. Appraisals on all of the District buildings, including building, content, mobile 
equipment, and fleet information. 

3. A current statement of values. 

Assuming receipt of the above, it would enhance our prospective market 
presentation to complete an analysis of the Potential Maximum Loss (PML) to the 
District, done separately for the hazards of Fire, Wind, and Flood. An appraisal is 
needed to conduct such a study. This would provide value as to the Catastrophe 
Potential faced by the District and would be of indispensable value in marketing 
the Property placement. 
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Once we are ready to market the program, our strategy would be two-fold 1) 
determining the appropriate deductible (retention), and 2) then selecting a stated 
amount of insurance that protects against all foreseeable eventualities at the 
most financially viable premium. It is our opinion that the insurance market 
appetite for Commercial Property coverage is significant at present, and that 
there would be several major insurance carriers that would offer competing 
proposals under the conditions we have outlined above, but not without very 
strong supporting underwriting data, which the TRRSD is not yet capable of 
producing. AJGRMS has solicited proposals for property and fixed asset appraisal 
services to assist in this area. 

WORKERS COMPENSATION 

The current position of the TRRSD on Workers Compensation is for the district to 
retain the first $500,000 of any claim, inclusive of legal expenses and other Loss 
Adjustment Expenses. (ALE) Excess of the first $500,000.00 is placed with the Star 
Insurance Company, with statutory limits in accordance with NJ Workers 
Compensation statute. Our analysis of the Workers Compensation handling 
process is addressed throughout this report; however there are concerns over 
several aspects of the program, namely: 

1. Claim reporting to the Excess carrier. 

2. Ability of the carrier to respond effectively and expeditiously to any claim 
activity. 

3. Application of the retention in the event of a claim that involves multiple 
claimants, such as but not limited to a fire with multiple injuries, a vehicle 
accident involving multiple injuries, a collapse of a roof, ceiling etc., again 
with multiple injuries. 

4. An actuarial study to ascertain the suitability and appropriateness of the 
current retention. 

In order for us to provide the most efficient Workers Compensation marketing 
effort, we will need the following information: 

1. Loss data for the last complete five years, Including: 

a. Current year as an addendum; the data should be sorted with 
the following subsets, Number (#). 
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b. Of claims, # closed with no payment, # closed with Medical 
only, # closed with Indemnity payments, and a similar exhibit 

of "open" claims, 

c. Identification of any claims over the same period that might 
involve multiple claimants, 

d. Estimated payroll figures for the upcoming year. 

Our market strategy would employ several facets: 

1. Obtain a fully insured quote for comparison purposes. 

2. Analyze claims data to determine the most cost effective retention. 

3. Obtain a stand-alone excess Workers Compensation quote to assess 
its viability as opposed to including same in the Excess placement 
with the General Liability and Automobile Liability. 

COMPREHENSIVE GENERAL LIABILITY 

The District currently retains the first $300,000.00, inclusive of Allocated Loss 
Adjustment expenses, on any occurrence, with Excess General Liability coverage 
placed with Star Insurance Company. Star is characterized by extremely 
competitive pricing, but generally weaker terms and conditions and a claims- 
handling process which can be described as occasionally confrontational with the 
Insured. 

We also have significant issues with the coverage currently in place (in light of 
TRRSD exposure), most specifically with the Medical Professional Liability 
exposure inherent in the Partnership Health Center, which is excluded in the 
current policy. Also, the PHC operates with the District having no lease from the 
property owner and no sub-lease to the operating entity at the location. This has 
been addressed with the BOE attorney and should be resolved before the renewal 
period. Similarly there are other areas of Contractual Liability, possibly Cyber 
Liability, Personal Injury and Employee Benefits Liability that need review and 
attention. 

We are helping to build full Liability loss information by incorporating settlement 
values from the BOE attorney and backfilling loss runs to include all SelecTec data 
from prior years. We will proceed to analyze the level of retention and the Limit 
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of Liability chosen. A marketing decision will have to be made. While there may 
be viable options as to carriers, it is highly unlikely that another carrier will be 
able to compete with Star purely on the premium offered. 

COMPREHENSIVE AUTOMOBILE LIABILITY 

The District currently retains the first $300,000, inclusive of any Allocated Loss 
Adjustment Expenses (ALAE), on any occurrence, with the Excess Automobile 
Liability also placed in the same Excess policy with the Star Insurance Company. 
Comments under the General Liability section are equally appropriate under this 
coverage as it relates to Star. Similar to the General Liability, we must have full 
loss information. 

In order to professionally and aggressively market this placement, we will need, in 
addition to the loss information, the following; 

1. An up-to-date fleet schedule. 

2. A copy of the District policy on the hiring of drivers, what checks and 
balances are in place, what remedial action is taken after multiple 
violations, accidents, etc. 

3. What is District policy on use of personal cars on District business 
and what requirements are in place as respects insurance on those 
units? 

4. Does the District utilize Drivers Education vehicles? 

5. Summer activities and lay up schedule. 

Our strategy is to analyze the level of retention to insure the most viable structure 
for the District's consideration. Again, while there are multiple carries that might 
be prepared to offer proposals, it will be difficult to compete with Star Insurance 
purely on a premium basis. A market exercise is likely to produce a more 
comprehensive array of coverage, but at a substantial increase in premium. 

SCHOOL BOARD ERRORS & OMMISSIONS/ EMPLOYEE PRACTICES LIABILITY 

The District coverage is currently placed with Darwin Insurance, through the 
facilities of PGUI, a specialty underwriter in this coverage for Public Entities. This 
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is an excellent carrier and one of a limited number of carriers who offer specialty 
handling of Boards of Education and other Public Entities. As with the other 
Liability coverage's, we are compiling complete loss information. 

Our strategy will require that we first determine what position Darwin (PGUI) will 
take on offering renewal terms, They have been put on notice as respects the 
various allegations facing the District, and while no official claim has been filed, 
they are monitoring developments. We will determine, as a first step, their 
position and then determine our marketing strategy. As stated above, this is a 
limited marketplace and terms and conditions have to be carefully monitored. 
Each renewal placement requires updated applications and information, which 
we will request of the District a minimum of 90-120 days prior to the renewal 
date of July 1, 2011. 

CONCLUSION 

1. The TRRSD has a strong property carrier. We need to provide them 
with thorough and accurate information to maximize our relationship 
and secure the best terms, conditions, and premium. We have 
identified the needs above. 

2. The STAR program which encompasses our WC, AL, and GL program 
is unique in how it is crafted, and how it is priced. We could secure a 
program that offers coverage enhancements, but at a significant 
increase in cost to the district and its taxpayers. While concerned 
that STAR has at times entered into litigation against its clients, and 
has been sued by clients to secure coverage, we think it is in your 
interests to take advantage of your long term relationship with the 
carrier and to look to fill coverage gaps through the endorsement 
process. 

3. The TRRSD has a strong ELL carrier. Our concern at this point is how 
the adverse development, associated with past practices, has 
impacted the carrier. Are they interested in renewing? Will there be 
a significant premium increase if we do renew? Are there other 
carriers who may be interested in filling the void? On the positive 
side, they have not paid anything out to you for these kinds of claims, 
so they may be willing to continue the relationship, especially if we 
can demonstrate changes that will alleviate concerns. 
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4. As you know, we have lowered your cost of Excess and High 
Deductible insurance by nearly $80,000.00 by not taking any 
commission on the placement of these policies. Given the 
developments of the past year, marketing your program may seem 
like a foregone conclusion but this requires TRRSD be thoroughly 
prepared to present itself as an exceptional underwriting risk. As we 
have noted throughout this report TRRSD has a number of serious 
deficiencies in compiled and credible loss and exposure information 
and needs to significantly reinforce its written incident and claim 
management systems. Going to market with these deficiencies 
unresolved is terribly risky and likely to backfire. We are in the 
process of resolving these weaknesses and once resolved we will be 
aggressive in pursuing the absolute broadest coverage at the best 
possible cost on behalf of the TRRSD. Proper marketing is dependent 
upon exceptional timing and a quality submission. 

Addendum to original draft: We have solicited and received 3 proposals 
for Appraisal Services. We will review and make a recommendation to 
Mr. Roselli and Mr. Doering for your consideration. An actuarial study 
remains an integral and necessary piece to the successful future of your 
Insurance and Risk Management program. We encourage the 
completion of this study at your earliest convenience. We have made 
huge strides regarding the district's loss history, but much remains to be 
done. Until we have viable, reliable loss data, the marketing of the 
district will be a problem. Nonetheless, we are speaking with potential 
future partners for the district as we speak. We urge the district to make 
sure that the board solicitor includes language in all contracts and sub 
contracts related to the Partnership Health Center concerning potential 
future liability for which the board may have exposure. All policies are 
still in need of review to identify any gaps in coverage which needs to be 
addressed. Lastly, we would add the need for adoption at the Board 
level of the District Wide Incident and Injury Management Policy and 
Procedures. 
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Where did the money go? 

In order to understand the answer to this question we first need to provide a 
framework for understanding how money should flow and then discuss how it did 
flow, To do this we have embedded a few graphs and charts herein all of which 
appear as larger objects in the separate Exhibits Document Booklet that is 
associated with this report. 

Purposes 

This chart illustrates the property and casualty insurance coverage that TRRSD has 
in place for 2010-2011. To understand money simply read from the bottom up. 
At the bottom in blue are vendors like AJGRMS who are paid for services. The 
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next level of green blocks is the self insured or deductible area where TRRSD is 
responsible for paying all claims within the shown dollar range. In addition to the 
loss corridors shown, TRRSD is also responsible for the first $25,000 of each 
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student accident claim. This coverage is placed through Connor-Strong and we 
have extremely limited knowledge other than what the costs of this year's fee for 
claims administration, cost of excess policies and total loss funding is. The top 
yellow blocks are insurance policies where TRRSD is responsible for paying annual 
premiums. Basically, money is used to pay vendors, retained losses and 
premiums. 

To understand where the money went we need to go back and fill in these three 
big blocks. That proved far more challenging than it should have because money 
did not flow in a normal fashion. 



Budgeting 



Current Budget 



The current year property and casualty budget below illustrates how money 
should be budgeted so that it can be accounted for. You will see that at the 
bottom is a list of fees paid to various vendors for services. Above that is money 
used to pay for insurance policies. At the top is money used for paying retained 
losses. 
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Money in the budget is dispensed in specific ways and otherwise held by TRRSD. 
Money to pay vendors is dispensed on a monthly basis in arrears according to 
contracts. Money used to pay for insurance policies is dispensed to the placing 
broker in accordance with the insurance policy payment schedule. Money to pay 
claims is dispensed on an as needed basis. This is the way money should be 
managed. Money was not budgeted or dispensed like this in the past. Past 
budgets tell us very little about how much was budgeted for what purposes and 
how the money actually moved and we do not know how the student accident 
program costs are dispensed. 

Past Budgets 

Because the FBI seized financial records in the spring and summer of 2010, the 
best we can do is reconstruct what we believe past methods were. This section, 
while fact based, is based upon limited available records and there may be 
records in the FBI's possession that could alter this reconstruction. 

To reconstruct past methods we used the following data sources: 

1. The Board of Education Special Audit Report dated May 20, 2010 and 
produced by the then Auditor, Cowan, Gutenski & Co., P.A. 

2. CompServices, Inc. (TPA-Third Party Claims Administrator) check registers 
beginning July 1, 2006 and ending December 10, 2010. 

3. Vendor interviews. 

4. TRRSD Administration and BOE discussions. 

5. TRRSD electronic financial records. 

From the above information we know that TRRSD paid for its property and 
casualty program expenses out of a series of internal accounts. We describe the 
process used in the past to pay for the three basic categories of vendor payments, 
insurance policies and retained losses as convoluted. Basically, the former broker 
was paid very significant sums in the beginning of the year to pay vendor fees 
throughout the year, pay the TPA for TRRSD retained workers' compensation 
claims and pay for the insurance policies. TRRSD was to pay for all retained 
property and liability losses throughout the year. 
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The basic ideology here was that the broker was like a general contractor to 
TRRSD and was paid to take care of nearly all property and casualty program 
expenses on the Board's behalf. What we discovered is that there was a 
fundamental difference between who paid for what type of claim in actual 
payment practice and the Board level expectation of who paid for what type of 
claim. The acute problem was in the difference between medical only claims and 
indemnity claims in workers' compensation claim payments. To understand this 
we will first reconstruct the past budgets then examine how money flowed. 

Reconstructing actual prior year cost in current budget format for years 2006- 
2007 through 2009-2010 

insurance expenses 

We compiled the payments made to broker in the Cowan report. This report 
shows the PO # used by TRRSD each year to pay broker and breaks the cost down 
by specific categories. This allowed us to isolate the insurance policy expenses for 
each year. 

The balance of the money paid to broker under the Cowan report went for vendor 
payments and retained loss payments but in aggregated payment categories. We 
had to break those big piles of money down using other data sources. 

We have no knowledge of past student accident costs. 

Vendor payments 

Using the TPA check registers we were able to parse out how much money broker 
paid to TPA for vendor payments and how much of that money TPA used to pay 
itself and other vendors by date and amount. These amounts were used to 
populate the vendor fees section of the budgets except for broker and student 
accident claim administration expense. The broker fee had to be determined 
differently and we have no source for determining the student accident claim 
administration fees. 

We determined broker fees by identifying the gross amount paid to the broker 
each year (Cowan Audit) and deducted insurance policy expenses (Cowan Audit), 
other vendor fees (TPA check register) and actual losses paid by broker for 
retained losses (TPA check registers). This process results in the actual amount of 
money retained by broker each year which we then put into the associated 
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budget as the broker fee for that year. The chart below shows the results of fees 
paid to broker for each of the four years. 



Year 


Net Fee 


2006-2007 


$807,010.40 


2007-2008 


_____ 1 


2008-2009 


$860,192.57 


2009-2010 


$986,463.75 



We note that the net fees shown in the table do not include commissions paid to 
broker on insurance placements during the period. These commissions added 
approximately $110,000.00 each year to the average fee's paid over the prior four 
years of $866,584.37. For comparison TRRSD pays AJGRMS a flat $250,000.00 a 
year in fees and $0 dollars in commissions as all insurance policies are placed on a 
net cost basis. The broker fee savings alone are nearly $750,000.00 per year. 

The bottom line is that some senrfce fe#s^w«#e #xc«^ve-^ 
three reasons. First is the absence of vendor contacts where services and fee are 
specifically enumerated. Second is the misunderstanding of how workers' 
compensation claims were to be paid and by whom. Third is the operational 
structure used to obscure how got paid how much. 

To understand how the operational structure made it very difficult to follow the 
money one must understand how money used to move around. 

Paying vendors 

Money should have flowed from TRRSD to individual vendors on a monthly basis 
based upon the monthly fee for negotiated services as defined in each contract. 
Unfortunately, there were no contracts and money flowed to the broker who paid 
themselves then distributed money to the third party claim administrator who 
paid themselves and in turn paid two other vendors; and one of those vendors 
paid two other vendors. The diagram at the top of the following page llustrates 
how money flowed from TRRSD to Gartland & Company/Federal Hill Risk 
Management, collectively referred to as "broker", and from broker to others. 
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TRRBOE Cash Movement Chart prior to July 1, 2010 
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The above vendor payment structure is convoluted making it exceptionally 
difficult to follow. We followed the money out of TRRSD to broker using the 
Gutenski Special Audit, and then from broker to TPA and TPA to others using the 
TPA check registers. These documents provided specific payment amounts by 
date. We were not able to secure any payment records from Compass Health 
Services - Carl Amenhauser, and relied on interviews with the vendors he was 
supposed to pay to gather information about payments. We verified that he paid 
WorkNet every month through September 2010 but that he failed to pay Kai from 
March 1, 2010 through September 2011. 

Paying for Insurance policies 

As the FBI secured all associated paper files we are not able to document the 
actual cost of insurance policies prior to the 2009-10 year. However, the Special 
Audit Report dated May 20, 2010 and produced by Cowan, Gutenski & Co., P.A., 
listed these premiums for each year dating back to the 2004-05 policy year based 
upon submitted Purchase Orders from broker. We used that information and 
made the assumption that the broker actually placed and paid for all policies all 
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years, although we can not verify this. We hope the FBI has these policies in its 
possession. We note that TRRSD, the Board Solicitor and the TPA have confirmed 
that none of them has prior year policies. Current year policies are on file at 
TRRSD, AJGRMS and TPA, as they should be. 

Paying for retained losses 

We had to use multiple sources to compile actual retained and paid losses. We 
used the check registers and loss runs from CompServices, Inc. the third party 
claims administrator (TPA). We used internal electronic District accounting 
records associated with the payment of losses for workers' compensation losses 
involving indemnity. We researched all payments made outside of the claim 
payment system of the TPA for liability claims managed directly through the 
District Solicitor's offices and paid directly by the District at conclusion of the file. 

This was ridiculously complicated demonstrating that the structure of this 
program obscured money flow and made it nearly impossible to account for. This 
structure obscured which party was paying for what and allowed the former 
broker to retain very large amounts of money over time by transferring the duty 
to pay for workers' compensation indemnity claims back to the TRRSD and these 
claims while few in number are the majority of cost. 

Comparative budgets 



The table below shows the significant changes in the resulting budgets over time. 



Expense 


2006-2007 


2007-2008 


2008-2009 


2009-2010 


2010-201 1 


Retained 


1,178.786.69 


1,112,802.90 


1.214,819.44 


1.343.025.99 


* 1.647.972.92 


Insurance 


688,210.84 


701.211.00 


693,469.74 


696,712.00 


578.746.52 


Vendor 


1.489.458.66 


1 ,408,670.80 


1.456.192.57 


1,546,963.75 


698.253.00 


Total 


3,356.456.19 


3,222.684.70 


3.364,481.75 


3.586.701.74 


2.924,972.44 



You can see that the above table shows significant cost reductions in the current 
year. Vendor fees are reduced by -$848,710.75 and insurance policy cost by - 
$117,965.48. 
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While loss funds appear to have increased, we note that the current year loss 
funds are higher but this is in part because they include $558,000 for student 
accident insurance losses within the $25,000 retention. We recently learned 
what the actual losses paid in past years was but do not know what the advance 
funding was for these losses in prior years and this lack of knowledge makes it 
difficult to draw budget comparison conclusions on anything other than fees and 
insurance policy costs. We are pursuing more information about the Student 
Accident program in order to comment more fully on budget and cost and have 
included a recommendation in this report on this subject. 

We are unable to comment on total loss funding until such time that an 
appropriate actuarial study is concluded. The exact amount of money needed to 
fund retained losses should be determined by an actuary and any other method is 
at best an estimate. 

Conclusion 

In years past TRRSD paid the broker as a general contractor for the property and 
casualty insurance program. This was accomplished by paying the broker more 
than $2,000,000 in advance at the beginning of each year to pay for vendor fees, 
workers' compensation claims and insurance policy placements. In addition to 
these known costs TRRSD administration paid for retained losses in liability lines 
of coverage and for indemnity claims in workers' compensation. The budgeting 
specifics for these transactions remain unclear. 

The normal relationship and procedures between a large partially self-insured 
employer and its servicing vendors operated differently in the TRRSD. These 
unusual differences obscured claim reporting relationships, communication 
between parties, and the way money would normally flow. These changes forced 
an unhealthy dependence upon the broker by the board and every other vendor. 
The changes mentioned above also made it difficult for all but the most engaged 
individuals to follow the money and understand true cost. 

To be accountable all fees for contracted services should be paid directly by 
TRRSD , all insurance policies as a separate specific amount through the broker 
placing them and losses should be paid through the TPA and be recorded by line 
of coverage, date and a variety of other descriptors that are common, usual and 
customary to risk management programs. Having multiple pay sources, differing 
payment methods and intentionally leaving the TPA out of all claim settlements 
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except workers' compensation is either exceptionally poor management or 
intentional mismanagement. 

In discussion in January when we presented our preliminary findings to the Board, 
we observed the extreme distress our findings created. We believe the Board 
was under the impression that the former broker was supposed to pay all 
workers' compensation claims not just medical only claims. We believe that this 
point of difference along with the absence of any written contract is the basis for 
understanding how the broker ended up retaining excessive fees. 

To correct identified weaknesses and provide TRRSD with an exceptional P&C 
Program we offer the following recommendations. 

Recommendations 

1. The lack of Accountability has permeated our entire review. On a Board Level, 
it is imperative that checks and balances that should exist, do. That your 
auditor be charged with a more in depth review of your internal controls 
generally, but especially as it relates to your entire Insurance and Risk 
Management Program. {Both P&C and Health} 

2. We suggest a Stewardship Report be provided directly to the Board of 
Education annually regarding your P&C program. It should be coordinated by 
your P&C Broker with required assistance from all vendors who are part of 
your team. 

3. All contracts should be with the district and paid for directly by the district. Not 
through the broker, TPA, or other vendor. 

4. The TRRSD with help from AJGRMS and its vendor partners should create a 
schedule of in-house training sessions to insure that the new TR personnel 
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assigned to insurance matters are educated in the system and know what is 
expected of them. 

5. We suggest that, if the District is agreeable, we schedule a community forum 
to discuss with the various interest groups the mechanics of self-insurance 
versus the mechanics of fully insured and how that impacts the District's 
planning; it does not need to be specific to the District's placements, but does 
need to educate, in an understandable manner, what is going on. 

6. Have your Insurance Consultant and district staff meet at least annually to help 
employees understand the TRRSD self insured program and the direct impact 
claims has on students, staff, and community. 

7. Personal preferences, personal relationships, and politics have no place in the 
selection of your Insurance consultants, legal representatives, medical 
providers, and other contributors to your Insurance and Risk Management 
Program. Select the best and most experienced vendor, who can document a 
proven track record of success, which your community can afford. At the end 
of the day, we are in business for one purpose: to provide the best educational 
program we can for our children to prepare them to become good citizens and 
contributing members of our society. 

8. For the remainder of the 2010/2011 school year, we recommend retaining 
your current P&C vendors. While contracts are now in place, we recommend 
entering into discussions with all vendors for a reduction in fees, retroactive to 
11/1/2010. AJGRMS will handle these discussions if you accept the 
recommendation. We will discuss in more detail Thursday evening. Addendum 
to original draft: Recommend further discussions regarding vendor fees going 
forward. 
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9. (New) Adopt Policy and Procedures for an Incident and Injury Management 
Policy once completed. We believe this will create a structure allowing for 
measured accountability at all levels, assuring far greater control for the 
proper and prudent expenditure of monies in the best interest of students, 
staff, and community. 

10. (New) Include the student accident insurance losses in an actuarial study to 
determine appropriate loss funding for all property and casualty lines of 
coverage where TRRSD has loss retention. This will require the placing 
agent/broker provide AJGRMS all information needed (policy detail, policy 
premium, exposures, loss information and audits for all years beginning July 
1, 2006). 
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Arthur J. Gallagher & Co. 



Arthur J. Gallagher & Co. is one of the largest and fastest growing brokers and risk 
management service providers in the insurance industry. Since 1927, our company has 
been helping business and industry manage risk by performing the traditional insurance 
broker's function of planning and placing insurance. 

Basic to our success is a commitment to meeting each client's particular needs. This 
commitment has enabled the company to grow from a two-person organization to our 
present ranking as the third largest insurance broker in North America and the 
fourth in the world. 

The expansion of our company into a nationwide organization has been dramatic. We 
were true pioneers in the concept of risk management We created the first self- 
insurance service organization, which was set up to administer all lines of coverage - 
Property, Workers' Compensation, Auto, General and Professional Liability. This 
followed our early recognition of the changing needs of Risk Managers and has been 
accelerated by a rapidly changing environment. 

Today Arthur J. Gallagher & Co. has over 250 production offices throughout the 
U.S. and the world. Additionally, we have access to the important London Market 
through Arthur J. Gallagher - UK and the third market in Bermuda via Arthur J. 
Gallagher Bermuda, Ltd. 
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Executive Summary 

If you were to perform an analysis of your current insurance and risk management 
program you would find that the amount of dollars you spend on self-funded claims 
clearly exceeds what you pay in insurance premiums. Like most New Jersey Public 
entities, the Toms River Board of Education is seeking ways to control costs. When it 
comes to insurance, that means the TOTAL cost of risk, not just the premiums you 
pay. It has been our experience with large self-insured New Jersey public entities 
that they spend more than ten times their insurance premiums on self-insured 
claims. Any broker who addresses premiums without addressing your claims 
payments is only doing half the job! As your Broker, Gallagher will not only work on 
securing the most competitively priced insurance program, but will work as a part of 
your risk management team to lower the annual cost of claims within your self-insured 
retention. We will do this in three ways: loss prevention, risk management, and claims 
control. 

Your Property and Casualty insurance program is broken down into three main areas: 

1 . Property including Crime 

2. Liability including Auto and Employment Liability 

3. Workers Compensation 

Of the three, Workers Compensation accounts for over half of a public entity's 
claims payments. While the liability claims grab headlines, Workers 
Compensation grabs your pocketbook year in and year out. 

As your Broker, we propose to implement programs that will not only reduce your 
insurance premiums, but more importantly, will lower the cost of claims within your self- 
insured retention. We will partner with you to bring accountability to your claims TPA, 
your managed care provider, your defense panel, and your management team and 
staff. 

The Toms River Board of Education has recognized that it should not be focused on 
selecting a Broker who can secure the cheapest insurance premium. The Board of 
Education should select the firm that will do the most to assist you in chipping away at 
the millions of dollars actually spent on claims by the Board of Education. Only by 
focusing on this objective will the Board of Education truly save money over the long 
haul. Arthur J. Gallagher Risk Management Services, Inc. will utilize this opportunity to 
put our expertise to work for you. 

We are the only Broker who, once appointed, will bring our expertise to bear on the 
millions you spend on claims every year. We have the talent, the resources, and the 
proven track record to do it! 

The remainder of our proposal goes into specific detail as to what we will do to 
accomplish this task. We will meet with you, at your convenience, where we can 
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share our ideas and discuss our plans for making cost reduction a reality for the 
Toms River Board of Education. 

Professional Expertise 
The cornerstone of our success is expertise. Arthur J. Gallagher believes in building an 
organization with individuals who have years of hands on business experience, 
professional acumen and an entrepreneurial business philosophy. 

About Arthur J. Gallagher Risk Management Services 
Prior to 2001, our Marlton New Jersey office operated as Cashan & Company, a local 
independent insurance agent specializing in the public entity niche since 1946 The 
firm's response to the "hard market" which occurred in the mid-1980s clearly 
established their expertise and commitment to this sector. During this hard market, 
many public entities found they were unable to secure needed coverage or when able 
to do so were required to pay substantially higher premiums. Recognizing the negative 
impact of these circumstances on the ability of our clients to provide necessary 
services Cashan worked with other firms throughout New Jersey to initiate Joint 
Insurance Funds (JIFs) for our public entity clients. These efforts included the formation 
of the Atlantic County Municipal Joint insurance Fund in 1987 and the structuring of a 
Joint Purchase arrangement for Workers Compensation coverage for sixteen (16) 
southern New Jersey school districts in 1983. This latter program transitioned into a full 
Joint Insurance Fund arrangement in 1991. 

Solid Partnerships 

In the fall of 2001, our local office became part of Arthur J. Gallagher & Co., one of the 
larqest insurance brokers in the world and the industry leader in public entity risk 
management in the United States. This combination has served to further enhance our 
firm's capabilities and has elevated our organization to world-class status in the 
insurance marketplace. We have access to virtually every domestic and international 
insurance carrier and service provider in the world and we are ready to place these 
resources at our clients' disposal whenever the need arises. 

Record of Success 

Todav we currently serve a total of one-hundred (100) cities, towns, townships, and 
boroughs throughout New Jersey and sixty-six (65) public school districts. This 
experience separates us from other providers of risk management services and 
uniquely positions us to address the needs of our Public Entity clients. No other firm in 
this region can compare to our experience with over 160 municipal and school clients. 
Our extensive experience with municipalities and our ability to access local, national, 
and international resources separates us from all other respondents and uniquely 
positions us to address the needs of the Toms River Board of Education. No other firm 
has the resources to offer you a choice of risk transfer options including: 
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* Traditional insurance programs 
© Protected self-Insurance 

• Membership in a regional joint insurance fund 

Our record of success speaks for itself but we invite you to speak to our clients directly 
and ask them about the breadth, depth, and quality of services we provide. A complete 
list of public entity clients served through this office is provided within Attachment A 
should you wish to contact any of them for verification of our credentials. 

Conclusion 

We believe that Arthur J Gallagher is uniquely qualified to serve the Toms River Board 
of Education. With Gallagher, you will have the best of both worlds: An insurance and 
Risk Management firm that has successfully operated and secured insurance for local 
firms and entities for over 25 years coupled with the resources of the world's fourth 
largest insurance producer and the largest writer of public entity insurance in the world. 
We believe that the above Executive Summary and the supporting documentation 
which follows clearly demonstrate that we are prepared to provide the Board of 
Education with insurance brokerage service including: 

1. Obtaining competitive qualifications and negotiating annual renewal of existing 
coverages. 

2. Preparing all necessary bid specifications, in the event the coverage is marketed, 
and evaluate all bids that are received. 

3. Assisting the Board of Education with required insurance presentations when 
required. 

4. Recommending cost projections for alternative programs. 

5. Attend quarterly meetings with the Administration to discuss claims and strategies 
to reduce claims. 

6. Assisting with the development of long-range insurance strategies. 

7. Managing all aspects of the Toms River Board of Education's insurance program. 

8. Analysis of proposals in connection of insurance procurement, including but not 
limited to, establishing selection criteria, recommending marketplaces, evaluation of 
proposals, and involvement in the selection process. 

g. Identification and analysis of risks arising out of current and future operations. 

10. Loss Control and Safety Review Services. 

11. Coordination of appraisals of physical assets to determine proper insurable values, 
limits required, and special terms required by the Toms River Board of Education. 
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12. Continuous review and analysis of loss information from current and prior 
insurance companies and presentation of findings to the Toms River Board of 
Education. 

1 3. Review of contracts for insurance compliance, 

14. Act as liaison between the Toms River Board of Education and all insurance 
carriers, brokers, providers, or claimants. 

15. Monitor, review, and present data to help manage claims on all current and future 
policies. 

16. Review and analyze insurance coverage and policies to keep up with industry 
changes, continuing operations, and growth. 

17. Research and analyze alternatives to current risk-funding mechanisms to meet the 
changing needs of the Toms River Board of Education. 

18. Coordinate the preparation all certificates of insurance, auto ID cards, and other 
documents within 24 hours of the Toms River Board of Education's request. 

19. Notification of the Toms River Board of Education's staff as to local, state, and 
federal regulations and recommendations for compliance as required. 

20. Participate in on-going meetings with the Toms River Board of Education's staff to 
review losses, safety recommendations, government regulations, insurance 
requirements, etc. 

21. Review of audits of both current and prior policies for accuracy and potential 
premium savings. 

22. Performance of self-insurance feasibility studies where applicable and provide 
recommendations to the Toms River Board of Education's staff. 

23. Identification of areas of risk and the associated strengths and weaknesses of the 
Toms River Board of Education and assist in the management of those risks. 

24. Assist in the development of alternative strategies to reduce risk to assets and 
resources. 

25. Provide consultation as to the probable impact of strategies elected by the Toms 
River Board of Education. 

26. Provision of monitoring feedback via loss runs and associated analysis to verify the 
adequacy of the controls selected as well as checks for negative trends which may 
require corrective action. 

27. Demonstrating expertise by past contract successes providing government agencies 
with similar services. 

28. Demonstrating financial stability and experience through years in business. 
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29. Providing a Team of Quality Public Entity insurance People. 

30. Always communicating whether the message is good or bad. 

We have the resources in place and our local and national teams stand ready to serve 
you immediately. Thank you for considering Arthur J. Gallagher Risk Management 
Services, Inc. 
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Important Disclosures 

The proposal is an outline of certain of the terms and conditions of the insurance 
proposed by the insurers, based on the information provided by your company. It does 
not include all the terms, coverages, exclusions, limitations, or conditions of the actual 
policy contract language. The insurance policies themselves must be read for those 
details. Policy forms for your reference will be made available upon request. 

We will not be operating in a fiduciary capacity, but only as your broker, obtaining a 
variety of coverage terms and conditions to protect the risks of your enterprise. We will 
seek to bind those coverages based upon your authorization; however, we can make no 
warranties in respect to policy limits or coverage considerations of the carrier. Actual 
coverage is determined by policy language, so read all policies carefully. Contact us 
with questions on these or any other issues of concern. 

The information contained in this proposal is based on the historical loss experience 
and exposures provided to Arthur J. Gallagher Risk Management Services, Inc. This 
proposal is not an actuarial study. Should you wish to have this proposal reviewed by 
an independent actuary, we will be pleased to provide you with a listing of actuaries for 
your use. 

Compensation Disclosure 

One of the core values highlighted in The Gallagher Way states, "We are an Open 
Society," and our open society extends to the compensation Gallagher receives. For 
more information on Gallagher's compensation arrangements, please visit 
http://www.aici.com/comDdisclosiire. In general, Gallagher may be compensated as 



follows: 



Gallagher Companies are primarily compensated from the usual and customary 
commissions or fees received from the brokerage and servicing of insurance 
policies, annuity contracts, guarantee contracts and surety bonds (collectively 
"insurance coverages") handled for a client's account, which such commissions 
and fees may vary from company to company and insurance coverage to 
insurance coverage. As permitted by law, Gallagher companies occasionally 
receive both commissions and fees. In placing, renewing, consulting on or 
servicing your insurance coverages, Gallagher Companies may participate in 
contingent commission arrangements with insurance companies that provide for 
additional contingent compensation if underwriting, profitability, volume or 
retention goals are achieved. Such goals are typically based on the total amount 
of certain insurance coverages placed by Gallagher with the insurance company, 
not on an individual policy basis. As a result, Gallagher may be considered to 
have an incentive to place your insurance coverages with a particular insurance 
company. 
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2. Gallagher Companies may also receive investment income on fiduciary funds 
temporarily held by them, such as premiums or return premiums, 

3. Gallagher Companies may access other facilities, including wholesalers, 
reinsurance intermediaries, captive managers, underwriting managers and others 
that act as intermediaries for both Gallagher and other brokers in the insurance 
marketplace. Gallagher Companies may own some of these facilities, in whole 
or in part. If such a facility was utilized in the placement of a client's account, the 
facility may have earned and retained customary brokerage commission or fees 
for its work. 

4. Gallagher assists its customers in procuring premium finance quotes and unless 
prohibited by law may earn compensation for this value added service. 

If you have specific questions about the compensation received by Gallagher and its 
affiliates in relation to your insurance placements, please contact your Gallagher 
representative for more details. 

In the event you wish to register a formal complaint regarding compensation Gallagher 
receives from insurers or third parties, please send an e-mail to 
Compensation_Complaints@ajg.com or send a letter to: 

AVC Compliance Officer 
Arthur J. Gallagher & Co. 
Two Pierce Place, 20 th Floor 
Itasca, IL 60143 
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Wholesale Placement 

We were able to obtain more advantageous terms and conditions for you through 
intermediary/wholesaler. 

Darwin National Assurance Company 
Grey Lester 

Professional Governmental Underwriters, Inc. 
9020 Stony Point Parkway 
Suite 455 

Richmond, VA 23235 

glester@pgui.com 
800-586-6502 

Chubb / Great Northern Insurance Company 
Mary Baumeister 

Senior Underwriter Property & Marine 
Chubb Commercial Insurance 
15 Mountain View Rd. 
Warren, NJ 07059 
mbaumeister@chubb.com 

908-903-5984 

Star National Insurance 

Benjamin A. Merris 
Apex Insurance Services 
111 W. Jackson 
Suite 1502 
Chicago, IL 60604 
merris@apexinsurance.com 
(312) 922-4471 Direct 
(312) 922-7855 Fax 
(312) 806-3511 Cell 
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Market Review 

Obtaining a comprehensive and competitively priced program of insurance in the 
marketplace requires more than access to a market. Past experience and credibility 
with markets are the foundation of a successful campaign for your district. Complete 
and accurate submissions, with detailed specifications, as well as adequate time to 
review your exposures and market submissions are essential. 

In accordance with our proposal to the Board, time did not permit a full blown marketing 
effort and it was our charge to renew existing Property, Liability, Educators 
Legal/Employment Practices, and Workers Compensation coverage currently in place. 
A complete market review will be performed at a later date as outlined in our proposal. 
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Carrier Ratings and Admitted Status 



Proposed Carriers 


A.M. Best's Rating 


Admltted/Non-Admittod 


Darwin National Assurance Co, 


A XV 


Admitted 


Chubb / Great Northern Ins. Co, 


A++XV 


1 Admitted 


Star Insurance Company 


A- IX 


Admitted 



If the above indicates coverage is placed with a Non-Admitted Carrier, the carrier is doing business in the 
state as a surplus lines or non-admitted carrier. As such, this carrier is not subject to the same 
regulations which apply to an admitted carrier nor do they participate in any insurance guarantee fund 
applicable in that state. 



The above A.M. Best Rating was verified on the date the proposal document was created. 

Guide to Best Ratings 
Rating Levels and Categories 



Level Category 

A++, A+ Superior 

A, A- Excellent 

B++, B+ Very Good 



Level Category 

B, B- Fair 

C++, C+ Marginal 

C, C- Weak 



Level Category 

D Poor 

E Under Regulatory Supervision 

F In Liquidation 

S Rating Suspended 



Financial Size Categories 

(In $000 of Reported Policyholders' Surplus Plus Conditional Reserve Funds) 



FSCI 




Up to 1,000 


FSC IX 


250,000 


to 


500,000 


FSCII 


1,000 


to 2,000 


FSCX 


500,000 


to 


750,000 


FSC III 


2,000 


to 5,000 


FSC XI 


750,000 


to 


1,000,000 


FSC IV 


5,000 


to 10,000 


FSC XII 


1,000,000 


to 


1,250,000 


FSCV 


10,000 


to 25,000 


FSC XIII 


1,250,000 


to 


1,500,000 


FSC VI 


25,000 


to 50,000 


FSC XIV 


1,500,000 


to 


2,000,000 


FSC VII 


50,000 


to 100,000 


FSC XV 


2,000,000 


or more 


FSC VIII 


100,000 


to 250,000 











Best's Insurance Reports , published annually by A.M. Best Company, Inc., presents comprehensive 

reports on the financial position, history, and transactions of insurance companies operating in the United 
States and Canada. Companies licensed to do business in the United States are assigned a Best's 
Rating which attempts to measure the comparative position of the company or association against 
industry averages. 

Copies of the Best's Insurance Reports on the insurance companies are available upon your request. 

Gallagher companies use A.M. Best & Co.'s rating services to evaluate the financial condition of insurers 
whose policies we propose to deliver. Gallagher companies make no representations and warranties 
concerning the solvency of any carrier, nor does it make any representation or warranty concerning the 
rating of the carrier which may change. 
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Service Team/Service Commitment 



Service Team 

• The primary servicing responsibility for your company will be by Bob Thiemer. 
We operate on a team approach. Your team consists of; 

Bob Thiemer - Account Executive 

Bill Ryan/Brad Hoffman - Account Managers 

Jaclynne Parsons - Account Assistant 

Paul Miola - Manager (backup) 

. Our office hours are Monday through Friday, 7:30 a.m. to 5:00 p.m. During other 
times, your calls will be received by our voice mail system. Your recorded calls 
will then be returned during business hours. 





Account Executive 
Bob Thiemer 


Account Managers 
Bill Ryan/Brad Hoffman 


Manager 
Paul Miola 


Office: 


973-744-8500 


856-446-9100 


856-446-9100 


Direct Line: 




856-446-9140 (Bill) 
856-446-9 132(Brad) 


856-446-9130 


Cell: 


973-477-7547 


609-339-9597 (Bill) 

609-206-4554 (Brad) 


609-208-1842 


Fax. 


973-744-6021 


856-446-9149 


856-446-9149 


E-mail: 


rhiem20@vahoo.com 


Bill Rvan(a)aiq.com 
Brad Hoffman@aiq.coin 


Paul Miola(3>aiq.com 
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Biographies 



Biographies have been previously provided and can be found in the original Proposal. 



! 
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Action Plan 

I. RENEWAL OF EXPIRING PROPERTY & CASUALTY/WORKERS COMPENSATION 
POLICIES FOR 7/1/2010 VIA BROKER OF RECORD 

Public Entity Excess Liability Policy, Policy No, CP 05135069, Meadowbrook Insurance 
Coverage Type and SIR 

Excess General Liability SIR $300,000 

Excess Automobile SIR $300,000 

All renewal pricing will be provided to the 

Toms River Regional Schools and the Board Solicitor by 6/30/10. 

Excess Workers Compensation SIR $500,000 
Coverage Limits 

Each Accident or Occurrence $1 1 ,000,000 
Policy Aggregate Limit $25,000,000 
Workers Compensation Statutory 

Property Insurance, Policy No. , Chubb Insurance 

Property Deductible $100,000 
Aggregate Limit $432,545,416 

School Leaders Errors and Omissions Insurance, Policy No. , Darwin insurance 
Deductibles: 

Errors and Omissions $50,000 
Employment Practices Liability $75,000 
Coverage Limits $5,000,000 Aggregate 

Upon Renewal, Gallagher will provide documentation to the Board of Education, specifying limits, SIR's 
and Pricing for the 2010/201 1 School Year. 

II. EVALUATION OF CURRENT INSURANCE AND RISK MANAGEMENT PROGRAM 

As fully described in proposal dated May 26, 2010, Gallagher will review and evaluate the client's 
current property and casualty/workers compensation insurance and risk management program to 

assess: Proper Limits, Appropriate Coverage, Suitable SIRs, TPA performance, Legal Fees, Medical 
bills, Reporting Excellence, as well as a general assessment of your Loss Control, Risk Management, 
and Claims Management Programs. A preliminary report will be issued within 90 days, with a full and 
final report including all recommendations and findings within 180 days. 

III. RENEWAL OF JULY 1, 2011 PROPERTY & CASUALTY/WORKERS COMPENSATION 
PROGRAM 

Gallagher will use its commercial best efforts to secure renewal insurance coverage on Client's behalf 
including updating of exposures, preparation of applications, marketing, analysis, and board action. In 
the event an insurance company cancels or refuses to place such insurance coverage, Gallagher will 
use its commercial best efforts to obtain the coverage from another insurance company. 
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Claims Reporting 

Direct Reporting 

> Property 

■ Who: Chubb Group of Insurance Companies 

15 Mountain View Road 
Warren, NJ 07059 

■ How: 

• Call 1-800-252-4670 

-or- 

• Report Online 
http://www.chubb.com/businesses/claims/chubb1304.html 

■ When: As soon as possible after notification of claim 

> Educator's Legal Liability/ Employment Practices Liability 

■ Who: Darwin Professional Underwriters, Inc. 

Attn: Claims Department 
9 Farm Springs Road 
Farmington, CT 06032 

B How: 

• Call 860-284-1300 

-or- 

• Fax 860-284-1307 

-or- 

• Email noticeofl oss@darwinpro.com 

■ When: As soon as possible after notification of claim 



- 15- 



Toms River Regional Schools 



• Reporting to Third Party Administrator (TPA) - Comp Services, Inc. 

AH claims for the following lines of business will be reported directly to the TPA, 
CompServices, Inc. 

> General Liability/Auto Liability/Worker's Compensation 

" Who: Comp Services, Inc. 

8000 Midatlantic Drive 
Suite 41 ON 

Mount Laurel, NJ 08054 

■ How; 

• Call 1-866-441-5326 

-or- 

• Fax 1-866-441-5329 

■ When: As soon as possible after notification of claim 



Excess Reporting 

Your policies of insurance require that the carrier(s) be promptly placed on notice 
of events that may give rise to claims. While these responsibilities can be 
delegated to the District's Claims TPA, the primary reporting responsibility 
remains with the District. Regardless of whether the defense of claims is being 
handled by "in house" or other district retained counsel, your TPA must be 
notified of all claims and must receive ongoing status reports so as to keep the 
insurance carrier on notice in the event that they are called upon to pay an 
excess verdict. In addition, costs and expenses associated with the investigation 
and defense of claims must be reported to your TPA 

It is a condition of your current GL/AL/WC policy to report all claims to Comp 
Services, Inc. To the extent that the District is not compliant with this policy 
condition, claims may be denied by the insurance company. 

We will be happy to assist the District in establishing a reporting procedure that 
complies with your policy requirements. 
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Premium Summary 



Coverages 


Premium 


Taxes & 
Surcharges 


Commercial Package Policy (See Note 1) 


288,700 


2,598 


Includes: 






General Liability 


Included 


Included 


Auto Liability 


Included 


Included 


Workers Compensation 


Included 


Included 


Property / Boiler & Machinery/ Inland Marine 


165,922 


4,527 


Educators E&O and Employment Practices Liability 


82,242 


1,635 



It is understood that any other type of exposure/coverage is either self-insured or placed 
by another brokerage firm other than Gallagher. If you need help in placing other lines 
of coverage or covering other types of exposures, please contact your Gallagher 
representative. 

Notes and Highlights: 

1. Premiums for the Commercial Package Policy above are due and payable as 
billed, per the following installment schedule: 



7/1/2010 $91,806 

9/1/2010 $49,873 

11/1/2010 $49,873 

1/1/2011 $49,873 

3/1/2011 $49,873 



2. Premiums for coverages not included in 1. above are due and payable in full as 
billed. 
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Market Premium Summary 





expiring 


uarwin 

National 
Assurance 
Co. 


unuuD / 
Great 
Northern 
Ins. Co. 


oiar 

Insurance 
Company 


Property 


$199,994 




$165,922 




Boiler & Machinery 


Included 




Included 




Inland Marine 


Included 




Included 




Educators E&O and 
Employment Practices 
Liability 


91,380 


$82,242 






General Liability 


321,344 






$288,700 


Auto Liability 


Included 






Included 


Workers Compensation 


Included 






Included 


Taxes & Surcharges 


Included 


1,635 


4,527 


2,598 


Grand Total 


$612,718 


$83,877 


$170,449 


$291,298 




Combined Renewal $545,624 
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Bindable Quotations & Compensation Disclosure Schedule 



Client Name: Toms River Regional Schools 



Coverage(s) 


Carrier 
Name(s) 


Wholesaler, 

MGA, or 
Intermediary 
Name 
1 


Estimated 
Annual 
Premium 
2 


Comm % or 

Fee 
3 


Wholesaler, 
MGA or 
Intermediary % 
4 


AJG 
Owned? 

Yes or 
No 


Educators E&O 
and Employment 
Practices Liability 


Darwin 
National 
Assurance Co 


Professional 
Governmental 
Underwriters, 
Inc 


82,242 


0% 


22.5% 


No 


Property / B&M / 
Inland Marine 


Chubb / Great 
Northern Ins. 
Co. 




165,922 


0% 


n/a 


No 


General Liability / 
Auto Liability / WC 


Star 

Insurance Co. 


Apex Insurance 
Services 


288,700 


0% 


7.5% 


No 



Some carriers pay Gallagher supplemental or contingent commissions in addition to the policy 
commission. Contingent commissions are typically contingent upon performance factors such 
as growth, profit, volume or retention, while supplemental commissions are not. These 
supplemental or contingent commissions may range from less than 1% up to 10 % of the policy 
premium. Please refer to the Contingent and Supplemental Commission Disclosure or contact 
your Gallagher representative for additional information. 

1. We were able to obtain more advantageous terms and conditions for you through an 
intermediary/ wholesaler. If the premium is shown as an indication: The premium indicated is 
an estimate provided by the market. The actual premium and acceptance of the coverage 
requested will be determined by the market after a thorough review of the completed 
application. 

2. The commission rate is a percentage of annual premium excluding taxes & fees. 
Gallagher is receiving 0% commission on these policies. 



- 19- 



Toms River Regional Schools 



COMMERCIAL ACCOUNTS 
Contingent and Supplemental Commission Disclosure 



Effective October 1, 2009, Arthur J. Gallagher & Co., and its subsidiaries operating as Insurance 
agents/brokers under the corporate holding company known as Arthur J. Gallagher Brokerage & 
Risk Management Services, LLC, resumed participating in "Contingent Income Agreements" 
which are routinely offered by insurance companies to agents and brokers, after voluntarily 
foregoing the benefit of this type of compensation since January 1, 2005. In placing, renewing, 
consulting on or servicing your insurance coverages, Gallagher companies may participate in 
contingent commission arrangements with insurance companies that provide for additional 
contingent compensation if certain underwriting, profitability, volume or retention goals are 
achieved. Such goals are typically based on the total amount of certain insurance coverages 
placed by Gallagher with the insurance company, not on an individual policy basis. As a result, 
Gallagher may be considered to have an incentive to place your insurance coverages with a 
particular insurance company. 

During the time Gallagher's retail operations did not accept contingent commissions, some 
insurance markets, including Gallagher owned intermediaries, modified their commission 
schedule with Gallagher, resulting in an increase in some commission rates. The additional 
commissions, commonly referred to as "supplemental commissions", are known at the effective 
date of the policy, but some insurance companies are paying the commission increase apart 
and later from when the commission is normally paid at policy issuance. 

Unlike contingent commissions, supplemental commission payments are determined without 
regard to any performance factors which are contingent on future growth, retention, profitability, 
etc. The following markets, including Gallagher owned entities, and their affiliated companies 
may pay Gallagher additional commission: 



Arthur J. Gallagher (UK)/ 

Risk Placement Services (RPS) 

CNA Companies 

CRC Insurance Services 

Chubb Companies 

Crum & Forster 

Fireman's Fund 

Hartford Companies 



Hartford Steam Boiler 

Liberty Mutual 

Munich Re America 

Navigators Group 

Philadelphia Insurance Companies 

Travelers Companies 

Westfield Companies 

Zurich North America 



The contingent and supplemental commission ranges from less than 1% up to 10% of written or 
earned premium on eligible lines of business, not all lines of business qualify, and supplemental 
commission is not paid on policies written net of commission (zero commission.) 
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NOTE: Upon request, your Gallagher representative can provide more specific information as it 
relates to this proposal. 



Payment Plan Schedule: 




Commercial Package Policy 


Apex Insurance Services / Star Insurance Company 

Premiums are due and payable as billed, per the 
following installment schedule: 

7/1/2010 $91,806 
9/1/2010 $49,873 
11/1/2010 $49,873 
1/1/2011 $49,873 
3/1/2011 $49,873 


Property / Boiler & Machinery 


Chubb Insurance Company 

Premiums are due 7/30/10 and as billed 7/1/10 


Legal Liability/Employment 
Practices Liability 


PGU / Darwin National Assurance Company 
Premiums are due 7/30/10 as billed 7/1/10 
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Appendix 
Bindable Quotes 



Property.,.., , Chubb 

Boiler & Machinery Coverage Chubb 

Commercial Inland Marine Chubb 

Inland Marine Chubb 

Commercial General Liability/Auto Liability/Worker's Compensation Star 

Educator's Legal Liability/Employment Practices Liability Darwin 
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Named Insureds 



Named Insured per Applicable Coverage Quotes / Binder Confirmations - as expiring: 
Toms River Regional Schools / BOE 

Note; 

1 . Named insured extensions and / or exclusions subject to provisions of applicable 
carrier coverage forms / policies as per expiring. 

2. Any entity not named in this proposal, may not be an insured entity. This may 
include partnerships and joint ventures. 
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Policy Period; 

Company: 

Perils: 

Schedule of Locations and 
Values: 

Total Blanket Limit: 
(Building, Personal Property, 
Stock, and Business 
Interruption): 

Blanket Building & Contents: 

Blanket Stock: 

Property of Others: 

Blanket Business Interruption 
including Extra Expense: 

Coinsurance: 

Valuation: 

Deductible(s): 

Sublimits: 

Unscheduled Locations: 
Newly Acquired Locations: 

Personal Property: 

Surface Water, Backup of 
Sewers and Drains: 

Personal Property In Transit: 

Flood: 

Earthquake: 

Exclusions Include but are 
not Limited to: 



Property 

7/1/2010-7/1/2011 

Chubb/Great Northern insurance Company 



SEE ATTACHED QUOTE & BINDING CONFIRMATION 
- SCHEDULE A 
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Property 

Statement of Values 



Please review the statement of values that accompanies the Chubb Property quotation 
and immediately notify us if any property items are missing. Errors or omissions in 
reporting property to be insured can lead to uncovered claims. 

Once the district has provided us with copies of recent property appraisals, a contact 
person at that company, and fixed asset inventory reports, we will begin to ascertain the 
adequacy of your property insurance program. 



This is to acknowledge the values and locations listed are complete and correct to the 
best of my knowledge. 



Signature Date 
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Boiler & Machinery Coverage 



Policy Period: 
Company; 
Covered Locations; 
Policy Limit: 



Sublimits: 



7/1/2010-7/1/2011 

Chubb/Great Northern Insurance Company 



SEE ATTACHED QUOTE & BINDING CONFIRMATION 



Valuation: 



Deductibles; 



Coverage Includes: 



Exclusions Include but 
are not limited to: 

Special Endorsements/ 
Conditions/Warranties: 

Options; 
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Commercial Inland Marine 

Equipment Floater 

Policy Period: 7/1/2010 - 7/1/201 1 

Company: Chubb/Great Northern Insurance Company 

Value: Items listed on schedule 
Scheduled Limit- 
Miscellaneous 
Tools/Equipment Limit: 

Coverage: 

Deductible: 

Coinsurance: 

Valuation: SEE ATTACHED QUOTE & BINDING CONFIRMATION 



Exclusions Include but 
are not Limited to: 



Policy or Coverage 
Warranties: 

Optional Coverages: 
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Crime 

This coverage is not purchased through Arthur J. Gallagher. This coverage is issued 
through the office of Connor Strong. 
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Commercial General Liability 



SEE ATTACHED BINDER - SCHEDULE B 



Policy Period: 

Company: 

Limits: 

Each Occurrence Limit: 

Personal & Advertising 
Injury Liability: 

General Aggregate: 

Employee Benefits Liability: 

Self-Insured Retention: 
Defense Costs: 



7/1/2010-7/1/2011 

Star Insurance Company 

$11,000,000 

$11,000,000 

$25,000,000 

Limit: $11,000,000 
Aggregate: $25,000,000 

$300,000.00 

Inside the policy limits 
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Commercial General Liability 



Exclusions Include but are 
not Limited to: 



Policy or Coverage 
Warranties: 



Coverage Includes: 



• Bodily Injury and Property Damage from pollutants - 
Absolute Exclusion 

• Losses arising from the ownership maintenance or 
use of aircraft, autos, or watercraft, with some minor 
exceptions including certain contractual obligations 

• Employment Related Practices 

• Liquor Liability 

• Aircraft Products 

• Nuclear and War 

• Real Property in your care, custody, and control 

• Date Related Losses (Y2K) Exclusion 

• Other standard policy exclusions apply 

• Report all claims to TPA 

Premises Operations 

Products/Completed Operations 

Contractual Liability (limited) 

Personal Injury & Advertising Injury 

Host Liquor Law Liability 

Incidental Medical Malpractice Liability 

Nonowned Watercraft Liability (under 26 feet in length) 

Extended Bodily Injury 

Automatic Coverage Newly Acquired Organization (90 days) 

Employee Benefits Liability 

Fungi or Bacteria ($500,000 sub-limit applies) 
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Commercial General Liability 



Rating Basis: 



Description 


Code 


Premium/Basis 
Exposure 


Est. Annual 
Premium 


Student Count 




17,102 


Included 



Audit Terms and Basis of Audit: Flat Non-Auditable 

Annual (or Estimated Annual & Auditable) Premium: Included in Total 

Minimum and Deposit (if applicable): Fully Earned 

Payment Terms: As Quoted 
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Business Auto Policy 



SEE ATTACHED BINDER 



Policy Period: 

Company: 

Coverages and Limits: 

Bodily Injury/Property Damage 
Limit: 

Hired/Borrowed Auto Liability: 

Employer's Non-Owned Auto 
Liability: 

Uninsured/Underinsured Motorists: 

Personal Injury Protection (No- 
Fault): 

Added Personal Injury Protection: 

Pedestrian PIP for Commercial 
Types: 

Medical Payments: 

Exclusions Include but are not 
Limited to: 



Policy or Coverage Warranties: 
Rating Basis: 



7/1/2010-7/1/2011 
Star Insurance Company 



$1 1 ,000,000 Combined Single Limit 
Included 

Included 
N/A 

N/A Deductible 
N/A 

N/A 

$ N/A 

Expected or Intended Injury 
Contractual 

Workers' Compensation 
Employers' Liability 

Property Damage to Property Owned or 

Transported by You 

Pollution 

Other standard policy exclusions apply 

All claims must be reported to TPA 

Per schedule of vehicles attached. Review 
this schedule carefully and advise of any 
corrections. 
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Commercial Automobile 

Vehicle Schedule 



Item 


Year 


Make& 
Model 


Serial # 


Cost 
New 


Garaged 


Radius 


Rating 
Class 


GVW 


Deductible 


Comp 


Coll 


1. 






















2. 






















3. 






















4. 






















5. 






















6. 


SEE ATTACHED BUS and VEHICLE SCHEDULES C & D 


7. 






















8. 






















9. 






















10. 






















11. 






















12. 






















13. 






















14. 






















15. 























Radius- 1 Local 0-50 miles Gross Vehicle Weight L Light 10,000# or less Rating Class P Pleasure 

2 Intermediate 50-200 miles M Medium 10,001-20,000 B Business 

3 Over 200 mites H Heavy 20,001-45,000 S Service 

X Extra Heavy Over45,00O# C Commercial 
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Workers' Compensation 



SEE ATTACHED BINDER 



Policy Period: 
Company: 

Named Insured: 
States Covered: 
States Excluded: 



Limits Coverage A: 
Limits Coverage B: 



Self-insured Retention: 

Audit Terms/Audit Frequency: 

Cancellation, Nonrenewal, or 
Material Modification: 

Coverage Includes: 

Exclusions Include but are not 
Limited to: 



7/1/2010-7/1/2011 
Star Insurance 

Toms River Regional Schools 
New Jersey 

Any employee domiciled in monopolistic states of North 
Dakota, Ohio, Washington, and Wyoming. For the 
monopolistic state, coverage must be obtained directly from 
the state funds. 

Statutory 

Per Expiring Bodily Injury by Accident - each accident 

Per Expiring Bodily Injury by Disease - each employee 

Per Expiring Bodily Injury by Disease - policy limit 

Per Expiring Repatriation and Endemic Disease 

Per Expiring FELA - Bodily Injury by Accident - each 
accident 

Per Expiring FELA - Bodily Injury by Disease - aggregate 

Per Expiring Maritime - Bodily Injury by Accident - each 
accident 

Per Expiring Maritime - Bodily Injury by Disease - 
aggregate 

$500,000 Each accident or disease 

Non-auditable 

30 days written notice for nonrenewal and cancellation 

• Workers' Compensation 

• Employers' Liability 

• Bodily Injury to an employee while employed in 
violation of law 

• Bodily Injury Intentionally Caused by Insured 

• Longshore & Harbor Workers' Act 

• Federal Employers' Liability Act 

• Assumptions under Contract 
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Workers' Compensation 

Rating Calculation 

States to be Covered; As per Expiring 



Class 
Code 


Classification 


Total Payroll 


Rates per 
$100 


Estimated 
Annual 
Premium 


8868 


Professional 


$103,848,145 


Included 


Included 


9106 


Non-Professional 


$12,265,063 


Included 


Included 


7381 


Transportation 


$7,107,127 


Included 


Included 



-35- 



Toms River Regional Schools 



wm 



Educators Errors & Omissions Liability 
& Employment Practices Liability 

SEE ATTACHED BINDER - SCHEDULE E 



Policy Period; 

Company: 

Limits: 

Educators E&O Liability: 
Employment Practices Liabiltiy: 
Policy Aggregate: 
Supplementary Payments: 

Defense Costs: 



7/1/2010-7/1/2011 

Darwin National Assurance Company 

$5,000,000 / $50,000 Retention 
$5,000,000 / $75,000 Retention 
$5,000,000 

$100,000 / $50,000 Retention 
Aggregate: $100,000 

Inside the policy limits 



Rating Basis: Student Count 17,102 
Employee Count 2,266 
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Coverage Considerations 

Overview 

A proposal for any of the coverages can be provided. 

The recommendations and considerations summarized in this 

section are not intended to identify all exposures. 

Since Gallagher does not handle your complete insurance program, 

these recommendations only reflect items within our scope of 

responsibility. 

Property/ Inland Marine 

Increased Cost of Construction 

Demolition Cost 

Extra Expense 

Electronic Data Processing 

Windstorm, Flood, Earthquake or Earthquake Sprinkler Leakage 
perils 

General Liability 

Employee Benefits Liability 
Pollution Liability for Hostile Fire 

Automobile 

Drive-Other-Car 

Hired Auto Physical Damage 

Workers* Compensation 

Increased Employer Liability Limits 

Liability - Increased Limits 



Other Coverage Considerations 

Environmental Pollution Liability 

Cyber Risk 

Terrorism 
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Changes And Developments 

It is important that we be advised of any changes in your district operations that may 
have a bearing on the validity and/or adequacy of your insurance, The types of 
changes that concern us include, but are not limited to, those listed below: 

1. Any changes in existing premises including vacancy, whether temporary or 
permanent, alterations, demolition, etc. 

2. Any new premises either purchased, under construction, constructed, or 
occupied. 

3. Any newly assumed contractual liability, granting of indemnities, or hold harmless 
agreements. 

4. Circumstances which may require increased liability insurance limits. 

5. Any changes in fire or theft protection, such as the installation of or disconnection 
of sprinkler systems, burglar alarms, etc. This includes any alterations to same. 

6. Immediate advice of any changes to scheduled equipment such as contractors' 
equipment, electronic data processing, etc. 

7. Property, of yours that is in transit, unless we have previously arranged for the 
insurance. 
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Client Authorization to Bind Coverage 



POLICY OPTIONS; 



YES 


NO 


OPTION DESCRIPTION 


X 




Bind AH Policies As Shown Herein Except As Listed Below: 














X 




Bind TRIA Terrorism Coverage As Quoted Except For the Following 
Policies 
















X 


Provide Quotations or Additional Information on the following 
Coverage Considerations 















It is understood this proposal provides only a summary of the details; the policies will 
contain the actual coverages. 



We confirm the values, schedules, and other data contained in the proposal are from 
our records and acknowledge it is our responsibility to see that they are maintained 
accurately as per the Resolution on file. 



Client Signature 



Dated 



Toms River Regional Board of Education -GL/AL/ELL Cash Flow Analysis 
General, automobile, erros and omissions and employemnt practices Uabiiity and property damage payments paid through CS1 By Plan Year 

Source of information is CSi payment registers (not loss runs) 



Claim _ Claimant 

06- 07 Plan Year - Payments or Cash Flow 

07- 08 Plan Year - Payments or Cash Bow 

08- 09 Plan Year - Payments or Cash Flow 

09- 1;0 Plan Year -_Paymerts or Cash Row 

10- 11 Plan Year - Payments or Cash Flow 
Unknown Check Date - Payments or Cash Flow 
Total of payments or eash flow 



Payee Name Loss Date 
Total number of checks written m Plan Year 06-07 
Total number of checks written in Plan Year 07-08 
Total number of checks written in Plan Year 08-09 
Total mimber of checks written InPIan Yfcar 09-10 
Total number of checks written in Plan Year 1 0-1 1 
Total number of checks written Unknown Check Date 
Total number of checks written 



Check 


Code Date 


Amount 


133 


Total, paidln Plan Year 06-07 


$168,147.97 


205 


Totajpaid in Plan Year 07-08 


$189,3_61.85 


173 


Total paid In Plan Year 08-09 


$214,533.38 


_ 95 


Total paid in Plan Year 09-10 


S73.653.84 


29 


Total paM in Plan Year 1f -1 1 


$73,696.57 


35 


Total paid Unknown Cheek Date 


$8,711.80 


670 


Total paid 


$728,105.50 
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Risk Assessment 

«„ — s e r v I c e s— 

SAFETY CONSULTANTS 



SCHOOL DISTRICT SAFETY SURVEY 



District: Toms River BOE 

Address: 1 1 44 Hooper Avenue 

Toms River, NJ 08753 

Locations surveyed: Walnut Street Elementary School 

High School South 
High School North 
Intel-mediate School North 
Intermediate School East 
Transportation Center 

Date: July 26, 2010 

August 5,2010 

Contact(s): Mark Wagner, Facilities Manager 

Bob Romano, Assistant Facilities Manager 
Mr. William Dubiel, Custodial Foreman 

Coiisiiltant(s): John Geitz 

Jim Weber 



GENERAL INFORMATION 

An initial safety survey was conducted of the district at the request of the Arthur J. Gallagher 
Risk Management Services, Inc. The survey consisted of a review of the current safety 
programs, risk management procedures and physical conditions of the visited facilities. The 
survey was purposely limited in scope during this initial visit. This report is based on available 
information from our contacts and physical survey of the visited facilities. Contacts were very 
cooperative in providing information for the completion of this survey. 

Toms River BOE provides public school education for grades Pre-K through 12th. There are a 
total of three high schools, three intermediate schools and twelve elementary schools. In 



addition, there are various support facilities. There are approximately 17,100 students, with 
approximately 2191 being classified. The district employs approximately 2153 people. 

ENVIRONMENTAL EXPOSURES 

The district maintains an Asbestos Management Plan, Asbestos floor tiles are located in some of 
the older school buildings. Broken floor tiles were observed in a classroom within the North 
High School. There is some minor transitc panel, equipment collars and pipe wrap. 

Pesticide applications are conducted by licensed subcontract companies in accordance with the 
district Integrated Pest Management Program. 

Public water and sewer systems supply the buildings. 

No underground storage tanks were reported on the properties. The Facilities Manager stated the 
NJDEP still has an underground tank registered to the district, but the district insists that there is 
no indication of a tank being present. The area of the supposed tank was excavated, photos taken 
and sent to the NJDEP, but that failed to satisfy the agency. Therefore, the district continues to 
pay the annual registration fee for this tank. All other known tanks for heating oil were removed 
in the 1990's when the schools were converted to natural gas. There are a few above ground fuel 
and waste oil tanks located at the maintenance facility and transportation center. 

The district's transportation center serves as an automotive repair shop with numerous service 
bays and the storage. There are several above-ground metal storage tanks for diesel fuel and 
waste oil. Lube oil is stored in 55-gallon drums within the building. Large supplies of aerosols 
are stored in the parts room on shelving that is not enclosed. This location operates a propane- 
powered forklift truck. Spare and empty cylinders are placed in an outside fenced enclosure 
along an exterior wall. 

There is hazardous chemical use in science laboratories. Storage cabinets are provided, however 
the actual storage appears to be haphazard in prep rooms. Information gathered during the 
survey indicated that a chemical hygiene plan exists, but it appears that the plan is not managed 
or enforced. No science department supervisors were available at the time of this survey to 
further review controls and procedures. 

TRANSPORTATION 

The district has a large fleet of buses owned by the district (schedule previously provided). 
Drivers are employed on a part-time basis, working approximately 20 hours per week. Random 
drag and alcohol testing is conducted. The district currently uses Prevention Specialists as their 
third party administrator for this program. 
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Buses are used for student transportation, field trips, and sports activities. Most high school 
students drive to school. All bus drivers maintain a CDL. Physical exams are required. No 
reported drivers under the age of 25. Some drivers are over the age of 60. 

Some employees utilize their personal vehicles for school business. This would include use for 
bank deposits, meetings and periodic student transportation to a sporting event. Records of 
licenses are not on file. 

HEALTH & SAFETY PROGRAMS 

The district does not have an established safety committee. Safety issues are typically handled at 
the departmental level by supervisors. Due to the size and scope of the district, exposures are 
significant and safety committees would be a positive proactive addition to the district loss 
control efforts. A single committee would likely be too large and cumbersome to manage in a 
timely fashion, therefore it is recommended that school-level committee be established to 
address concerns specific to the individual locations. 

A district-level administrative committee should also be established to review concerns from the 
school locations, as well as address district wide safety issues that affect all locations. 
Information from this administrative level should then flow back down to the school locations to 
ensure an open line of communication. 

There is no known formal written safety manual. Safety issues are handled by a variety of 
policies and procedures that are established to address specific concerns. The district maintains 
standard bullying and harassment policies. Informal daily facilities inspections are conducted by 
the building head custodian. The only documented facilities inspections are the yearly required 
NJDOE Facilities Health and Safety Evaluation Form. Other documented inspections include 
monthly fire extinguisher and emergency lighting checks and six month playground inspections. 
It is highly recommended that documented monthly facilities inspections be performed to show a 
pattern of due diligence with regards to facilities maintenance. 

A Right to Know/Hazard Communication Central File is kept in the Business Office, including 
the written HazCom Program. Initial and refresher training for all maintenance personnel is 
conducted in-house by a technically qualified instructor; the Assistant Facilities Manager. The 
science department is trained by the department supervisor. At the time of this survey, we could 
not verify the Right to Know training schedule for other potentially exposed employees, such as 
art teachers and nurses. MSDS & USPS are readily available to all employees. Specialized 
locations, such as science and maintenance rooms have binders with MSDS available. 

The district maintains a written Asbestos Management Plan for control of asbestos containing 
materials in the schools. Six month periodic surveillance inspections are conducted in-house by 
the Assistant Facilities Manager, the asbestos Designated Person for the district. Three year 
inspections arc conducted by an outside vendor. The district is currently using Birdsall 
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Engineering, Any significant asbestos abatement work would be subcontracted. In-house 
trained personnel will perform limited removal of vinyl asbestos tile (VAT), Maintenance and 
custodial personnel have received asbestos awareness training as required by the USEPA and 
PEOSH. 

The district maintains a written Chemical Hygiene Plan. The Facilities Manager is the 
designated Chemical Hygiene Officer, The science teachers are reportedly receiving Laboratory 
Safety Training from Ms. Norma Spice, Supervisor of High School Sciences. 

The district maintains a written Exposure Control Plan for bloodborne pathogens. Annual 
training for custodians is provided during custodial safety workshops. Training for other 
potentially exposed employees, such as nurses, physical education teachers, coaches, trainers, 
etc. could not be verified at this time. 

The district operates forklifts and a variety of aerial lift devices including single mast lifts, 
scissor lifts and vehicle mounted bucket tracks. No forklift operator training program exists at 
this time, but it was indicated that training will be completed for these operators. Initial training 
was provided for aerial lift operators upon initial purchase, but no additional training was 
reported. 

The district has a variety of potential confined space locations throughout the schools and 
grounds. This may include wells, crawl spaces, pipe chases, utility closets, storage tanks, etc. 
The district maintains a written confined space entry program and maintenance staff has been 
trained in confined space procedures. 

The district maintains a written Lock-Out/Tag-Out Program to address various hazardous energy 
exposures, LOTO training has been conducted for the facilities staff and all necessary LOTO 
equipment is provided. 

Additional safety training for facilities staff is addressed in annual full day workshops. This 
includes training in ladder safety, personal protective equipment and fire extinguisher safety. 
Both the Facilities Manager and Assistant Facilities Manager serve as Designated Person for the 
NJ Indoor Air Quality Standard. The district has HVAC technicians on staff and detailed 
maintenance records are maintained. The district is in process of addressing the new federal 
EPA lead paint standard. 

RECREATIONAL ACTIVITIES 

The district provides a foil range of boys and girls sports. Swimming teams, wrestling, 
checrleading and various ball sports are offered, including football. Coaches attend required 
CFR and first aid training sessions. Physical exams for student athletes are required. There is no 
pool on district property. 
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The three high schools have turf fields, as do three of the elementary schools. No unusual after 
school clubs were reported. There was no reported Junior RQTC prop-am or martial aits clubs. 
No crew team was reported, but there is an extracurricular sailing club. 

SECURITY 

All major facilities are provided with intrusion alarms consisting of door contacts and interior 
motion detectors. These alarms are monitored by both a central station company and district 
security officers. There is a security office located at the Walnut Street maintenance facilities 
that is manned from 3:00 PM to 7:00 AM, 7 days per week. In addition, security is present at the 
High School-North location from 7:00 AM to 3:30 PM, Monday through Friday. The district 
also has a roving security track that spot checks all locations at night. All security guards are 
unarmed. 

Local police patrol supports the district security and is highly visible on school property. 
Security cameras are located randomly on various school properties. This is an on-going project 
where additional cameras are being installed annually as funding allows. 

FOOD SERVICES 

Cooking services are centered on-site at all schools. Food storage areas and preparation areas 
were clean and well maintained in the visited locations. Commercial coolers and freezers are 
provided to store perishable items. Temperature logs are maintained to verify proper food 
storage procedures. Alarms that are locally monitored are operable on all refrigeration 
equipment. In the event of a high temperature alarm, security contacts the maintenance 
department and head custodian to respond. Adequate restroom and hand washing facilities are 
provided. Pest control services are subcontracted. 

RISK MANAGEMENT PROCEDURES 

The district requires Certificates of Insurance from all subcontract vendors and outside groups 
utilizing the facilities. An accident reporting procedure has been established and all employees 
are instructed on the procedures the first day of each school year. There is extensive use of the 

facilities by various organizations including day programs, summer camps, sports camps and 
youth organizations. No carnivals were reported. In the past there have been some balloon and 
helicopter demonstrations, but these are rare. 

The High School North location hosts the Ritacco Center, a performing arts center that hosts a 
variety of entertainment activities. The center has a seating capacity of 3180 patrons via 
bleachers and portable chairs. 
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WALNUT STREET ELEMENTARY SCHOOL 



Facility Overview 

The school is a one and part two stories, Class 4, masonry non-combustible structure. Exterior 
walls arc brick veneer over concrete block. The majority of the roof is flat with tar and gravel 
over fire retardant panel situated on steel truss. Interior floors are concrete slab on grade and 
concrete on steel pan. 

Interior floor coverings are a combination of tile and caipet in offices, classrooms and the 
library. The gym has wood flooring. Common areas are primarily terrazzo. Ceilings are primarily 
suspended acoustic tiles. Walls are a mixture of painted concrete block and sheetrock. 

Utilities 

Heat throughout the building is provided by two 1964 gas fired steam boilers located in a 
separate fire rated enclosure with a self-closing door. The maintenance staff is licensed as boiler 
operators. Clearances around the boilers were satisfactory. Guards are provided on the shafts of 
the circulating pumps. 

Electrical wiring is a mixture of BX and metal conduit terminating at circuit breakers. There 
have been no large scale upgrades of the electrical system other than those upon renovations and 
additions. Air conditioning is provided in certain offices and the library. 

A natural gas-fired emergency generator is provided, cycled weekly and tested monthly. Annual 
servicing and load testing is provided by Power Equipment Company. Records are maintained. 
Repairs and improvements to the building are performed as needed. Visible plumbing in the 
building was satisfactory and is upgraded on an as-needed basis. All water and sewer services 
are public utilities. 

Protection 

The building is equipped with a zoned hardwired heat and smoke detection system. Manual pull 

stations are located at designated exits. An adequate supply of multi-purpose fire extinguishers 
is provided throughout the building. All are affixed with expired inspection tags dated July 
2009. Monthly in-house inspections are conducted and recorded. 

Commercial cooking equipment in the cafeteria includes ranges and convection ovens. No 
grease cooking operations were noted. The equipment is situated under stainless steel hood and 
duct systems. Baffle filters are provided for grease extraction. Semi-annual cleaning of the 
system is conducted. AH areas appeared clean and free of grease build up. 

Cooking surface protection is provided by a Kidde dry chemical suppression system which is 
serviced on a semi-annual basis, most recently August 2009 by City Fire Equipment Co. A 60 
B;C rated extinguisher is located in the kitchen. NOTE: No grease cooking noted or reported. If 
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any grease cooking is to be performed, the extinguishing system over the cooking operation 
would need to be upgraded to a wet chemical system from the current dry system. In addition, a 
Class K fire extinguisher would be required. Current fire codes do not allow a dry chemical 
system to be utilized for cooking that produces grease laden vapors. 

Commercial refrigeration equipment is provided with local high temperature alarms monitored 
by district security. They are not tied into a central station. 

Security cameras on a DVR system are provided throughout the interior of the building, along 
with strategic exterior locations. Hallway fire doors are on a magnetic release system tied to the 
interior fire alarm. 

Local volunteer lire department protection is located within two miles. Two triple outlet fire 
hydrants in a loop system are provided around the property. These are municipal hydrants, 
maintained by the water department. 

Interior 

Interior floors were generally in good condition. There are no mats placed at the main entrance, 
nor under or around the area of the water coolers for minimizing the potential of wet floors and 
slip hazards. Walking surfaces were found free of trip and fall hazards, with the exception of the 
entrance where door sill protrusions exist for latching devices. Stairwells are concrete with 
metal rails. Treads have non-skid that is heavily worn posing the potential of a slipping hazard. 
The handrail near exit #23 is loose. Stair towers are provided with self-closing fire doors and 
were free of combustible storage. 

Exit doors of the common areas are provided with panic hardware and swing in an outward 
direction. All were found readily accessible and unobstructed. Interior lighting appeared 
adequate at the time of this survey. Emergency lighting is provided via battery pack units and 
the emergency generator. Illuminated exit signs are posted above designated exit doors. 

Many of the televisions in classrooms (predominantly within "C-Wing") are positioned on 

suspended shelving and unsecured, posing the potential of falling should the shelf be struck by 
someone or something. 

Rubber matting is placed in front of dishwashing equipment and sinks within the cafeteria 
kitchen. No matting was observed along the serving line which poses the potential of slips and 
falls should food spillage occur. 

The Multi-purpose Room serves as a gym and auditorium with folding metal chairs. Walls are 
padded to minimize the potential of injury should a basketball player overrun the court. 
Overhead lighting is protected by wire cages. Athletic equipment storage rooms were found 
with items stored excessively close to the ceiling. A limited area sprinkler system protects this 
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closet. The stage is wood with wood steps and handrails. Speaker cords are taped to the floor 
near the top of the steps, posing the potential of a trip and fall hazard. 

Exterior 

Sidewalks are concrete and noted to be in satisfactory condition with minor cracks. Parking areas 
and access roads are paved asphalt and contain some potholes and uneven sections, posing the 
potential of trip and fall hazards. Curbing is broken in a few areas. Exterior lighting is provided 
by building and pole mounted flood lights. No excessive trash or debris was noted on the 
property. Playing fields located to the rear of the property are used in cooperation with the town. 
Fields were lighted and noted to be in good condition. 

There are three playgrounds on the premises. This location has an elevated vandalism rate that 
specifically includes playground equipment. At the time of this survey, there was a damaged 
plastic spiral slide on a rear play unit. The unit must be replaced because the slide is not usable 
and poses a serious laceration exposure. There is a suspended bridge that has a connector 
support rod pulling out, increasing risk of the unit disconnecting from the main structure. One 
section has a missing ring trek that leaves an exposed opening allowing falls to the ground. 
Because the play component is missing, this area must have an approved guardrail or barrier to 
prevent falls. 

Mulch fall zones are provided around the equipment. Some areas are in need of replenishment to 
maintain the required nine inches of fall zone materials. No head entrapment or protrusion 
hazards were noted. Playgrounds are periodically inspected by the Assistant Facilities Manager. 

HIGH SCHOOL NORTH 

Facility Overview 

Originally constructed in 1 969, this two story facility is of concrete block construction with a 
brick veneer. The roof is predominantly flat in design with both fire retardant panel and metal 
deck construction and a rubberized covering. There were no visible signs of active leakage. 

An attached Auditorium is provided with a seating capacity of 1 264 persons. It is utilized for 
many types of shows, public entertainment and sporting events. Aisles are carpeted with some 
asbestos tile along the seating section. Aisles are not illuminated, Sound cords are taped to the 
floor in various areas that could pose a tripping hazard. Doors are wood swinging in an outward 
direction. The doors nearest the Staff Room bind from misalignment, thereby prohibiting full 
closure. 

Another section, known as the Ritacco Center, provides a gymnasium for sporting events and 
includes stadium seating, team locker rooms and concession stands. The center was built 
approximately six years ago. The center provides listed occupancy for 3180 people via fixed 
bleachers and portable seating. Rubber covered concrete flooring is used in the common halls 



8 



and the rubber has started to delaminate in numerous sections. This flooring poses a serious trip 
and fall risk which is compounded by the heavy public usage of this facility. The district is 
aware of this hazard and expects to begin remediation next summer. This should be a top 
priority of the district to rectify this issue due to the extreme liability risk it poses. 

Utilities 

Heating is provided via gas fired boilers. Air conditioning is provided via electric chiller units. 
Electrical wiring is primarily BX and metal conduit on circuit breakers. Visible plumbing was in 
good condition and is upgraded and repaired as needed. The facility is supplied by public water 
and sewer services. Solar panels are located on the roof of the Ritacco Center. 

Protection 

An automatic sprinkler system protects the Ritacco Center. It is supplied by city water through a 
four inch main and riser. Tamper alarms are installed. Inspection is annual by City Fire 
Equipment Company, most recently in July 2009. Therefore, it is due now to be serviced and 
tested. 

The building is equipped with a hardwired heat and smoke detection system. Manual pull 
stations are located at designated exits. An adequate supply of multi-purpose fire extinguishers 
is provided throughout the building. All are affixed with expired inspection tags dated July 
2009. Monthly in-house inspections are conducted and recorded. 

Interior 

Flooring is a combination of tile and terrazzo with some sections covered in rubber. Most of the 
lower levels are tiled. Ramps have non-skid strips to minimize slip and fall hazards. Handrails 
are not provided on all ramps. Minor amounts of asbestos tile are located in older sections of the 
building. 

Science labs are provided with continuous flow eyewash and safety showers. The units are not 
on a regular testing schedule as required under OSHA regulations. These units should have 
documented flow testing on at least a monthly basis. Natural gas is provided to the labs. 

Emergency gas shut offs are provided. The rooms are provided with the required fire blankets 
and dry chemical fire extinguishers. 

Personal protective equipment for teacher chemical preparation could not be located at the time 
of this survey, with the exception of safety goggles. Safety goggles for staff and students are 
located in UV disinfecting cabinets. The UV disinfection cabinets were functioning at the time 
of this survey. No chemical resistant gloves, such as nitrile, butyl rubber or neoprene could be 
located. Chemical spill kits were available. 
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Storage of chemicals was considered inadequate in the preparation rooms. Acid and flammable 
liquids cabinets are provided and were found with the interior doors heavily rusted. Spillage and 
residue was noted. Labeling of chemicals was found lacking in compliance with the Right to 
Know Law. Ventilation from the flammable liquids cabinet is not fire rated. Mr. Wagner 
indicated that a Chemical Hygiene Plan has been implemented; however it appears as though key 
elements are not being adhered to by science staff. 

Hardwood floors are provided in the gymnasium. Metal-framed bleachers with plastic composite 
tops are provided with metal handrails and end rails. The bleachers are electrically operated and 
were recently inspected. There was no record of documented inspections of the basketball cable 
and support systems. Padding on the walls was provided. 

The Home Economics Room has residential gas ranges and microwave ovens. Non-slip mats are 
provided around the cooking equipment and sinks. GFCI outlets are in place. Previously 
installed gas-fired equipment has been secured. 

Art Room C09 contains normal equipment and a kiln. Outlets within the Art Room are protected 
with ground fault interruption. A required finger guard is not on the paper cutter to prevent 
finger injuries. Shelving is fastened to the wall to minimize the potential of collapse. Storage 
items on top are excessively close to the ceiling. Fire codes require a minimum 24 inch 
clearance to ceilings from combustible storage. 

In room Cll, shelving is not fastened. Glass and metal containers of chemicals are not labeled 
properly and some do not contain lids. Conduit and duct work protrude through ceiling tiles and 
are not sealed. Some ceiling tiles are broken. Ceiling tiles are part of the room fire barrier and 
must be maintained in place and in good condition. 

Technical Shop EOS was found neat and clean. Shelving in the storage room is not fastened to 
the wall and due to the weight of some items; the unit is leaning out posing the potential of 
collapse. There are no formal technology/vocational shops in the school. The wood technology 
shop consists solely of computers with CAD capabilities and a fully enclosed CNC machine for 
developing table top models. 

There are three gymnasiums in the building. Wood floors are provided and in good condition. 
End walls and basketball boards are padded to reduce impact injuries. Safety chains are 
provided on overhead light fixtures. Seating was in good condition. 

Exterior 

Walkways are of concrete construction and found in satisfactory condition. Parking areas and 
driveways are asphalt covered and also in satisfactory condition. Illumination is by wall and 
pole mounted fixtures and appeared adequate for the property. 

Surrounding athletic fields were well maintained. No unusual exposures were noted. 
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INTERMEDIATE SCHOOL NORTH 



Facility Overview 

This facility is combination one and two story structure of Class 4, masonry non-combustible 
construction. Exterior walls are hollow concrete block with brick facade. The roof is flat tar and 
gravel over fire rctardant panel on steel truss. Floors are concrete slab on ground and concrete 
on steel pan. Interior walls are primarily painted HCB and shcetroek. Floors are mostly tile on 
concrete with some terrazzo and carpeting. Ceilings are primarily suspended tile. 

Utilities 

There arc two separate boiler rooms providing heat to the facility. Gas fired boilers are located 
in enclosed fire rated rooms. Clearances were satisfactory. Circulating pumps were guarded. 
Emergency shut offs are provided. Inspections are up to date. Black seal operators are on staff. 
Chiller units provide cooled air to the facility. Wiring is BX and conduit terminating at circuit 
breakers. Visible plumbing was in good condition with no active leakage noted. 

Protection 

The building is equipped with a hardwired heat and smoke detection system that is centrally 
monitored. Manual pull stations are located at designated exits. An adequate supply of multi- 
purpose fire extinguishers is provided throughout the building. All are affixed with expired 
inspection tags dated July 2009. Monthly in-house inspections are conducted and recorded. 
There are no fire sprinklers in the building. 

Cafeteria cooking equipment includes ranges and convection ovens. A Pyro-Chem wet chemical 
extinguishing system provides surface protection. System was last serviced in May 2010. Baffle 
filters are provided for ventilation and were clean. A Class K extinguisher is provided. 

Interior 

Interior floors were in good condition. There is a protruding metal plate at the entrance to the 
cafeteria posing the potential of a trip and fall hazard. Runners are provided at designated 
entrances. 

Wood Technology Shop B7 contains normal power and hand tools such as drill press, band saw, 
scroll saws and a chop saw. Some of the power machinery was not fastened to a mounting 
surface, as required to reduce movement when in operation. These units should be securely 
fastened to the work surface as required by OSHA regulations. 

Point of contact guards are not in place on the drill press. The district should provide point of 
operation guarding for all machines in accordance with OSHA 29 CFR 1910.212 (a) (3) (ii) to 
prevent the operator from having any part of his body in the danger zone during the operating 
cycle. Circuit breaker panels in the room were unlocked, allowing unauthorized powering of the 
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equipment. The room did not have a self closing device on the door which can help to reduce 
unauthorized access and maintain the fire rated integrity of the space. 

Only a minor amount of hand applied stains and sealers were noted. No spray painting 
operations noted. Safety glasses are provided, but no disinfecting cabinet was present. Safety 
glasses must be disinfected after use, therefore a UV cabinet should be provided. 

The Ait Room was found neat and clean. Storage of ordinary combustible material was being 
kept to a minimum to minimize the fee load. A small kiln is provided. The kiln was vented 
however the vent stack passes through a wood enclosure with zero clearance. Over time, heat 
from the pipe can carbonize the wood, lowering its ignition temperature and creating a fire 
potential. This wood enclosure should be replaced with a non-combustible material, such as 
metal. All other combustible clearances were satisfactory. Outlets are GFC1 protected. 

Electrical systems for theatrical lighting in the multi-purpose room are in need of some upgrades 
and repair. Some overhead lighting is being powered by a commercial grade extension cord. 
One cord has pulled away from the plug posing the potential of a fire and electrical shock hazard. 

Science Room C21 has sagging ceiling tiles near the 1 1 VAC unit. Broken tiles were noted in the 
storage room. Broken tiles degrade the containment system designed into the building and allow 
for the spread of fire. Items are stored excessively high and close to the ceiling. Shelving is not 
fastened to the wall to minimize toppling hazards. 

Padded end walls and backboards are provided in the gymnasium to minimize the potential of 
impact injuries. Floors are wood and in good condition. Bleachers are metal with handrails and 
guardrails. 

The district had an issue with water intrusion and mold growth in C wing. Installation of 
dehumidifiers has alleviated the problem at this time. 

Exterior 

Sidewalks are concrete and in fair to good condition, with some cracks and minor deficiencies. 
Parking lots and driveways are paved asphalt and in satisfactory condition. Illumination is by 
pole-mounted flood lights. Playing fields were in good condition. No playgrounds on the 
premises. 
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INTERMEDIATE SCHOOL EAST 



Facility Overview 

Intermediate School East is a one and partial three story facility situated as four wings; one 1 - 
story wing and three 2-story wings. Construction is Class 4, masonry non-combustible with 
block walls with brick veneer, concrete floors and a metal deck roof. 

Protection 

The building is equipped with a centrally monitored hardwired heat and smoke detection system. 
Manual pull stations are located at designated exits. An adequate supply of multi-purpose fire 
extinguishers is provided throughout the building. All are affixed with expired inspection tags 
dated July 2009. Monthly in-house inspections are conducted and recorded. 

Interior 

Walking surfaces are predominantly terrazzo and tile. Ramps have non-skid grooves to 
minimize the potential of slip and fall injuries. Railings along ramps are not provided. Some 
offices are carpeted. Interior walls are painted concrete block. 

Gymnasium bleachers are wood on metal framing and manually operated. Some of the wood 
boards are split and broken posing the potential of laceration hazards. Metal handrails are 
provided. Flooring is hardwood and in good condition. Walls are padded to minimize impact 
injuries. Some overhead panels have become loose and some are broken, thereby posing the 
potential of falling. Lighting fixtures are guarded with metal wire mesh. Guardian Gym 
Equipment inspects all gym equipment annually. In-house inspections are conducted weekly but 
not documented. 

Equipment within the wood shop was found to be in good condition, mounted securely. An 
elaborate vacuum system is employed and discharges to the exterior of the building. Lumber 
racks are secure and stock is neatly arranged. Chemicals are in flammable liquid cabinets and 

free of spillage. Extension cords are in recoil units suspended overhead. Eyewash and shower 
equipment operates satisfactorily. Testing could not be confirmed. 

Storage in the Art Room is considered to be too high and not maintaining a 24-inch clearance as 
required by code. Ordinary combustible materials are kept clear of the kiln. An approved vent is 
provided for the kiln. Ground-fault interruption outlets are installed throughout the room. 

All chemicals used in the Science Department are inorganic and were properly stored. Two acid 
cabinets and one flammable liquids cabinet are located in a separate closet and are empty. 

The hood and duct system within the cafeteria was clean and free of grease buildup. Filters are 
cleaned weekly by kitchen staff. No frying equipment is provided. The suppression system is 
serviced semi-annually. 
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The Auditorium has terrazzo flooring. Aisles are not illuminated. No trip and fall hazards were 
observed. Theatrical lighting appeared satisfactory. 

Exterior 

Exterior walking surfaces are concrete and in fair to satisfactory condition. Adequate 
illumination is provided by wall and pole mounted fixtures. Parking lots and driveways are 
asphalt covered and in satisfactory condition. Curbing is broken in numerous locations posing 
the potential of slip and fall hazards. 

Portable metal bleachers are provided on some of the fields and appeared stable and in good 
condition. Units were provided with back rails and handrails. There is no record of documented 
inspections. 

There are two ball fields; one Softball and one baseball that are standard regulation and in good 
condition. Fields are used by various teams. Break away bases are used. 

An air supported cover is provided for the track. The track is provided with a rubber composite 
covering. Entrance is by plastic doors swinging in an outward direction. HVAC is not provided. 

HIGH SCHOOL SOUTH 

Facility Overview 

This facility is a one and partial two-story structure on a slab. Construction is Class 4, masonry 
non-combustible with walls of concrete block and brick veneer. The roof is flat rubber 
membrane with a metal deck covering. A metal covered soffit and parapet exists over one 
section. Floors are concrete. 

Protection 

The building is equipped with a centrally monitored hardwired heat and smoke detection system. 
Manual pull stations arc located at designated exits. An adequate supply of multi-purpose fire 
extinguishers is provided throughout the building. All are affixed with current inspection tags 
dated July 2010. Monthly in-house inspections are conducted and recorded. City Fire 
Equipment Company is scheduled to perform inspections soon. 

Interior 

Floors are a combination of tile and terrazzo and found in fair to good condition. Minor damage 
and depressions were observed in some areas posing unexpected changes in the walking surface 
which could result in a slip, trip and fall hazard. Interior stairs are metal framed with concrete 
treads and non-skid inlays. Metal railings are provided. Mats are not placed under water 
coolers. 
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The Cafetorium is provided with terrazzo flooring, wood bleachers with metal rails and a wood 
stage. Theatrical lighting fixtures are powered by cords running through the suspended ceiling 
and against rails which is contrary to NFPA-70, the National Electrical Code. 

Cooking equipment is protected by a Pyro-Chem PCL300 wet chemical suppression system 
inspected semi-annually, most recently in July 2010. 

Science Labs D32, 1)33 and D35 were reviewed during this survey. As a result, it was apparent 
that the district's Chemical Hygiene Plan is not being followed. Natural gas shut-offs could not 
be located. Right to Know labeling was inadequate on many containers. Liquid chemicals are 
being stored on open shelving and on counters without spill containment. MSDS are affixed to 
some containers with rubber bands. Chemical containers in D32 are not provided with lids. 
Eyewash stations are not of the approved type. Units are hand held and require someone to turn 
on faucets versus paddle type activation. In D33, they are not plumbed. Fire extinguishers were 
found on the floor, inaccessible and one was discharged. All had current inspection tags. 

There are three gyms in this building. Metal framed bleachers with metal handrails are provided. 
One of the bleacher seats have broken plastic covers exposing large holes. These holes pose 
laceration hazards. Walls are padded to minimize impact injuries. Storage room items are 
stacked too high and close to the ceiling. Shelving is over six feet in height and is not secured to 
the wall to minimize the potential of toppling. 

Housekeeping in the boiler room was considered to be in need of improvement. Tools and 
supplies are stacked haphazardly and impede easy movement within the space. The flammable 
liquids cabinet is overstocked and doors will not close to minimize exposure to heat, sparks and 
open flame. Electrical panels are obstructed. Proper labeling is in place. Inspections are up to 
date. 

Exterior 

Sidewalks are concrete construction and in fair to good condition. The parking lot asphalt 
construction and contains a few pot holes which pose potential tripping hazards. Illumination is 
by mercury vapor lights on poles. Athletic fields were well maintained, with no unusual hazards 
noted. No playgrounds are located on site. 

VEHICLE MAINTENANCE BUILDING/TRANSPORTATION CENTER 

This facility is located in an industrial park. It is one story masonry non-combustible structure 
on slab. Exterior walls are concrete block with a brick veneer over the front. The roof is flat and 
covered with metal deck on metal truss, with no visible signs of leakage. Approximately 50% of 
the occupied space serves as automotive service bays where all types of repairs are conducted. A 
portion of this section serves as parts storage. 
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Automotive technicians have attended various automotive service schools, but none are certified 
under ASE (Automotive Service Excellence). Service personnel use latex gloves versus nitrite 
rubber gloves for protection from solvents and other petroleum based lubricants. Eye protection 
is in the form of safety glasses. 

Protection 

An automatic sprinkler system provides protection for the building. Water is supplied by city 
water through a six inch main to a three inch riser. Adequate pressure is maintained. 
Hydrostatic calculations of the system for sprinkler density over the tire storage area have not 
been reported as requested by a previous carrier. The main control valve is in the open position, 
chained and locked. Water flow alarms are in place. No inspection tags are affixed to the 
system. Written inspection documentation was not available. An adequate number of portable 
fire extinguishers are provided and contain current inspection tags. Access to the system is 
obstructed. 

Interior 

Office spaces include a driver's waiting area. Interior walls are covered with painted dry wall. 
Ceilings in the offices are acoustic tile. Shop and storage areas are uncovered. Floors are 
concrete and covered with carpeting in the office areas. 

The parts storage area is separated from the offices and service bays by two-hour block walls that 
are uncovered. Parts are stored on metal shelving in rows perpendicular to the office and shop 
walls. Caging is not provided for the storage of large amounts of aerosol cans as required by 
fire codes. Storage in general was considered neat and orderly. Passenger tire and light truck 
tire storage is on metal racks approximately eight feet in height at the South end of the service 
bays. Medium and heavy truck tires are stored against the exterior wall at ground level. 

Shop walking areas were found free of slip and trip hazards with no visible signs of grease or oil 
spillage at the time of the survey. Multiple drums of various lubricants are stored in 55 -gal Ion 
metal drums along the block wall. In addition, there is a 500-gallon metal lube oil tank above 
ground. Waste oil is outside in an enclosed double-wall tank, also above ground. 

Equipment such as drill presses, sanders and lathes are securely mounted, but point of contact 
protection is not provided. Welding and cutting equipment is on portable carts and protected 
with back flash valves and a fire extinguisher. Bench grinders are provided with "eye protection 
required" signs. Tool rests were found out of adjustment and need to be within 1/8" of the 
abrasive wheels to minimize tool jamming that can cause the wheel to shatter. 
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Exterior 



Walking surfaces are concrete across the front of the building and found in good condition. 
Parking lots and driveways are asphalt and also in satisfactory condition. Illumination is by 
mercury vapor lights on poles. The bus parking lot is fenced on all sides except the lot entrance 
on the North side of the building. A gate has been detached and is lying against another portion 
of fencing. A roving security patrol is provided 24/7. 



PREVIOUS RECOMMENDATIONS 

Previous recommendations were submitted by Chubb Insurance as a result of an inspection in 
May 2010 at the Transportation Facility. At the time of this survey, all recommendations 
remained outstanding. Further correspondence received from the district Facilities Manager in 
September 2010 indicated the status of the recommendations as follows: 

LC-20 10-06-1 Fencing around the bus storage area remains incomplete, with access through an 
entrance on the north side. This is reportedly scheduled for completion, but no 
time frame was indicated. 

LC-20 10-06-2 Open shelf aerosol can storage remains, contrary to the fire code requirements of 
NFPA 30B. It was indicated that proper containment will be provided. 

LC-20 10-06-3 The sprinkler riser remained obstructed at the time of survey, but has since been 
rectified. 

LC-20 10-06-4 Tire storage remains with no reduction in pile height or rack heights. District is 
reportedly working with sprinkler contractor to determine if sprinkler density is 
sufficient for this type of storage. If the system is determined inadequate, it 
would be significantly easier and cheaper to reduce the amount and height of tire 
storage rather than upgrade the existing sprinkler system. 
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NEW RECOMMENDATIONS 



General 
10-08-01 



10-08-02 



10-08-03 



10-08-04 



10-08-05 



10-08-06 



10-08-07 



The district should consider establishing a formal district-wide Safety Committee 
that meets on at least a quarterly basis to address district- wide safety concerns. In 
addition, formation of school-based safety committees should be considered to 
address issues specific to a particular school. Information can then be tunneled to 
the district safety committee for review to minimize duplication of efforts. 

Consideration should be given to performing documented monthly facilities 
inspections via a comprehensive safety checklist to identify deficient areas inside 
and outside the buildings. This will also assist in building a comprehensive risk 
management program, with the ability to demonstrate proactive measures in the 
event of a liability issue. 

In accordance with the OSHA Laboratory Safety Standard, the district should 
audit the district's written Chemical Hygiene Program on an annual basis and 
ensure that the key program elements are being followed. The Chemical Hygiene 
Officer, reported as Mark Wagner, must work with the science department staff to 
address issues involving proper storage, handling, labeling and disposal of 
chemicals. In addition, safety equipment, hood testing, eyewash/safety shower 
testing, continued safety training and other components of the program need to be 
addressed. 

The fume hoods in the science labs should be tested annually for proper ah flow 
to ensure they meet minimum manufacturer standards to remove fumes and 
vapors from the hood area. 

The storage in all areas of all buildings, including the science lab prep areas and 
art rooms, should be kept at least 24 inches from the ceiling in accordance with 
fire safety and OSHA regulations. 

All employees required to wear Personal Protective Equipment-PPE (such as 
safety glasses, protective gloves, protective footwear, etc.) as part of their normal 
job functions should receive PPE Safety Training as required by the OSHA PPE 
Standard. (Note: This is provided for facilities staff, but no record of training for 
other affected employees) 

All safety showers and eyewash units in each school should be tested at least 
monthly with documentation maintained to ensure they are working properly. 
Buckets can be placed under safety showers to minimize water on the floor. 
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10-08-08 Ensure all hazardous chemicals are labeled in accordance with NJ RTKL laws, 
Some chemicals in the science labs were found to not be labeled properly. 

10-08-09 Ensure all Material Safety Data Sheets attached to laboratory chemicals are 
removed from the containers and placed in the Right to Know Central File and 
any applicable facilities files, as required. 

10-08-10 Ensure the written Exposure Control Plan for Bloodborne Pathogens is reviewed 
annually by the person designated to oversee the program. In addition, all 
potentially exposed staff must receive annual exposure training. (Note: This is 
being done for facilities staff, but no record of other staff training) 

10-08-11 Contract a firm to inspect all expired and discharged fire extinguishers now and 
annually thereafter in accordance with OSHA and New Jersey Fire Codes. There 
were numerous areas where the fire extinguishers were not up to date. 

10-08-12 Conduct a comprehensive review of parking lots, sidewalks and curbing around 
all facilities to identify potential deficiencies which may lead to trips and falls, 
then ensure the timely repair of these areas to minimize loss potential. 

10-08-13 All shelving over six feet in height should be securely fastened to the wall to 
minimize the potential of toppling in accordance with NJDOE monitoring 
guidelines. 

10-08-14 Provide documented classroom and hands on training for all employees required 
to operate any powered industrial truck (forklift) in accordance with OSHA 
regulations. This training must be completed every three years. 

10-08-15 Provide documented training for all operators of aerial lift devices including 
single mast basket lifts, scissor lifts and vehicle mounted bucket lifts, in 
accordance with OSHA regulations. 



Walnut Street Elementary School 

10-08-16 Redesign the cafeteria entrance door latching system so that protrusions do not 
exist in flooring to provide a smooth walking surface and minimize the potential 
of tripping hazards. 

10-08-17 Discontinue the practice of placing speaker cords across walkways and stairs in 
the stage areas to minimize potential tripping hazards. 

10-08-18 Tighten the handrails of the staircase near exit #23 to minimize potential falling 
hazards. 
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i o-08-i y 



Fasten or secure the televisions in classrooms of the "C" wing to minimize 
potential toppling hazards. 



10-08-20 Install large runners at entrance doors to the building to minimize accumulation of 
water, snow, dirt, etc. especially during inclement weather, which will help to 
minimize slip and fall hazards. 

10-08-21 Consider use of extended walk off mats during wet weather conditions to provide 
additional area to absorb water from students and staff entering the building, 
decreasing risks of spreading water on the floors and causing slip and fall hazards. 

1 0-08-22 Re-grade the play surface under the playground equipment providing a minimum 

9 inch depth in accordance with CPSC standards. 

10-08-23 Protruding fasteners in the border should be recessed to minimize impact injuries. 

10-08-24 Replace the damaged spiral slide to minimize laceration injuries to the users. 

10-08-25 Install a secured guardrail or barrier system over the opening adjacent to the old 
ring trek. Openings over 30 inches in height that do not provide access to a 
usable play component must be secured against falls. 

10-08-26 Re-insert the steel support rod for the suspended bridge that is starting to pull out. 
This will minimize the risk of collapse of the unit. 



High School North 
10-08-27 



Repair the concrete offset at the main entrance doorway to minimize tripping 
hazards. 



10-08-28 Repair the auditorium doors at the staff entrance so that they close securely and 
automatically in accordance with Life Safety Codes. 

10-08-29 Install lire-rated venting for the chemical cabinets in accordance with Nf'PA 
standards or remove the venting (unless local fire codes require it) and install the 
approve bung in the cabinet opening. Flammable cabinets do not normally 
require venting unless by local code, but if it is installed, the components must 
also be fire rated to maintain the integrity of the cabinet. 

10-08-30 Provide spill containment for liquid chemical containers being stored on open 
shelving in accordance with the Lab Safety Standard. The containment may be 
water tight plastic or rubber capable of holding 100% of all product stored inside. 
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10-08-31 Ensure proper cleanup of chemical spills and residue in the science labs to 
minimize chemical exposure to staff and students. Further, ensure all chemicals 
are properly secured with tight fitting lids. This was a special concern in Room 
Cll. 

10-08-32 Ensure science teachers have access to approved chemical resistant gloves for 
handling of hazardous chemicals, such as acids. This may include nitrile, butyl 
rubber and/or ncoprene. based on the exposure level. 

10-08-33 Provide a finger guard for the paper cutter in Art Room C09 to minimize the 
potential of a laceration injury. 

10-08-34 Replace the damaged ceiling tiles in Room Cll to maintain the required fire 
barrier. 

10-08-35 Reduce the storage on the overloaded shelving in Room E05 to minimize the risk 
of a collapse that could cause injury and property damage. 

10-08-36 Repair the uplifted flooring within the Ritacco Center to minimize the potential of 
trip and fall hazards from unexpected changes in the walking surface. (Note: This 
is reportedly scheduled to start next year, with a possible three completion date. 
This should be a high priority with a reduced time frame for completion as it 
poses a serious injury potential in an area of public assembly) 



Intermediate School North 

10-08-37 Provide proper point of operation guards for the power tools in the Wood Shop 
(B7) as per OSHA Standards: 

• Provide point of operation guarding for all machines in accordance with 29 
CFR 1910.212 (a) (3) (ii) to prevent the operator from having any part of his 
body in the danger zone during the operating cycle. 

10-08-38 Anchor all power operated machinery in accordance with 29 CFR 1910.212 (b) to 
prevent accidental movement. 

10-08-39 Keep the circuit breaker panel in to wood shop locked at all times to reduce the 
potential for unauthorized activation of the power equipment in the shop. Power 
should be shut down at all times the class is not in use. 

10-08-40 Install a self closing device on the wood shop door to maintain the fire integrity of 
the room and prevent unauthorized access when the room is unattended. 
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10-08-41 Install a safety glass disinfection cabinet to provide the required disinfection 
capability for the safety glasses used by staff and students, 

10-08-42 Discontinue the use of an extension cord to power theatrical lighting in the Multi- 
purpose Room, Contract an electrician to install additional power sources as 
needed in accordance with NFPA 70, 

10-08-43 Replace the broken and damaged ceiling tiles in Science Room C21 to maintain 
the containment system, 

Intermediate School East 

10-08-44 Replace the damaged seating of the bleachers in the gym to minimize contusion 
and abrasion hazards, 

10-08-45 Replace the missing overhead panels and fasten any loose panels in the gym to 
minimize potential injuries should they fall on someone. 

10-08-46 Provide an extension handrail for the roof access ladder to minimize potential 
falling hazards. This must extended a minimum of 3 feet above the roof line in 
accordance with OSHA regulations. 

High School South 

10-08-47 Consideration should be given to budgeting for the repair and or replacement of 
the floor near the entrance where depressions exist to minimize trip and fall 
hazards from unexpected changes in the walking surface. 

10-08-48 Discontinue the practice of running power cords through the ceiling tiles and 
tracks for theatrical lighting in the Cafetorium. Contract an electrician to install 
hardwired power supplies as needed, 

10-08-49 Install key operated, accessible and labeled emergency gas shut-off controls near 
the instructor's desk in Science Lab D35 in accordance with OSHA and NJDOE 
regulations. 

10-08-50 Provide continuous flow eyewash and shower equipment in the science labs in 
accordance with the Lab Safety Standard (29 CPR 1910.1450). Eyewash units 
must meet OSHA/ANSI Standards and may not require dual operation 
requirements (i.e. turn on water/pull diverter valve). Paddle or foot pedal 
operation is required. 

10-08-51 Provide spill containment and secure lids for liquid chemical containers in Lab 
D32 in accordance with the Lab Safety Standard. Spill containment must be 
water tight and capable of holding 100% of the storage inside. 
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10-08-52 



Properly mount the portable fire extinguishers in accordance with NFPA-1 0. 
Recharge the empty fire extinguisher in Room D33. 



10-08-53 Repair or replace the broken and damaged bleacher coverings to minimize 
potential contusion and abrasion hazards. 



Transportation Center 

Chubb Insurance recommendations are reaffirmed and should be completed. 

10-08-56 Maintain bench grinder tool rests adjusted to a maximum l/8 ,h inch distance from 
the grinding wheels to minimize potential tool entrapment hazards. 

10-08-57 Provide secure mounting and point of contact guarding for all fixed power tools 
as required by OSHA regulations. 

10-08-58 Provide technicians with nitrile chemical rubber gloves for exposures to lubricants 
and solvents as required on material safety data sheets to minimize exposure 
through absorption. 

10-08-59 Ensure the fire sprinkler system is serviced annually by a qualified contractor. 

The company should place an inspection tag on the control valves indicating 
service was performed. At the time of this survey, there was no tag on the valves. 



Respectfully submitted, 



10-08-54 



Improve the overall housekeeping in the boiler room. Remove thee flammable 
liquids cabinet, as flammable and combustible materials are not permitted in 
boiler rooms. Also, reduce the amount of storage in the cabinet so the doors close 
properly. 



10-08-55 



Maintain a minimum 36 inch clearance around the electrical panels in the boiler 
room as required by OSHA and NJ Fire Codes. 





John W. Geitz 



James D. Weber 



C: William Ryan, AJ Gallagher Risk Management 
Paul Miola, AJ Gallagher Risk Management 
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Toms River Board of Education 
Verbal Update 

September 14, 2010 

Thank you for inviting us here. As you know, our promise to you is to deliver a preliminary 
report to the entire Board on September 30, 2010, but we have been asked to provide a verbal 
update this evening to the insurance committee and we are pleased to do so. 

We have been hard at work addressing Coverage, Safety, Claims, and Risk Management issues 
for the district. 

MEETINGS 

• Met with Gary Cranston prior to his departure. 

• Met with Comp Services 6/1 8/1 0. 

• Met with Carl Amenhauser 6/29/1 to review the TR WC Program and History. 

• Met with the WC Insurance Committee (Shea, Comp Services, Work Net, Dr. Wrigley, 
Julie Iarmacone, Gary Cranston) on 6/28/10. Met with the same group with the exception 
of Mi-. Doering replaced Mr. Cranston on 7/28/10, and 9/8/10. 

• Met with Tom Monahan on 7/7/10 to discuss Communication, Claims, Safety and Loss 
Control, Risk/Litigation Management Procedures, Documents Essential for our Review, 
and the Districts Health Benefit Program. 

• Met with Mr. Ritacco and Mr. Doering on 7/22/10 to provide the formal Proposal of 
Insurance for July 1, 2010 through June 30, 2011. We also addressed all of the items 
contained in our meeting with Mr. Monahan. (Mr. Monahan participated through a 
conference call) 

• Met with Doug Forrester of Integrity Health at 54 Washington Street to better understand 
what if any exposure existed for the TR BOE and to better understand the program. 
(8/13/10 and 8/26/10) 

• Met with Joel Johnston of KAI Systems for an on-line demonstration of the software 
product being utilized by the TR Schools. (8/26/10) 

• Met with Mr. Doering, Mr. Ritaceo, Mr. Monahan, and Mr. Koran on Contracts for all 
involved vendors. (9/7/10) 

COVERAGE 

• First of all, we are pleased to report that we have renewed the district's expiring 
insurance program at a cost savings to the district of $67,094,00. We will have a more 
expansive market analysis as we prepare for the 201 1/2012 renewal. 
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• We personally delivered 350 vehicle ID cards to your transportation center, 

• We renewed 13 certificates of insurance for various certificate holders, 

• We rushed through a certificate of insurance for the County so that football practice could 
begin. 

• Requested copy of District Appraisal, District Audit, & District Special Audit on 
Insurance Issues, 

SAFETY 

• We ordered a survey of district facilities, safety policies, etc. A final report should be 
completed by the end of the week. 

• We communicated Chubb Insurance property recommendations regarding your transport 
center. 

• We have requested copies of all TR policies and procedures regarding Safety, 
Committees, Training, etc. 

CLAIMS 

• Requested clarification on Claims Reporting for WC, GL, AL, Property, ELL, etc. 

• Requested copies of districts internal Reporting Procedures and Instructions. 

• Stressed the importance of Excess Reporting Requirements and the designation of a 
single reporting entity. 

RISK MANAGEMENT 

• Recommended TR BOE enters into contractual relationships with all insurance related 
vendors. 

• Requested BOE adopt a PAR resolution authorizing payment of claims by the TPA. 

• Requested COI Guidelines. 

• Requested Use of Facilities Guidelines, 

• Requested Tort Claims Notice (Forms, Procedures, and Authorizing Resolution). 

• Provided TR Schools Papers and Reports on the following topics: 

■ Bullying 

■ Cyber Bullying 

■ Elements of a Successful Bullying Prevention Program 

■ Classroom Doors and Laminated Glass 
* Facebook-Social Networking 
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■ Security Camera's and Liability Issues 

■ Preventing and Defending Fatalities in the Workplace 
" The issue of Concussions in Sports 

" Test Tampering 

■ Whooping Cough Epidemic 

■ Transportation -School is Back in Session 
8 Enterprise RM 

* Revised FEMA Requirements 

■ An Analysis of the CAT Market 

■ MMSEA-The Medieare/Medieaid Reporting Requirements 

■ Terrorism Insurance 

■ National Fire Prevention Report on Sprinklers and Antifreeze 

■ Effective Communications in an Emergency 

• Webinar on Community Use of School Facilities: Managing the Risks 

• Webinar on Legal Liability Created by Employee Drug Use and Drug-Free 
Workplace Strategies Webinar 

IMMEDIATE RECOMMENDATIONS 

• Designate and Train the District Point Person(s) for the timely reporting of all 
claims. We will assemble the necessary vendor representatives to assist. 

• Execute contracts with insurance vendors (with a 30 day out clause in favor of the 
BOE) as soon as the review is completed. 

o Adopt a PAR resolution authorizing payment of claims by the TPA. 

» Designate the vendor responsible for all excess reporting responsibility. 

• Provide all requested documents ASAP. 

o You're Health and Benefits Program is both creative and innovative. It is equally 
complex. Appoint AJG to serve as your BOR to assist Mr. Rifacco, Mr. Doering, 
and the BOE to oversee this program. While we think the overlap into P&C makes 
our appointment the best choice, we feel so strongly, that if not us, choose someone 
to fill this void. 
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Exhibit D 



Review of Toms River Board Of Education Health Plan 

Presented by 

Arthur J. Gallagher Risk Management Services, Inc. 



Toms River Regional School District Board of Education and Administration: 

We wish to thank you for giving Arthur J, Gallagher Risk Management Services, Inc. (AJG) the 
opportunity to review the Toms River Board Of Education Health Plan (Plan) you have in place 
for the benefit of your employees. 

The focus of our review is the Integrity Health medical and prescription elements of the Plan and 
does not include the dental or vision elements. We want to thank the Board, your executive 
administrators and your contracted Plan Manager, Douglas Forrester and his staff at Integrity 
Health, LLC for assisting us in this process. The willingness of all involved to immerse into the 
effort has been invaluable. 

We reviewed a great deal of information, participated in many telephone conversations and 
conference calls and attended numerous meetings all to understand the structure of the Plan and 
how it works. We believe we have helped develop a better understanding of the scope of 
operations, the role of involved vendors and the manner and mechanisms through which money 
moves and for what purposes. Our general findings and recommendations are provided below 
and you will find more detailed information in Attachments A and B to this document. 

Operations - Finance - Budget Construct 

Problem: The Plan documentation associated with service agreements is very confusing making 
it difficult to follow the money. 

This is not acceptable and we provided a sample budget matrix used by a large public entity 
program whose operating finances are similar i.e., very large self-insured retentions funded by 
loss funds, with purchased excess insurances above the loss funds and purchased administrative 
services to help manage the self-insured program. We presented and discussed this with Integrity 
Health, LLC and executive administration at a meeting on October 25 th . Sec Attachment A. 

Recommendation: A new budget matrix be developed showing individual vendor fees and 
loss funds being used that allows the BOE to easily project annual cost, identify expenses, 
and track monthly cost for monies used to pay for loss costs and fees against the budget. 



Operations - Finance - Loss Funding and Cost 

Problem: There is no actuarial loss funding study to determine the likely amount of money 
needed to fund probable losses within the medical self insured retention (SIR) or for the likely 
pass through cost of the Rx plan. Without this information it is impossible to determine likely 
total program cost for the current year or future years. 

At least two thirds of the cost of the medical Plan is associated with retained losses within the 
self insured retention (SIR). The ultimate cost of those losses is unlimited as there is no 
aggregate excess insurance in place. There is likewise no actuarial study showing likely cost of 
the Rx pass through and there is no aggregate excess or stop loss agreement of any kind to limit 
the total pass through cost of Rx. We would never recommend a program that is missing these 
components. If the budget for the Plan does not contain enough resources to handle the actual 
loss medical costs and Rx pass through costs, then the BOE will have a financial problem and it 
could be significant. That is by definition dangerous and negative for any BOE. 

It is also true that the future cost of the program must include actuarial studies as described 
above for each plan year and end of plan year IBNR studies. IBNR stands for Incurred But Not 
Yet Reported. This is a number of claims that happened (were incurred) in the plan period but 
did not get reported in the plan period and known claims that are so young that they must be 
evaluated for future developed cost. 

You have asked us to provide a meaningful assessment and comparison of cost to other programs 
but without the actuarial studies we simply can not provide this. 

Recommendation: The BOE contract for actuarial studies to determine probable loss 
funding demands and Rx pass through costs for both the current plan year and the 
2011/2012 plan year either directly or through AJG. 

Operations - Management - Oversight 

Problem: The present agreements provide far too much unilateral decision making to Integrity 

Health, LLC, exposing the BOE to a change in operations that it might otherwise have 
disapproved if it had advance opportunity to do so. 

The Plan is the second largest expense behind annual payroll expense and the quality of the Plan 
is a highly valued aspect of being an employee of the BOE, The need for oversight cannot be 
overstated. 

Recommendation: The BOE empower its insurance subcommittee and executive 
administrators to conduct a monthly review of the Plan with the Plan Manager Integrity 
Health, LLC. Up to date financials and new program initiatives should be on the monthly 
agenda for discussion and disposition. This will also require the BOE to authorize its 
Solicitor to rewrite the agreements in support of this action. 
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Operations - Agreement with Integrity Health, LLC 

Problem: The agreement with Integrity Health is overly complex, inconsistent between subparts 
and provides far too much authority to Integrity Health, LLC. 

In our opinion the BOE has transferred far too much authority and responsibility to Integrity 
Health, LLC, which could result in a loss of control over the Plan. We have an in-depth review 
of these agreement attached as Exhibit B but believe that attempting to fix the pieces will prove 
highly inefficient and that a total rewrite is the best course of action. 

Recommendation: That the BOE authorize the Solicitor to draft the entire working 
agreement into a single working document to limit authority where appropriate and 
eliminate ambiguities and contradictions between subparts. AJG will work with the 
solicitor to incorporate appropriate language. 

Please see Exhibit B to this review for an exhaustive review of each of the five associated 
documents that collectively describe the relationship between TR BOE and Integrity 
Health, LLC 

Operations - Vendor Agreements 

Problem: There is only one agreement that the BOE has for the entire Plan yet there are twelve 
known vendors providing various services to the Plan. The BOE does not know how the 
contracts between Integrity Health, LLC and the other vendors function nor does it know if those 
contracts protect the BOE against risk through indemnification and insurance requirements. 

In our opinion this distance between the BOE and Plan vendors does not provide the proper level 
of internal control to the BOB. 

Recommendation: That each vendor contract between Integrity Health, LLC and each 
vendor servicing the Plan be reviewed by the Solicitor for form and function paying 
specific attention to the indemnification of the BOE within those contracts and the 
insurance requirements that support the transfer of those risks to insurance policies. AJG 
will work with the solicitor to incorporate appropriate language and limits of insurance. 

Operations - Pricing Efficiency 

Problem: We can not predict what a future standard market/fully insured medical and 
prescription plan will cost. 

Your Plan is literally unique and there is no comparable plan. The future cost of your plan will 
consist of the projected future actuarial loss funding together with negotiated vendor fees and 
projected PI IC cost. We can provide a SUB future cost but providing a private market or fully 
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insured program cost requires a marketing effort. It is the only way to discover what a standard 
market/fully insured program would cost TR BOB. Anything less is a guess. 

Recommendation: Actively engage in a marketing effort to determine what a standard 
market insurance program would cost if the TR BOE is serious that it would entertain 
making the change. 



Closing Remarks 

In closing, we thank the TR BOE for allowing AJG to review the medical and prescription 
programs you have for your employees. We recognize the unique structure of the TR BOE 
medical program and firmly believe it has great opportunity to provide high quality medical 
service within an efficient framework However, we would be remiss if we didn't also recognize 
that the program needs significant focused attention to resolve identified deficiencies. We 
believe these deficiencies demand urgent, clear and effective action to cure identified issues, 
research relevant past information and provide a future structure that inspires confidence and 
provides the base for further developing your unique program. This demands a great deal of 
work. 

We are uniquely qualified to help you structure your self insured medical and prescription 
employee benefits programs. You can see from the body of our work that we are thorough, 
thoughtful and efficient. We can help TR BOE build an operational structure that is easy to 
manage, provides full disclosure of information, allows for direct accountability from all 
involved parties and places the TR BOE very directly in charge of its Health Program. We 
recommend you engage us to assist you in accomplishing this set of objectives. 



On behalf of Arthur J. Gallagher Risk Management Services, Inc. please accept our appreciation 
for the opportunity to serve. 



Robert Thiemer Scott C. Tennant 

Senior Account Executive Area Assistant Vice President 
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Attachment A 



- Sample Budget 
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Attachment B 
Detailed Contract/Agreement/Attaehment Review 



We reviewed the Draft Client Services Agreement between the Toms River Board Of Education 
(Board) and Integrity Health, LLC (Integrity). AJG has conducted this review assuming the 
Board wishes to convey day-to-day responsibility for the management of the Board's Health 
Plan (Plan) to Integrity, Further, that this responsibility includes all aspects of the Plan with the 
sole exception being funding of Plan obligations. 

It is within this framework of intent that our analysis is made. If our interpretation of intent is 
correct then our analysis will highlight areas of concern where we feel the intent can be better is 
not achieved, vague or unclear and identify areas of risk that should be addressed. If our 
interpretation of intent is incorrect then our analysis will serve to highlight how the draft 
agreement and associated addendums, schedules and referenced agreements are contrary to 
Board intent. 



Naming of Parties to Agreement and Subparts 

Problem: Treatment of Named Parties is irrationally confusing. See below for current 
nomenclature across documents. It makes it unnecessarily difficult to interpret responsibilities as 
written. 

Toms River Board Of Education is referred to: 

"The School Districf'-in the Client Services Agreement (with an exception shown 
below) 

"The Client' '-exception to above within the Client Services Agreement when combined 
with the Health Plan. 

"Purchaser"-in Exhibit A in the Joinder Agreement/Client Joinder Agreement 
"C)rganization"-in Exhibit B the Business Associate Agreement 
"Toms River"-in the Depositary Agreement. 
Integrity Health Services, LLC is referred to: 

"Integrity Health"-in the Client Services Agreement 
"Integrity"-in Exhibit A the Joinder Agreement/Client Joinder Agreement 
"Business Assoc! ate"-in Exhibit B the Business Associate Agreement 
"Benefits Manager"-in the Depositary Agreement 

Recommend that the Toms River Board of Education and Integrity Health be referred to 
the same way in all documents where possible unless a distinct terminology is required by 
law. 
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Attachment B 
Detailed Contract/Agreement/Attachnient Review 



Definition of Health Plan 

Problem: There is no "Toms River Health Plan". There is a health system that delivers the 
agreed upon level of care to the employees involved in one of the ten separate bargaining units 
and a developing evidence based medical approach centered around the Partnership Health 
Center (PHC), We are concerned that without a definition there is too much ambiguity in the 
reference. 

Recommend that a more complete and formal definition of the term "Toms River Board Of 
Education Health Plan (Health Plan)" be added defining the program more succinctly and 
restricting the program to medical and prescription elements. 

Providers contracted to Integrity Health, LLC for Health Plan 

Problem: There is no way to review these contracts to ensure that they indemnify the BOE and 
have appropriate levels of insurance. This exposes the BOE to a lawsuit for which there may be 
no defense or, worse, no source of recovery. The known vendors are listed later under Exhibit A. 

Recommend that the vendors contracted by Integrity on behalf of the Toms River Board 
Of Education be contractually required to indemnify the Toms River Board Of Education, 
maintain specific insurance requirements, and provide a duly executed original contract to 
the Business Administrator together with a Certificate Of Insurance evidencing the 
required insurances are in place and containing recognition of the contractual 
indemnification in the "Other Conditions" area of the certificate. Our recommendation will 
further protect the BOE from the risk of a medically related lawsuit associated with the 
services provided to the health plan globally and to the range of medical and diagnostic 
services provided through the PHC specifically. This recommendation would apply to all 
the listed vendors below and to any new vendor incorporated into the PHC. 

Agreement and Associated Documents. 

Client Services Agreement 

This is the lead document describing the intent and duties of the relationship between 
the TRBOE and Integrity Health, LLC. 

ARTICLE 1 INTEGRITY HEALTH'S DUTIES AND RESPONSIBILITIES 
Page 2, Article 1. Section 1.1(a) (7). 

We question the permissive language allowing Integrity to contract for the services 
described in this clause as it can create extra cost. We note that in Article 3, Considerations 
and Services Fees, provides Integrity broad capacity for passing costs through to the TR 
BOE without prior agreement. Specifically, the language in Section 3.1 Considerations Paid 
By Client, 4) reads; "administrative fees provided by third party administrators and other 
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Attachment B 
Detailed Contract/Agreement/Attachment Review 

providers of service and (5) any other purpose which Integrity Health deems to be in the 
best interest of the Client." 

Top of page 3, Article 1, Section 1.1(b) (1). 

This section includes the provision for "students enrolled in Client's schools". We question 
the advisability of this as students are not employees and would only be plan participants if 
they are children of employees. We are concerned that by specifically including students in 
this agreement could be interpreted to include them as plan participants. We also note that 
if there is no provision for billing care provided by the PHC then any claim for recovery 
under a student accident plan may be denied or made more difficult. We do not believe 
that the TR BOE Health Plan includes health services for students. 

Page 3, Article 1, Section 1.1(b) (2). 

This section reads: Negotiating agreements for and monitoring the administration of 
medical benefits in the clinical facilities established at Client's location(s), when such 
benefits are provided in satisfaction of Client's obligations under the New Jersey Workers' 
Compensation laws. Any such services are to be provided in such clinical facilities only 
when the recipients of such services cannot otherwise obtain them, for whatever reason, 
from their usual source." 

This should be deleted. There is a separate and comprehensive system for managing 
injuries sustained by employees while worldng. 

Page 3, Article 1, Section 1.1(c) Optional Services (2). 

This section provides for; "assistance with compliance by Client's program with applicable 
federal and state laws and regulations". We recommend a list of known plan obligations be 
prepared by Integrity that it is aware needs to be done by the TR BOE but is outside of 
Integrity's responsibility. This is both Integrity's responsibility as well as the TR BOE 
Auditor's responsibility. 

Page 3, Article 1, Section 1.1(c) Optional Services (3). 

We believe the reference should read "this Section 1.1(c)", not "this Section 1.1(d). 

Page 3, Article 1, Section 1 .2 Service Commitment . Last sentence in paragraph. 

We struggle to understand a written agreement that declares Integrity not to be a fiduciary 
when Integrity is the sole arbiter of how money is spent out of the LaSalle Bank trust 
account. We understand that the only time LaSalle Bank releases funds held in trust for 
TRBOE is when Integrity authorizes the release even for claim payments being requested 
by the TPA Loomis. Clearly, LaSalle Bank is a technical fiduciary and is bonded as such. 
Integrity is also a fiduciary and as it is the sole arbiter of how money is spent in support of 
the TRBOE Health Plan we simply cannot support the clause. 

ARTICLE 2 - CLIENT'S DUTIES AND RESPONSIBILITIES 

Page 3, Article 2, Section 2.1 Delegation of Authority 

This section provides broad agency to Integrity but we are unclear what the reference to 
"Integrity Health Service Mark" is intended to accomplish. We recommend that the Section 
2.1 be specifically written relative to the authority given to Integrity and that an additional 
and distinct Section 2.2 Use of Service Mark . Existing Section 2.2 through 2,4 would 
become 2.3 through 2.5, respectively. 
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Attachment B 
Detailed Contraet/Agreement/Attaehment Review 

Page 4, Article 2, Section 2.3 Interface with Covered Persons, 

This section is contrary to how the Plan is actually administered in some aspects and can be 
troublesome to both TRBOE and to Integrity. Integrity has hired a firm whose 
responsibility is employee and/or plan participant communication so this is contrary. We 
think the intent may be the production of materials related to the plan and distribution of 
those materials. We recommend it be reworded to better express intent. 

ARTICLE 3 - CONSIDERATIONS AND SERVICE FEES 

Page 4, Article 3, Section 3,1 Consideration Paid by Client. , (5). 

This section is about what TRBOE pays. The specific element number 5 reads {sic} "shall 
be paid to the appropriate vendors for the following purposes:" [sic]; "any other purpose 
which Integrity Health deems to be in the best interest of the Client", i.e., (TR BOE). We 
believe this is too broad and recommend that the words "following written approval from 
the Client", be inserted. This will make it Integrity's responsibility to advise and seek 
written approval to add vendors or services before adding them. We further note that this 
must be consistent with the Joinder Agreement as this section later declares the Joinder 
Agreement supersedes the Client Services Agreement in the event of a conflict between the 
two agreements. 

Page 4, Article 3, Section 3.2 Service Fee . 

We note that Douglas Forrester recently advised that Integrity Health fees are 5.2% of total 
program cost since the structure of the prior year agreement is what is currently in force. 
This flat fee should be addressed at final negotiation with specific discussion about the 
effective date of the flat fee and all attendant agreements. 

Page 5, Article 3, Section 3.3 Expenses . 

We note that this section includes travel and entertainment expenses. We wonder why 
travel expenses for Integrity Health would be deemed as expense outside their fees and if 
there is any limitation to what is considered a valid travel expense. We are also challenged 
to understand how Integrity Health would be required to entertain on behalf of the TRBOE 
Health Plan. We request this clause be evaluated for appropriateness. 

ARTICLE 5 - INDEMNIFICATION AND INSURANCE 

Page 5, Article 5, Section 5.1 Indemnification ., last sentence of first paragraph. 

We recommend that an additional sentence be added making it Integrity Health's 
responsibility to add an indemnification for TRBOE to all contracts it negotiates and effects 
on behalf of the TRBOE Health Plan. We feel that TRBOE should be indemnified by all 
providers. 

Page 6, Article 5, Section 5.3 Insurance Requirements . 

We recommend the following insurance requirements be imposed on Integrity Health: 

- Medical Malpractice Liability with a $2,000,000 per claim limit of liability and a $10,000,000 
annual aggregate limit. This policy must have a Named Insured Endorsement showing 
Integrity Health, LLC and its operating subsidiaries, which does include Partnership Health 
Center, LLC and may include Toms River Fitness & Wellness Program. We are not certain of 
ownership of the latter organization at this time. A certificate of insurance naming the Toms 
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River Board Of Education as additional insured and referencing the indemnification agreement 
■ in the Other Conditions" section of the certificate of insurance is required. 

- Comprehensive General Liability with a $1,000,000 per occurrence limit of liability and no 
annual aggregate limit. Coverage must include an endorsement specifically naming all 
subsidiary organizations as insured organizations, incidental automobile liability limits the 
same as the policy limits and no restrictive endorsements to the ISO filed comprehensive form. 
This policy must have a Named Insured Endorsement showing Integrity Health, LLC and its 
operating subsidiaries, which does include Partnership Health Center, LLC and may include 
Toms River Fitness & Wellness Program. We are not certain of ownership of the latter 
organization at this time, A certificate of insurance naming the Toms River Board Of 
Education as additional insured and referencing the indemnification agreement in the Other 
Conditions" section of the certificate of insurance is required. 

- Automobile Liability with a $1,000,000 per accident limit of liability for owned and non-owned 
automobiles if there are any automobiles owned by Integrity Health, LLC or one of its 
subsidiary organizations. If not this risk will be transferred to the general liability policy under 
the incidental automobile liability and no automobile liability policy is necessary. This policy 
must have a Named Insured Endorsement showing Integrity Health, LLC and its operating 
subsidiaries, which does include Partnership Health Center, LLC and may include Toms River 
Fitness & Wellness Program. We are not certain of ownership of the latter organization at this 
time. A certificate of insurance naming the Toms River Board Of Education as additional 
insured and referencing the indemnification agreement in the Other Conditions" section of the 
certificate of insurance is required. 

- Workers' Compensation with statutory limits for each owned organization. A certificate of 
insurance is required. 

- Faithful Performance Bond in a minimum amount of $4,000,000. This limit may be revised 
based upon further analysis of cash flows and gross balances at risk. TR BOE should be the 
policy owner. This covers the risk that Integrity Health, LLC steals money by defrauding the 
trust bank. 

- Payment and Performance Bond in the amount of $4,000,000. This limit may be revised based 
upon further analysis of cash flows and gross balances at risk. TR BOE should be the policy 
owner. This is to cover the risk that Integrity Health, LLC or one of its subsidiary 
organizations does not pay the vendors it is contracted to pay. In such an event the current 
contract makes that default the responsibility of TR BOE. 

Recommend all contract service providers provide appropriate insurances. 

We have not defined the "appropriate insurances" as we do not feel we have enough information 
at this time to fully appreciate the unique risks each involved vendor presents. However, all of 
these contracts should be required to provide a Certificate of Insurance naming TR BOE as 
additional insured and recognizing the indemnification requirement be provided to the TR BOE. 

ARTICLE 6 - COMMENCEMENT AND TERMINATION 
Page 6, Article 6, Section 6.1 Initial Term . 

We believe this language is a carryover from the original services agreement when a 2 year initial 
period was needed to launch the program. 

Recommend this be a year to year contract. 
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ARTICLE 7 - CONFIDENTIALITY 

Page 7, Article 7, Section 7.1 Initial Term ., first paragraph 

Recommend adding the following words to the end of the very last sentence of the first 
paragraph; "and subject to all Federal and State law regarding Public Information." 

Page 7, Article 7, Section 7.1 Initial Term., second paragraph 

Recommend the Solicitor review this language to determine if such a broadly worded 
confidentiality agreement can be accepted by a public entity. 

We recognize the peculiar circumstances surrounding the TR BOE make confidentiality at this 
level a suspect choice and want to ensure this clause is beyond reproach in this regard.. 

General Comments 

1 . There is no reference to ownership and treatment of records in this lead agreement or 
any other exhibits or attachments except for Exhibit B Business Associate 
Agreement. See Section 4 Breaches and Security Incidents, subsection c) Obligations 
on Termination A), B) and C), pages 9 & 10. 

Recommend that ownership of records upon termination be in the obligations 
associated with termination in the lead agreement and in Exhibit B. This makes 
clear how to manage these records and broadens it to the early termination 
provisions in the lead agreement and not the narrower termination due to 
breach in Exhibit B. 

2. There are five involved elements of this agreement with one vendor. 

a. Client Services Agreement 

b. Exhibit A- Joinder Agreement 

c. Attachment A-FY 2010-201 1 Integrity Health Vendors 

d. Exhibit B Business Associate Agreement 

e. Depositary Agreement 

3. There are inconsistencies between these instruments and a lack of clarity as to which 
element supersedes the other. 

4. The form of contract is inconsistent with other form of contract with the district and 
may be in conflict with local public contracts law. 

Recommend that Solicitor consolidate these five elements into a single document 
eliminating conflicts, ensuring compliance with public contract law and in a 
form useful and customary to the TR BOE. 
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Exhibit A - Joinder Agreement 

This document describes the relationship between the 1 R BOE and Integrity as it relates to the 
fundamental independent contractor nature of all vendors and critically to payment of vendors 
Integrity hires to support the Health Program. 

Page 2, Agreement 2., end of paragraph last sentence. 

This sentence entitles TRBOE to any amendments to the Service Agreements, 

Recommend the section be amended to state that TE BOE shall receive a copy of each 
contract/agreement with every vendor and all amendments. 

Page 2, Agreement 3(A). 

Recommend the number of days before access to services is denied be changed to 30 days. 
Fifteen days is simply an untenable business relationship and could materially distort the 
services to employees in the event of a temporary cash flow problem. 

Page 3, Agreement 4., Independent Contractors. 

Recommend that this very broad section be reconciled against the reality of how the 
program is operating and against the language of "assigned agent" in the Client Services 
Agreement (see page 3, Article 2, Section 2.1 Delegation of Authority in Client Services 
Agreement). These appear to be in direct conflict with one another. 

Page 3, Agreement 6. 

This section makes it clear that even if Integrity had been advanced moneys to pay vendors 
but did not pay them that TR BOE agrees it would immediately pay the vendors once 
noticed by vendors. This may be necessary from a practical standpoint and simply 
reinforces the need to require Integrity have payment and performance bonds in place to 
cover the risk. 

Attachment A FY 2010-11 Integrity Health Vendors - This is a list of vendors. 

Loomis Company-third party claim administrator (TP A) who pays claims for medical 
benefits and has authority in Joinder Agreement to seek and spend money for this 
purpose. ($800,000 projected fee) 

BeneCard Services-pharmaceutical benefits manager (PBM) who pays claims for 
prescription drugs. ($125,000 projected fee) 

Magnacare-primary medical network provider, ($150,000 projected fee) 

CAS VIIAD-wrap around networks. ($350,000 projected fee) 

KLAP-major audit and repricing negotiation. ($600,000 projected fee) 

ULLICO-stop loss medical insurance provider. ($870,000 projected premium 

Bank of America (LaSalle Bank)~trust bank - ($7,525 projected fee) 

Princeton Organizational Advisors, (POA)-health plan ombudsman for employees to use 
in resolving problems. ($300,000 projected fee) 
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Partnership Health Center (PHC)-Integrity owned and managed health and wellness 
center for plan participants and their families, (show only as a pass through with no 
projected costs) 

WeCareTLC-primary care staff/medical triage provider for the PI 1(1. ($2,000,000 
projected fee) 

Toms River Fitness & Wellness\Crest Physical Therapy-TR F&W is a consortium of 
specialists for massage, physical therapy, physical condition training and pain 
management. This is the creative vehicle through which the PHC adds internal therapy 
services. The risk exposur4 changes as the operation evolves. ($300,000 projected cost) 

Exhibit B - Business Associate Agreement 

This is a required document under the Health Insurance Portability and Accountability Act of 
1996 (HIPPA). 

Recommend this be reviewed by Solicitor relative to the requirements under HIPPA. 

Depositary Agreement 

This is the deposit trust agreement between Integrity Health LLC, LaSallc Bank, N.A., (trust 
bank of Bank of America) and Loomis Company, the medical claims administrator. The 
essence of this contract is to define roles between these three parties. The basics are as 
follows: 

Integrity Health, LLC deposits money in the trust account on behalf of TR BOE. The trust 
moves money to a claims payment account when Loomis Company requests them to do so. 
The trust moves money to an Integrity Health, LLC bank account when Integrity Health, 
LLC instructs them to do so. 

Loomis requests money to pay medical providers for claim costs for medical services and for 
money to pay themselves their monthly fees. Integrity requests money to pay all other 
vendors besides Loomis including themselves, for expenses associated with the plan and for 
the pass through costs of Rx with BeneCard. 

Problem: there are numerous errors in this document and inconsistencies between this 
document and other documents and between this document and what has been orally 
communicated is happening. This is the money document. 

Recommend this document be rewritten first as it is critical TR BOE know precisely 
how money moves around the system and between the parties. 

Specific Observations: 

o Copy we are working with is dated 7/02/2008. Is there a later replacement agreement? 

• The agreement recognizes the claim administrator as "Health Network America, Inc., 
dba Tri veils and not as Loomis Company. While we know that Loomis Company 
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acquired Triveris the document should have a later addendum recognizing this 
change. 

• The document provides that only the Administrator (claims administrator-Loomis) 
can authorize release of monies to pay claims and that only the Benefit Manager 
(Integrity) can authorize release monies to "pay other appropriate expenses under the 
Plan of the Fund." We understand from our various meetings with Mr, Forrester of 
Integrity Health, LLC that no monies are released for claims or expenses until 
Integrity Health, LLC authorizes the release. We don't know which is accurate but we 
do know that the procedure must follow the written agreement and this has to be 
resolved. 

o There was an initial $1,000,000 reserve fund established that is under the sole 
discretion of Integrity 1 Iealth, LLC. This account should be fully reconciled with TR 
BOE. 

• Loomis (the claims administrator) is responsible for investing idle funds in the 
reserve fond. This should be TR BOE and invested according to public law regarding 
permissible investments. 

• Page 2, section 2. Payments from the Fund . The effect of this section is to completely 
absolve LaSalle Bank, NA of any liability provided either Loomis as Administrator or 
Integrity Health as Benefit Manager provides simple written assurance that the 
request for monies is in support of the Plan. This places the complete and full 
fiduciary responsibility back on to Loomis and Integrity but we know that Page 3, 
Article 1, Section 1.2 Service Commitment in the Client Services Agreement declares 
that Integrity Health, LLC is not a fiduciary and clearly it is. We do not know what 
the contract between integrity and Loomis says and can not comment on this. 

• Page 4, Section 6, subsection 6.2 Consultation and Indemnification. In this section 
the TR BOE actually agrees to hold LaSalle Bank harmless from and against any 
liability LaSalle may incur and agrees not to require any bond! This is completely 
unacceptable as no third party is now responsible for TR BOE monies. 

o Page 4, Section 6, subsection 6.3 Accounts and Records. We note that a complete 
accounting of all monies in and out in each plan year is produced 60 days after the 
plan year closes and sent o the Benefits Manager (Integrity). We believe this should 
be sent to the TR BOE. We also believe that TR BOE should specifically request the 
past two plan year reports in as much detail as is possible. 



Recommend that TR BOE redraft the Depositary Agreement and be a party to it. This 
is the money flow agreement and TR BOE should not allow any third party to be in 
control of its money. 
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Exhibit E 



TRRBOE P&C Budget 
2010-2011 



Paid b mounts for 



Paid amounts for losses In 
deductible or retention 
called loss funds. 



Cost of excess or reinsurance policies 
Property 

Automobile Liability 
General Liability 
Educators Legal Liability 
Workers Compensation 

Cost of other insurance policy placements 
Commercial Crime Bond & Policy 
Fidelity/Surety Bond - Treasurer 
Fidelity/Surety Bond - Board Secreatry 
Fidelity/Surety Bond - Business Administrator 
Fidelity/Surety Bond - Superintendent 
Student Accident Insurance - dalms over 25K 



Cost of services 
Program Administration/Consulting Services 
Claims Administration & Managed CareServIces 
Network Consulting Services 
Internal District Loss Reporting System 
Primary Care/Medical Triage Facility 
Legal Services - Workers Compensation 
Legal Services - Liability and Property 
Student Accident Claim Administration 



or retention 



Automobile Liability 
General Liability 
Educators Legal liability 



Loss funding sub-total 

CHUBB Group of Insurance Companies 

STAR Insurance Company 

STAR Insurance Company 

Darwin National Assurance Company 

STAR Insurance Company 

Excess or reinsurance sub-total 

Travelers 

Selective 

Travelers 

Ohio Casualty 

Travelers 

Chartis/AIG 

Other insurance policy(ies) sub-total 
Total cost of insurance polcies 

Arthur J, Gallagher Risk Management 

CompServicss, Inc. 

Compass Health Services/Cart Amenhauser 
KAI Systems 
WorkNet 
R.C. Shea, P.C 
Gilmore & Monahan, P.C 
B.Mcaoskey/Markal 



37,642.39 
37,642.39 
112,500.59 
15,464.69 
548,000.00 
896,722.87 



170,451.52 
Included in Workers' Compensation 
83,877.00 

291,298.00 



545,626.52 



4,754.00 
1,151.00 
70.00 
75.00 
70.00 
27,000.00 
33,120.00 



£78,746.52 



250,000.00 
125,253.00 
60,000.00 
18,000.00 
67,500.00 
150,000.00 
per hour/per claim 

27,500.00 
. _ _ §98,253.01 



Total Budget 



>24,972.44 



Revised as of May 5, 201 



1 



mmoi ?&C Budget Heweiopmemt 
Paii Bmsls 



2009-2010 

Paid amounts for loses In deductible or retention 

liability pld to claimants by TRRBOE 

Uablity paid through CS by TRRBOE 
Total Liabfflty and Property 

WC paid by TRRBOE 

WC Paid by FHRM/Garttsnd 
Total Workers Compensation 

Loss funding sub-total 

Cost of excess or reinsurance policies 
Property 

Automobile Liability 
General liability 
Educators Legal Liability 
Workers Compensation 

Excess or reinsurance sub-total 
Cost of other insurance poDcy placements 
Commert&l Crime Bond & Policy 
RdeBty/Suraty Bond - Treasurer 
FHe&y/Surety Bond - Board Seoeatry 
Fidelity/Surety Bond - Business Administrator 
Rdenty/Surety Bond - Superintendent 
Student Aeekieirt Insurance - dafms up to 25K 
Student Accident Insurance - date over 25K 

Other insurance policies) sub-total 
Sub-total Insurance policy cost 

Federal Hil/Frank Gartiand 
CompServices, Inc. 

Compass Health Services/Cart Amenhauser 

KAI Systems 

WorkNet 

R.C. Shea, P.C. 

Gilmore & Monahan, P.C. 

Employee Assistance Plan Services 



190,000.00 
82^65.73 
182,355.73 
1,098,518.57 
62,141.69 
1,160,66036 



$ 280,000.00 

Included In Workers' 
Compensation 

$ 93,138.00 
I 323374.00 



696.712.00 



unknown 



696,712.00 



$ 986,463.75 
$ 123,000.00 

$ 220,000.00 
paid by Compass 
paid by Compass 
$ 137,500.00 
w/in liability losses 
$ 80,000.00 
I ,A546,963.75 



Total 



1= 



TRRBOE P&C Budget Development ' 

Paid Sasis 



214,53338 
214,53338 
913,262.26 
87,023.80 
1,000,286.06 



2008-2009 

Paid amounts for losses to deductible or retention 

Liability paid to claimants by TRRBOE 

liability paid through CS by TRRBOE 
Total liability and Property 

WC paid by TRRBOE 

WCPaidbyFHRM/Gartiand 
Total Wotters Compensation 

Loss funding 

Cost of excess or reinsurance policies 
Property 

Automobile Liability 
General Liability 
Educators Legal liability 
Workers Compensation 

Excess or reinsurance sub-total 
Cost of ether insurance policy placements 
Commercial Crime Bond & Policy 
Fideffly/Surety Bond - Treasurer 
Rdettty/Surety Bond - Board Secreatry 
Rdenty/Surety Bond - Business Administrator 
Fidelity/Surety Bond - Superintendent 
Student Aeddtftt Insurance - date up to 2SK 
Student Accident Insurance - claims over 25K 

Other insurance poDcy(ies) sub-total 

!»«<VC03t P 693,469.74 



$ 274,328.74 
Included In Workers' 
Compensation 

$ 95,567.00 
i , ,323,574.00 , 



L 



693,469.74 



unknown 



Federal Hi/Frank Gartiand 
CompServices, Ire 

Compass Health Services/Carl Amenhauser 

KAI Systems 

WorkNet 

R.C Shea, P.C. 

Gilmore & Monahan, P.C 

Employee Assistance Plan Services 



$ 860,19237 
$ 126,000.00 
$ 240,000.00 
paid by Compass 
paid by Compass 
$ 150,000.00 
w/in liability losses 
$ 80,000.00 



Tote; $ 3,364,481.75 



F:\DATA\lisk\EXCEL\Totns liver BOE\P&C Budget InformationVTRBOE - P&C Budget 



Page 2 



Paid Basis 



2007-2008 

Paid amounts for losses ft deductible or rSntion ~~ 

Liability paid to claimants by TRRBOE 

Liability paid through CSL by TRRBOE 
Tote! UataTBy and Property 

WC paid by TRRBOE 

WC Paid by FHRM/Gardand 
Tote! Workers Compensation 

Loss funding sub-tota! 

Cost of excess or reinsurance policies 
Property 

Automobile Liability 
General Liability 
Educators L.egal Liability- 
Workers Compensation 

Excess or reinsurance sub-total 
Cost of other Insurance policy placements 
Commercial Crime Bond & Policy 
Rdifty/Surety 'Bond - Treasurer 
Fidelity/Surety Bond - Board Secreatry 
Rdefity/Sunefcy Bond - Business Administrator 
RdeDty/Surety Bond - Superintendent 
Student Accident Insurance - claims up to 25K 
Student Accident Insurance - claims over 25K 

Other Insurance po!lcy(les) sub-total 
Sub-total insurance policy 

Federal Hill/Frank Gartland 
CcmpServices, Inc. 

Compass Health Services/Carl Amenhauser 
KAI Systems 
WorkNet 
R.C Shea, P.C. 
Gilmore & Monahan, P.C. 
Employee Assistance Plan Services 



23,500.00 
18931.85 
2-12,861.85 
764,466.53 
135,474.52 
.899,941.05 



$1,11X502.90 



$ 282,070.00 
Induded In Workers* 



$ 95,567.00 
I 323,574.00 



701,211.00 



unknown 



$ 812,670.80 
$ 126,000.00 
$ 240,000.00 
paid by Compass 
paid by Compass 
$ 150,000.00 
w/in liability Sosse 
$ 80,000.00 
$ 1,408,670.8 



Total s 3,2&6jj4.70 



200 6-200? 
e or retention 



Paid amounts for losses in c 

Liability paid to claimants by TRRBOE 
Liability paid through CSC by TRRBOE 
Tote! Uabiiy and Property 
WC paid by TRRBOE 
WC Paid by FHRM/Gardand 
Total Workers Compensation 

Loss funding 
Cost of excess or reinsurance policies 
Property 

Automobile Liability 
General Liability 
Educators Legal Liability 
Workers Compensation 

Excess or reinsurance sub-total 
Cost of other Insurance policy placements 
Commercial Crime Bond & Policy 
Rdeity/Surety Bond - Treasurer 
Fidelity/Surety Bond - Board Secreatry 
Fidelity/Surety Bond - Business Administrator 
Fidelity/Surety Bond - Superintendent 
Student Accident Insurance - daims up to 25K 
Student Accident Insurance - claims over 25K 

Otter insurance peflcy(ies) sub-total 
policy east 



Hi/Frank i 



Gartland 
CompServices, Inc 

Compass Health Services/Carl Amenhauser 

KAI Systems 

WorkNet 

R.C. Shea, P.C. 

Gilmore & Monahan, P.C 

Employee Assistance Plan Services 



15,000.00 
168,147.97 
183,147.97 
902,273.11 

93,365.61 
. 995,638.72 



$ 1,178,786.69 

$ 278,493.84 
Included in Workers* 



95,567.00 
314,150.00 



..688/210.84 



unknown 



688,210.84 



$ 807,010.40 
$ 165,948.26 
$ 220,000.00 
paid by Compass 
paid by Compass 
$ 137,500.00 
w/in liability tosses 
$ 159,000.00 
S 1,-4S9,458.56 



Tci£: 5 0.356^56.19 



F:\DATA\Msk\EXCEL\Toms River BOEYP&C Budget Information\TRBOE -P&C Budget 



Page 3 



There are two documents 
following this cover page. 

The first is a summary of who paid 
how much by year of workers' 
compensation claims. It is one 
page. 

The second is the full data set and 
sort associated with just the 06-07 
year. It is 20 pages and included 
so that the reader can see how 
each year summary data was 
calculated. 



TRRBOE Workers Compensation Claim Payment Source Analysis - Based Upon CSI Business Objects Report (Cash) 



Source allocated either TRRBOE or FHRM 



Plan Year 




Paid by TREE for Indemnity Claims 




Total Paid by FHRM 


2006-07 


$ 


902,273.11 


$ 


529,768.90 $ 


2007-08 


$ 


764,466.53 


$ 


561,474.52 $ 


2008-09 


$ 


913,282.26 


$ 


513,023.80 $ 


2009-10 


$ 


1,098,518.57 


$ 


452,641.69 $ 






FHRM allocated 


as vendor or claim payment and total 


Plan Year 




Paid by FHRM for Vendors 


Paid by FHRM for Med Only Claims 


2006-07 


$ 


436,403.29 


$ 


93,365.61 $ 


2007-08 


$ 


426,000.00 


$ 


135,474.52 $ 


2008-09 


$ 


426,000.00 


$ 


87,023.80 $ 


2009-10 


$ 


390,500.00 


$ 


62,141.69 $ 



Total Cash to CSI for WG and Vendors 
from TRRBOE and FHRM 

1,432,042.01 

1,325,941.05 

1,426,286.06 

1,551,160.26 



Total Paid by FHRM 

529,768.90 
561,474.52 
513,023.80 
452,641 .69 



Sources of worker's compensation claim payments and total 



Plan Year 




Paid by TRBE for indemnity Claims 




Paid by FHRM for Med Only Claims 


Net Total for Payment of WC Claims 


2006-07 


$ 


902,273.11 


$ 


93,365.61 


$ 


995,638.72 


2007-08 


$ 


764,466.53 


$ 


135,474.52 


$ 


899,941.05 


2008-09 


$ 


913,262.26 


$ 


87,023.80 


$ 


1,000,286.06 


2009-10 


$ 


1,098,518.57 


$ 


62,141.69 


$ 


1,160,660,26 



Totals from CSI Business Objects Report 



Plan Year Total "I" meaning from TRRBOE Total "M" meaning from FHRM 

2006- 07 $ 902,273.11 $ 529,768.90 $ 

2007- 08 $ 764,466.53 $ 561,474.52 $ 

2008- 09 $ 913,262.26 $ 513,023.80 $ 

2009- 10 $ 1,098,518.57 $ 452,641.69 $ 



Total Cash to CSI for WG from TRRBOE 
and FHRM 



1,432,042.01 
1,325,941.05 
1,426,286.08 
1,551,160,26 



F:\DATA\Risk\EXCEL\Toms River BOEMoss Runs P&C\Check Registers from CompServices\lncluding Claim 
Payments from TRBOE and from FHRM to CSI\Composite file all four years WC claim payments 



TRRBOE 06-07 WC Paid Register Anafysis 

Who Paid How Much 



_ Amount 


Transaction_(Ja(a 


PD5_cMm_ Payment_co(fe 


Pml_ffom„d3Se 


PmU<>_*» 


e Dafa_of_ 


5 $ 


726,00 onaom 


7776050930000076 CP 


08/12/06 " 


09/02/06 


07/01/92 


8 $ 


1,658.00 08/30/08 


7776050950000110 CP 


07/15/06 


09/02/06 


08/02/94 


7 $ 


850.49 08/30/08 


7776051000000074 CP 


08/07/06 


09/02/06 


10/22/99 


8 $ 


1,490.00 08/30/08 


7776051040000087 CP 


07/30/08 


09/02/06 


11/04/03 


9 $ 


2,500.00 08/30/08 


7776051080000097 CP 


07/15/06 


09/02/06 


12/20/05 


10 S 


1,734.85 08/30/06 


7776051060000112 CP 


08/29/06 


09/02/06 


04/05/06 


11 1 


845.00 08/31/08 


7776050970000111 CM 


08/13/08 


09/02/06 


10/18/96 


11 $ 


(945.00) 09/12/08 


777605O970O00111 SP 


08/13/08 


09/02/06 


10/16/98 


12 $ 


2,044.20 08/31/06 


7776O51020O0OO67 CM 


07/23/06 


09/02/08 


05/06/02 


18 ? 


1,440.00 09/08/08 


7776O5OB70OOO111 CM 


08/02/08 


09/0206 


10/16/96 


1? s 


13.66 00/08/06 


7776051060O00O97 MP 


08/24/06 


08/24/06 


12/20/05 


18 $ 


482.00 09/12/06 


7776050930000078 CP 


09/03106 


09/16/08 


07/01/92 


19 $ 


484.24 09/12/08 


7776050950000110 CP 


09/03/06 


09/16/08 


08/02/94 


20 $ 


630.00 09/12/06 


7776050970000111 CP 


09/03/08 


09/16/06 


10/18/98 


21 $ 


441.00 09/12/08 


7776051000000074 CP 


09/03/06 


09/16/06 


10/22/99 


22 $ 


482.68 09/12/06 


7776051020000067 CP 


09/03/08 


09/16/08 


05/08/02 


23 $ 


598.00 08/12/06 


7776051040000087 CP 


09/03/08 


09/16/08 


11/04/03 


24 S 


700.00 08/12/06 


7776051060000097 CP 


09/03/06 


09/16/08 


12/20/05 


24 5 


(700.00) 09/25/08 


7776051060000097 SP 


09/03/06 


09/16/06 


12/20/05 


25 $ 


368.00 09/12/08 


7776051060000112 CP 


09/03/08 


09/18/06 


04/05/06 


26 $ 


641.00 09/18/08 


7776050870000124 EM 


07/10/06 


08/28/06 


09/27/86 


28 t 


100.00 00/22/06 


7776051060000097 CM 


09/03/06 


09/04/08 


12/20/05 


29 $ 


298.00 09/25/08 


7776051040000087 CM 


07/23*6 


07/29/06 


11/04/03 


30 $ 


428.00 09/26/06 


7776050870000124 EM 


09/04/08 


09/25/06 


09/27/86 


31 1 


482.00 09/26/08 


7776050930000070 CP 


09/17/06 


09/30/06 


07/01/92 


32 $ 


464.24 09/26/06 


7776050950000110 CP 


09/17/06 


09/30/08 


08/02/94 


33 $ 


630.00 09/26/06 


7776050970000111 CP 


09/17/06 


09/30/06 


10/16/96 


34 $ 


441.00 09/26/06 


7776051000000074 CP 


09/17/06 


09/30/08 


10/22/90 


35 $ 


462.50 09/26/06 


7776051020000067 CP 


09/1 7/06 


09/30/06 


05/06/02 


36 $ 


596.00 09/26/06 


7776051040000087 CP 


09/17/06 


09/30/08 


11/04/03 


37 $ 


368.00 09/26/08 


7776051060000112 CP 


09/17/08 


09/30/06 


04/05/06 


38 $ 


189.90 09/28/06 


7776050970000009 MP 


09/12/08 


09/12/06 


09/10/96 


39 $ 


1,283.29 09/29/06 


7776051070000050 CM 


07/25/06 


08/06/06 


07/25/08 


39 $ 


(1 .283.29) 10/20/06 


7776051070000050 VO 


07/25/06 


08/06706 


07/25706 


40 $ 


992.00 10/03/06 


7776051060000112 MP 


08/1 1/06 


08/11/06 


04/05/06 


42 $ 


140.80 10/04/06 


7776051070000116 MP 


08/15/06 


08/15/06 


08/11/06 


43 $ 


389.20 10/04/06 


7776051060000097 MP 


08/28/06 


08/30/06 


12/20/05 


45 $ 


396.04 10/04/06 


7776051070000116 MP 


09/06/06 


09/07/06 


08/11/06 


46 $ 


494.72 10/04/08 


7776051060000097 MP 


08/21/06 


08/24/06 


12/20/05 


47 $ 


583.80 10/04/06 


7776051060000097 MP 


09/01/06 


09/06/06 


12/20/05 


48 $ 


710.88 10/04/06 


7776051060000097 MP 


08/14/06 


08/17/06 


12/20/05 


49 $ 


261.20 10/04/06 


7776051060000097 MP 


08/09/06 


08/09/06 


12/20O5 


50 $ 


19.26 10/04/06 


7776051060000097 MP 


07/05/06 


07/05/06 


12/20/05 


51 $ 


1,948.80 10/04/06 


7776051050000056 MP 


08/07/06 


08/07/06 


03/11/05 


52 $ 


34.82 10/05/06 


7776051070000142 MP 


09/23/06 


09/24/06 


09/20/06 


52 $ 


41.02 10/05/06 


777B051 070000142 MP 


09/20/06 


09/20/08 


09/20/06 


53 $ 


2,089.00 10/05/06 


7776051050000056 MP 


08/07/06 


08/07/06 


03/11/05 


64 $ 


126.00 10/OS/06 


7776051050000056 MP 


08/15/06 


08/15/08 


03/11/05 


55 $ 


275.00 10/05/06 


7776051070000002 MP 


07/07/06 


07/07/08 


07/07/06 


58 $ 


60.00 10/06/06 


7776051060000055 MP 


07/18/06 


07/18/06 


05/01/00 


67 $ 


81.00 10/06/06 


7776051060000097 MP 


08/03/06 


08/03/06 


12/20/05 


58 $ 


90.00 10/06/06 


7776051060000097 MP 


06714/06 


08/14/06 


12/20/05 


59 $ 


992.00 10/06/06 


7776051070000116 MP 


08/16/06 


08/16/06 


08/11/08 


60 i 


250.00 10/06/06 


7776051080000077 MP 


03/09/06 


03/09/00 


03/09/06 


64 $ 


692.00 10/06/08 


7776051070000116 MP 


09/02/06 


09/02/06 


08/11/06 


65 $ 


243.65 10/06/06 


7776051060000097 MP 


O8/11/06 


08/11/06 


12/20/05 


68 $ 


235.34 10/06/06 


7776051030000058 MP 


07/04/06 


07/04/06 


07/24/02 


87 $ 


279.00 10/08/06 


7776051060000097 MP 


08/21/06 


08/21/06 


12/20/05 


68 $ 


240,00 10/09/08 


7776051060000112 MP 


05/30/06 


05/31/08 


04/05/06 


89 $ 


78.00 10/09/06 


7776051070000048 MP 


08/16/06 


08/16/06 


07/31/06 


70 $ 


718,00 10/09/06 


7776051060000044 MP 


08/16/08 


08/18/08 


04/29/06 


73 $ 


424.00 10/09/06 


7776051060000055 MP 


06/20/06 


06/20/08 


05/01/D8 


74 $ 


260.00 10/09/06 


7776051060000112 MP 


06/01/06 


08/01/06 


04/05/08 


75 $ 


436.00 10/09/06 


7776O51070O00116 MP 


08/24/06 


08/24/06 


08/11/08 


77 $ 


1,918.50 10/09/06 


7776051060000073 MP 


03/08/08 


03/09/06 


03/09/06 


78 $ 


489.00 10/09/06 


7776051080000055 MP 


06/08/06 


06/08/06 


05/01/06 


79 $ 


621.00 10/09/08 


7778OS1O8OO00QS5 MP 


08/25/06 


08/25/08 


05/01/08 


81 5 


194.60 10/09/06 


77780S1060000097 MP 


07/31/06 


07/31/08 


12/20/05 


82 $ 


420.32 10/09/08 


7776051060000097 MP 


08/01/08 


08/03/08 


12/20/05 


83 $ 


462.00 10/10/08 


7776050930000078 CP 


10/01/06 


10/14/06 


07/01/92 


84 $ 


464.24 10/10/06 


7778050950000110 CP 


10/01/08 


10/14/06 


0*02/94 


B5 $ 


830,00 10/10/06 


7776050970000111 CP 


10/01/08 


10/14/06 


10/16/98 


06 $ 


441.00 10/10/09 


77780S10OO0O0O74 CP 


10/01/06 


10/14/08 


10/22799 


87 $ 


462,56 10/10/06 


7776051020000067 CP 


10/01/08 


10/14/06 


05/08/02 


88 S 


696,00 10/10/08 


7776051040000087 CP 


10M/0B 


10/14/06 


11/04/03 


89 $ 


368.00 10/10/06 


7//0O5106O0O0112 CP 


10/01/08 


10/14/06 


04/05/06 


90 S 


8,021.57 10/10/06 


7778051070000116 CP 


08/15106 


10/14/08 


08/11/06 


91 $ 


814.85 10/10/08 


777W51070000125 CP 


08/14/06 


10/14/06 


09/13/08 


92 $ 


3.080.14 10/10/08 


7776051070000149 CP 


09/14/06 


10/14/06 


08/13/06 


83 $ 


1,514.00 10/10/06 


7776051060000081 MP 


05/26/68 


07/07/06 


05/24/06 



.Injury 



! 
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TRRBOE 08-07 WC Paid Rejisler Analysis 
Who Paid How Much 



ITstatus Check_ Amount Transaction Jale PDS_<**n_ Paymertcoda Pmt_from_date Pmtjojtete 0ate_of_injuiy 



84 $ 


90.00 10/10/06 


7776051060000106 MP 


08/25/06 


08/25/06 


09/19/05 


95 $ 


163,00 10/10/06 


7776051070000048 MP 


08/25/08 


08/25/06 


07/31/08 


87 $ 


23,00 10/11/06 


7776051070000142 MM 


09/28/08 


10/02/06 


08/20/08 


100 $ 


280.45 10/12/08 


7776051070000142 MP 


10/02/08 


10/04/06 


09/20/08 


102 $ 


903.00 10/12/08 


777805107O0OOO48 MP 


08/03/06 


08/03/06 


07/31/08 


103 $ 


87.00 10/12/06 


7776051070000048 MP 


08/11/06 


0B/1 1/06 


07/31/0© 


104 $ 


60.60 10/12/08 


7776051030000084 MP 


12/12/05 


12/12/05 


08/28/02 


105 $ 


60.60 1 0^1 2/06 


7776051030000084 MP 


oi/os/oe 


01/08/06 


08/28/02 


107 $ 


385.00 OT12/08 


7776051070000125 MP 


09/22/06 


09/22/08 


00/13/06 


112 $ 


30.00 10/12/06 


7776051060000103 MP 


05/01/08 


05/01/08 


04/28/08 


113 $ 


1,041.00 10/12/06 


7776051070000125 MP 


09/13/06 


OB/15/06 


mmme 


115 $ 


771.20 10/13/08 


7776051070000048 MP 


07/31/06 


07/31/06 


07/31/06 


116 $ 


644.01 10/1S/09 


7776051070000125 CM 


08/14/06 


10/14/06 


09/13/08 


117 i 


150.00 10/1S/06 


7776050960000021 LM 


08/17/06 


08/17/06 


01/01/98 


119 $ 


496.00 1 0/19/08 


7776051060000112 MP 


08/22708 


08/22/06 


04/05/08 


120 $ 


184.00 10/19/06 


7776051060000112 MP 


09/20706 


09/20/08 


04/05/09 


121 $ 


3,440.64 10/20/08 


7776051000000082 CM 


07/20/08 


10/11/08 


03/04/00 


122 $ 


S0.00 10/23/06 


7776051060000112 MP 


06/29/08 


06/29/06 


04/05/06 


124 $ 


462.00 10/24/06 


7776050930000076 CP 


10/15/06 


10/28/08 


07/01/92 


125 S 


464.24 10/24/06 


7776050950000110 CP 


10715/06 


10/28/06 


08/02/94 


126 $ 


630.00 10/24/06 


7776050970000111 CP 


10/15/06 


10/28/08 


10/18/98 


127 $ 


441.00 10/24/06 


7776051000000074 CP 


10/15/06 


10/28/06 


10/22/89 


128 $ 


696.31 10/24/06 


7776051000000082 CP 


10712/06 


10/28/08 


03/04/00 


129 $ 


482.56 10/24/06 


7776051020000067 CP 


10/15/06 


10/28/06 


05/06/02 


130 $ 


596.00 10/24/06 


7778051040000087 CP 


10/15/06 


10/28/06 


11/04/03 


131 5 


368.00 10724/06 


7776051060000112 CP 


10/15/08 


10/28/06 


04/05/06 


132 $ 


1,382.00 10/24/06 


7776051070000116 CP 


10/15/08 


10/28/06 


08/11/06 


133 $ 


658.84 10/24/06 


777605107000)125 CP 


10/15/06 


10/28/06 


09/13/06 


134 $ 


1,382.00 10/24/06 


7776051070000149 CP 


10/15/06 


10/28/06 


09/13/06 


136 $ 


33.28 10/25/06 


7776051080000055 MP 


09/1 5/06 


09/15/06 


05/01/06 


137 S 


624.62 10/25/06 


7776050950000011 MP 


08/30/06 


08/30/06 


10/25/94 


138 $ 


624.62 10/25/06 


7776051040000153 MP 


08/17/06 


08/17/06 


02/03/04 


139 $ 


90.00 10/28/06 


7776051060000055 MP 


08/29/06 


08/29/06 


05/01/06 


140 $ 


482.00 10/26/06 


7776051060000055 MP 


08/30/06 


08/30/06 


05/01/06 


147 $ 


30.00 10/26/06 


7776051060000044 MP 


06/1 3/08 


06/13/06 


04/29/O6 


149 $ 


197.96 10/28/06 


7776051070000116 MP 


09/21/06 


09/21/06 


08/11/06 


150 $ 


856.24 10/26/06 


7776051060000097 MP 


09/08/06 


09/14/08 


12/20/05 


153 $ 


78.01 10/28/06 


7776051070000114 MP 


08/1 1/06 


08/11/06 


08/09/06 


154 $ 


140.40 10/26/06 


7776051060000097 MP 


10/02/06 


10/02/06 


12/20/05 


156 $ 


7,151.14 10/30/06 


7776051080000112 CM 


04/06/06 


10/28/06 


04/05/06 


156 $ 


(7,151.14) 10/31/06 


7776051060000112 VO 


04/06/06 


10/28/06 


04/05/06 


158 $ 


90.00 10/30/06 


7776051080000112 MP 


09/20706 


09/20/06 


04/05/06 


159 $ 


90.00 10/30/06 


7776051060000112 MP 


08/03/06 


08/03/06 


04/05/06 


160 $ 


489.00 10/30/06 


7776051070000142 MP 


09/25/06 


09/25/06 


09/20/06 


162 $ 


7,858.56 10/31/06 


7776050980000005 LM 


08/08/06 


08/08706 


08/18/97 


163 $ 


428.00 10/31/06 


7776050870000124 EM 


10/02/06 


10/30/06 


09/27/86 


164 $ 


177.00 10/31/08 


7776051060000103 MP 


09/15/06 


09/15/06 


04/28/06 


165 $ 


87.00 10/31/06 


7776051070000048 MP 


09/15/06 


09/15/06 


07/31/08 


166 $ 


1,844.00 10/31/06 


7776051070000149 MP 


09/13/08 


09/13706 


09/13/06 


167 $ 


122.00 10/31/06 


7776051070000149 MP 


09/22/06 


09/22/06 


09/1 3/DB 


169 $ 


410.00 10/31/08 


7776051070000142 MP 


10/03/06 


10/03/08 


09/20/06 


170 $ 


90.00 10/31/06 


7776051060000097 MP 


09/21/08 


09/21/06 


12/20/05 


171 $ 


21,60 10/31/06 


7776051060000077 MP 


03/09/06 


03/09/08 


03/09/06 


172 $ 


20.80 10/31/06 


7776051060000073 MP 


03/09/06 


03/09/06 


03/09/06 


173 $ 


987.00 10/31/06 


7776051060000112 MP 


04/05/06 


04/05/06 


04/05/08 


174 $ 


274.00 10/31/06 


7776051070000142 MP 


10/1006 


10/10/06 


09/20/06 


175 $ 


774.82 10/31/06 


7776050980000005 MP 


08/18/06 


08/18/06 


08/18/97 


176 $ 


840.00 10/31/06 


7776051050000056 MP 


08/07/06 


08/07/06 


03/11/O5 


177 $ 


43.68 10/31/08 


7776051070000125 MP 


09/20/08 


09/22/06 


09/13/06 


178 $ 


85.25 10/31/06 


7776O5107000Q125 MP 


09/13/06 


09/15/06 


09/13/06 


179 $ 


432.00 10/31/06 


7776051060000097 MP 


09/21/06 


10/21/06 


12/20/05 


185 $ 


661.64 11/01/08 


7776051060000097 MP 


09/1 9m 


09/22/06 


12/20/05 


186 $ 


395.92 11/01/06 


7776051070000142 MP 


10/02(06 


10/04/06 


09/20/06 


187 $ 


197.96 11/01/06 


7776051070000116 MP 


10/08/06 


10/06/06 


08/1 1/06 


188 $ 


423.72 11/01/06 


7776051070000142 MP 


09/26/06 


09/29/08 


09/20/06 


189 $ 


261.41 11*1/06 


7776051060000055 MP 


09/2MM 


09/29/06 


05/01/Q6 


190 S 


683.84 11/01/06 


7776051070000116 MP 


09/25/08 


09/27/06 


08/11/06 


191 $ 


850.00 11/01/06 


7778051060000102 MP 


02/25/D8 


03/06/06 


11/22/06 


192 $ 


57.94 11/01/08 


7776O51030000OS8 MP 


07/10/06 


07/10708 


07/24/02 


193 S 


94.70 11/01/06 


7776051070000125 MP 


10/04,06 


10/06/06 


09/1 3/08 


194 $ 


636,55 11/02/08 


7776050870000124 MP 


10/17/06 


10/18/08 


09/27/80 


185 $ 


649.62 1 1/02/06 


7776050980000005 MP 


os/1 sm 


08/15/06 


08/18/97 


196 $ 


1,199.62 11/02/06 


7776051030000058 MP 


08/04/08 


08/04/08 


07/24/D2 


197 $ 


493.52 11/07/08 


7776051060000112 CM 


04/06/06 


10/28/06 


04/05/06 


188 $ 


14.69 11/07/06 


7776O51O8OO0O097 MP 


10/24/06 


10/24/06 


12/20/05 


198 $ 


10.52 11/07/08 


7776OS1O7O00O173 MP 


10/28/08 


10/28/06 


09/20/08 


199 $ 


462.00 11/07/06 


7776050930000076 CP 


10/28/08 


11/11/08 


07/01/92 


200 S 


484.24 11/07/08 


7776O50950O00110 CP 


10/28/06 


11/11/08 


08/02/94 


201 $ 


830.00 11/07/06 


7776050970000111 CP 


10/28/06 


11/11/06 


10/18/96 


202 $ 


441.00 11/07/06 


7778051000000074 CP 


10/29/08 


11/11/06 


10/22799 
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TRRBOE 08-0? WC Paid Register Analysis 
Who Paid How Much 



IX status 



Check Amount 


TmnsactimjSale 


PDS claim_ Paymen(_cotJe 


Pmi_froni_<)aie 


Pml_to_daIe 


Dalejjfjnjury 


203 5 


673,44 11/07/06 


7776051000000082 CP 


10/28/08 


11/11/06 


03/04/00 


204 S 


462.56 11/07/OB 


7776051020000067 CP 


10/29/08 


11/11/06 


05/06/02 


205 5 


598.00 11/07/06 


777S05IO4 0000067 CP 


10/28/06 


11/11/06 


11/04/03 


206 $ 


401.S4 11/07/08 


7776051060000112 CP 


10/29/06 


11/11/06 


04/05/08 


20? S 


1,382.00 11/D7«6 


7776051070000116 CP 


10/29/06 


11/11/08 


08/11/08 


208 $ 


858.84 11/07/06 


7778051070000125 CP 


10/29/06 


11/11/06 


09/13/06 


209 » 


1.382.00 11/07/08 


77760S107000014B CP 


10/29/08 


11/11/08 


08/13/08 


210 S 


1,974.28 11/07/06 


7776051070000185 CP 


10/23/08 


11/11/06 


10/20/08 


211 $ 


87.00 11/07/06 


7776051070000048 MP 


10/12/08 


10/12/06 


07/31/08 


212 $ 


90.00 11/07/06 


7776050970000184 MP 


09/27/06 


09/27/06 


05/20/97 


213 $ 


11195 11/07/08 


7776051060000055 MP 


10/04/08 


10/04/08 


05/01/06 


214 $ 


76.00 11/07/08 


7776051070000118 UP 


10/11/08 


10/11/08 


08/11/08 


21? $ 


710.00 11/07/06 


7776051070000125 MP 


10/07/08 


10/07/06 


08/13/06 


218 $ 


127.00 11/07/06 


7776051070000149 MP 


10/12/06 


10/12/06 


09/13/08 


219 $ 


64.83 11/07/06 


7776051070000125 MP 


10/10/06 


10/10/06 


09/13/06 


220 $ 


218.00 11/09/06 


7776051060000107 MP 


09/29/06 


09/29/08 


03/13/06 


221 $ 


90.00 11/09/08 


7776051060000112 MP 


08/17/OS 


08/17/08 


04/05/06 


222 S 


80.00 11/13/06 


7776051060000112 MP 


08/28/06 


09/28/08 


04/05/06 


223 $ 


462.00 11/20/06 


7776050930000076 CP 


11/12/08 


11/25/06 


07/01/92 


224 $ 


484.24 11/20/06 


7778O50950OO011O CP 


11/12/06 


11/25/08 


08/02/94 


225 $ 


630.00 11/20/06 


7776050870000111 CP 


11/12/00 


11/25/06 


10/16/98 


228 $ 


441.00 11/20/06 


7776051000000074 CP 


11/12/06 


11/25/06 


10/22/99 


227 $ 


573.44 11/20/06 


7776051000000082 CP 


11/12/06 


11/25/06 


03/04/00 


228 $ 


462.56 11/20/06 


7776051020000067 CP 


11/12/06 


11/25/06 


05/06/02 


229 $ 


598.00 11/20/06 


7778051040000087 CP 


11/12/06 


11/25/06 


11/04/03 


230 $ 


401.54 11/20/06 


7776051060000112 CP 


11/12/06 


11/25/06 


04/05/06 


231 % 


1,382.00 11/20/06 


7776051070000116 CP 


11/12/06 


11/25/06 


08/11/06 


232 $ 


658.84 11/20/06 


7776051070000125 CP 


11/12/06 


11/25/06 


09/13/06 


233 5 


6,515.14 11/20/06 


7776051070000142 CP 


09/21/06 


11/25/06 


09/20/06 


234 $ 


1,382.00 11/20/06 


7776051070000149 CP 


11/12/06 


11/25/06 


09/13/06 


235 $ 


1,382.00 11/20/06 


77760510700001B5 CP 


11/12/06 


11/25/06 


10/20/06 


237 $ 


833.76 11/21/06 


7776051060000097 MP 


10/13/06 


10/20/06 


12/20/05 


238 $ 


707.32 11/21/06 


7776051070000142 MP 


10/23/06 


10/27/06 


09/20/06 


238 $ 


462.52 11/21/06 


7776051070000125 MP 


10/23/06 


10/27/06 


09/13/06 


240 $ 


263.72 11/21/06 


7776051070000116 MP 


10/30/06 


10/30/06 


08/11/06 


241 $ 


381.20 11/21/06 


7776051070000116 MP 


10/02/06 


10/11/06 


08/11/06 


242 5 


622.38 11/21/06 


7776051070000116 MP 


10/23/06 


10/27/06 


08/11/06 


243 $ 


2,692.80 11/21/06 


7776051070000142 MP 


10/30/06 


10/30/06 


09/20/06 


244 $ 


267.86 11/22/08 


7776051010000010 LP 


09/27/06 


09/27/06 


10/17/00 


249 $ 


12,825.00 11/29/06 


7776051050000007 CM 


11/28/06 


11/28/06 


07/02/04 


250 $ 


280.00 11/30/06 


7776051060000073 MP 


06/02/06 


06/02/06 


03/09/06 


251 S 


210.00 11/30/06 


7776051060000106 MP 


10/06/06 


10/06/06 


09/19/05 


252 $ 


80.00 11/30/06 


7776051060000073 MP 


07/07/06 


07/07/08 


03/09/06 


253 $ 


4,343.00 11/30/06 


7776051070000185 MP 


10/23/06 


10/23/06 


10/20/06 


254 $ 


80.00 11/30/06 


7776050970000154 MP 


06/22/06 


06/22/06 


05/20/97 


255 $ 


219.00 11/30/06 


7776050970000154 MP 


05/18/06 


05/18/06 


05/20/97 


256 $ 


247.00 11/30/06 


7776050970000154 MP 


08/03/06 


08/03/06 


05/20/97 


257 5 


80.00 11/30/06 


7776050970000154 MP 


08/17/06 


08/17/08 


05/20/97 


259 S 


36.48 11/30/06 


7776051060000073 MP 


03/09/06 


03/09/06 


03/09/06 


260 S 


60.40 11/30/06 


7776O5107O0O0O4S MP 


07/31/06 


07/31/08 


07/31/06 


261 $ 


494.00 11/30/06 


7776051060000077 MP 


03/09/06 


03/09/08 


03/09/06 


262 $ 


250.00 11/30/06 


7776051070000142 MP 


08/22/08 


09/22/06 


09/20/06 


265 S 


32.00 11/30/06 


7776051070000149 MP 


09/13/06 


09/13/06 


09/13/06 


286 $ 


60.00 11/30/06 


7776051080000003 MP 


06/08/06 


06/08/08 


06/08/06 


271 $ 


30,00 11/30/06 


7776051060000103 MP 


06/13/08 


06/13/08 


04/28/08 


273 $ 


60.00 11/30/06 


7776050970000009 MP 


07/11/06 


07/11/05 


08/10/86 


274 $ 


554.88 11/30708 


7776051070000125 MP 


10/18/06 


10/19/06 


09/13/06 


275 $ 


131.44 11/3G/08 


7776051060000055 MP 


10/16/06 


10/18/08 


05/01/06 


276 $ 


622,72 11/30/06 


7776051060000097 MP 


10/06/08 


10/11/06 


12/20/05 


277 $ 


340.58 11/30/08 


7776051060000055 MP 


10/02/06 


10/04/06 


05/01/06 


279 S 


457.30 11/30/06 


7776051060000106 MP 


10/30/06 


11/02/06 


09/19/05 


280 S 


170.24 11/30/06 


7776051060000106 MP 


11/08/06 


11/08/06 


09/19/05 


281 $ 


518.98 11/30/06 


7776051060000112 MP 


06/28/06 


08/28/06 


04/05/06 


283 S 


720.00 11/30/06 


7776051070000142 MP 


10/16/06 


10/16/08 


09/20/06 


284 $ 


59.00 11/30/06 


7776051070000148 MP 


10/26/08 


10/26/06 


09/13/06 


285 $ 


59.00 11/30/08 


7776051070000149 MP 


11/0S/08 


11/06/06 


09/13/06 


286 $ 


2,892.80 1100/06 


77780S1 0700001 42 MP 


10/18/06 


10/18/08 


09/20/08 


287 S 


1,790.40 11/30/06 


7776051060000055 MP 


09/27/06 


09/27/06 


05/01/06 


2B8 $ 


606.14 12/01/08 


7778080870000124 MP 


11/21/06 


11/21/08 


09/27/88 


288 $ 


604.74 12/01/06 


777B05105OOO00O7 MP 


11/13/08 


11/17/06 


07/02/04 


288 t 


9.25 12/01/08 


7776051070000204 MP 


11/13/08 


11/13/08 


10/30/08 


289 $ 


144.00 12/01/08 


7776051070000149 MP 


10/27/06 


10/27/06 


09/13/08 


291 $ 


78,00 12*1/06 


7776051070000185 MP 


11/09/06 


11/09/08 


10/20/08 


293 $ 


436.48 1201/06 


7776051070000142 MP 


09/22/06 


09/22/08 


09/20/08 


2S4 * 


1,691.20 12«1/08 


7776051070000142 MP 


ion «oa 


10/18/06 


09/20/08 


295 $ 


720.00 12/01/06 


7776051070000142 MP 


10O0/06 


10/30/00 


09/20/08 


298 $ 


59.00 12/01/QS 


7776051070000149 MP 


10/17/08 


10/17/08 


m/13/ofi 


297 S 


95.00 12/01/08 


7776051070000149 MP 


1001/06 


11/02/06 


0*13/00 


288 $ 


82.00 12/01/08 


7778051070000149 MP 


11/15/06 


11/15/06 


09/1 am 


299 $ 


59.00 12/01/06 


7778051070000149 MP 


11/13/08 


11/13/06 


09/13*8 
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TRRBOE 06-07 WC Paid Register Analysis 

V*o Paid How Much 



LT slabs 



t Amount 


Tcansaetoryfata 


PDS_cIaim_ Paymenl_code 


Pmtjcomdata 


Pm1_to_** 


5 Date_o(Jniury 


300 S 


321.00 12/05/06 


7776050870000124 EM 


11/08/oa 


11/27706 


09/27/88 


301 $ 


462.00 12/05/06 


7776050930000076 CP 


11/26/DB 


12/09/08 


07/01/92 


302 $ 


464.24 12/05/08 


7776050950000110 CP 


11/26/08 


12/09/08 


08/02/94 


303 $ 


830.00 12/05/06 


7776050970000111 CP 


11/26/06 


12/09/08 


10/18/98 


304 S 


441.00 12/05/08 


7778051000000074 CP 


11/28108 


12/09/00 


10/22/99 


305 | 


573.44 12/05/08 


7776051000000082 CP 


11/28108 


12/09706 


03/04/00 


306 $ 


482.56 12/05/06 


7778051020000087 CP 


11/28/06 


12/00/06 


05/08/02 


SO? $ 


596.00 12/05/08 


7/76O5104000O087 CP 


n«e/oa 


12/09/OB 


11/04/03 


308 $ 


401.54 12/05/06 


7778051080000112 CP 


11/28108 


12/09/08 


04/05/08 


MS $ 


4,800.00 12/05/08 


7778051080000097 CP 


09/05/08 


12/09/08 


12/20/05 


310 $ 


98.71 12/05/06 


7776051070000118 CP 


11/26/06 


11/26/08 


08/11/08 


311 $ 


858.84 12/05/06 


7/76O51O7O00OI25 CP 


11/26/08 


12/09/08 


09/13/08 


312 $ 


1,382.00 12/05706 


7778051070000142 CP 


11/28/08 


12/09/08 


09/20/08 


312 $ 


(1,382.00) 01/10*17 


7776051070000142 SP 


11/28/08 


12/09/08 


09/20/08 


313 $ 


1,382.00 12/05/08 


7776051070000149 CP 


11/28/08 


12/09/06 


09/13/08 


314 $ 


7,897.14 12/05/06 


7/76051070000173 CP 


09/21/06 


12/09/08 


09/20/08 


315 $ 


1,382.00 12/05/06 


7778051070000185 CP 


11/26/06 


12/08/06 


10/20/08 


318 $ 


247.00 12/06/06 


7776050970000154 MP 


08/09/08 


08/09/08 


05/20/97 


317 S 


28.00 12/06/06 


7776051040000153 EP 


12/01/08 


12/01/06 


02/03/04 


323 $ 


489.00 12/07/06 


7776051070000204 MP 


11/13/08 


11/13/08 


10/30/06 


325 $ 


30.00 12/07/06 


7776051060000044 MP 


05/01/OB 


05/01/08 


04/29/08 


328 $ 


141.00 12/07/06 


7778051070000149 MP 


11/17/06 


11/20/06 


09/13/06 


329 5 


229.13 12/07/06 


7776050970000009 MP 


07/12/08 


07/12/08 


09/10/96 


330 % 


288.15 12/07/06 


7776051070000125 MP 


11/08/06 


11/08/08 


09/13/06 


331 $ 


294.00 12/08/06 


7776051060000073 MP 


09/29/06 


09/29/06 


03/09/06 


332 $ 


90.00 12/08/06 


7776O5107O000142 MP 


10/31/06 


10/31/06 


09/20/06 


335 $ 


59.00 12/08/06 


7776051070000149 MP 


10/19/06 


10/19/06 


09/13/06 


336 $ 


59.00 12/08/08 


7776051070000149 MP 


10/24/06 


10/24/06 


09/13/06 


337 $ 


90.00 12/11/06 


7776050970000154 MP 


11/00/08 


11/09/06 


05/20/97 


338 $ 


221.00 12/11/06 


7776051060000097 MP 


11/15/06 


11/15/06 


12/20/05 


339 $ 


76.00 12/11/06 


7776051070000185 MP 


11/15/08 


11/15/08 


10/20/06 


340 $ 


91.00 12/11/06 


7776051070000125 MP 


10/04/06 


10/04/06 


09/13/06 


341 I 


209.24 12/11/06 


7776051070000142 MP 


11/10/08 


11/10/08 


09/20/06 


342 $ 


236.84 12/11/06 


7776051070000125 MP 


11/10/06 


11/10/08 


09/1 3/06 


343 $ 


194.48 12/11/06 


7776051060000055 MP 


11/08/08 


11/08/06 


05/01/06 


345 $ 


1,400.00 12/11/06 


7776050960000080 MP 


11/1 5/06 


11/15708 


02/22/96 


347 $ 


80.00 12/12/06 


7776051080000055 MP 


11/07/06 


11/07/06 


05/01/08 


348 $ 


80,00 12/12/06 


7776051060000097 MP 


10719/06 


10/19/08 


12/20/05 


349 $ 


272.00 12/12/06 


7776051070000125 MP 


10/18/08 


10718706 


09/13/08 


350 $ 


9.183.03 12/12/06 


7776051070000118 MP 


09/01/06 


09/01/06 


08/11/06 


351 $ 


489.00 12/12/06 


7776051070000125 MP 


11/03/08 


11/03/06 


09/13/08 


354 $ 


25.00 12/12/06 


7776051060000055 MP 


09/15/06 


09/15/06 


05/01/06 


356 $ 


632.96 12/12/06 


7776051070000142 MP 


10/06/06 


10/11/06 


09/20/08 


357 $ 


428,12 12/12/06 


7776051060000097 MP 


10/02/06 


10/04/06 


12/20/05 


358 $ 


720.00 12/12/06 


7778051080000055 MP 


10/08/08 


10/12/08 


05/01/06 


383 $ 


555.08 12/12/06 


7776051070000125 MP 


10/09/06 


10/12/08 


09/13/08 


384 $ 


197.96 12/12/06 


7778051070000125 MP 


10730/08 


10730/08 


09/13/08 


365 $ 


272.40 12/12/06 


7776051070000142 MP 


10/31/08 


10/31/08 


09/2O/O8 


366 S 


587,00 12/12/06 


7776051070000116 MP 


11/01/08 


11/06/06 


08/1 1/06 


387 $ 


272.28 12/12/06 


7776051060000055 MP 


10/25/06 


10/28/06 


05/01/08 


368 $ 


627.92 12712/08 


7776051080000097 MP 


10723/06 


10/27/06 


12/20/05 


369 $ 


160,84 12/12/06 


7778051060000112 MP 


10/30/06 


10/30/08 


04/05/06 


370 $ 


825.28 12/12/06 


7776051060000112 MP 


10/23/08 


10/27/06 


04/05/06 


371 $ 


194.60 12/12/06 


7779051080000097 MP 


10730/06 


10730/08 


12/20/05 


372 $ 


116.68 12/12/08 


77780510eOO(»055 MP 


11/01/06 


11/01/06 


05/01/06 


373 $ 


308.98 12/12/08 


7776O51OS0O00112 MP 


11/01/08 


11/03/06 


04/05/08 


374 $ 


791.78 12/12/06 


7778051070000125 MP 


11/01/08 


11/08/06 


09/13/08 


37S $ 


875.00 12/12/06 


7778051050000007 MP 


03/27/06 


08/07/06 


07/02/04 


377 $ 


840.00 12/12/06 


7770051000000055 MP 


09/27/08 


09/27/08 


05/01/06 


379 $ 


1.080.00 12/12/06 


7770O51070O00118 MP 


09/01/08 


08/Q1/OB 


08/11/08 


380 $ 


1,440.00 12/12/06 


7776O51O70OO01B5 MP 


10/23/08 


10/23/06 


10/20/06 


381 $ 


82.00 12/12/06 


7776051070000149 MP 


10/31/06 


10/31/06 


09/13/08 


382 $ 


20.00 12/12/08 


7778051060000097 MP 


05/08/08 


05/08/08 


12/20/05 


383 $ 


144,02 12/12/06 


7776051070000125 MP 


10/16/08 


10/21/08 


09/1306 


384 $ 


236,00 12/12/06 


7778051070000142 MP 


10/25/08 


10/25/08 


09/28/06 


3ie $ 


90.00 12/13/06 


7776051060000102 MP 


10/27/08 


10/27/06 


1 1/22/05 


387 $ 


90.00 12/13/08 


7778051070000142 MP 


11/28/08 


11/28/08 


09/20/08 


388 $ 


131.00 12/13/08 


7778051070000185 MP 


10/21/06 


10/21/06 


10/20/06 


389 $ 


242.00 12/13/06 


77760510700O0125 MP 


11/08/08 


11/08/08 


08/13/06 


390 $ 


6,788,00 12/13/08 


7778051070000116 UP 


09/01/08 


09101/08 


08/11/08 


391 $ 


510.00 12/13/06 


7776O51070O0O050 MP 


07/28/08 


07/28/08 


07/25/06 


392 $ 


130.00 12/13/06 


7776O51O70O00118 MP 


08/30/08 


08/30/08 


08/11/06 


393 * 


3,087.20 12/13/08 


7776051060000112 MP 


07/03/08 


07/27/08 


04/05/08 


396 $ 


489.00 12/13/08 


7778051080000108 MP 


10/10/86 


10/10/08 


08/19/05 


397 $ 


30.00 12/13/06 


7776O51O80O001O3 MP 


04/28108 


04/28/08 


04/28/08 


401 $ 


402.58 12/13/08 


7778051O6OO00OT7 MP 


03/09/08 


03/0»06 




402 $ 


90.00 12/13/08 


7778051070000142 MP 


11/14/06 


11/14JD8 


09/20108 


403 S 


311,12 12/13/08 


7778O5108OOOO10S MP 


imam 


11/22706 


09/18/05 


404 S 


428.12 12/13/08 


77780510800O0OB7 MP 


11/13/08 


11/15/08 


12/2005 


407 $ 


8,384.00 12/13/08 


7778051070000185 MP 


10/23/08 


10/23/08 


10/2QW6 
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TRR80E 06-07 WC Paid Register Analysis 
Who Paid How Mudi 



status Check_ Amount Transacttonjtate PDS_ctairo_ Payment_coA3 Pmtjfomjtate PmtJo_<Jata Date_pfjnjuiy 



408 $ 


10,144.00 12/13/06 


7776051070000118 MP 


09/01/06 


09/01/06 


08/11/06 


409 $ 


59,00 12/13/06 


7776051070000149 MP 


11/08/08 


11/08/06 


09/13/00 


410 S 


59.00 12/13/08 


7776051070000149 MP 


11/22/06 


11/22/06 


09/13/OS 


411 $ 


33.60 12/13/06 


7776051060000097 MP 


10/02/06 


10/02/06 


12/20105 


415 $ 


434.76 12/14/08 


7776051070000125 MP 


11/13/06 


11/15/06 


09/13106 


416 f 


198.04 12/14/06 


7776051060000097 MP 


11/10/08 


11/10/06 


12/20/05 


421 $ 


197.12 12/14106 


7776051070000116 MP 


11/10/08 


11/10/06 


OB/11/06 


424 $ 


412,82 12/14/09 


7778051050000007 MP 


0S25/08 


07/10/06 


07/02/04 


425 $ 


278.00 12/14/08 


7776051070000125 MP 


11/22/06 


11/22/06 


OB/13/08 


426 $ 


462.00 12/18/08 


7776050930000076 CP 


12/10/06 


12/23/06 


07/01/82 


42? $ 


484,24 12/18/08 


7776050950000110 CP 


12/10/06 


12/23/06 


08/02/94 


428 $ 


630.00 12/18/06 


7776050970000111 CP 


12/10/06 


12/23/08 


10/16/98 


429 $ 


441.00 12/18/06 


7776051000000074 CP 


12/10/09 


12/23/06 


10/22/99 


430 $ 


573.44 12/18/06 


7778051000000082 CP 


12/10/06 


12/23/06 


03/04/00 


431 $ 


462.56 12/18/06 


7776051020000087 CP 


12/10/06 


12/23708 


05/06/02 


432 $ 


596.00 12/18/06 


7776051040000087 CP 


12/10706 


12/23/06 


11/04/03 


433 $ 


401.54 12/18/08 


7776051060000112 CP 


12/10/06 


12/23/06 


04/05/06 


434 $ 


700.00 12/18/06 


7776051060000097 CP 


12/10/06 


12/23/08 


12/20/05 


434 $ 


(700.00)01/18/07 


7776051060000097 VO 


12/10/06 


12/23/06 


12/20/05 


435 $ 


658.84 12/18/06 


7776051070000125 CP 


12/10/08 


12/23/06 


09/13/06 


438 $ 


1,382.00 12/18/06 


7776051070000149 CP 


12/10/06 


12/23/06 


09/13/08 


437 $ 


1,382.00 12/18/06 


7776051070000173 CP 


12/10/06 


12/23/06 


09/20/06 


438 $ 


1,382.00 12/18/06 


7776051070000185 CP 


12/10/06 


12/23/06 


10/20/06 


439 $ 


206.00 12/18/06 


7776051060000073 MP 


03/20/06 


04/21/08 


03/09/06 


440 $ 


257.40 12/18/06 


7776051070000116 MP 


10/23/06 


10/23/06 


08/11/06 


441 $ 


174.00 12/18/06 


7776051070000142 MP 


11/20/06 


11/20/06 


09/20/06 


442 $ 


388.90 12/21/06 


7776051060000106 MP 


11/27/06 


11/30/06 


09/19/05 


443 $ 


243.10 12/21/06 


777605107000012S MP 


11/27/06 


11/27/08 


09/13/06 


446 $ 


632.45 12/21/06 


7776051070000125 MP 


12/01/06 


12/06/06 


09/13/06 


451 $ 


215.05 12/26/06 


7776051060000112 MP 


11/13/06 


11/13/06 


04/05/06 


453 $ 


437.65 12/26/08 


7776051070000116 MP 


11/20/06 


11/22/06 


08/11/06 


453 $ 


863.10 12/26/00 


7776051060000106 MP 


11/09/06 


11/16/06 


09/19/05 


454 $ 


770.40 12/26/06 


7776051070000116 MP 


11/13706 


11/17/06 


08/11/06 


455 $ 


428.00 12/27/06 


7776050870000124 EM 


12/04/06 


12/26/08 


09/27/86 


458 $ 


630.02 12/28/06 


7776051050009007 MP 


12/14/06 


12/14/06 


07/02/04 


456 $ 


31.66 12/28/06 


7776051070000230 MP 


12/15/06 


12/15/06 


12/07/06 


457 $ 


122.00 12/28/06 


7776051070000149 MP 


10/06/06 


10/06/08 


09/13/06 


458 $ 


508.00 12/28/06 


7776051070000204 MP 


11/17/06 


11/17/06 


10/30/06 


459 $ 


120.50 12/28/06 


7776050970000154 LP 


09/26/06 


09/26/06 


05/20/97 


460 $ 


71.50 12/28706 


7776050970000154 LP 


07/07/06 


07/07/06 


05/20/97 


461 $ 


600.08 12/28/06 


7776050970000154 MP 


06/05/06 


08/05/06 


05/20/97 


462 $ 


32.00 12/28/06 


7776051070000218 MP 


11/29/06 


11/29/06 


11/28/06 


464 $ 


175.00 12/28/06 


7776051050000007 MP 


11/13/06 


11/13/08 


07/02/04 


465 $ 


156.00 12/28/06 


7776051040000153 EP 


12/06/06 


12/06/06 


02/03/04 


466 S 


648.00 12/28/06 


7776051070000116 MP 


11/30/06 


11/30/06 


08/11/06 


468 $ 


65.89 01/02/07 


7776050930000076 CP 


12/24/06 


12/25/06 


07/01/92 


469 $ 


464.24 01/02*7 


7776050950000110 CP 


12/24/06 


01/06/07 


08/02/94 


470 S 


630.00 01/02/07 


7776050970000111 CP 


12/24/06 


01/06/07 


10/16/98 


471 $ 


441.00 01/02/07 


7776051000000074 CP 


12/24/06 


01/06/07 


10/22/99 


472 $ 


573.44 01/02/07 


7776051000000082 CP 


12/24/06 


01/06/07 


03/04/00 


473 $ 


462.56 01/02/07 


7776051020000067 CP 


12/24/06 


01/06/07 


05/08/02 


474 $ 


598.00 01/02/07 


7776051040000087 CP 


12/24/06 


01/06/07 


11/04/03 


475 $ 


401.54 01/02/07 


7776051060000112 CP 


12/24/06 


01/06/07 


04/05/06 


476 $ 


658.84 01/02/07 


7776051070000125 CP 


12/24/06 


01/08/07 


09/13/06 


477 J 


1,382.00 01/02/07 


7776051070000149 CP 


12/24/06 


01/06/07 


09/13/06 


477 $ 


(1,382.00)02/28/07 


7776051070000149 VO 


12/24/06 


01/06/07 


09/13/06 


478 $ 


1,382.00 01/02/07 


7776051070000173 CP 


12/24/08 


01/06/07 


09/20/06 


478 $ 


1,382.00 01/02/07 


7776051070000185 CP 


12/24/06 


01/08/07 


10/20/06 


480 $ 


383.36 01/02/07 


7776051060000112 MP 


12/01/06 


12/01/06 


04/05/08 


481 S 


237.00 01/02/07 


7776051070000218 MP 


12/07/06 


12/07/06 


11/28/06 


482 $ 


155.56 01/02/07 


7776051060000106 MP 


12/04/06 


12/04/06 


09/19/05 


483 $ 


164.00 01/02/07 


7776051070000149 MP 


12/15*6 


12/18/06 


09/13/06 


484 $ 


5.39 01/02/07 


7776051030000084 MP 


05/13/08 


05/13/06 


08/28/02 


485 $ 


527.72 01/02/07 


7776050970000154 MP 


05/31/06 


07/07/06 


05/20/97 


486 $ 


1,112.33 01/02/07 


7776050870000124 MP 


05/05/08 


07/31/06 


09/27/86 


487 $ 


480.00 01/02/07 


7776051070000125 MP 


10/18/08 


10/18/06 


09/I3W6 


488 $ 


599.00 01/02/07 


7776051070000149 MP 


09/13/08 


09/13/06 


09/13/06 


489 S 


67.78 01/02/07 


7778051070000125 MP 


11/22/OB 


11/22/06 


09/13/06 


490 $ 


174.00 01/02/07 


7776051070000125 MP 


12/18/06 


12/18/06 


09/13/06 


491 i 


178.00 01/02/07 


7776051070000118 MP 


12/06/OS 


12/06/06 


mum 


492 $ 


30.41 01/03/07 


7776050870000124 MP 


12/26/08 


12/26/06 


09/27/88 


492 $ 


9.25 01/03/07 


7776051070000230 MP 


12/14/06 


12714/08 


12/07/06 


493 | 


41.00 01/03/07 


7776051060000227 MP 


10/09/08 


10/09/06 


12/23/05 


494 $ 


41.00 01O3/07 


7776051060000226 MP 


10/02/08 


10/02/08 


12/09/05 


495 $ 


41,00 01/03/07 


7776051060000226 MP 


10/16/08 


10/16/08 


12/09/05 


496 I 


386.00 01/03/07 


7776051070000125 MP 


11/29/08 


11/29/08 


08/13/08 


600 $ 


489,00 01/03/07 


7776051060000228 MP 


10/10/06 


10/10706 


12/09/05 


501 f 


90,00 01/03/07 


7776050970000009 MP 


12/05*8 


12/05/08 


09/10/96 


503 $ 


118.68 01/03707 


7776051060000106 MP 


12/11/06 


12/11/06 


09/18/05 


505 $ 


895.16 01/03107 


7779051070000125 MP 


12/08/08 


12/15/06 


09/13/06 
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TRBBGE 08-07 WC Paid Register Analysis 
Who Paid How Much 



_ Amount 


Tmosaclton_data 


PDS_claim_ 


Payment^code 


Pm»Jfom_dal« 




a Date_of_ 


506 $ 


82,00 01/03/07 


7778O51O7OO00149 


MP 


12/11/06 


12/11/06 


09/13/08 


507 S 


89.00 01/03/07 


7778O51O7OOO012S 


MP 


11/28/08 


11/28/08 


09/13/08 


508 $ 


156.72 01/03/07 


7776051070000125 


MP 


12/06/06 


12/08/06 


09/13/00 


512 $ 


2,219.70 01/08/07 


7776051070000142 


MP 


10/30/08 


10/30/06 


09/20/08 


513 $ 


2,251.40 mm/cn 


7776051070000142 


MP 


11/27/06 


11/27/08 


09/20706 


514 $ 


972.80 01/08/07 


7776051070000142 


MP 


11/24/08 


11/30/08 


09/20/06 


515 $ 


1,215.80 01/08/07 


7776051070000142 


MP 


12/01/06 


12/07/08 


09/20/08 


518 $ 


700.32 01/08/07 


7776051070000142 


UP 


12/11/06 


12/14/08 


09/20/06 


518 $ 


739.24 01/08/07 


7776051070000142 


UP 


12/18/08 


12/21/06 


09/20/08 


518 $ 


467.04 01/08/07 


7776051070000125 


MP 


12/18/08 


12/20/06 


09/13/06 


520 $ 


272.24 01/08/07 


7776051060000108 


MP 


12/14/06 


12/18/06 


09/19/05 


521 $ 


238.82 01/08/07 


7778051070000218 


UP 


12/19/06 


12/18/08 


11/28/06 


522 $ 


144.32 01/08/07 


7776051070000218 


MP 


12/22/06 


12/22/06 


11/28/06 


523 $ 


824.04 01/08/07 


7776051070000142 


MP 


10/13/06 


10/20/06 


09/20/00 


S24 S 


870,76 01/08/07 


77760510/0000142 


MP 


11/02/06 


11/08708 


09/20706 


525 $ 


622,48 01/08/07 


7/76051O7COO0142 


MP 


11/17/06 


11/21/08 


09/20/06 


528 $ 


481,56 01/08/07 


7776051070000142 


MP 


11/13/06 


11/15706 


09/20/06 


527 $ 


10,375.64 01/08/07 


7776051060000112 


MP 


12/21/06 


12/21/08 


04/05/06 


528 $ 


720.00 01/08/07 


7776051070000142 


MP 


11/27/06 


11/27/06 


09/20/06 


529 $ 


2,892.80 01/08/07 


7776OS1O7O00O142 


MP 


11/27/06 


11/27/08 


09/20/06 


530 $ 


848,00 01/08/07 


7776051070000142 


MP 


11/25/06 


11/25/08 


09/20/06 


531 $ 


82.00 01/09/07 


77760S1070000149 


MP 


12/21/06 


12/21/06 


09/13/06 


532 5 


90.00 01/10/07 


7776051030000058 


MP 


11/13/06 


11/13/06 


07/24/02 


533 $ 


206.48 01/11/07 


7776051050000007 


MP 


01/02/07 


01/02/07 


07/02/04 


533 $ 


55.59 01/11/07 


7776051070000218 


MP 


12/28/06 


12/29/06 


11/28/06 


S34 $ 


151.40 01/11/07 


7776051030000084 


MP 


07/02/04 


07/02/04 


OB/28/02 


635 $ 


30.00 01/11/07 


7776051030000084 


MP 


03/26/04 


03/26/04 


08/28/02 


538 t 


700.32 01/11/07 


7776051070000142 


MP 


12/26/06 


12/28/06 


09/20/06 


537 $ 


678.08 01/11/07 


7776051070000125 


MP 


12/26/06 


12/29/06 


09/1 3/06 


538 $ 


162.61 01/11/07 


7776051060000112 


MP 


11/14/06 


11/14/06 


04/05/06 


539 $ 


188.00 01/11/07 


7776051070000125 


MP 


11/03/06 


11/03/06 


09/13/06 


540 $ 


82,00 01/1 1/07 


7776051070000149 


MP 


11/30706 


11/30/06 


09/13/06 


541 1 


144.00 01/12/07 


7776051070000149 


MP 


12/01/06 


12/01/06 


09/13/08 


542 $ 


177,00 01/12/07 


7776051070000048 


MP 


12/08/06 


12/08/06 


07/31/06 


543 $ 


12,968.45 01/12/07 


7776051070000125 


MP 


10/06/06 


10/06/06 


09/13/06 


544 $ 


122.00 01/12/07 


7776051070000125 


MP 


12/06/06 


12/06/06 


09/13/06 


546 S 


41.00 01/12/07 


7776050970000111 


MP 


03/01/04 


03/01/04 


10/16/96 


547 $ 


393.00 01/12/07 


7776051030000084 


MP 


12/27/04 


12/27/04 


08/28/02 


548 $ 


900.00 01/12/07 


7778051050000094 


MP 


03/03/05 


03/03/05 


12/10704 


549 $ 


368,00 01/12/07 


7776050970000111 


MP 


02/24/04 


02/24/04 


10/16/96 



550 S 


355.00 01/12/07 


7776050970000111 MP 


08/10/04 


08/10/04 


10/16/96 


551 $ 


6,421.00 01/12O7 


7776051070000125 MP 


10/06/06 


10/06/06 


09/13/06 


552 $ 


1,080,00 01/12/07 


7776051070000204 MP 


12/21/06 


12/21/06 


10/30/08 


553 $ 


484.24 01/16/07 


7776050950000110 CP 


01/07/07 


01/20/07 


08/02/94 


554 $ 


630.00 01/16/07 


7776050970000111 CP 


01/07/07 


01/20/07 


10/18/98 


555 $ 


441.00 01/16/07 


7776051000000074 CP 


01/07/07 


01/20/07 


10/22/99 


556 $ 


573.44 01/16/07 


777605100O000OB2 CP 


01/07/07 


01/20707 


03/04/00 


557 $ 


462.56 01/16/07 


7776051020000067 CP 


01/07/07 


01/20/07 


05/06/02 


558 $ 


596,00 01/16/07 


7776051040000087 CP 


01/07/07 


01/20707 


11/04/03 


559 5 


401.54 01/16/07 


7776051060000112 CP 


01/07/07 


01/20707 


04/05/06 


560 $ 


658,84 01/16/07 


7776051070000125 CP 


01/07/07 


01/20707 


09/13/06 


561 $ 


658,84 01/16/07 


7776051070000125 CP 


01/07/07 


01/20/07 


09/13/06 


S61 $ 


(658.84) 02/28/07 


7776051070000125 VO 


01/07/07 


01/20707 


09/13/06 


562 $ 


1,382.00 01/16/07 


7776051070000173 CP 


01/07/07 


01/20/07 


09/20/06 


563 $ 


1,382.00 01/16/07 


7776051070000185 CP 


01/07/07 


01/20/07 


10/20/06 


565 $ 


7S.07 01/16/07 


7/76051070000173 MP 


10/09/06 


10/08/06 


09/20/06 


566 $ 


235.00 01/17/07 


7776051070000125 MP 


11/03/08 


11/03/06 


09/13/06 


567 $ 


606.14 01/18/07 


7778050870000124 MP 


01/04/07 


01/04/07 


09/27/86 


567 $ 


443.84 01/18/07 


7776051050000007 MP 


0108/07 


01/08/07 


07/02/04 


567 $ 


55.87 01/18/07 


7776051070000204 MP 


01/09/07 


01/09/07 


10/30706 


567 S 


14.29 01/18/07 


7776051070000242 MP 


01/09/07 


01/09/07 


01/09/07 


569 $ 


68.00 01/19/07 


7/76OS1070OCO23O MP 


12/07/06 


12/07/06 


12/07/08 


571 J 


415.00 01/18/07 


7776051070000125 MP 


11/28/06 


11/28/06 


09/13/06 


573 $ 


1,528,32 01/19/07 


7776051070000125 MP 


11/28/08 


11/28/06 


09/13/06 


574 $ 


11,048.36 01/19/07 


7776051070000204 MP 


12721/06 


12/21/06 


10/30/06 


575 $ 


82.00 01/19/07 


7776051070000149 MP 


12/26/06 


12/26/06 


09/13/06 


577 $ 


90,00 01/22/07 


777605106O0OO112 MP 


11/14/06 


11/14/08 


04/05/06 


578 i 


90,00 01/22/07 


7776051060000112 MP 


10718/06 


10/18/08 


04/05/06 


579 $ 


539.52 01/22/07 


77/6051050000007 MP 


08/30/06 


08/30/06 


07/02/04 


580 $ 


700.40 01/23/07 


7776051070000142 MP 


01/02/07 


01/04/07 


09/20/06 


581 $ 


895.08 01/23/07 


7776051070000125 MP 


01/0207 


01/08/07 


09/13/06 


582 S 


403,88 01/23/07 


7776051060000112 MP 


01/04/07 


01/08/07 


04/05/08 


583 $ 


150.00 01/23/07 


7776051060000112 MP 


12/21/06 


12/21/06 


04/05/06 


584 $ 


5,63 01/24/07 


7776051070000242 MP 


01/11/07 


01/11/07 


01/09/07 


585 $ 


475.00 01/24/07 


7776051070000185 MP 


10«0«6 


10/20/08 


10/20*6 


587 $ 


274.00 01/24/07 


7776051070000218 MP 


01109/0? 


01/09/07 


11/28/06 


588 $ 


90.00 01/24/07 


7776O51O700OO142 MP 


01/09/07 


01/09/07 


09/20/06 


589 $ 


131.00 01/24/07 


7776051080000112 MP 


01/10/07 


01/10/07 


Q4/0570B 


590 $ 


122.00 01/24/07 


777BO510700OO125 MP 


12/20/06 


12/20/06 


09/13XW 


591 $ 


274,00 01/24/07 


7778051070000230 MP 


12/21/06 


12/21/06 


12/07/08 
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TRRBOE 06-07 V'*; Paid Register Analysis 

Who Paid How Much 



Check Amount 


TransactlonjJale 


PDS_claim Payment_j»* 


PmUrom_data 


PmtJo_date 


Dateofjnjuiy 


593 5 


79.60 01/24/0? 


7776051 0700001 25 MP 


11/28/08 


11/28/06 


OB/13/06 


594 $ 


22.80 01/24/07 


7776051070000230 MP 


12/07/08 


12/07/06 


12/07/06 


595 $ 


44.80 01/24/07 


7778051070000125 MP 


11/28/08 


11/28/06 


09/13/06 


69? $ 


3,189.20 01/24/07 


7778051060000112 MP 


08/05/08 


06/28/06 


04/05/06 


538 $ 


489.00 01/24/07 


77/8O51070OOO21S MP 


01/03/07 


01/03/07 


11/28/00 


BOO $ 


92.00 01/24/07 


7776051070000242 MP 


01/09/0? 


01 /OB/07 


01/09/0? 


606 S 


587.12 01/24/0? 


7776051070000218 MP 


12/11/08 


12714/06 


11/28/08 


807 f 


855.08 01/24/0? 


7778051070000218 MP 


12/28/06 


12/28/08 


11/28/08 


608 $ 


392.80 01/24/07 


7778051070000185 MP 


01/08/0? 


01/00/07 


10/20/06 


810 $ 


710.00 01/24/0? 


7776051060O0O112 MP 


12/22/06 


12/22/09 


04/05/08 


611 $ 


710,00 01/24/07 


7776051070000204 MP 


12/22/08 


12/22/08 


10/30/08 


812 $ 


1,935.00 01/24/07 


7778051060000112 MP 


12/21/06 


12/21/06 


04/05/06 


813 $ 


333.00 01/24/07 


7776051070000185 MP 


10/20/08 


10/20/06 


10/20/06 


814 5 


975.00 01/24/0? 


777B051060O001O2 MP 


11/16/06 


11/18/06 


11/22/05 


815 $ 


87.78 01/24/07 


7776051070000125 MP 


10/23/06 


10/23/06 


09/13/06 


618 $ 


90.00 01/25/07 


7776051060000087 MP 


12/21/06 


12721/06 


12/20/05 


619 $ 


03.00 01/25/07 


7776051070000173 MP 


01/05/0? 


01/05/07 


09/20/08 


823 S 


1,351.34 01/25/07 


7776051070000173 MP 


12/12/06 


12/12/06 


09/2O/O6 


626 $ 


598.64 01/26/0? 


7778051068000112 MP 


01/1 1/07 


01/12/07 


04/05/06 


627 $ 


6.26 01/30/07 


77760510700OO218 MP 


01/16/0? 


01/16/07 


11/28/06 


827 $ 


173.85 01/30/07 


7776051070000242 MP 


01/15/07 


01/17/07 


01/09/07 


828 $ 


464.24 01/30/07 


7776050850000110 CP 


01/21/07 


02/03/07 


08/02/94 


620 $ 


630.00 01/30/07 


7776050970000111 CP 


01/21/07 


02/03/07 


10/18/96 


830 $ 


441.00 01/30/07 


7776051000000074 CP 


01/21/07 


02/03/07 


10/22/99 


831 $ 


573.44 01/30/07 


7776051000000082 CP 


01/21/07 


02/03/07 


03/04/00 


632 $ 


596.00 01/30/07 


777605104000008? CP 


01/21/07 


02/03/07 


11/04/03 


633 $ 


401.54 01/30/07 


7776051060000112 CP 


01/21/07 


02/03/07 


04/05/06 


634 $ 


658.84 01/30/07 


7776051070000125 CP 


01/21/07 


02/03/07 


09/13/06 


635 $ 


1,382.00 01/30/07 


7776051070000173 CP 


01/21/07 


02/03/07 


09/20/06 


636 $ 


1,382.00 01/30/07 


7776051070000185 CP 


01/21/07 


02/03/07 


10/20/06 


637 S 


1,031.25 01/30/07 


7778051070000242 CP 


01/10/07 


02/03/07 


01/09/07 


638 $ 


234,40 01/30/0? 


7776051060000226 MP 


09/11/06 


09/11/06 


12/09/05 


639 J 


891.00 01/30/07 


7776051060000226 MP 


10/30/06 


11/13/06 


12/09/05 


640 $ 


1,088.00 01/30/0? 


7776051070000230 MP 


12/07/06 


12/07/06 


12/07/06 


641 $ 


1,335.68 01/30/07 


7776051070000230 MP 


12/07/06 


12/07/06 


12/07/08 


642 $ 


535,15 01/30/07 


7776051060000097 MP 


11/17/06 


11/20/08 


12/20/05 


643 $ 


739.48 01/30/07 


7776051060000097 MP 


11/01/06 


11/08/06 


12/20/05 


644 $ 


1,127,24 01/30/07 


7776051060000226 MP 


11/10/06 


11/10/06 


12/09/05 


645 $ 


125,00 01/30/07 


7776OS1070OOO2O4 MP 


12/15/06 


12/15/08 


10/30/06 


647 $ 


S0.00 01/31/07 


7778051060000106 MP 


12/29/06 


12/29/06 


09/19/05 


648 $ 


212.00 01/31/07 


7778051070000149 MP 


12/28/06 


12/29/06 


09/13/08 


649 $ 


41.00 01/31/07 


777605106000022? MP 


12/18/06 


12/18/06 


12/23/05 


650 $ 


74.10 01/31/07 


7776051070000050 MP 


07/28/06 


07/26/06 


07/25/06 


651 $ 


489.00 01/31/07 


7776051070000242 MP 


01/1 1/07 


01/11/07 


01/09/0? 


652 $ 


236,88 01/31/07 


7776051070000185 MP 


01/1 1/07 


01/11/07 


10/20/06 


653 $ 


237.00 01/31/07 


7776051070000242 MP 


01/17/07 


01/17/07 


01/09/07 


655 $ 


582.56 01/31/07 


7776051070000125 MP 


11/17/06 


1 1/22/06 


09/13/06 


656 $ 


365.78 01/31/07 


7776O5106O0O0O97 MP 


07/17/06 


07/17/06 


12/20/05 


657 $ 


1,820.00 01/31/07 


7776051070000125 MP 


10/06/08 


10/06/06 


09/13/06 


659 $ 


102.00 02/02/07 


7776051060000112 MP 


12/27/06 


12/27/08 


04/05/06 


660 $ 


41,00 02/02/07 


7776051030000084 MP 


01/14/05 


01/14/05 


08/28/02 


661 i 


428.00 02/05/07 


7776O5O8700O0124 EM 


01/08/07 


01/29/07 


09/27/88 


663 $ 


80.00 02/05/07 


7776051060000112 MP 


01/10/07 


01/10/07 


04/05/06 


664 $ 


4,365.00 02/05/0? 


7776051080000055 MP 


09/27/06 


09/27/06 


05/01A3B 


865 $ 


90.00 02/05/07 


7776051080000112 MP 


01/04/07 


01/04/07 


04/05/06 


667 $ 


217 81 02/05/07 


7776051070000218 MP 


01/16/0? 


01/16/07 


11/28/08 


668 $ 


488,00 02/05/07 


7776051070000230 MP 


12/13/06 


12/13/06 


12/07/06 


673 $ 


155.60 02/05/0? 


7776O510700O0142 MP 


01/17/07 


01/17/0? 


09/20/06 


674 $ 


31136 02/05/07 


7776051070000125 MP 


01/15/07 


01/15/07 


09/13/06 


675 $ 


170.28 02/05/0? 


7776051060000112 MP 


01/15/07 


01/15/07 


04/05/06 


678 $ 


236.84 02/05/07 


7776051000000112 MP 


01/18/07 


01/18/07 


01/05/06 


67? $ 


197.96 02/05/0? 


7776051060000112 MP 


01/19/07 


01/19/07 


04/05/06 


678 $ 


233.52 02/05/07 


7776051070000125 MP 


01/17/07 


01/17/07 


09/13/08 


679 $ 


48,25 02/08/07 


7776051070000242 MP 


01/23/07 


01/23/0? 


01/09/07 


880 $ 


303.80 02/06/0? 


7776050980000151 MP 


01/29/0? 


01/29/07 


09/29/9? 


881 $ 


245,00 02/06/0? 


7776051070000125 MP 


01/25/0? 


01/25/07 


09/13/06 


683 $ 


484,24 02/13/0? 


7776050950000110 CP 


02/04/07 


02/17/0? 


08/02794 


684 $ 


830.00 02/13/07 


7776050970000111 CP 


02/04/07 


02/17/0? 


10/16/96 


885 $ 


441,00 02/13/0? 


7778051 000000074 CP 


02X14/07 


02/17/0? 


10/22/99 


686 $ 


573.44 02/13/07 


7776O81OOO0OOO82 CP 


02/04/07 


02/17/07 


03/04/00 


887 $ 


596.00 02/13/07 


7776O510400O0O87 CP 


02/04/07 


02/17/0? 


11/04/03 


60S S 


401.54 02/13/0? 


777S051O6OO0O112 CP 


02/04/07 


02/17/07 


04/05/06 


689 $ 


10,167.57 02/13/07 


???80S1 060000055 CP 


11/07/06 


02/17/0? 


05/01*56 


690 $ 


658.84 02/13/07 


7776051070000125 CP 


O2/04D? 


02/17/0? 


09/13/06 


691 $ 


1,382.00 02/13/07 


77/8051070000173 CP 


02/04/07 


02/17/07 


09/20/06 


692 $ 


1,382,00 02/13/0? 


7776051070000185 CP 


02104/0? 


02/17/0? 


10/20/06 


693 $ 


577.50 02/13/0? 


7776051070000242 CP 


02/04/07 


02/17/07 


01/000? 


694 I 


214.00 02/14/0? 


7776O51O7O0OO125 MP 


01/17/07 


01/17/0? 


09/13/06 


695 f 


214.00 02/14/0? 


7778O5107O000125 MP 


01/24/07 


01/24/0? 


09/13/06 


696 $ 


486,00 02/14/07 


7778051070000125 MP 


01/30/07 


01/30/07 


09/13/06 
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TRRBOE 08-07 WO Paid Register Analysis 

Who Paid How Much 



k Amount 


Transaction„date 


PDS„clakn_ Payment_cGde 


Pmt T _from_da 


e Pml_to_dal<3 


Data_ofJnjury 


699 $ 


155.64 02/15/07 


7776051070000125 MP 


01/24/07 


01/24/07 


09/13/06 


700 $ 


636.20 02/16/07 


77760508700001 24 MP 


01/25/07 


01/25/07 


09/27/86 


700 $ 


30.41 02/18/07 


77760508700001 24 MP 


1 1/29/06 


11/29/06 


09/27/86 


700 $ 


654,51 02/16/07 


7776050970000009 MP 


12/07/06 


02/06/07 


09/10/96 


700 $ 


780-09 02/18/07 


7776051050000007 MP 


12/08/06 


02/05/07 


07/02704 


700 $ 


3.01 02/16/07 


7776051 060000226 MP 


03/23/08 


09/23/06 


12/09/05 


700 $ 


7,18 02/16/07 


7776051070000173 MP 


09/22/08 


09/22/06 


09/20/06 


700 $ 


75,92 02/16/07 


7776051 07000021 8 MP 


11/29/06 


12/05/08 


1 1/28/06 


700 $ 


48.55 02/16/07 


7776051 070000230 MP 


01/26/07 


01/29/07 


12/07/06 


700 $ 


68.09 02/16/07 


777605 1 070000256 MP 


01/30/07 


01/30/07 


01/30/07 


700 $ 


40, id U«£/1 O/U/ 


/ / 7605 1 0/0000256 Mr 


02/05/07 


02/05/07 


01 /30/O7 


702 $ 


159.00 02/16/07 


7770051 070000230 MP 


02/01/07 


02/01/07 


1 2/07/06 


703 $ 


222.20 02/16/0/ 


7776051060000112 MP 


01/24/07 


01/24/07 


04/05/06 


704 $ 


222.20 02/16/0/ 


7/7805 1 0600001 1 2 MP 


01/25/07 


01/25/07 


04/05/06 


705 $ 


194.52 02/10/07 


7/76051070000125 MP 


01/23/07 


01/23/07 


09/13/06 


708 $ 


i53.o4 UZ/lu/U/ 


//76051070000125 Mr 


01/26/07 


01/26/07 


09/13/06 


707 $ 


236.88 02/16/0/ 


7/76051070000185 MP 


01/15/07 


01/15/07 


1 0/20/06 


708 $ 




///803107UOUU183 mH 


01/17/07 


01/17/07 


1 0/20/06 


709 $ 


222.20 02/1(3/07 


7/76051 0700001 85 Mr 


01/19/07 


01/19/07 


10/20/06 


710 $ 


236.88 02/16/0/ 


77/6051070000183 MP 


01/22/07 


01/22/07 


1 0/20/06 


711 S 


222.20 02/lo/Q/ 


7776051 0700001 85 MP 


01/24/07 


01/24/07 


1 0/20/08 


712 $ 


194.DO 02/16/0/ 


/ / /6O5107O0uO142 MP 


01/22/07 


01/22/07 


09/20/06 


713 S 


IDO.64 02/16/0/ 


77/8051070000142 MP 


01/24/07 


01/24/07 


09/20/06 


714 S 


222.20 02/18/07 


7776051060000112 MP 


01/29/07 


01/29/07 


04/05/06 


715 $ 


194.52 02/16/07 


7776051070000185 MP 


01/29/07 


01/29/07 


1 0/20/06 


716 $ * 


194.56 02/18/07 


7776051070000142 MP 


01/28/07 


01/29/07 


09/20)06 


717 $ 


884.00 02/16/07 


7776051060000097 MP 


06/14/08 


06/23/06 


12/20/05 


718 $ 


668.52 02/16/07 


7776051060000097 MP 


06/26/06 


06/30/06 


1 2/20/05 


719 $ 


175.00 02/16/07 


7776051050000007 MP 


01/13/06 


08/07/06 


07/02/04 


720 $ 


350,00 02/16/07 


7776051050000007 MP 


12/11/06 


01/08/07 


07/02/04 


721 $ 


J 4 11 r/V7 

41,33 02/16/07 


7776051070000125 Mr 


1 1/08/06 


1 1 /08/06 


09/ 1 3/06 


722 $ 


1,620.00 02/16/07 


7776051070000125 MP 


12/22/06 


12722/06 


09/13/06 


723 $ 


223.60 02/20/07 


7776051 060000004 MP 


01/15/07 


01/15/07 


08/05/05 


724 $ 


30.00 02/20/07 


77760S1 070000270 MP 


02/02/07 


02702/07 


01/14/07 


726 $ 


1,025.68 02/20/07 


7776051080000097 MP 


07/07/08 


07/14/06 


12/20/05 


727 $ 


715.24 02/20/07 


7776051 060000097 MP 


07/17/08 


07/20/06 


1 2/20/05 


728 $ 


650.40 02/20/07 


7776051060000097 MP 


07/24/08 


07/28/06 


1 2/20/05 


729 S 


700.58 02/20/07 


7776051 060000097 MP 


09/27/06 


09/29/06 


1 2/20/05 


731 $ 


205.00 02/21/07 


77760 5 1 070000 173 MP 


09/28/06 


10/16/06 


09/20/06 


735 $ 


875.00 02/22/07 


7776051010000179 MP 


12/12/06 


12/1 2/06 


11/30/00 


737 $ 


359.60 02/23/07 


7/76051060000226 MP 


09/1 1/08 


09/11/06 


1 2/09/05 


738 $ 


49.00 02/23/07 


7/76051060000227 MP 


10/09/06 


10/09/06 


1 2/23/05 


739 $ 


49.00 02/23/07 


7776051 060000226 MP 


10/G2/Q8 


10/02/06 


12/09/05 


741 $ 


690.00 02/23/07 


7776051060000226 SflP 


10/30/06 


11/13/06 


1 2/09/05 


742 $ 


49.00 02/23/07 


7 7/605 10600UO22 7 MP 


12/18/06 


1 2/1 8/06 


12/23/05 


743 S 


49.00 02/23/07 


7776051060000226 MP 


10/16/06 


10/16/06 


12/09/05 


744 $ 


05.00 02/23/07 


7 7 760 5098000007 8 LP 


01/23/07 


01/23/07 


1 0/08/97 


745 S 


875.00 02/23/07 


7776051050000007 MP 


12/21/06 


12/21/06 


07/02/04 


746 $ 


464.24 02/27/07 


7776050950000110 CP 


02/18/07 


03/03/07 


08/02/94 


747 $ 


630.00 02/27/07 


77760509700001 11 CP 


02/18/07 


03/03/07 


10/16/96 


748 $ 


441.00 02/27/07 


7776051000000074 CP 


02/18/07 


03/03/G7 


10722/99 


749 $ 


573.44 02/27/07 


7776051 000000082 CP 


02/18/07 


03/03/07 


03/D4/OQ 


750 $ 


1,387.68 02/27/07 


7776051020000067 CP 


01/21/07 


03/03/07 


05/06/02 


751 $ 


596.00 02/27/07 


777605 1 040000087 CP 


02/18/07 


03/03/07 


1 1/04/03 


752 $ 


401.54 02/27/07 


7776051060000112 CP 


02/18/07 


03/03/07 


04/05/06 


753 $ 


1,382.00 02/27/07 


7776051060000055 CP 


02/18/07 


03/03/07 


05/01/06 


754 $ 


658.84 02/27/07 


7776051070000125 CP 


02/18/07 


03/03/07 


09/13/06 


755 $ 


1,382.00 02/27/07 


7776O51O700OO173 CP 


02/18/07 


03/03/07 


03/20/06 


758 $ 


1 ,382.00 02/27/07 


7776051070000185 CP 


02/18/07 


03/03/07 


10/20/06 


757 $ 


577.50 02/27/07 


777605 1 070000242 CP 


02718/07 


03/03/07 


01/09/07 


757 $ 


(577.50) 05/16/07 


7776051 070000242 VO 


02/18/07 


03/03/07 


01/03/07 


758 $ 


71.12 03/02/07 


7776051070000258 MP 


02/17/07 


02/17/07 


01/30/07 


760 $ 


183,28 03/02/07 


7776051070000125 MP 


01/31/07 


01/31/07 


09/13/06 


761 $ 


350,12 03/02/07 


7776051070000125 MP 


02/02707 


02/05/07 


09/13/08 


763 $ 


466.88 03/02/07 


7776051070000125 MP 


02/13/07 


02/14/07 


09/13/06 


764 S 


Oil /V3 /ftO /AT 


// fOUDlU/UUUUioD Mr 


01/31/07 


01/31/07 


10/20/06 


765 $ 


194.52 03/02/07 


7776051070000185 MP 


02/02/07 


02/02/07 


10/20/06 


786 $ 


194.52 03702/07 


7776051070000185 MP 


02/06/07 


02/06/07 




767 $ 


353.56 03/02/07 


7776051070000185 MP 


02/12/07 


02/14/07 


100006 


768 $ 


31132 03/02707 


7776051070000230 MP 


01/29/07 


01/31/07 


12/07/06 


769 $ 


233.28 03/02/07 


7776051070000230 MP 


02/01/07 


02/05/07 


12/07/06 


770 $ 


233.28 03/02/0? 


7776051070000230 MP 


02/12/07 


02/14/07 


1 2/07/06 


771 S 


194.56 03/02/07 


7776051070000142 MP 


01/31/07 


01/31/07 


09/20/06 


772 $ 


389.12 03/02/07 


7776051070000142 MP 


02/12/07 


02/15/07 


09/20/06 


773 $ 


561.04 03/02/07 


7776051060000112 MP 


02/12/07 


02/15/07 


04/05/08 


774 $ 


428.08 03/02/07 


7776051070000256 MP 


02/08/07 


02/15/07 


01/30/07 


776 $ 


96.50 03/05/G7 


7776051060000112 MP " 


01/24/07 


01/24/07 


04/05/06 


777 | 


600.01 03/05/07 


7776051070000242 MP 


01/23/07 


01/23/07 


01/09/07 


778 S 


34.80 03/05/07 


7776051070000116 MP 


08/15/06 


08/15/06 


08/11/06 


779 $ 


389.08 03/05/07 


7776051070000142 MP 


02/01/07 


02/05/07 


09/20«6 
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TRRBOE 08-07 WC Paid Register Analysis 
Who Paid How Much 



LT status 



Check Amount 


.TransaclfonjJale 


PDS_cIaIm Paymentcode 


Pm1_Jf0ffi_dat0 


Pmtjojate 


Date_o(JnJury 


780 $ 


405.44 03/05/07 


7776051O60O0O112 MP 


02/04/07 


02/05/07 


04/OS/OO 


T81 $ 


155,84 03/05/07 


7778051070000125 MP 


02/07/07 


02/07/07 


09/13/08 


782 $ 


233.28 03/05/07 


7776051070000230 MP 


02/07/07 


02/08/07 


12/07/06 


783 $ 


350.20 03/05/07 


7776051070000142 MP 


02/07/07 


02/08/07 


09/20/08 


784 $ 


236.88 03/05/07 


7776051070000185 MP 


02/07/07 


02/07/07 


11/20/06 


78S $ 


197.98 03/05/07 


7776O5107OO0O185 MP 


02/09/07 


02/09/07 


10/20/OB 


788 $ 


1.280.12 03/05/07 


7776051060000073 MP 


05/01/08 


05/12/08 


03/08/08 


787 $ 


1.285.24 03/05/07 


777SO51O6000O073 MP 


06/01/06 


06/15/06 


03/09/08 


788 $ 


994.52 03/05/07 


7776051060000112 MP 


06/08/06 


06/14/06 


04/05/08 


789 $ 


481.72 03/05/07 


7776051060000112 MP 


06/18/06 


06/21/09 


04/05/08 


700 | 


287.12 03/05/07 


7778051060000112 MP 


06/28/08 


08/29/06 


04/05/06 


7S1 i 


155.60 03/05/07 


7778051060000112 HP 


02/08/07 


02/08/07 


04/0508 


792 $ 


183.28 03/05/07 


7776051060000112 MP 


02/09/07 


02/09/07 


04/05/06 


794 $ 


428.00 03/06/07 


7776050870000124 EM 


02/05707 


02/26707 


09/27/86 


79S $ 


12,808.11 03/08/07 


7776OS1O30O0O084 CM 


11/29/08 


11/29/06 


08/28/02 


795 $ 


(12,808.11) 03/09/07 


7776051030000084 VO 


11/29/06 


11/28/08 


08/28/02 


798 $ 


400.00 03/06/07 


7776051030000084 MM 


11/29/08 


11/29/06 


08/28/02 


797 $ 


2.971.00 O3/D6/07 


7776051030000084 IM 


11/29/06 


11/29/06 


08/28/02 


798 $ 


115.00 03/06/07 


7776051030000084 LM 


11/29/08 


11/28/06 


08/28/02 


799 S 


84.89 03/06/07 


7776051030000084 LM 


11/29/08 


11/29/06 


08/28/02 


800 $ 


4,652.00 03/06/07 


7776051030000084 CM 


11/29/08 


11/29/06 


08/28/02 


801 $ 


52.46 03/08/07 


7776051070000256 MP 


02/27/07 


02/27/07 


01/30/07 


802 $ 


412.22 03/08/07 


7776051070000242 MP 


02/12/07 


02/15/07 


01/09/D7 


803 5 


13,403.11 03/09/07 


7776051030000084 CM 


11/29/06 


11/29/06 


08/28/02 


804 $ 


16,243.50 03/08/07 


7776O5O98O00O150 CM 


08/16/06 


08/18/08 


07/21/95 


805 $ 


3,872.00 03/08/07 


7776050960000150 CM 


08/16/06 


08/16/06 


07/21/95 


80S 5 


1,000.00 03/09/07 


7776050960000150 MM 


08/16/06 


08/16/06 


07/21/95 


807 $ 


85.00 03/09/07 


7776050960000150 CM 


08/18/06 


08/16/06 


07/21/95 


808 S 


148.50 03/09/07 


7776050960000150 CM 


08/16/06 


08/16/06 


07/21/95 


810 $ 


90.00 03/09/07 


7776051060000227 MP 


08/05/06 


06/05/06 


12/23/OS 


811 $ 


214.00 03/09/07 


7776051080000227 MP 


Ot/29/07 


01/29/07 


12/23/05 


812 J 


90.00 03/09/07 


7776051070000218 MP 


02/20/07 


02/20/07 


11/28/06 


813 i 


299.41 03/09/07 


7776051070000270 MP 


02/21/07 


02/21/07 


01/14/07 


815 $ 


194.58 03*09/07 


7776051070000125 MP 


02/16/07 


02/16/07 


09/13/06 


816 $ 


118.72 03/09/07 


7776O5107O00O256 MP 


02/1 6/07 


02/16/07 


01/30/07 


817 5 


155.80 03/09/07 


7776051060000112 MP 


02/19/07 


02/19/07 


04/05/06 


818 S 


155.60 03/09/07 


7776051070000185 MP 


02/1 6707 


02/16/07 


10/20/06 


819 $ 


194.56 03/09/07 


7776051070000142 MP 


02/16/07 


02/16/07 


09/20/06 


820 $ 


116.64 03/09/07 


7776051070000230 MP 


02/16/07 


02/16/07 


12/07/06 


821 $ 


8,828.00 03/13/07 


7776051030000092 CM 


01/10/07 


01/10/07 


08/20/02 


822 $ 


85.00 03/13/07 


7776051030000092 LM 


01/10*7 


01/10/07 


08/20/02 


823 $ 


11,081.38 03/13*7 


7776051050000094 CM 


12/20/06 


12/20/06 


12/10/04 


824 $ 


400.00 03/13/07 


7776051050000094 MM 


12/20/06 


12/20/06 


12/10/04 


825 $ 


85.00 03/13/07 


7776051050000094 LM 


12/20/06 


12/20/08 


12/10/04 


826 $ 


2,452.00 03/13/07 


7776051050000094 CM 


12/20/06 


12/20/06 


12/10/04 


827 $ 


400.00 03/13/07 


7776051030000092 MM 


01/10/07 


01/10/07 


08/20/02 


828 $ 


248.00 03/13/07 


7776051030000092 CM 


01/10/07 


01/10/07 


08/20/02 


829 $ 


2,016.00 03/13/07 


7776051030000092 CM 


01/t0/07 


01/10/07 


08/20/02 


830 $ 


484.24 03/13/07 


7776050950000110 CP 


03/04/07 


03/17/07 


08/02/94 


831 S 


630.00 03/13/07 


7776050970000111 CP 


03/04/07 


03/17/07 


10/16/96 


832 $ 


441.00 03/13/07 


7776051000000074 CP 


03/04/07 


03/17/07 


10/22/99 


833 $ 


573.44 03/13*7 


7778051000000082 CP 


03/04/07 


03/17/07 


03/04/00 


834 $ 


462.56 03/13/07 


7776051020000067 CP 


03/04/07 


03/17/07 


05/06/02 


834 $ 


(482.56) 03/15/07 


7776051020000087 VO 


03/04/07 


03/17/07 


05/08/02 


835 $ 


596.00 03/13/07 


7776051040000087 CP 


03/04/07 


03/17/07 


11/04/03 


836 $ 


401.54 03/13/07 


7776051060000112 CP 


03/04/07 


03/17/07 


04/05/06 


837 $ 


464.24 03/13/07 


7776050950000110 CP 


03/04/07 


03/17/07 


08/02/94 


837 $ 


(464.24) 03/14/07 


7776050950000110 VO 


03/04/07 


03/17/07 


08/02/94 


838 $ 


630.00 03/13/07 


7776050970000111 CP 


03/04/07 


03/17/07 


10/16/96 


838 $ 


(630.00) 03/14/07 


7776050970000111 VO 


03/04/07 


03/17/07 


10/16/96 


839 S 


441.00 03/13/07 


7776051000000074 CP 


03/04/07 


03/17/07 


10/22/99 


839 $ 


(441.00) 03/14/07 


7776051000000074 VO 


03/04/07 


03/17/07 


10/22799 


840 $ 


573.44 03/13/07 


7776051000000082 CP 


03/04/07 


03/17/07 


03/04/00 


840 $ 


(573.44) 03/14/07 


7776051O0OO0OO82 VO 


03/04/07 


03/17/07 


03/04/00 


841 $ 


462.56 03/13/07 


7776O51O2OOOO067 CP 


03/04/07 


03/17/07 


05/06/02 


842 $ 


596.00 03/13/07 


7776051040000087 CP 


03/04/07 


03/17/07 


11/04/03 


842 $ 


(596.00) 03/14/07 


7776051040000087 VO 


03/04/07 


03/17/07 


11/04/03 


843 S 


401.54 03/13/07 


7776051060000112 CP 


03/04/07 


03/17/07 


04/05/06 


843 $ 


(401.54) 03/14/07 


7776051080000112 VO 


03/04/07 


03/17/07 


04/05/06 


844 S 


1,382.00 03/13/07 


7/7&05106O0O0055 CP 


03/04/07 


03/17/07 


05/01/08 


845 $ 


858.84 03/13/07 


7776051070000125 CP 


03/04/07 


03/17/07 


09/13/06 


848 $ 


1,382.00 03/1 3/07 


7776051070000173 CP 


03/04/07 


03/17/07 


OS/20/08 


847 $ 


1,382.00 03/13/07 


7776051070000185 CP 


03/04/07 


03/17/07 


10/20/06 


848 $ 


1,382.00 03/13*7 


7776051080000055 CP 


03104/07 


03/17/07 


05/01/06 


848 $ 


(1,382.00) 03/14/07 


7776051060000055 VO 


03/04/07 


03717/07 


05/01/06 


849 $ 


658.84 03/13/07 


7776051070000125 CP 


03/04/07 


03/17/07 


09/13/08 


849 $ 


(858.84) 03/14/07 


7776O5107O000125 VO 


03/04/07 


03/17/07 


09/13/06 


850 i 


1,382.00 03/13/07 


7778051070000173 CP 


03/04/07 


03/17/07 


09/20/06 


850 S 


(1,382.00) 03/14/07 


7776051070000173 VO 


03/04/07 


03/17/07 


09/20/06 


851 $ 


19,808,00 03/13/0? 


7778051070000204 MP 


12/21/06 


12/21/06 


10/30/06 
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TRRBOE 08-07 WC Paid Register Analysis 
Who Paid How Much 



Amount 


Transaetionjiaie 


PDS_cMm Paymenteade 


Pfrrt m ffom„date 


Pmijoda 


e Dale ofjnjuiy 


852 $ 


1,125,40 03/13/07 


7776O51O700OO2O4 MP 


12/21/06 


12/21/08 


10/30/08 


853 $ 


1,633.60 03/13/07 


7776051070000204 MP 


01/15/07 


01/31/07 


10/30/08 


854 $ 


155.64 03/13/07 


7776051070000142 MP 


02/22/07 


02/22/07 


09/20/06 


855 S 


118.68 03/13/07 


7776O51O700O023O MP 


02/22/07 


02/22/07 


12/07/06 


859 5 


155.60 03/13/07 


77760510700001 85 MP 


02/22/07 


02/22/07 


10/20/08 


880 t 


155.80 03/13/07 


77780S1O600OO112 MP 


02/28/07 


02/26/07 


04/05/06 


881 $ 


897.00 03/14/07 


7776050870000124 MP 


02/20/07 


02/20/07 


09/27/88 


882 $ 


90.00 03/14/07 


7776081070000185 MP 


01/30/07 


01/30/07 


10/20/08 


883 $ 


8,820.00 03/14/07 


7776051070000116 MP 


09/01/08 


09/01/08 


08/11/08 


886 $ 


90,00 03/14/07 


777805OB7MMOOO9 MP 


01/30707 


01/30/07 


09/1 0/B8 


867 $ 


194.56 03/14/07 


7776051070000142 MP 


02/19/07 


02/19/07 


09/20/06 


888 $ 


118.84 03/14/07 


7778051070000230 MP 


02/19/07 


02/19/07 


17/07/08 


889 « 


194,58 03/14/07 


7776051070000125 MP 


02/19/07 


02/19/07 


09713/06 


870 $ 


143,00 03/14/07 


7778051070000142 MP 


02/20707 


02/20/07 


09/20/06 


871 $ 


188.00 03/14/07 


7778051070000242 MP 


02/19/07 


02/23/07 


01/09/07 


872 $ 


90,00 03/18/07 


7776051080000112 MP 


02/07/07 


02/07/07 


04/05/08 


873 $ 


238.00 03/15/07 


7776051060000004 MP 


01/30/07 


01/30/07 


08705/05 


876 $ 


85.00 03/19/07 


7776051070000258 MP 


01/30707 


01/30707 


01/30/07 


877 $ 


159.08 03/19/07 


7776051070000256 MP 


02/19/07 


02/19/07 


01/30/07 


878 $ 


24-60 03/20/07 


7776051070000256 MP 


03/01/07 


03/01/07 


01/30/07 


881 $ 


137.00 03/22/07 


7776051070000142 MP 


03/08/07 


03/08/07 


09/20/06 


882 S 


1,320.00 03/22/07 


7776051070000142 MP 


02/23/07 


02/23/07 


09/20/06 


883 $ 


1,337.00 03/22/07 


7776051070000125 MP 


02/22/07 


0202107 


09/13/06 


884 $ 


155,60 03/22/07 


7776051060000112 MP 


02/23/07 


02/23/07 


04/05/06 


885 $ 


194.52 03/22/07 


7776051060000112 MP 


02/28/07 


02/28/07 


04/05/06 


886 $ 


194.64 03/22/07 


7776051070000266 MP 


02/28/07 


02/28/07 


02/05/07 


888 $ 


155.60 03/22/07 


7776051070000185 MP 


02/28/07 


02/28/07 


10/20/06 


890 $ 


3,728.00 03/26/07 


7776050980000078 CM 


01/23/07 


01/23/07 


10/08/97 


891 $ 


400.00 03/26/07 


7776050980000078 MM 


01/23/07 


01/23/07 


10/08/97 


892 $ 


853.00 03/26/07 


7776050980000078 CM 


01/23/07 


01/23/07 


10/08/97 


893 S 


91.00 03/26/07 


7776051070000125 MP 


02/12/07 


02/12/07 


09/13/06 


894 S 


90.00 03/26/07 


7776051060000004 MP 


01/31/07 


01/31/07 


08/05/05 


895 J 


464.24 03/27/07 


7776050950000110 CP 


03/18/07 


03/31/07 


08/02/94 


898 $ 


630.00 03/27/07 


77/60509700001 1 1 CP 


03/18/07 


03/31/07 


10/16/96 


897 $ 


441.00 03/27/07 


7776051000000074 CP 


03/18/07 


03/31/07 


10/22/99 


898 f 


245.75 03/27/07 


7776051000000082 CP 


03/1 8/07 


03/23/07 


03/04/00 


89S S 


462.58 03/27/07 


7776051020000067 CP 


03/18707 


03/31/07 


05/06/02 


900 $ 


596.00 03/27/07 


7776051040000087 CP 


03/18/07 


03/31/07 


11/04/03 


901 $ 


401,54 03/27/07 


7776051060000112 CP 


03/18/07 


0301/07 


04/05/06 


902 $ 


1,382.00 03/27/07 


7776051060000055 CP 


03/18/07 


03/31/07 


05/01/06 


903 $ 


658.84 03/27/07 


7776051070000125 CP 


03/18/07 


03/31/07 


09/13/06 


904 $ 


1,382.00 03/27/07 


7776051070000173 CP 


03/18/07 


03/31/07 


09/20/06 


905 $ 


197.42 03/27/07 


7776OS107OOOO2O4 CP 


12/21/06 


12722706 


10/30/06 


006 $ 


394.85 03/27/07 


7776051070000204 CP 


01/02/07 


01/05/07 


10/30/06 


908 $ 


282,00 03/27/07 


7776051070000270 MP 


02/27/07 


02/27/07 


01/14/07 


909 $ 


1,273,00 03/27/07 


7776051070000297 MP 


03/06/07 


03/06/07 


03/04/07 


910 $ 


140.00 03/27/07 


7776051060000004 MP 


02/20/07 


02/20/07 


08/05/05 


912 S 


489.00 03/27/07 


7776051070000125 MP 


02/06/07 


02/06/07 


09/13/06 


916 $ 


116.72 03/27/07 


7776051070000230 MP 


02/28/07 


02/28/07 


12/07/06 


918 $ 


194.48 03/27/07 


7776051070000125 MP 


03/05/07 


03/05/07 


09/13/06 


919 $ 


116.72 03/27/07 


7776051070000230 MP 


03/07/07 


03/07/07 


12/07/06 


820 $ 


288.64 03/27/07 


7776051070000266 MP 


03/02707 


03/05/07 


02/05/07 


921 $ 


77.78 03/27/07 


7776051070000266 MP 


03/08707 


03/08/07 


02/O5/O7 


922 $ 


116,72 03/27/07 


7776051070000185 MP 


03/07/07 


03/07/07 


10/20/06 


923 $ 


155.64 03/27/07 


7776051070000185 MP 


03/09/07 


03/09/07 


10/2O/O6 


927 $ 


92.52 03/27/07 


7776051070000256 MP 


03/08/07 


03/08/07 


01/30/07 


828 $ 


455.60 03/27/07 


7776051060000112 MP 


03/02/07 


03/05/07 


04/05/06 


929 S 


194.52 03/27/07 


7776051060000112 MP 


03/07/07 


03/07/07 


04/05/06 


930 $ 


159.12 03/27/07 


7778051070000256 MP 


03/07/07 


03/07/07 


01/30/07 


931 $ 


194.52 0307/07 


7776051070000125 MP 


03707/07 


03/07/07 


09/1 3/06 


933 $ 


318.24 03/27/07 


7776051070000256 MP 


03/01/07 


03/02/07 


01/30W7 


§35 $ 


233.44 03/27/07 


7776051070000230 MP 


03/01/07 


03/05/07 


12/07/06 


938 $ 


1,089.00 03/27/07 


7776051060000112 MP 


12/21/06 


12/21/06 


04/05706 


837 S 


720,00 03/27/07 


7778051070000125 MP 


02/22/07 


02/22/07 


09/1 3/06 


838 $ 


20,10 03/27/07 


777805107OOOO142 MP 


02/20/07 


02/20/07 


09/20/06 


939 $ 


2,647.20 03/27/07 


7776051070000125 MP 


02/22/07 


02/22/07 


09/13/06 


940 S 


636.20 03728/07 


7778050870000124 MP 


03/12/07 


03/12/07 


09/27/86 


940 $ 


450.43 03/28/07 


7776050970000009 MP 


03/16/07 


03/16/07 


09/10/96 


940 $ 


48.25 03/28/07 


7778051070000242 MP 


01/23/07 


01/23/07 


01/09/07 


940 $ 


7.46 03/28/07 


7778051070000258 MP 


03/15/07 


03/20/07 


01/30/07 


941 $ 


428 DO 03/30/07 


7778050870000124 EM 


03/05/07 


03/26/07 


09/27/86 


943 $ 


219.00 04/02/07 


7776051O6OOOO1O7 MP 


07/07/06 


07/07/06 


Oi'1 3/DO 


944 $ 


76.00 04/02/07 


7776051070000204 MP 


02/16/07 


02/16/07 


10/3O/O6 


945 $ 


210.00 04/02/07 


7776051070000266 MP 


02/16/07 


02/16/07 


02/05/07 


948 $ 


90.00 04/02/07 


7776OS1070OQO185 MP 


02/28/07 


02/28/07 


10/20/06 


948 S 


90.00 04/02/07 


7776051070000242 MP 


02/21/07 


02721/07 


01/09/07 


948 S 


124.00 04/02/0? 


7776051070000125 MP 


02/28/07 


02/28/07 


09/13/06 


950 $ 


90,00 04/02/07 


7776051070000297 MP 


03/08/07 


03/08707 


03/04/07 


951 S 


1,419,20 04/02/07 


7778051070000204 MP 


02/01/07 


02/12*7 


10/3C7Q8 


952 $ 


69.78 04/02/07 


7776051060000073 MP 


03/14/06 


03/14/08 


03/09/06 
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TBRBOE 08-07 WC Paid Register Analysis 
%»» Paid Bow Much 



k Amount 


Transaction_date 


PDS_c!aim_ Payraenl_code 


Pm(_ffora_date 


PmUo_date 


Dale„of_ 


953 $ 


311.24 04/02/07 


7776051070000185 MP 


03/02/07 


03/05/07 


10/20/06 


054 S 


155.80 0402/07 


7778051070000185 MP 


02/23/07 


02/23/07 


10/20/06 


955 $ 


194.48 04/02/07 


7776051070000185 MP 


02/28/07 


02/26/07 


10/20/06 


957 S 


194.48 04/02/07 


7776051070000125 MP 


02/28/07 


02/28/07 


09/13/06 


958 $ 


155.80 04/02/07 


7776051070000230 MP 


02/26/07 


02/26/07 


12/07/06 


959 $ 


159.12 04/02/07 


7776051070000256 MP 


02/23/07 


02/23/07 


01/30/07 


860 * 


159.12 04*2/07 


7776051070000258 MP 


02/27/07 


02/27/07 


01/30/07 


981 S 


870,00 O4/O2/07 


7776051080000112 MP 


02/15/07 


02/15/07 


04/05/06 


982 i 


3,994.25 04/03/07 


7776051010000010 CM 


08/27/06 


09/27/06 


10/17*00 


983 $ 


868.00 04/03/07 


7778051010000010 CM 


09/27/08 


00/27/00 


10/17/00 


964 $ 


84.12 04/03/07 


7776051010000010 CM 


03/27/07 


03/27/07 


10/17/00 


865 $ 


14,279.00 04/03/07 


7776050980000321 CM 


09/27/08 


09/27/08 


03/30/98 


968 $ 


400.00 04/03/07 


7778Q5O38O00O321 MM 


09/27/08 


09/27/06 


03/30/98 


967 $ 


400.00 04/03/07 


7778050980000321 MM 


09/27/08 


09/27/06 


03/30/98 


968 S 


600.00 04/03/07 


7776050960000321 MM 


09/27/06 


09/27/06 


03/30/98 


989 $ 


200.00 04/03/07 


7776050980000321 CM 


09/27/08 


09/27/06 


03/30/98 


870 $ 


3.303.00 04/03/07 


7776050980000321 CM 


09/27/06 


09/27/06 


03/30/98 


971 $ 


115.00 04/03/07 


7776050980000321 CM 


09/27/06 


09/27/06 


03/30/98 


972 $ 


242.06 04/03/07 


7776050980000321 CM 


03/27/07 


03/27/07 


03/30/98 


973 $ 


2,000.00 04/03/07 


7776050980000321 CM 


03/27/07 


03/27/07 


03/30/98 


974 $ 


555.00 04/03/07 


7776051050000094 MP 


03/03/05 


03/03/05 


12/10/04 


97S $ 


411.00 04/03/07 


7776051070000294 MP 


03/15/07 


03/15707 


03/02/07 


977 $ 


5,000.00 04/03/07 


7776051070000297 MP 


03/12/07 


03/12/07 


Q3/04/07 


978 $ 


160.00 04/03/07 


7776051070000297 MP 


03/12/07 


03/12/07 


03/04/07 


979 $ 


274.00 04/03/07 


7776051070000125 MP 


02/14/07 


02/14/07 


09/13/06 


980 $ 


175.00 04/03/07 


7776051050000007 MP 


02/05/07 


02/05/07 


07/02/04 


981 $ 


2,295.00 04/03/07 


7776051070000297 MP 


03/12/07 


03/12/07 


03/04/07 


982 $ 


180.00 04/04/07 


7776051070000048 MP 


03/02/07 


03/02/07 


07/31/06 


985 $ 


116.72 04/04*7 


7776051070000230 MP 


03/08/07 


03/08/07 


12/07/06 


986 $ 


10,505.00 04/05/07 


7776051070000266 MP 


02/23/07 


02/23/07 


02/05/07 


987 $ 


90.00 04/05/07 


7776051070000149 MP 


03/02/07 


03/02/07 


09/13/06 


988 S 


90.00 04/05/07 


7776050870000124 MP 


03/27/07 


03/27/07 


09/27/86 


989 $ 


214.00 04/05/07 


7776051070000125 MP 


03/21/07 


03/21/07 


09/13/06 


990 $ 


326.30 04/05/07 


7776051070000218 MP 


03/19/07 


03/19/07 


11/28/06 


991 $ 


123.00 04/05/07 


7776051070000297 MP 


03/22/07 


03/22/07 


03/04/07 


993 $ 


500.00 04/05/07 


7776051070000297 MP 


03/22/07 


03/22/07 


03/04/07 


994 S 


194.52 04/05/07 


7776051060000112 MP 


03/14/07 


03/14/07 


04/05/06 


995 S 


155.60 04/05/07 


77760S1070000125 MP 


03/14/07 


03/14/07 


09/13/06 


996 $ 


194.52 04/05/07 


7776051080000112 MP 


03/09/07 


03/09/07 


04/05/06 


997 S 


77.76 04/05/07 


7776051070000266 MP 


03/09/07 


03/09/07 


02/05/07 


998 $ 


155.60 04/05/07 


7776051070000266 MP 


03/14/07 


03/14/07 


02/05/07 


999 S 


155.64 04/05/07 


7776051070000230 MP 


03/14/07 


03/14/07 


12/07/06 


1001 $ 


627.34 04/05/07 


7776051060000112 MP 


02/27/07 


02/27/07 


04/05/06 


1002 $ 


583.20 04/05/07 


7776051070000116 MP 


03/01/07 


03/01/07 


08/1 1/06 


1003 $ 


648.00 04/05/07 


7776051070000142 MP 


02/25/07 


02/25/07 


09/20/06 


1004 $ 


48.00 04/09/07 


7776051070000142 MP 


02/20/07 


02/20/07 


09/20/06 


1005 $ 


464.24 04/10/07 


7776050950000110 CP 


04/01/07 


04/14/07 


08/02/94 


1006 $ 


630.00 04/10/07 


7776050970000111 CP 


04/01/07 


04/14/07 


10/16/96 


1007 $ 


441.00 04/10/07 


7776051000000074 CP 


04/01/07 


04/14/07 


10/22/99 


1008 $ 


462.56 04/10/07 


7776051020000067 CP 


04/01/07 


04/14/07 


05/06/02 


1009 $ 


401.54 04/10/07 


7776051060000112 CP 


04/01/07 


04/14/07 


04/05/06 


1010 $ 


1,382.00 04/10/07 


7776051060000055 CP 


04/01/07 


04/14/07 


05/01/06 


1011 $ 


658.84 04/10/07 


777605107000012S CP 


04/01/07 


04/14/07 


09/13/06 


1012 $ 


1,382.00 04/10/07 


7776051070000173 CP 


04/01/07 


04/14/07 


09/20/06 


1013 $ 


2,171.71 04/10/07 


7778051070000185 CP 


03/18/07 


04/08/07 


10/20/06 


1014 $ 


2,290.00 04/1007 


7778050970000111 MP 


02/06/02 


02/26/02 


10/16/96 


1015 $ 


3,092.50 04/10/07 


7776050970000111 MP 


03/07/02 


04/18/02 


10/16/96 


1018 $ 


489.00 04/11/07 


7776051070000256 MP 


03/23/07 


03/23/07 


01/30/07 


1018 $ 


9,632.00 04/1307 


7776051080000073 MP 


03/14/06 


03/14/06 


03/09/06 


1020 $ 


80.00 04/13/07 


7776O51060O0O106 MP 


11/17/06 


11/17/06 


09/19/05 


1021 § 


76.00 04/13/07 


7776051070000230 MP 


03/22/07 


03/22/07 


12/07/06 


1023 $ 


144 36 04/1 3/07 


7776051070000268 MP 


03/22O7 


03/22/07 


02/OM07 


1024 $ 


116.72 04/1 3/07 


7776051070000266 MP 


03/26/07 


03/26/07 


02/05/07 


1025 $ 


116.72 04/13/07 


7776051070000185 MP 


03/13/07 


03/13/07 


10/20/06 


1026 $ 


116.72 04/13/07 


7776051070000185 MP 


03/14/07 


03/14/07 


10/20/00 


1028 $ 


116,76 04/13/07 


7776051070000256 MP 


03/13/07 


03/1 3/07 


01/30/07 


1029 $ 


159.12 04/13/07 


7776051O7OO0O256 MP 


03/14/07 


03/14/07 


01/30/07 


1030 $ 


170.28 04/13/07 


7776051080000112 MP 


03/26/07 


03/26/07 


04/05/08 


1031 $ 


38.88 04/13/0/ 


7776051070000256 MP 


02/21/07 


02/21/07 


01/30/07 


1032 S 


194.58 04/13/07 


7776051070000230 MP 


03/21/07 


03/21/07 


12/07/06 


1033 $ 


155.60 04/13/07 


7778051070000286 MP 


O3/20B7 


03/20107 


02/05/07 


1034 $ 


184.52 04/13/07 


7776051070000185 MP 


03/21/07 


03/21/07 


10/20/06 


1036 $ 


184.52 04/13/07 


7776051080000112 MP 


03/2 1/07 


03/21/07 


04/05/06 


1037 $ 


372.00 04/16/07 


7776051060000227 MP 


01/16/06 


01/18/06 


12723/05 


1038 $ 


593.00 04/16/07 


7778051060000227 MP 


11/13/06 


11/13/08 


12/23/05 


1039 $ 


595.00 04/16X97 


7776051060000112 MP 


03/08/07 


03/08/07 


04/05/06 


1041 $ 


550.00 04/16/0? 


7778051070000230 MP 


01/27/07 


01/27/07 


12/07/06 


1042 $ 


300.00 04/17/07 


7776051060000073 MP 


03/16/07 


03/161)7 


03/09/08 


1043 $ 


90.00 04/17/07 


7776O51O7O0O0125 MP 


02/28/07 


02/28/07 


09/13/06 


1044 $ 


1,337.00 04/17*7 


7776051070000125 MP 


03/08/07 


03/08/07 


09/13/06 
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TBRBOE 08-07 WC Paid Register Analysis 
Who Paid How Much 



Cheek 


Amount TransadionjJa 


e PDS„cbim_ - Paymenl_code 


Prot_from_dat8 


Pmt_to_(ta 


e Date_ol_injury 


1045 


$ 350.28 04/17/07 


7776051070000125 MP 


03/21/07 


03/21/07 


0B/ 1 3/00 


1048 


$ 720,00 CM/17/07 


7778051070000125 MP 


03/08/07 


03/08/07 


09/13/08 


1047 


$ 2,647.20 CM/1 7/07 


7776051070000125 MP 


03/08/07 


03/08/07 


09/13/08 


1048 


$ 1,681.00 04/18/07 


7776051060000004 MP 


03/07/07 


03/07/07 


08/05/05 


1049 


$ 1,681.00 04/1 8/07 


7776051080000004 MP 


03/21/07 


03/21/07 


08/05/05 


1051 


% 62.00 04/18/07 


7776051070000294 MP 


03/05/07 


03/05/07 


03/02/07 


1052 


% 1 ,040.00 04/1 8/07 


7/78051070000125 MP 


03/29/07 


03/29/07 


09/13/06 


1053 


} 90.00 04/18/07 


7776O5107O00O125 MP 


03/21/07 


03/21/07 


09/13/08 


1054 


§ 90.00 04/18/07 


7776051 0700001 25 MP 


02/28/07 


02/28/07 


09/13/08 


1055 


% 90.00 04/18/07 


7776050970000009 MP 


03/16/07 


03/18/07 


00/10/08 


1058 


$ 194.52 04/18/07 


7776051070000230 MP 


03/19/07 


03/19/07 


12/07/06 


105/ 


$ 1 94.52 04/18/07 


7776051 0700001 85 MP 


03/20/07 


03/20/07 


10/20/06 


1058 


$ 222.40 04/19/07 


7/7G0510OC0OO227 MP 


09/11/06 


09/11/06 


12/23/05 


1059 


$ 91.00 04/20/07 


7776051070000125 MP 


01/30/07 


01/30/07 


09/13/08 


1061 


$ 30.00 04/20/07 


7776051070000297 MP 


03/05/07 


03/05/07 


03/04/07 


1062 


§ 385.00 04/20/07 


7776051 070000207 MP 


03/07/07 


03/07/07 


03/04/07 


1063 


$ 30.00 04/20/07 


7776051070000268 MP 


02/01/07 


02/01/07 


02/01/07 


1069 


3» 489.00 04/20/07 


7778051070000328 MP 


04/04/07 


04/04/07 


03/31/07 


1070 


5 90.00 04/23/07 


7776051070000185 MP 


03/28/07 


03/28/07 


10/20/06 


1071 


3> HU.UU U4/-C3/U/ 


7776051080000112 MP 


03/22/07 


03/22/07 


04/05/06 


1072 


f 1 ,200.01 04/23/0/ 


77/6051070000268 MP 


02/06/07 


02/06/07 


02/01/07 


1074 


i i ine nn /i-i oka? 
s J.oJo.UU U4/ZJ/U/ 


/ 7 / 60508700001 24 MP 


03/20/07 


03/20/07 


09/27/86 


1075 


5 183.28 04/23/07 


7776051070000268 MP 


04/02/07 


04/02/07 


02/01/07 


1078 


i 183.28 04/23/07 


7776051 070000288 MP 


04/04/07 


04/04/07 


02/01/07 


1077 


! 183.28 04/23/07 


7776051 070000268 MP 


04/05/07 


04/05/07 


02/01/07 


1078 


i 155.G0 04/23/07 


7776 05 1 070000268 MP 


04/09/07 


04/09/07 


02/01/07 


1079 


I 389.04 04/23/07 


7776051070000230 MP 


04/02/07 


04/04/07 


12/07/06 


1 080 


i 233.40 04/23/0/ 


7776051070000185 MP 


03/28/07 


03/28/07 


10/20/06 


1081 ! 


233,44 04/23/07 


7776051070000185 MP 


04/05/07 


04/05/07 


10/20/06 


1091 


236.92 04/23/07 


7776051070000256 MP 


04/05/07 


04/05/07 


01/30/07 


1092 ■ 


233.40 04/23/07 


7776051060000112 MP 


04/02/07 


04/02/07 


04/05/06 


1093 i 


194.52 04/23/07 


7776051060000112 MP 


04/04/07 


04/04/07 


04/05/06 


1094 ■ 


311,28 04/23107 


7776051070000125 UP 


03/26/07 


03726/07 


09/13/06 


1095 ! 


272.36 04/23/07 


7776051070000125 MP 


04/02/07 


04/02/07 


09/13/06 


1098 i 


233.44 04/23/07 


7776051070000125 MP 


04/06707 


04/06/07 


09/13/06 


1097 I 


375.00 04/23/07 


7776051050000007 MP 


03/27/06 


03/12/07 


07/02/04 


1098 ! 


480.00 04/23/G7 


7776051070000125 MP 


03/28/07 


03/29/07 


09/13/06 


1099 ! 


464.24 04/24/07 


7776050950000110 CP 


04/1 5/07 


04/28/07 


08/02/94 


1100 ' 


D40.0U 04/24/07 


77760509700001 1 1 CP 


04/15/07 


04/28/07 


10/16/96 


1101 ! 


441.00 04/24/07 


7776051000000074 CP 


04/1 5/07 


04/28/07 


10/22/99 


1 102 ? 


462.56 04/24/07 


7776051020000067 CP 


04/15/07 


04/28/07 


05/08/02 


1103 5 


401.54 04/24/07 


7776051060000112 CP 


04/15/07 


04/28/07 


04/05/06 


1104 3 


658.84 04/24/07 


7776051070000125 CP 


04/15/07 


04/28/07 


09/13/06 


1105 3 


1 ,382.00 04/24/0/ 


7776051O7OO0O173 CP 


04/15/07 


04/28/07 


09/20/06 


1106 $ 


194.52 04/24/07 


7776051070000230 MP 


03/29/07 


03/29/07 


12/07/06 


1107 3 


90.00 04/25/07 


7776051060000106 MP 


10/20/06 


10/20/06 


09/19/05 


1108 $ 


41,00 04/25/07 


7776051080000227 MP 


10/02/06 


10/02/06 


12/23/05 


1112 $ 


90.00 04/30/07 


7776051 07OO0Q2S4 MP 


03/29/07 


03/29/07 


03/02/07 


1113 $ 


553.00 05/01/07 


7776050870000124 F.M 


04/02/07 


04/30/07 


09/27/86 


1114 $ 


6,574.00 05/02/07 


7776051O6Q00G1O2 MP 


02/24/06 


02/24/06 


11/22/05 


1116 S 


244.26 05/02/07 


7776051070000242 MP 


02/26/07 


02/26/07 


01/09/07 


1118 $ 


173.70 05/02/07 


7776051070000256 MP 


03/27/07 


03/27/07 


01/30/07 


1126 $ 


222.30 05/02/07 


7776051070000256 MP 


03/0807 


03/08/07 


01/30/07 


1128 $ 


65.70 05/02/07 


7776051070000294 MP 


03/05/07 


03/05/07 


03/02/07 


1129 $ 


103,14 05/02/07 


7776051070000297 MP 


03/05/07 


03/05/07 


03/04/07 


1130 $ 


222.30 05/02/07 


7776051070000258 MP 


02/01/07 


02/01/07 


01/30/07 


1133 $ 


90.00 05/02/07 


7776051070000242 MP 


02/28/07 


02/26/07 


01/09/07 


1133 $ 


(90.00) 06/04/07 


7776051070000242 VO 


02/26/07 


02/26/07 


01/09/07 


1135 $ 


90.00 05/02/07 


7776051070000258 MP 


03/27/07 


03/27/07 


01/30/O7 


1135 $ 


(90.00) 06/04/07 


7776051070000256 VO 


03/27/07 


03/27/07 


01/30/07 


1143 $ 


90.00 05/02/07 


7776051070000256 MP 


03/08/07 


03/08/07 


01/30/07 


1143 $ 


(90,00) 06/04/07 


7778051070000258 VO 


03/08/07 


03/08/07 


01/30/07 


1145 $ 


390.00 05/Q2/07 


7776051070000294 MP 


03/05/07 


03/05/07 


03/02/07 


1145 $ 


(390.00) 00/04/07 


7776051070000204 VO 


03/05A7 


03/05/07 


03/02/07 


1148 $ 


482.37 05/03/07 


7770051050000007 MP 


04/17/07 


04/18/07 


07/02/04 


1147 $ 


90.00 05/03/07 


7776OS1O60O0O112 MP 


03/21/07 


03/21/07 


04/05/08 


1148 $ 


481.00 05704/07 


7778050870000124 EP 


03/07/07 


04/12/07 


09/27/86 


1148 $ 


(4qi,U0j Uwm/O/ 


///o050a/0UUU124 VO 


03/07/07 


04/12/07 


09/27/86 


1149 $ 


1,250.00 08/04/07 


7776050870000124 EP 


05/14/07 


05/14/07 


08/27/88 


1150 $ 


(35.04 05/04/07 


7776051070000270 MP 


04/12/07 


04/12/07 


01/14/07 


1151 $ 


155.60 05/04/07 


7776051070000268 MP 


04/1 1/07 


04/11/07 




1152 $ 


155.60 05/04/07 


77780S1070000268 MP 


04/1 2707 


04/12/07 


02/01/07 


1153 $ 


155.60 05/04/07 


7776051070000288 MP 


04/16*7 


04/16/07 


02/01/07 


1154 S 


155.80 05/04/07 


77 /6O51070OO026« MP 


04/18/07 


04/1807 


02/01/07 


1157 $ 


210.00 05/07/07 


7778051070000242 MP 


01/31/07 


01/31/07 


01/09/07 


1158 $ 


124.00 05/07/07 


7776051070000125 MP 


04/1 8»7 


04/18/07 


09713/06 


1106 $ 


80.00 05/07/07 


7776051070000125 MP 


04/13/07 


04/13/07 


09/13/08 


1172 $ 


236.92 05/07/07 


7776051070000256 MP 


04/17/07 


04/17/07 


01/30/07 


1173 $ 


238.S2 OS7D7/07 


7776O51O700OO258 MP 


04/0407 


04/04/07 


01/30/07 


1174 $ 


2.13.44 05/07/07 


7776051070000256 MP 


04(09/07 


04/0*07 


01/30/07 


nvs River BOE^Loss 


Rims psacti** Registora turn C5mpS»«fc« 


nctafcj claim Pjymwils (rem TRBOE »«l fan FHRK 


(oCSnCompoMte Steal! 


fajr •»•:• WO claim 
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TRRBOE 08-0? WC Paid Register Analysis 
Who Paid How Much 







Tranaaclion_dalB 


PDS claim 


r cjyiIlKIH__t-uut; 


Pmt fifan rinit* 


Pml fs-i Hah? 


Data of 


1175 $ 


238,92 


05/07/0? 




MP 


04/1 2/07 


04/1 2/07 


*J 1 f^Hj/XJ i 


1176 $ 


159,12 


05/07/07 




MP 


04/1 3/07 


04/1 3/07 




1177 $ 


238.92 


05/07/07 


777R/Vi1('y7flfym9RA 


IMP 


04/1 9/07 


04/1 9/07 


U f 7 -Jul v7 7 


1178 S 


272.38 


05/07/07 


777fif!*S1fY7nflfl019 t i 


MP 


04/09/07 


04/09/07 




1179 $ 


233,52 


05/07/07 


7776051070000175 


HP 


04/19/07 


04/19/07 




1180 $ 


175.00 


05/07/0? 


77?fiA';lfwwwnn7 


MP 


04/1 6/07 


04/16/07 




1181 $ 


9,10 


05/07/07 


777fifl I: i1fS7fl/WI1jl? 


MP 




02/23/07 


09/20/06 


1181 $ 


(9,10) 08/25107 


777fjfwin7finnr!U7 


VO 


02/23/07 




09/20/06 


1102 $ 


179.32 


05/07/07 


777Rfl*\1n7fWWH i ? e i 


MP 


04/1 1/07 


04/11/07 


00/13/08 


1183 $ 


464,24 


05/08/07 


7 7760509500001 1 


CP 


04/29/07 


05/12/0? 


08/02/94 


1104 $ 


630.00 


05/08/0? 


77760569700001 1 1 

III UUJUO lUVVV 1 I 1 


CP 


04/29/07 


05/1 2/07 


10/16/98 


1185 S 


441.00 


05/08/0? 


7776051000000074 


CP 


04/29/07 


05/12/07 


10/22/99 


1186 $ 


198,23 


05/08107 


7776051O20O00O67 


CP 


04/29/07 


05/04/07 


05/06/02 


1187 $ 


264.32 


05/08/07 


7776O51O20OO0O6? 


CP 


05/05/07 


05/12/0? 


05706/02 


1188 $ 


401.54 


05/08/07 


77760S1O60QGQ112 


CP 


04/29/0? 


05/12/0? 


04/05/00 


1189 $ 


658,84 


05/08/07 


7776051 0700001 25 


CP 


04/29/07 


05/12/0? 


09/13/06 


1190 $ 


1,382.00 


05/08/0? 


7776051O700O0173 


CP 


04/29/07 


05/12/07 


09/20/06 


1191 $ 


18,885.00 


05/09/07 


777605106000021 7 


MP 


11/04/05 


11/04/05 


08/02/05 


1193 $ 


351.00 


05/09/07 


7776O51O700O0268 


MP 


04/20/07 


04/20/07 


02/01/07 


1194 5> 


155.60 


05/08/07 


777Kfl*5in7{Wy5f}7FU3 
III w,l lUl UUiJVtyU 


MP 


04/19/07 


04/19/07 


02/01/07 


1195 $ 


194.52 


05/09/0? 


7776051070000230 


MP 


04/03/07 


04/09/07 


12707/06 


1196 $ 


194.52 


05/09/07 


7776051 070000230 


MP 


04/11/07 


04/1 1/07 


12/07/08 


1197 $ 


233.40 


05/09/07 


7776051O70OO023O 


MP 


04/18/07 


04/18/07 


12/07/06 


1198 $ 


9,847.20 05/09/0? 


7776051070000297 


MP 


03/12/07 


03/12/07 


03/04/07 


1200 $ 


1,740.00 


05/10/07 


7776051080000228 


MP 


03/09/06 


03/09/08 


12/09/05 


1201 $ 


194.52 


05/10/07 


7776051070000230 


MP 


04/1 6/07 


04/18/07 


12/07/06 


1202 $ 


155,60 


05/10/07 


7776051070000266 


MP 


03/30/0? 


03/30/07 


02/05/07 


1203 $ 


233.44 


05/10/07 


7776051070000185 


MP 


03/30/0? 


03/30/07 


10/20/06 


1204 $ 


194.52 


05/10/07 


7776051070000258 


MP 


03/29/0? 


03/29/07 


01/30/07 


1208 $ 


170.28 


05/10/07 


7776051080000112 


UP 


03/28/0? 


03/28/07 


04/05/06 


1207 $ 


194.52 


05/10/07 


7776051060000112 


MP 


03/30/07 


03/30/0? 


04/05/06 


1208 $ 


170.28 65/10/0? 


77760510700001 25 


MP 


03/30/0? 


03/30/0? 


09/13/08 


1211 $ 


350.12 


05/10/07 


7776051070000185 


MP 


01/26/07 


02/21/07 


10/20/06 


1226 i 


136.26 


05/10/07 


7776051070000328 


MP 


04/02/07 


04/02/0? 


03/31/07 


1230 $ 


103,14 


05/10/07 


7776051070000258 


MP 


04/10/07 


04/10/07 


01/30/07 


1232 $ 


127,00 


05/10/07 


7776051070000125 


MP 


04/18/07 


04/18/07 


09/13/06 


1233 $ 


180,00 


05/10/07 


7776051070000116 


MP 


03/30/07 


03/30/07 


08/1 1/06 



1234 J 


105.00 05/11/07 


77760S1 070000268 MP 


04/10/07 


04/10/07 


02/01/07 


1235 $ 


41,00 05/11/07 


7776051070000294 MP 


03/29/07 


03/29/07 


03/02/07 


1237 5 


335.00 05/11/07 


7776051060000112 MP 


04/15/07 


04/15/07 


04/05/06 


1238 $ 


466.76 05/14/0? 


7776051070000266 MP 


03/12/0? 


03/23/07 


02/O5/O7 


1241 $ 


350.08 05/14/0? 


7776051070000268 MP 


04/23/07 


04/25/07 


02/01/07 


1242 $ 


155.60 05/14/07 


7776051070000268 MP 


04/30/07 


04/30707 


02/01/07 


1246 $ 


930.00 05/15/0? 


7776051070000050 MP 


07/26/06 


07/26706 


07/25/06 


1247 $ 


171.00 05/15/07 


7776051070000256 MP 


04/25/07 


04/25/07 


01/30/07 


1248 S 


358.39 05/16/07 


7776051070000242 CM 


02/18/07 


02/26/07 


01/09/07 


1248 $ 


(358.39) 05/17/07 


7776051070000242 VO 


02/18/07 


02/28/07 


01/09/07 


1249 $ 


371.25 05/16/07 


7776051070000242 CM 


02/18/0? 


02/26/07 


01/09/07 


1250 $ 


888,43 05/16/07 


7776051070O00149 CM 


12/24/08 


01/01/07 


09/13/06 


1251 S 


087.14 05/16/07 


7776051070000204 CM 


12/23/06 


01/01/07 


10/30/06 


1252 $ 


132.37 05/16/07 


77760S1O70O00125 MP 


05/09/0? 


05/09/07 


09/13/06 


1253 $ 


110.00 05/17/07 


7776051060000112 MP 


04/27/07 


04/27/0? 


04/05/06 


1257 $ 


198.00 05/17/07 


7776051070000125 MP 


04/23/07 


04/23/07 


09/13/06 


1258 $ 


116.72 05/17/0? 


7776051070000125 MP 


04/30707 


04/30/07 


09/13/08 


1259 $ 


311.20 05/17/07 


7776051070000268 MP 


05/02/07 


05/03/07 


02/01/07 


1260 $ 


9.00 05/17/0? 


7776051070000270 MP 


04/23/07 


04/23/07 


01/14/07 


1261 $ 


80.00 05/21/07 


7776051060000112 MP 


04/18/07 


04/18/0? 


04/05/06 


126S $ 


350.20 05/21/07 


7776051O7O0O0297 MP 


05/03/07 


05/07/07 


03/04/07 


1266 $ 


311.24 05/21/0? 


7776051070000125. MP 


05/02/07 


05/03/07 


09/1 3/00 


1267 $ 


155.64 05/21/07 


7776051070000125 MP 


05/07/07 


05/07/07 


ouwm 


1268 $ 


484.24 05/22/07 


7776050950000110 CP 


05/13/07 


05/26/07 


08/02/94 


1289 $ 


630.00 05/22/07 


7776050970000111 CP 


05/13/07 


05/26/07 


10/16/96 


1270 $ 


441.00 05/22/07 


7776051000OO0074 CP 


05/13/07 


05728/07 


10/22/98 


1271 $ 


462.58 05/22/0? 


7778051020000067 CP 


05/13/07 


05/28/07 


05/06/02 


1272 $ 


658.84 05/22/0? 


7776051070000125 CP 


05/13/07 


05/26/07 


cwiioe 


1273 J 


1,382.00 05/22/07 


7776051070000173 CP 


05/13/07 


05/26/07 


09/20/06 


1274 $ 


3,859.71 05/22/07 


7776051070000286 CP 


02/23/07 


04/01/07 


02/05/07 


1278 S 


1,731.28 05/22/07 


7776051070000328 CP 


04/01/07 


04/19/07 


03/31/07 


127B S 


81.12 05/22/07 


77?S051070M»328 CP 


04/24/07 


04/24/07 


03/31107 


127? $ 


2,369.12 05/22/0? 


7776051O700O0328 CP 


05/01/07 


05/26/07 


03/31/07 


1278 $ 


85.00 05/22/07 


7776050960000080 LP 


05/10/07 


05/10107 


02/22/96 


1279 $ 


8,644.00 05/22/07 


7/76O5106O0OO112 MP 


12/21/08 


12/21/06 


04/05/06 


1280 $ 


2,000.00 05/22/07 


77/6051070000270 MP 


04/23/07 


04/23/07 


01/14/07 


1281 $ 


5,242.24 05/22*17 


77/6O51070OOO125 MP 


03/02/07 


03/02/0? 


09/13/06 


1282 $ 


459,24 05/22/0? 


7776051060000097 MP 


07/03/08 


07/05/09 


12/20/OS 


12S4 $ 


8,873,96 05/22/0? 


7776O51070OO0125 MP 


10/06/08 


10/06/06 


09/13/06 


1288 $ 


4,100,00 05/22/0? 


7776O51070OOO2/0 MP 


04/23/07 


04/23/0? 


01/14/07 


1287 $ 


11,570,69 05/22/07 


77760510700O0286 MP 


05/23437 


02/23/07 


02/05107 


1289 $ 


30.00 05/23/0? 


7/76050960000021 LP 


01/11/07 


01/11/07 


01101/96 


1200 S 


9.38 05/24/0? 


7778050870000154 MP 


05/31/06 


05/31/08 


05/20/97 
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TRRBOE 06-0? VK Paid Register Analysis 
Who PaB How Much 



cnecK Amount 


TrarjsacUorMial 


8 PDS claim Paymeot_code 


Pmt_from_da!e 


PmMojfale 


0aie_pr_jnjury 


1290 $ 


if .44 05/24/0/ 


7776051050000007 MP 


07/10/06 


07/10/06 


07/02/04 


1290 $ 


99.51 05/24/0/ 


7776051070000268 MP 


05/15/07 


05/15/07 


02/01/07 


1291 $ 


41.00 Uo/24/0/ 


7776051060000227 MP 


04/23/07 


04/23/07 


12/23/05 


1203 $> 


WU.CMJ 05724/0/ 


7776051070000185 MP 


04/25/07 


04/25/07 


10/20/08 


1294 $ 


90.00 05/24/0/ 


7776051070000125 MP 


04/19/07 


04/19/07 


09/13/00 


1296 $ 


491.20 05/24/07 


7778051060000358 MP 


05701/06 


05/03/06 


04/06/06 


1297 $ 


oo4.4o 05/24/0/ 


/ / /605 10 / 0000268 Mr 


03/21/07 


03/29/07 


02/01/07 


1298 $ 


t,3<£\J.v\j U5/Z4/0/ 


7 7/6051 0/0000230 MP 


01/26/07 


01/26/07 


12/07/06 


1299 $ 


Z, 1 45.1HJ U3/Z4/U/ 


7776050960000021 MP 


01/31/07 


02/12/07 


01/01/98 


1300 $ 




~i~t'7£!f\Kf\a'7f\nrw\*tA eti 

///tsUtHJW/00wilt24 fcm 


05707/07 


05/21/07 


0972 //o§ 


1301 § 


A At AA 


/ / /Du3iU/0U0U«'lo Mr 


04/24/07 


04/24/07 


1 1/28/08 


1305 § 


ii. UU UD/ZO/U/ 


/ / / 6Up1 030000058 MP 


04/23/07 


04/23/07 


07/24/02 


Ifiv? ? 


til nn Ae/->c»n7 


/ / / DU3 lUouUOuua i l/lr 


05/28/06 


05/26/06 


05/24/06 


1307 $ 


4 a d e *ic nc/*3Q/n7 
IO,0 ID./O VOIdittUf 


7'?*7^AnA*5I!AA/\AAiJ/l 

/// oUDuyouuuuuoU i/M 


05/10/07 


0571 0/07 


02/22/96 


1308 $ 


A A A A f\Pt f\C/*lfll/17 

4,1 74.UU U^ZSmJ/ 


/ / /6050yo0000080 CM 


05710/07 


05/10/07 


02/22/96 


1309 $ 


jinn An ncnn/m 
4UU,UU UO//y/U/ 


/ 1 i oUoOyoUOOOOoO CM 


05710/07 


05/10/07 


02/22/96 


1310 $ 


1 1 U.UU Ua/<c.y/U/ 


1 1 1 GUDOytiUOUOuoO UM 


05/10/07 


05/10/07 


02/22/36 


1311 $ 


Ow.uu us/zy/Ui 


f / / oOOOyoUOOUOOo LM 


04/17/07 


04/17/07 


AO !A Q 2rt*7 

08/1 o/y/ 


1312 $ 


zotf.uu uo//y/u/ 


f / /oUDUyoUUUUl 00 t>M 


04/25/07 


04/25/07 


07/21/95 


-in** t 


I4J-UU us/zy/Uf 


?"7 ?CAfH A£ AAflA 1 40 ISO 
/ / /DUDlUtRJUUUl l£ MP 


04/27/07 


04/27/07 


04/05/06 


1.314 9 


o Ann An n*;cjrisi7 

Z f UUU.UU U3/4U/U/ 


777CftKAn7lWlfH 1 -1 /"*■ i 

/ / / oUaua / UUvU 1 1 1 t*M 


05710/07 


05/10/07 


10/18/98 


-111*; ? 


i ytJ.tfu Uu/u i/u/ 


/ / /DU31U/lAJUUi:t30 MM 


03/16/07 


03/16/07 


02/01/07 


1316 $ 


DJa.tU UO/U t/U/ 


777 Bfien Q7AAAA -4 Oil tilD 


05721/07 


05/21/0? 


09/27/86 


1316 $ 


OOo./o uo/U I/U/ 


/ / /60d0o/0000124 MP 


07/06/08 


07/31/06 


09/27/86 


1316 $ 


I /o.4a uo/UI/U/ 


///605097UU00154 MP 


07/03/06 


07/03/06 


05/20/97 


1318 $ 


•a.OU Uo/U I/U/ 


/ / /oU3 1 OjUUUOUo4 Mr 


05/13/08 


05/13/06 


08/28/02 


1316 $ 


DU J-C»U IK3/U1/U / 


///o05105u000007 MP 


05725X36 


07/10/06 


07/02704 


1318 $ 


'C 4Q |*td HI -J 


777CAC4 f\~7f~lf\f\f\4 if- ft An 

///6U5 10/00001 25 MP 


02/09/07 


02/09/07 


09/13/08 


1316 $ 


nam* ir\~7 


// 7605 10/0000125 RlP 


11/22/08 


1 1/22706 


09/13/06 


1316 $ 


4-s.o-i Uo/tf i/li/ 


*7 , "7TCfljC'l fV7rV**T/lL-t 1C 1 < r 1 

///OO51O7O00O125 MP 


02/19/07 


02/19/07 


09/13/06 


1316 $ 


40.OI Uo/Ut/U/ 


777C AC4 A7fVW\1 ic im 

///60510/0000125 MP 


02/28/07 


03/03/07 


09/13/06 


1316 § 


«*ic natr\A ifvf 


7//6051U70000125 MP 


02/27/07 


02/27/07 


09/13/06 


1316 $ 


404,93 uo/U l/u/ 


/ / /oOiJlU/UOOUIZD MP 


1 1/28/08 


11/29/06 


09/13/06 


IJIO * 


Tfi fifl fiRiSfH /fV7 
Ov.CJU UOAJ i/U/ 


777CAR-1 A7AAAA1 OR ft* O 
f # /W3lU/UUiRj|£3 Mr 


03/30/07 


03/30/07 


09/13/06 


1316 $ 


lEJl.OJ Ufc)/Ul/U/ 


777CAK 4 A7AAAA4 'if! I1D 

// /tsUalU/UUOOlxD Mr 


04/13/07 


04/13/07 


09/13/06 


1316 $ 


CIKft A1 t\tSff\4 tn~> 
KmHA£ Uo/ul/Uf 


///fc051070000125 MP 


04/20/07 


04/20/0? 


09/13/06 


1317 S 


tnJ.uu Uts/U4/u/ 


7776051O7O00026S MP 


04/24/07 


04/24/07 


02/01/07 


1318 § 


UQAJ4/U/ 


/ / /OU31U/UUIJ0/I3O KIP 


05704/07 


05704/07 


02/01 /D7 


1319 $ 


1 1 0.00 UD/U4/U/ 


/ f /OUDtU/tftflX/£t30 Mr 


05/09/07 


05709/07 


02/01/07 


1320 §> 


I D3. DD UO/U4/U / 


777flAC-f A7(WTA'Jf!i*7 1 1 r"> 

// { OUP iU/UUUU£a/ Mr 


05709/07 


05709/07 


03/04/07 


1321 $ 


1 Q7 QO f\RJCiA tm 


I / /OUOlU/UllUU<to/ Mr 


0571 1 /07 


0571 1/Q7 


03/D4$)7 


1322 $ 


ZOO.D4 UO/U4/0/ 


/ / 76051 / 0000297 MP 


05/14/0? 


05/14/07 


03/04/137 


1323 S 


ftfl It A f\CiH\A IfYI 


r / /6051 0/0000297 MP 


05716/07 


05/16/07 


03/04/07 


1324 $ 


a cc <;n rwj hia mi 
I Kj.OU UdaM/O/ 


/ / 760p 10700001 25 MP 


05709/07 


05709/07 


09/13/06 


1325 $ 


tio./-*i Uoni4/U/ 


777CAC A t\"tmw\A tc tin 

/ / /O0310/0000125 MP 


05/11/07 


05/1 1/0? 


09/1 3/06 


1326 $ 


1 /U.jio Ufc»/U4/U/ 


/ / /DU3i0/U0UUi<co Mr 


05/14/07 


05/14/07 


09/13/06 


1327 $ 


■in a jo ru*;>r\^ m"7 
1 y4.4o UOAj»4Ai / 


777^AC4A7AAAA41C: lln 

// / 605 10/0000 125 MP 


05718/07 


05/18/07 


09/13/06 


1330 $ 


4, lUu.UU Ut3/U4/U/ 


?7'3'CiAK--l n7IWIA'!(Jo lln 

/ / / OUST U / UUUOifcio SfiP 


05715/07 


05/15/07 


02/01/07 


1331 $ 


404. Z4 00/00/0/ 


/ / /D0aU3Q00u0i 10 L.P 


05/27/07 


06/09/07 


08/02/94 


1332 $ 


COflfin A(2HTK/rt"7 

tjou.uu UD/ua/y/ 


/ / /DUouy/uuooii i tr 


05/27/0? 


06/09/07 


10/16/96 


1333 $ 


441.00 06/05/07 


7776051 000000074 CP 


05/27/07 


06/09/07 


10/22/99 


1334 $ 


462.56 Oa/05/07 


v 7TT"*ff>nc A f\ r 5f\f\r\r\t\fc~t i 

/ 7 76051020000067 CP 


05/27/07 


06/09/07 


05/06702 


1335 $ 


odo.84 Od/Ud/U/ 


/ / /6051 0/0000125 CP 


05727/07 


08/09/07 


09/13/06 


1336 $ 


-i oral npt r\& mv: itt"7 

1,382.00 08/05/07 


7776051070000173 CP 


05727/07 


06/09/07 


09/20/06, 


1337 $ 


1,275.68 06-^)5/07 


7776051070000328 CP 


05727/07 


06/09/07 


03/31/07 


1338 $ 


067.07 QQ/0SfQ7 


777605 1 070000360 CP 


05/04/07 


05/14/0? 


05/03/07 


1339 $ 


25,00 06/05/07 


7776051070000270 UP 


04/12/07 


04/12/07 


01/14/07 


1341 $ 


728.00 06/06/07 


7776051070000125 MP 


02/14/07 


02/14707 


09/13/06 


1342 § 


99.77 06/06/07 


7776051070000328 MP 


04/02707 


04/02/07 


03/31/07 


1343 S 


563.13 06/06/07 


7776051070000328 MP 


04/04/07 


04/04/07 


03/31/07 


1344 $ 


5.40 06/07/07 


7776O5Q87OOO0124 MP 


07/28/06 


07/28/06 


09/27/88 


1344 $ 


410.87 06/07/07 


7776050970000154 MP 


07/07/06 


07/07/06 


05/20/97 


1344 $ 


30.42 06/07/07 


7776051070000125 MP 


02/09/07 


02/09/07 


09/13/08 


1344 $ 


24.88 utvw/u/ 


7776051070000125 MP 


02/28/07 


02/28/07 


09/13/06 


1344 $ 


25,12 QofOi/07 


7776051070000125 MP 


03/30/07 


03/30/07 


09/13/08 


1345 $ 




// /DUO lUi WUU^y/ Mr 


05/21/07 


05/23/07 


03/04/07 


1347 $ 


118,78 08/12/07 


7776051070000125 MP 


05/1 8/0? 


05/18/07 


09/13/06 


1348 $ 


236.84 06/12/0? 


7776O510700Q0297 MP 


05/18/07 


05/18/07 


03/04/07 


1350 $ 


840.00 06/12/07 


7776051070000268 MP 


05715707 


05/15707 


02/01/07 


1351 $ 


800.00 06/12/07 


7776051070000270 MP 


04/23/0? 


04/23/07 


01/14/07 


1352 $ 


81.89 08/12/07 


7776051070000294 MP 


03/05/07 


03/05707 


03/02/07 


1353 $ 


563,13 08/12/07 


7776051070000294 MP 


03/07/07 


03/07/07 


03/02/07 


1354 $ 


75O.0O 06/13/07 


7776051000000082 MP 


05723/07 


05723/07 


03/04/00 


1359 $ 


233,60 08/18/07 


7776051070000268 MP 


05/29/07 


05/29/07 


O2/G1/07 


1381 $ 


115.00 08/18/07 


7776051070000256 MP 


05725707 


05/25/07 


01/30/07 


1302 $ 


335.00 06/18/07 


7776051060000112 MP 


05/15/07 


05/1570? 


04/05/06 


1383 $ 


484.24 08/20/07 


7776O5O95000011O CP 


06/10/07 


06/23/07 


08/02/94 


1364 $ 


630,00 08/20/07 


7776050970000111 CP 


06/10/07 


06/23/07 


10/16/96 


1365 $ 


441,00 08/20/07 


7776051000000074 CP 


06/10/07 


06723/07 


10/22/99 


1366 $ 


482.S6 08/20/07 


7776051020000067 CP 


05/10/0? 


06/23/0? 


05/06/02 
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TRRBQE 08-07 WC Paid Reflisler Analysis 
Who Paid How Much 



Amount 




Transaction date 


POS_clafm_ 


Payment_code 


Pmtjrom_date 


Pmt_to_dale 


Oataofjnjuty 


1387 $ 


235.30 


08/20/07 


7778051070000125 


CP 


06/10/07 


08/14/07 


09/1308 


1368 $ 


1,382.00 08/20/07 


7776051070000173 


CP 


06/10/07 


08/23/07 


09/20/06 


1389 $ 


749.19 


06/20/07 


7776051070000270 


CP 


04/24/07 


05/03/07 


01/14/07 


1370 $ 


1,275,68 


06/20107 


7778051870000328 


CP 


06/1 0/07 


06/23/07 


03/31/07 


1372 $ 


1,432.80 06722107 


7776051070000125 


MP 


03/29/07 


03/28/07 


09/13/06 


1373 $ 


49.00 


06/25/07 


7776051060000227 


MP 


04/23/07 


04/23/07 


12/23/05 


1374 $ 


3,189.00 


08/25*7 


7776051070000268 


MP 


05/15/07 


05/15/07 


02/01/07 


1376 5 


118,00 


08/25/07 


7776051070000297 


MP 


06/07/07 


08/07/07 


03/04/07 


1377 $ 


93.00 


06/25/07 


7776051070000125 


UP 


06/06/07 


06/08/07 


08/1 3/06 


1380 $ 


238,84 


06/25/07 


7778O51070OO0297 


UP 


05/30/07 


05/30/07 


03/04/07 


1381 | 


131.32 


08/25/07 


7776051070000268 


MP 


05/31/07 


05/31/07 


02/01/07 


1382 $ 


23654 


06/25/07 


7776O51070O00297 


UP 


05/29/07 


05/29/07 


03/04/07 


1387 I 


411.00 


06/25/07 


7776051070000125 


UP 


11/29/06 


11/28/06 


09/13/06 


1390 | 


emtio 


08/25/07 


7776051070000142 


MP 


05/25/07 


05/25/07 


09/20/08 


1392 $ 


399,00 


06/28/07 


7776051060000055 


MP 


05/29/07 


05/29/07 


05/01/08 


1393 $ 


89.00 


06/28/07 


7776051070000328 


MP 


04/02/07 


04/02/07 


03/31/07 


1398 $ 


489.00 


06/28/07 


7776051070000294 


MP 


03/07/07 


03/07/07 


03/02/07 


1399 $ 


93,00 


06/28/07 


7776051070000125 


MP 


05/09/07 


05/09/07 


09/13/06 


1400 $ 


233,40 


06/28/07 


7776051070000268 


MP 


06/06/07 


08/06/07 


02/01/O7 


1401 $ 


233.40 


06/28/07 


7776051070000268 


MP 


06/07/07 


06/07/07 


02/01/07 


1402 $ 


233.44 


0B/28/D7 


7776051070000288 


MP 


08/1 3/07 


08/13/07 


02/01/07 


1410 ? 


1,138.00 06/28/07 


7778051070000297 


MP 


03/12/07 


03/12707 


03/04/07 


1414 $ 


141.12 


06/2007 


7776051070000242 


MP 


05/01/07 


05/01/07 


01/09/07 


1415 $ 


141,12 


06/28/07 


7776051070000242 


MP 


05/29/07 


05/29/07 


01/09/07 


1419 $ 


48.60 


06/28/07 


7776051070000364 


MP 


05/24/07 


05/24/07 


05/24/07 


1422 $ 


62.S9 


06/28/07 


7776051070000360 


MP 


05/04/07 


05/04/07 


05/03/07 


1424 $ 


420.89 


06/28/07 


7776051070000297 


MP 


03/07/07 


03/07/07 


03/04/07 


1423 $ 


179,32 


06/28/07 


7776051070000142 


MP 


06/08/07 


06/08/07 


09/20/06 


1426 $ 


27,171.75 06/29/07 


7776051040000153 


CM 


05/29/07 


05/29/07 


02/03/04 


1427 $ 


6,350.00 06/29/07 


7776051040000153 


CM 


05/29/07 


05/29/07 


02/03/04 


1428 $ 


85.00 


06/29/07 


777605105000005? 


LP 


06/21/07 


06/21/07 


03/11/05 



Tolil "I" 1151 $ 902.27J.11 



M 


385 $ 


26.22 12/13/06 


7776051070000206 MP 


1 1/28/06 


11/28/06 


11/22/06 


M 


399 $ 


30.00 12/13/08 


7776051070000206 MP 


11/22/06 


11/22/06 


11/22/06 


M 


1067 $ 


32.00 04/20/07 


7776051070000303 MP 


03715/07 


03/15/07 


03/15/07 


M 


1119 $ 


11.25 05/02/07 


7776051070000303 MP 


03715/07 


03/1 5/07 


03/15/07 


M 


1213 $ 


19.31 05/10/07 


7776051070000341 MP 


04/10/07 


04/10/07 


04/10/07 


M 


1066 $ 


35.00 04/20/07 


7776051070000302 MP 


03/16707 


03/16/07 


03/16/07 


M 


1115 $ 


11.25 05/02/07 


7776051070000302 MP 


03/16/07 


03/16/07 


03/16/07 


M 


1136 $ 


131.00 05/02/07 


7776051070000302 MP 


03/16/07 


03/16/07 


03/16/07 


M 


1136 $ 


(131.00) 06/04/07 


7776051070000302 VO 


03/16/07 


03/16/07 


03/16/O? 


M 


679 $ 


28.05 02/06/07 


7776051070000248 MP 


01/19/07 


01/19/07 


01/19/07 


M 


940 $ 


28.05 03/28/07 


7776051070000248 MP 


01/19/07 


01/19/07 


01/19/07 


M 


1403 $ 


194.64 06/28/07 


7776051070000365 MP 


06/07/07 


08/07/07 


05/21/07 


M 


1404 S 


209.20 06/28/07 


7776051070000365 MP 


06/08/07 


06708707 


05/21/07 


M 


1405 $ 


209.20 06/28/07 


7776051070000365 MP 


06/11/07 


06/11/07 


05/21/07 


M 


1406 $ 


243.10 06/28/07 


7776051070000365 MP 


06/13/07 


08/13/07 


05/21/07 


M 


1411 $ 


57.24 06/28/07 


7776051070000365 MP 


05/21/07 


05/21/07 


05/21/07 


M 


268 $ 


31.00 11/30/06 


7776051070000199 MP 


11/02/06 


11/02/06 


11/02/06 


M 


1255 $ 


108,00 05/17/07 


7776051070000330 MP 


04/06/07 


04/06/07 


03/30/07 


M 


183 $ 


34.00 11/01/06 


7778051070000177 MP 


10/1306 


10/13/08 


10/13/06 


M 


498 $ 


31.00 01/03/07 


7776051070000177 MP 


12/08/06 


12/08/06 


10/13/08 


M 


669 $ 


489.00 02/05/07 


7776051070000177 MP 


12/13/06 


12/13/06 


10/13/06 


M 


101 $ 


205,00 10/12/06 


7776051060000015 MP 


07/07/06 


07/07/08 


11/18/05 


M 


44 $ 


197.20 10*4/06 


7776051060000017 MP 


09/11/06 


09/11/06 


06/024)6 


M 


62 $ 


472.24 10/08/06 


7776051060000017 MP 


08/28/06 


OB/31/06 


06/02/06 


M 


71 $ 


490.00 10/09/06 


7776051060000017 MP 


06/16/06 


06/16/06 


08/02/06 


M 


72 $ 


117.00 10/09/08 


7776051060000017 MP 


07/10/06 


07/10/08 


06/02/06 


M 


76 1 


1,969.45 10/09/06 


7776051060000017 MP 


07/06/06 


07/08/06 


08/02/66 


M 


145 S 


489.00 10/26/06 


7776051060000017 MP 


08/1 2/08 


06/12/06 


06/02/06 


M 


151 t 


442.80 10/26/08 


7776051060000017 MP 


07/28/06 


09/25/06 


06/02/06 


M 


152 $ 


262,88 10/26/06 


7778051060000017 MP 


09/18/06 


09/20/06 


OB/02/06 


M 


282 S 


46,96 11/30/06 


7776051060000017 MP 


07/08/06 


07/06/06 


06/02/06 


M 


359 $ 


311.36 12/12/06 


7776051080000017 MP 


10/021)6 


10/04/06 


06/02/06 


M 


360 * 


1,070,80 12/12/09 


7776051060000017 MP 


07/12/06 


07/20/06 


0S/D2/QB 


M 


381 $ 


762,80 12/12/06 


7776051060000017 MP 


07/25/08 


08/25/06 


06/02*6 


M 


362 $ 


384.00 12/12/06 


7776051060000017 MP 


08/01/06 


08/02/06 


08/02/08 


M 


405 $ 


078.60 12/13/06 


7776051060000017 MP 


08/07106 


08/18/08 


06/02/06 


M 


412 S 


8,288.00 12/14/08 


7776051060000017 MP 


07/06/06 


07/08/08 


08/02/06 


M 


422 $ 


2,160.00 12/14/06 


7778051060000017 MP 


07/06/06 


07/06/08 


06/02/06 


M 


511 $ 


2,063.60 01/04/07 


7776051060O00O17 MP 


07/08106 


07/06/06 


08/02/08 


M 


1017 S 


1,008.00 04/12707 


7778051060000017 MP 


07/06/06 


07/06/06 


0e/02/08 


M 


1019 $ 


76,00 04/13/07 


7779051060000017 MP 


08/04/08 


08/04/08 


08/02/08 


M 


1164 $ 


61.00 05/07/07 


7776051070000344 MP 


04/12/07 


04/12707 


04/12/07 


M 


1117 $ 


114,30 05/02/07 


7776051070000292 MP 


02/27/07 


02/27/07 


02/08/07 


M 


1134 $ 


90,00 05*2/07 


777B051070OOO292 MP 


02/27/07 


02/27/07 


02/08/07 


M 


1134 $ 


(90,00) 08/04/07 


7776051070000292 VO 


02/27/07 


02/27/07 


02/06107 


M 


1084 $ 


30.00 04/20/07 


7776051070000309 MP 


03/08/07 


03/06/07 


03/06/07 


M 


109 $ 


30,00 10/12/06 


7776051070000146 MP 


09/22/06 


09/22/08 


09/22/06 


M 


820 $ 


62.00 01/25/07 


7776051070000246 MP 


01/08/07 


01/08/07 


01/08/07 
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TRRBOE CM? WC Paid Register Analysis 
Who Paid How Much 



LT sSa&us 


Check Amount 


TfansKtion_clale 


PDS_efaim_ PaynMrfcoda 


PratJ/om_dato 


PmUo** 


a 0a1e_of_Injury 


M 


394 $ 


250.00 12/13/06 


7776051070000202 MP 


10/25/06 


10/25/08 


10/25/08 


M 


413 $ 


545.00 12/14/06 


7776OS1O70OO02O2 MP 


10/25/06 


10/2 5/06 


10/25/06 




510 5 


979 84 01/04/07 


7778051070000202 MP 


10/25/06 


10/25/06 


10/25/08 


M 


1050 $ 


68.40 04/1 8/07 


7776051070000202 MP 


10/25/06 


10/25/06 


10/25/08 


M 


875 $ 


22.40 03/15707 


7776051076000254 MP 


01/18/07 


01/18/07 


01/18/07 




81 $ 


ioe.24 tomm 


77760S10i0000051 MP 


07/07/08 


07/07/06 


05/28/08 


M 


83 $ 


209.28 wmm 


7(76051060000051 MP 


07/31/06 


07/31/06 


OS/26/06 


M 


80 $ 


485.18 10/09/06 


7776051000000052 MP 


OW02/08 


08/03/08 


08/02/06 


M 


98 $ 


710.88 10/11/06 


7776051080000052 MP 


08/06/06 


08/10/06 


08/02/06 




89 i 


855.52 10/11/06 


7776051060000052 MP 


08/1 8/08 


08/18/06 


06/02/06 


M 


108 $ 


60,80 10/12/06 


7778O51O8OO06052 MP 


07/24/08 


07/24/08 


06/02/08 


M 


114 $ 


550.00 10/12/08 


7776051060000052 MP 


07/12/08 


07/12/06 


06/82/06 


M 


144 $ 


489.00 10/28/08 


777«O5108000O0S2 MP 


08/08/06 


08/08/08 


66/02/06 


M 


168 $ 


60.80 10/31/06 


7776051060000052 MP 


08/11/06 


09/11/06 


06/02/06 


M 


180 $ 


113.00 11/01/08 


7776051080000052 MP 


06/12/08 


06/12/06 


06/02/08 


M 


181 $ 


80.00 11/01/08 


7776051066000052 MP 


07/17/06 


07/17/06 


08/02/06 


M 


287 $ 


30.00 11/30/08 


7776O51O60000O52 MP 


08/02/08 


06/02/06 


06/02/06 


M 


290 $ 


900.00 12/01/08 


7778051060000052 MP 


07/11/06 


07/11/06 


06/02/06 


M 


292 $ 


672.78 12/01/08 


7776051060000052 MP 


07/11/06 


07/11/06 


06/02/06 


M 


378 $ 


960.00 12/12/08 


7776O5106OOO0052 MP 


07/1 1/06 


07/11/08 ' 


06/02/06 


M 


423 $ 


27.27 12/14/06 


7776051060000052 MP 


07/11/06 


07/24/06 


06/02/06 


M 


646 $ 


7,293.60 01/30/07 


7776051060000052 MP 


07/1 1/08 


07/11/06 


06/02/06 


M 


697 $ 


602.00 02/14/07 


7776051080000052 MP 


07/26/06 


07/28/06 


06/02/08 


M 


793 $ 


127.00 03/05/07 


7776051060000051 MP 


07/18/06 


07/18/06 


05/26/06 


M 


1290 $ 


34.38 05/24/07 


7776051060000051 MP 


07/11/06 


07/24/08 


05/26/06 


M 


1292 $ 


78.00 05/24/07 


7776051080000051 MP 


08/14/06 


08/14/06 


05/26/06 


M 


497 $ 


30.00 01/03/07 


7776O51O70OO0221 MP 


11/30/06 


11/30/06 


11/30/06 


M 


700 $ 


9.71 02/16/07 


7776051070000221 MP 


12/05/06 


12/05/06 


11/30/06 


M 


1120 $ 


103.14 05/02/07 


7776051070000310 MP 


03/1 9/07 


03/18/07 


03/19/07 


M 


1121 $ 


48.60 05/02/07 


7776051070000310 MP 


03/21/07 


03/21/07 


03/19/07 


M 


1137 $ 


205.00 05/02/07 


7776051070000310 MP 


03/18/07 


03/19/07 


03/19/07 


M 


1137 $ 


(205.00) 08/04/07 


7776051070000310 VO 


03/19/07 


03/19/0? 


03/19/07 


M 


1138 $ 


90.00 05/02/07 


7776051070000310 MP 


03/21/07 


03/21/07 


03/19/07 


M 


1130 $ 


(90.00) 06/04/07 


7776051070000310 VO 


03/21/07 


03/21/07 


03/18/07 


M 


216 S 


30.00 11/07/08 


7776051070000182 MP 


10/23/06 


10/23/06 


10/23/06 


M 


759 $ 


191.00 03/02/07 


7776051060000284 MP 


08/11/05 


08/11/05 


07/28/05 


M 


874 S 


41.00 03/1 5/07 


7776051060000284 MP 


09/01/05 


09/01/05 


07/28/05 


M 


700 $ 


16.49 02/16/07 


7776051070000267 MP 


02/05/07 


02/06/07 


02/05/07 


M 


730 $ 


24.79 02/21/07 


7776051070000267 MP 


02/1 4/07 


02/14/07 


02/05/0? 


M 


762 $ 


194.64 03/02/07 


7776051070000267 MP 


02/14/07 


02/14/07 


02/05/07 


M 


814 $ 


159.04 03/09/07 


7776051070000267 MP 


02/1 9/07 


02/19/07 


02/05/07 


U 


856 $ 


118.76 03/13/07 


7776051070000267 MP 


02/22/07 


02/22/07 


02/05/07 




857 $ 


77.80 03/1 3/07 


7776051070000267 MP 


02/23/07 


02/23/07 


02/05/07 


u 


858 $ 


38.88 03/13/07 


7776051070000267 MP 


02/26/07 


02/26/07 


02/05/07 


u 


S11 $ 


32.00 03/27/07 


77760S1O70OOO267 MP 


02/05/07 


02/05/07 


02/05/07 


u 


258 $ 


45.60 11/30/08 


7776051050000040 MP 


04/08/05 


04/08/05 


04/08/05 


M 


601 $ 


62.00 01/24/07 


7776051070000246 MP 


01/08/07 


01/08/07 


01/08/07 


M 


52 $ 


19.10 10/05/06 


7776051070000147 MP 


09/22/08 


09/22/06 


09/21/06 


M 


118 $ 


38.72 10/18/06 


7776051070000147 MP 


10/05/06 


10/05/06 


09/21/06 


M 


398 $ 


489.00 12/13/08 


7776051070000147 MP 


11/28/06 


11/28/06 


09/21/06 


y 


502 $ 


194.64 01/03/07 


7776051070000147 MP 


12/07/08 


12/07/06 


09/21/06 


M 


567 $ 


44.65 01/18/07 


7776051070000147 MP 


11/28/06 


11/28/06 


09/21/06 


m 


940 $ 


13.72 03/28/07 


7776051070000147 MP 


03/14/07 


03/16/07 


09/21/06 


M 


1122 $ 


345.39 05/02707 


7776051Q70O0O304 MP 


03/14/07 


03/14/07 


03/14/07 


M 


1139 $ 


131.00 05/02/07 


7776051070000304 MP 


03/14*7 


03/14/07 


03/14/07 


M 


1139 $ 


(131.00) 06/04/07 


7776051070000304 VO 


03/14/07 


03/14/07 


03/14/07 


M 


1199 $ 


6.75 05/10/07 


7776051070000304 MP 


04/30/07 


04/30/0? 


03/14/07 


M 


1214 $ 


65.10 05/10/07 


7776051 070000304 MP 


O4/3CV07 


04/30/07 


03/14/07 


M 


334 $ 


88.00 12/08/06 


7776051070000194 MP 


10/27/06 


10/27/06 


10/28/06 


M 


344 $ 


236,88 12/11/06 


7776051070000194 MP 


11/10/08 


11/10/08 


10/28/06 


M 


375 $ 


721.68 12/12/06 


7776051070000194 MP 


11/01/06 


11/08/08 


10/28/06 


M 


417 S 


512.76 12/14/08 


7776051070000194 MP 


11/17/06 


11/22/08 


10/26/08 


M 


420 $ 


396.00 12/14/06 


7776051070000194 MP 


11/14/08 


11/15/06 


10/26/06 


M 


445 $ 


437.70 12/21/06 


7776051070000194 MP 


11/2*06 


11/27/06 


10/2WK 


M 


654 » 


237.00 01/31/07 


7778651070000194 MP 


1001/06 


10/31/08 


10/28/08 


M 


1290 S 


48.51 05/24/07 


7776051070000194 MP 


10/27/06 


10/27/06 


10/28/06 


(.1 


148 $ 


30.00 10726/06 


7778051060000054 MP 


06/1 2/08 


06/12/08 


06/12.00 


M 


700 s 


37.93 02/16/07 


777605107OO0O272 MP 


0101/07 


01/31/07 


01/01/0? 


M 


1412 S 


171.11 08/28/07 


7776051070000367 MP 


05/23*)/ 


05/2310? 


05/23/07 


M 


1397 $ 


60.00 06/28/07 


7778051070000385 MP 


06/13437 


06/13/0? 


08/1 2«7 


M 


545 $ 


524.00 01/12/07 


777SO51O7OOG0234 MP 


12/05/06 


12/05/08 


12/Q8/DB 


M 


670 $ 


250,00 01/19/07 


7778051070000234 MP 


12/05/08 


12/05106 


12/05/08 


M 


825 $ 


401.92 01/26/07 


777OC510.' 0000234 MP 


12/05/06 


12/05/06 


12/05/06 


M 


182 $ 


250.00 11/01/06 


7776051070000139 MP 


09/18/06 


09/1 a/os 


09/1 MM 


M 


238 $ 


450.56 11/21/06 


7778051070000139 MP 


09/18/06 


09/18106 


owia/oe 


M 


668 $ 


22.40 02/08/07 


7778051070000139 MP 


09/1 806 


00/18/00 


09/18/06 


M 


898 $ 


377.80 02715/07 


7778061070000281 MP 


01/19/07 


01/19/07 


01/19/07 


M 


1282 $ 


250.00 05/21/07 


7776051070000261 MP 


01/19/07 


01/19/0? 


01/1807 


M 


1065 $ 


30.00 64/20/07 


77780510700002S3 MP 


03/20/07 


03/20107 


02/01/07 


M 


1123 $ 


103.14 08/02/07 


7776051070000293 MP 


03/21/07 


03/21/07 


02/01/07 
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TBBBOE OB4J7 WO Pais! Register Analysis 
Who Paid How Much 



LTjslatus 


Check Amount 


Tf3nsactton_di3l 


e PDS_clalm_ Paymenf_code 


Pmt_from_date 


PmlJo_<ta 


s DatejWTJ 


M 


1140 $ 


90,00 G5/G2/G7 


7778051070000293 MP 


03/21/07 


03/21/07 


02/01/07 


U 


1140 $ 


(90.00) 06/04/07 


7776051070000293 VO 


03/21/07 


03/21/07 


02/01/07 


M 


1215 $ 


103.14 05/10/07 


7776051070000293 MP 


04/04/07 


04/04/07 


02/01/07 


M 


1355 S 


25.00 OS/1 3/07 


7776O510700O0293 MP 


05/23/07 


05/23/07 


02/01/07 


M 


1388 $ 


563.13 00/25/07 


7776051070000293 MP 


05/23/07 


05/23/07 


02/01/07 


M 


141 $ 


28.80 10/26/06 


7776051060000083 MP 


04/08/06 


§4/05/08 


§4/05/06 


M 


38 $ 


9-25 09/2B/0B 


7778051070000132 MP 


QW 18/08 


0B/16/0B 


09/08108 


M 


52 S 


31,66 10/05/08 


7776051070000132 MP 


09/25/08 


09/25/06 


09/08/08 


M 


100 $ 


15.50 10/12/08 


7776051070000132 MP 


10/03/08 


10/03/08 


09/08/06 


M 


110 5 


30.00 10/12/06 


7778O5107O0OOI32 MP 


08/13/06 


08/13/08 


09/08/08 


M 


1290 $ 


55,64 OS/24/07 


7776051070000187 MP 


10/30108 


10/31/06 


10/30/06 


M 


318 $ 


46,06 12/08/00 


7778051060000105 MP 


05/04/08 


05/04/08 


02/16*18 


M 


319 $ 


710.00 12/06/06 


7778051060000105 MP 


05/05/08 


05/05/08 


02/18/06 


M 


346 $ 


90.00 12/12/06 


7776051080000105 MP 


08/11/08 


08/11/08 


02/1 8/06 


M 


1216 $ 


231.09 05/10/0? 


7776051070800340 MP 


04/11/07 


04/11/07 


04/1107 


M 


269 $ 


30.00 11 £30/03 


7776051070000197 MP 


10/24/08 


10/24/08 


10/18/06 


M 


567 $ 


33.01 01/18/07 


7776051070000197 MP 


11/03/06 


11/03/08 


10/1808 


M 


700 $ 


9.71 02/16/07 


7776051070000197 MP 


10724/06 


10/24/08 


10/18/06 


M 


1165 $ 


147.00 05/07/07 


7778051070000343 MP 


04/12/07 


04/12/07 


04/12/07 


M 


1217 $ 


103.14 05/10/07 


7776051070000343 MP 


04/12/07 


04/12/07 


04/12/07 




1239 $ 


831.00 05/14/07 


7776051070000343 MP 


04/18/07 


04/23/07 


04/12/07 


M 


1240 S 


311.24 05/14/07 


7776051070000343 MP 


04/24/07 


04/25/07 


04/12/07 


M 


1413 $ 


237.84 06/28/07 


7776051070000383 MP 


05/22/07 


05/22/07 


05/22/07 


M 


1218 $ 


85.70 05/10/07 


7776051070000349 MP 


04/27/07 


04/27/07 


04/27/07 


M 


1328 $ 


0.87 06/04/0? 


7776051070000349 MP 


04/27/07 


04/27/07 


04/27/07 


M 


1394 $ 


30.00 08/2807 


7776051070000340 MP 


04/27/07 


04/27/07 


04/27/07 


M 


1219 $ 


19.31 05/10/0? 


7778051070000329 MP 


04/02/07 


04/02/07 


04/02/07 


M 


1254 $ 


83.00 05/17/07 


7778051070000329 MP 


04/13/07 


04/13/07 


04/02/07 


M 


1183 $ 


489.00 05/07/0? 


7776051070000337 MP 


04/19/07 


04/19/07 


04/09/07 


M 


1220 ? 


103.14 05/10/07 


77760S1070000337 MP 


04/12/07 


04/12/07 


04/09/07 




1245 $ 


191.00 05/15/07 


7776051070000337 MP 


04/24/07 


04/24/07 


04/08/07 




1391 $ 


32.00 06/27/07 


7776051070000337 MP 


04/11/07 


04/11/07 


04/09/07 


M 


263 $ 


489.00 11/30/06 


7776051070000180 MP 


1 1/08/06 


11/08/06 


10728/06 


M 


352 $ 


30.00 12/12/06 


7776051070000180 MP 


10/30/06 


10/30/06 


10/28/06 


M 


1148 $ 


18.68 05/03/07 


7776051070000345 MP 


04/05/07 


04/12/07 


04/04/07 


M 


1199 $ 


S.30 05/10/07 


7776051070000345 MP 


04/12/07 


04/12/07 


04/04/07 


M 


1222 $ 


70.58 05/10/07 


77760S1070000345 MP 


04/12/07 


04/12/07 


04/04/07 




1223 $ 


103.14 05/10/07 


7776051070000345 MP 


04/05/07 


04/05/07 


04/04/07 




499 $ 


70.00 01*33/0? 


7778051070000207 MP 


1 1/20/OB 


11/20/06 


11/20/06 


M 


730 $ 


32.56 02/21/07 


7776051070000207 MP 


02/13/07 


02/14/07 


11/20/06 




758 $ 


27.38 03/024)7 


7776051 070000207 MP 


02/17/07 


02/17/07 


11/20/06 


M 


865 $ 


34.00 03/14/07 


7776051070000291 MP 


02/13/07 


02/13/07 


02/13/07 




887 $ 


159.08 03/22/07 


7776051070000291 MP 


02/28/137 


02/28/07 


02/13/07 


M 


917 $ 


198.00 03/27/07 


7776051070000291 MP 


02/26/07 


02/26/07 


02/13/07 




924 $ 


159.08 03/27/07 


7778051070000291 MP 


03/08/07 


03/08/07 


02/13/07 


M 


932 $ 


118.68 03/27/07 


7776051070000291 MP 


03/07/07 


03/07/07 


02/13/07 


M 


934 $ 


318.08 03/27/07 


7776051070000291 MP 


03/01/07 


03/05/07 


02/13/07 




956 $ 


194.64 04/Q2/07 


7776051070000291 MP 


02/22/07 


02/22/07 


02/13/07 


M 


1027 S 


116 72 04/13/07 


7776051070000291 MP 


03/14/07 


03/14/07 


02/13/07 


M 


1035 $ 


118.72 04/13/07 


7776051070000291 MP 


03/21/07 


03/21/07 


02/13/07 


M 


1082 $ 


155.60 04/23/07 


7776051070000291 MP 


03/26/07 


03/26/07 


02/13/07 


M 


1083 $ 


116.72 04/23/07 


7776051070000291 MP 


03/28/07 


03/28/07 


02/13/07 


H 


10S4 $ 


395.96 04/23/07 


7776051070000291 MP 


04/02/07 


04/04/0/ 


02/13/07 


M 


1124 $ 


65.70 05/02/07 


7776051070000291 MP 


03/27/07 


03/27/07 


02/13/07 


M 


1125 $ 


114 30 05/02/07 


7776051070000291 MP 


03/13/07 


03/13/07 


02/13/07 


M 


1132 $ 


114.30 OS/02/07 


7776051070000291 MP 


02/23/07 


02/23/07 


02/13/07 


M 


1141 $ 


(90.00) 05/02/07 


77760S1O7OO00291 MP 


03/27/07 


03/27/07 


02/13/07 


M 


1141 $ 


80.00 08/04/07 


7778051070000291 VO 


03/27/07 


03/27/07 


02/13/07 


M 


1142 $ 


(90.00) 05/02/07 


7778051O7000O2B1 MP 


03/13/07 


03/13/07 


02/13/07 


M 


1142 $ 


90.00 08/04/07 


7778051070000281 VO 


03/13/07 


03/13/07 


02/13/07 


M 


1155 $ 


194.52 05/04/07 


7776051070000291 MP 


04/09/07 


04/09/07 


02/13/07 


M 


1349 $ 


131.40 06/12/07 


7778051070000291 MP 


03/12/07 


04/09/07 


02/13/07 


M 


157 $ 


11.81 10/30/08 


77760S107000017B MP 


10/13/08 


10/13/06 


10/13/08 


M 


184 $ 


30.00 11/01/06 


7776051070000178 MP 


10/13/06 


10/13/08 


10/13/06 


M 


414 $ 


52.00 12/14/00 


7776051070000208 MP 


11/17/08 


11/17/06 


11/17/08 


M 


1221 $ 


114.30 05/10/07 


7778051070000333 MP 


04/02/07 


04/02/07 


04/02/07 


M 


288 $ 


23.32 12/01/08 


77780510700002(3 MP 


11/17/06 


11/17/08 


11/17/08 


M 


270 $ 


60.00 11/30/06 


7776051070000191 MP 


10/31/06 


10/31/08 


10/30/06 


M 


1416 $ 


25.20 08/28/07 


77/6051070000358 MP 


05/11107 


05/11/07 


05/10/07 


M 


567 $ 


8 28 01/18/07 


7776051070000240 MP 


01/0807 


01/08/07 


01/08/07 


m 


602 $ 


68.00 01/24/07 


7776051070000240 MP 


01/08/07 


01/0907 


01/08/07 


M 


245 $ 


52.00 11/27/08 


7776051070000200 MP 


11103/08 


11/03*6 


maom 


M 


272 $ 


489.00 11130/06 


7778051070000200 MP 


1 1/08106 


11/08/08 


OS/20/08 


M 


419 $ 


194.64 12/14/06 


7778051070000200 MP 


11/1806 


11/1 SOS 


03/20/08 


M 


586 $ 


424.00 01/24/07 


7778051070000200 MP 


01/02107 


01102/07 


09/20/06 


M 


509 $ 


489,00 01/24/07 


7T780S1O7OOOO2OQ MP 


01/04/07 


01/04/07 


09/20/08 


M 


©03 $ 


786.70 01/24/07 


7778051070000200 MP 


1V27B8 


11/30BB 


09/20/06 


M 


604 $ 


778.10 01/24/07 


7778051070000200 MP 


12/04B8 


12/07/00 


09120/08 


M 


60S $ 


389.08 01124/07 


7778051070000200 MP 


12/11*6 


12/13KW 


08/20/08 


M 


609 $ 


516.04 01/24/07 


7776051070000200 MP 


1 mo/oa 


11/22106 


o«2«wb 
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IRRBOE 06 07 WC Paid Rajister Analysis 
Who Paid H»v Much 



LT_status 


Check Amours! 


Transatflon da: 


te PDS_efaim_ Payment_code 


Pmtjrom date 


PmtJo_daia 


t!ale_ol injuty 


M 


882 $ 


80.00 02/05/07 


7776051070000200 MP 


01/23/07 


01/23/07 


09/20/06 


M 


682 $ 


32.00 02/09/07 


7776051070000200 MP 


01/02/07 


01/02/07 


09/20/06 


M 


701 1 


90,00 02/16/07 


777605 1070000200 MP 


01/09/07 


01/09/07 


06/20/08 


M 


883 $ 


90.00 04/04/07 


7776051070000200 MP 


03/20/07 


03/20/07 


09/20/06 


M 


840 $ 


70.19 03/28107 


7776051070000238 MP 


01/03/07 


01/03/07 


01/O3/O7 


M 


1236 S 


125.60 05/11/07 


77780S1020OO0347 UP 


01/15/02 


01/15/02 


01/15/02 


M 


871 $ 


30.00 02/08/07 


7776051070000250 UP 


01/18/07 


01/18/07 


01/12707 


M 


§79 $ 


28.70 02/06/07 


7/780513/0000250 MP 


01/20/07 


01/23/07 


01/12/07 


U 


840 $ 


29.70 03/28/07 


7776051070000250 MP 


01/20/07 


01/23/07 


01/12/07 


M 


700 $ 


24.65 02/16/07 


7776051070000167 MP 


10/03/08 


10/03/08 


09/28/08 


M 


1224 f 


114.30 05/10/07 


7776051070000352 MP 


04/30/07 


04/30/07 


04/30/07 


M 


13S5 f 


159.00 08/28/07 


7776051070000352 MP 


04/30/07 


04/30/07 


04/30/07 


M 


1417 $ 


114.30 06/28/07 


7776051070000352 MP 


05/08/07 


05/08/07 


04/30/07 


M 


567 $ 


70.19 01/18/07 


7776051070000239 MP 


01/05/07 


01/05/07 


01/05/07 


M 


809 $ 


90 00 03/09/07 


7776051050000152 MP 


09/01/06 


08/01/06 


12/10/04 


M 


1127 | 


65.70 05/02/07 


7776051070000318 MP 


03/26/07 


03/26/07 


03/26/07 


M 


1144 I 


205.00 05/02/07 


7776051070000318 MP 


03/28/07 


03/28/07 


03/26/07 


M 


1144 $ 


(205.00) 06/04/07 


7776051070000318 VO 


03/26/07 


03/26/07 


03/26/07 


M 


122S J 


65.70 05/10/07 


7776051070000318 MP 


04/03/07 


04/03/07 


03/26/07 


M 


1304 $ 


30.00 05/25/07 


7776051070000318 MP 


03/28/07 


03/26/07 


03/26/07 


M 


333 $ 


38.00 12/08/08 


7776051070000195 MP 


10/20/06 


10/20/06 


10/20/06 


M 


587 5 


16.64 01/18/07 


7776051070000195 MP 


11/03/06 


11/03/08 


10/20/06 


M 


700 $ 


24.98 02/16/07 


7776051070000195 MP 


10/20/06 


10/20/06 


10/2OO8 


M 


576 $ 


48.06 01/19/07 


7776051070000236 MP 


12/20/08 


12/20/06 


12/20/06 


M 


1418 $ 


70.83 06/28/07 


7776051070000375 MP 


05/31/07 


05/31/07 


05/31/07 


M 


1022 S 


558.72 04/13/07 


7776051070000316 MP 


03/02/07 


03/02/07 


03/02/07 


M 


1182 S 


22.40 05/07/07 


7776051070000316 MP 


03/02/07 


03/02/07 


03/02/07 


M 


1396 $ 


30.00 06/28/07 


7776051070000351 MP 


04/30/07 


04/30/07 


04/30/07 


M 


135 $ 


402.58 10/25/06 


7776051070000119 MP 


07/28/06 


07/28/06 


07/28/06 


M 


108 $ 


521.00 10/12/08 


7776051070000135 MP 


09/16/06 


09/21/06 


09/15/06 


M 


616 $ 


41.00 01/25/07 


7776051070000135 MP 


10/23/06 


10/23/06 


09/15/06 


M 


617 $ 


139.00 01/25/07 


7776051070000135 MP 


10/02/06 


10/02/06 


09/15/08 


M 


738 $ 


135.00 02/23/07 


7776051070000135 MP 


10/02/06 


10702/06 


09/1 s«e 


M 


740 J 


51.00 02/23/07 


7776051070000135 MP 


10/23/06 


10/23/06 


09/15/06 


M 


1386 $ 


370.00 06/25/07 


7776051070000135 MP 


10/02/06 


10/02706 


09/15/06 


M 


700 $ 


103.26 02/16/07 


7776051050000033 MP 


02/01/07 


02/08/07 


03/04/05 


M 


S84 * 


106.00 04/04/07 


7776051050000033 MP 


02/16/07 


02/1 6/07 


03/04/05 


M 


13S7 S 


136.00 06/18/07 


7776051050000033 MP 


03/13/07 


03/13/07 


03/04/05 


M 


1371 $ 


639.18 06/22/07 


7776051050000033 MP 


03/15/07 


03/21/07 


03/04*5 


M 


38 $ 


42.51 09/28/06 


7776051070000134 MP 


09/12/06 


09/12/06 


09/1 2/06 


M 


52 $ 


24.78 10/05/06 


7776051070000134 MP 


09/25/06 


09/25/06 


08/1 2/06 


M 


444 S 


890.10 12/21/06 


7776051070000134 MP 


11/24/06 


11/30/06 


09/12/06 


M 


447 $ 


543.60 12/21/06 


7776051070000134 MP 


12/04/06 


12/06/06 


08/12/08 


M 


504 $ 


875.28 01/03/07 


7776051070000134 MP 


12/08/06 


12/14/06 


09/12/06 


M 


517 $ 


194.52 01/08/07 


7776051070000134 MP 


12/18/08 


12/18/06 


09/1 2/08 


M 


143 $ 


63.00 10/26/06 


7776051070000170 MP 


09/28/06 


09/29/08 


09/28/06 


M 


627 $ 


27.17 01/30/07 


77760510700O0237 MP 


01/16/07 


01/18/07 


120006 


M 


670 $ 


489.00 02/05/07 


7776051070000237 MP 


01/18/07 


01/1 8/07 


12/20/06 


M 


672 $ 


32.00 02/05/07 


7776051070000237 MP 


01/16/07 


01/16/07 


12/20/06 


M 


1244 $ 


115.00 05/15/07 


7776051070000335 MP 


04/09/07 


04/09/07 


0309/07 


M 


1295 $ 


1,761.20 05/24/07 


7776051070000335 MP 


05/01/07 


05/01/07 


03/29*7 


M 


1302 $ 


143.00 05/25/07 


7776051070000335 MP 


04/09/07 


04/09/07 


03/29/07 


M 


1329 $ 


136.26 06/04/07 


7776051070OO0335 MP 


04/02/07 


04/02/07 


03/29/07 


M 


1346 $ 


105.37 06/12/07 


7776051070000335 MP 


05/23/07 


05/23/07 


03/29/07 


M 


1360 $ 


194.68 06/18/07 


7770051070000335 MP 


05/22/07 


05/22/07 


03/29/07 


M 


1378 $ 


357.00 06/25/07 


7776051Q/0OO0335 MP 


05/29/07 


05/31/07 


03/29/07 


M 


1379 $ 


473.88 06/28/07 


7776051070000335 MP 


06/01/07 


06/04/07 


03/29/07 


M 


1407 $ 


236.84 06/28/07 


7776051070000335 MP 


06/1 3/07 


08/13/07 


03/29/07 


M 


1408 $ 


197.96 06/28/07 


7776051070000335 MP 


08/11/07 


06/11/07 


03/29/07 


M 


1409 f 


167.88 06/28/07 


7776051070000335 MP 


06/08/07 


06/08/07 


03/29/07 


M 


400 $ 


81.00 12/13/06 


7776051070000215 MP 


11/17/06 


11/17/06 


11/17/06 


M 


564 $ 


685.00 01/16/07 


7776051070000215 MP 


11/21«6 


11/27/08 


11/17/06 


M 


658 $ 


85.00 02/02/07 


7778051070000215 MP 


12/13/06 


12/13/06 


11/17*0 


M 


775 $ 


85.00 03/05/07 


7776051070000215 MP 


01/21107 


01/23/07 


11/17/06 


M 


807 $ 


171.00 03/27/07 


7776051070000215 MP 


12/18436 


12/18/00 


11/17/06 


M 


700 $ 


23.32 02/16/07 


7778051070000276 MP 


02/01/07 


02/01/07 


02/01*7 


M 


992 $ 


280.00 04/05/07 


7776051070000285 MP 


03/27O7 


03/27/07 


02/23*7 


M 


1073 $ 


108.00 04/23/07 


7776O5107O0O0285 MP 


03/08/07 


03/06/07 


0253/07 


M 


1131 $ 


65.70 05/02/07 


7776051070000285 MP 


02/23107 


02/23/07 


02/23107 


M 


1160 $ 


105.00 05/07/07 


7776051070000265 MP 


04/17/07 


04/17/07 


02/23*7 


M 


1192 $ 


1,148.20 05/09/07 


7776051070000285 MP 


02/27/07 


02/27/07 


02/23/07 


M 


1375 S 


105.00 06/25/07 


7778051070000285 MP 


25/29*7 


05/29/07 


02/23*7 


M 


198 $ 


18.51 11/07« 


7776051070000198 MP 


11/01/08 


11/01/08 


11/01*6 


M 


288 S 


101J1 12/01/08 


7776051070000198 MP 


11/09/08 


11/09/06 


11/01/08 


M 


353 $ 


121.00 12/12/06 


7776051O7O000198 MP 


11/01/06 


11/01/08 


1MQ1/06 


M 


408 $ 


428.00 12/13/08 


7776051070000198 MP 


11/15706 


11/24/08 


11/01/06 


M 


487 $ 


194.45 12/29/06 


7778051 070000198 MP 


11/27/06 


11/27/06 


11/01/08 


\\ 


320 $ 


268.12 12/06/06 


7778051070000192 MP 


11/03/06 


11/03108 


10/28/08 


« 


915 $ 


510.72 0307/07 


7778O51O7O000287 MP 


02/14/07 


02/14/07 


02/14*7 


* 


1080 $ 


21.60 04/20/07 


7776051070000287 MP 


02/14/07 


02/14/07 


02/14*7 
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TRRBOE 08-0? WC Pali Reflisler Analysis 
Who Paid How Much 



LT status 


Check___ Amount Transaction_date 


r Uo_.CI8IITi___ raymeiil_COu Q 


Pmt m from„date 


Pmt_lo_date 


uate_oi_tn|ury 


M 


1258 $ 


250.00 05/1 7/07 


l //OUaiU/UUUUjCOf Mr 


02/1 4/07 


02/14/07 


02/1 4437 


m 


589 $ 


518.00 01/19/07 


/ / / oU0 i VfUUUVstAj Mr 


12/12/06 


12/12706 


12/12/06 




§72 $ 


751.38 01/19/07 


/ / /ouOIU/UUUUiCJa Mr 


12/12/08 


12/12/06 


12/124)6 


M 


592 $ 


34.80 01/24/07 


777ftA<£ 1 A7AAAn9'*'i mp 
f f /dUOIU/UUUuz.3,3 Mr 


12/1 2/06 


12712/06 


12/124)0 


M 


1303 $ 


415.00 05/25/07 


/// quo 1 11/ OUUU/JJ Mr 


12/12/08 


12712/06 


12/124)0 


M 


1420 $ 


19.31 06/28/07 


777<5fli;4A7IVinn'Jfi1 IAD 

/ / / ouOl U/ UUUU JOi Mr 


05/17/07 


05/174)7 


05/174)7 


M 


278 $ 


392.80 11/30/06 


777CAK1 mnrvifli 00 mo 
f f /OUO j U/UUUU too Mr 


11/06/06 


1 1/07/08 


10/31/06 


M 


418 $ 


551.48 12/14/08 


777fini1fl7fVWH 00 kip 
/ / / DUOiU/lAJUUlOO Mr 


1 1/09/06 


11/15706 


1G/31/06 


M 


1040 $ 


978,00 04/16/07 


77 7fin n A7 aaa ai na iid 
/ / fOUOl U/UUUU f 00 Mr 


03/28/07 


03/29/07 


10/31/06 


M 


1085 $ 


194.64 04/23/07 


777fiA«;in7A/wn 1140 
» / / OUO fUilAiOUloa Mr 


04/04/07 


04/04/07 


10/314)6 


M 


1088 $ 


198.00 04/23/07 


/ / roUDiU/UUUUi 00 Mr 


04/05/07 


044)5/07 


10/31/06 


M 


1158 $ 


198.00 05/04/07 


777AA^<A7AAnn-f fifl ft /IP 
/ / /OUOIU/UUUAJioo mr 


04/1 0/07 


04/104)7 


10/314)6 


M 


1167 $ 


434.88 0D/U//U/ 


/ / / OUO IU/UUUU loo Mr 


04/1 1/07 


04/12/07 


10/314)6 


M 


1227 $ 


103.14 05/10/07 


1 f iuuj iu« wuu toes ivir 


04/16/07 


04/16/0? 


1 U/ JI/UO 


M 


1228 $ 


103.14 05/10/07 


777GAei f57fV1ftfl1 SQ MO 

/ //OUOJU/iwUwiea Mr 


04/02/07 


04432/07 


10/31/06 


M 


1340 $ 


188-00 06/06/07 


777AA*>1A7AnAA1ftfl MP 
/ * fuUD IU/UUUU loo IVlr 


05/03/07 


054)3707 


10/314)6 


M 


1358 $ 


155.00 06/18/07 


777fin^<ft7fmnnifin mp 

/ // DUO 1 U/ UUUU 1 00 Mr 


05/03/07 


05/03/07 


10/31/06 


M 


1421 $ 


103.14 06/28/07 


/ / /OU3 IU/UUUU loo Mr 


05/1 4/07 


05/14/07 


10/314)6 


M 


942 $ 


239.00 04/02/07 


/ / /DUD iU/UUUU<£o9 IVIM 


02/20/07 


02/20/07 


02/ 1 44)7 


M 


142 $ 


325.00 10/26/06 


777fm | *i A7nnnm mp 

/ / /DU3 f U/UUUU i«3U Pflr 


08/1 7/06 


06717/06 


08/1 7/06 


M 


148 $ 


1/0.64 10/26/06 


777AA"?m7fW\n'l'J/l MD 

/ / /DUD lUf UUUU 10U Ivir 


08/24/06 


08/24/06 


08/1 7/06 


M 


215 $ 


41.00 11/07/06 


/ / / DUtJ I U/ UUUU 1 OU mr 


UO/Z'J/UD 


Uo/i#AJO 


Uo/1 //UO 


M 


321 $ 


20.96 1 2/07/06 


/ / (DUD IU/UUUU 1/4 Mr 


09/06/06 


094364)6 


094554)6 


m 

m 


322 $ 


20,96 1 2/07/06 


///tHJDlU/UUUUlZJ MP 


0!¥06/06 


09/06/06 


09/054)6 


M 


327 $ 


218,32 12/07/06 


777fin*nn7nnmn o*! md 
1 1 / OU3 lU/UUUUlZa Mr 


09/06/06 


094)6/08 


09/05436 


M 


458 $ 


38.39 12/28/06 


/ / / DU31 VI UUUUi f y Mr 


12/1 6/06 


12716/06 


1 2/064)8 


M 


483 $ 


32.00 12/28/06 


/ / /OU3lU/UUUU/ly Ivir 


1 2/07/06 


12/07/06 


12/064)6 


M 


288 $ 


24.78 12/01/06 


777Rfi^in7/V)fUl'>A"^ MD 
/ * iVilJO tU/UUUU^UJ Ivir 


11/16/06 


11/164)6 


11/144)6 


M 


324 $ 


32.00 12/07/06 


777ft/lii-in7An/in90'? MD 


11/15/06 


1 1/15/06 


11/14/06 


M 


355 $ 


206.08 12/12/06 


777&f\K-tf\7(Y\rim'}fi tiD 
/ / /DUD lU/ UUUU l^U Mr 


08/16/06 


08/10/06 


08/15706 


M 


1161 $ 


28.80 05/07/07 


777Rn'?in7fVtnnion mp 

* / /OU3 IU/UUUU I <tU Mr 


06716/06 


08/164)6 


08/1 5/06 


M 


725 $ 


30.00 02/20/0? 


7776051070000278 MP 


01/31/0? 


01/31/07 


01/30707 




326 $ 


489.00 12/07/06 


777RO*iiflRfWm"3i -1 MD 
///DUDlUOUUUU^l I Mr 


1 2/02/05 


12/02/05 


11432435 


M 


509 $ 


958.50 01/03/07 


/ / / oua 1 IraUUtfUz 1 l Kir 


12702/05 


124324)5 


114)24)5 


M 


976 $ 


468.00 04/03/07 


/ / / DUO 1U/UUUU0UO IVtr 


03/1 5/07 


03/1 5/07 


03/1 2/07 


M 


758 $ 


27.38 03/02/07 


777R/i*; i/i7finnm so iljid 

///t3U31U/tMJUUZOi3 Mr 


02/17/07 


02/17/07 


02/134)7 


M 


864 $ 


68.00 03/14/07 


///DUO tU/UUuU£Oo Mr 


02/1 44)7 


02/14/07 


02/134)7 


M 


264 $ 


30.00 1 1/30/06 


7 7 7rti *i 1 ft7nnnn 1 77 mp 


09/1 1/06 


09/11/06 


09/09436 


M 


700 $ 


38.39 02/16/07 


777Rfl*i1ft7f¥W>1'?7 MP 
/ / /OvD 1 U/UUUU ix/ Mr 


02/07/0? 


02/07/07 


094)94)6 


M 


§14 5 


4dd.Uu 03/27/0/ 


777Rfi*»ift7nnnn4 97 md 

/ / / uU3 lU/ UUUU I Z/ Ivir 


02/07/07 


02/07/07 


09/09436 


M 


925 $ 


3y0.ua 03/Z//O7 


( ( / DU3 (U/UtAA/l t * Mr 


/V*/fl1/rT7 
UJ/U i/U/ 


uafuo/u/ 




M 


028 $ 


31 8*08 03/27/07 


777Rn«51/J7nfWI177 MP 

/ / /DUD IU/UUUU \£ 1 vlir 


G3/07/O7 


03/08/07 


094394)6 


M 


847 $ 


518,00 04/02/07 


777fi/l ,! ;ift7fVWH1>7 MD 
/ / /DU3 1 Ul UUUU 1 4, 1 Mr 


02/21/07 


02/2 1/07 


094)9/06 


M 


1000 $ 


210.92 04/05/07 


777RA I i-1fl7nfVlfl107 MD 
/ / r OU3 lU* UUUU Ixf Mr 


03/14/07 


03/14/07 


094394)6 


fvl 


1087 $ 


144.36 04/23/0? 


777RT1 *» 1 fl7nfWI < 57 ftlD 

// /tXJ31U/UtlUUlz/ Mr 


04/02/07 


04/024)7 


094)94)6 


M 


1088 $ 


1S3.24 04/23/0? 


777RflHrl7nfWH 77 MD 
/ / / OU3 1 U / UUUUl / / Wit 


04/04/07 


04/044)7 


094394)6 


M 


1089 $ 


222.20 04/23/07 


777Fyr^'tn7nrifvvt ")7 R/Id 
/ / /DUD IU/UUUU1// Mr 


04/06/07 


04/064)7 


094394)6 


M 


1090 $ 


155.60 04/23/07 


7 7 7fifVS 1 n7IWVJ 1 97 MD 
/ i /DUO iU/UUUUt /f IVlr 


044)9/07 


04/09/07 


094394)6 


M 


1168 $ 


183.28 05/07/07 


777RA*?-! A7/WV11 97 MD 
// /CHj3 IU/UUUU 1 4Cf Mr 


04/1143? 


04/114)7 


094)9436 




1169 $ 


183.28 05/07/07 


777fln^in7<v*wvn 97 rsd 

///DUDlU/UUUUl/:/ Mr 


04/12/0? 


04/12/07 


094394)6 


Ml 


1170 ? 


194.48 05/07/0? 


77 7Rfl«? 1 n7/KWl 1 07 kJD 
f / /DUO lU/ UUUUl z/ Mr 


G4/16437 


04/16/07 


094)94)6 


M 


1171 $ 


155.60 05/07/07 


77 7Rt\ K 1 n7nnnn 197 md 

/ / /OUO IU/UUUU \£f Mr 


04/1 8/07 


04/1 8/07 


094394)6 


■tit 


1203 $ 


144.36 05/10/07 


7 7 7fyv; -4 n7AfWM 97 MO 

/ / itx/jiU/uuuUi-cr Mr 


03/284)7 


03/284)7 


094394)6 


M 


1210 $ 


144.36 05/10/0? 


/ / /buo lU/uuOu 12/ Mr 


03/294)7 


03/29/07 


09/094)6 


M 


1356 $ 


93,00 06/18/0? 


777RAH fV7fVWH 97 MD 
f / / WO lU/ UUUUl Z/ Mr 


03/214)7 


03/214)7 


094)9436 


M 


96 $ 


20.00 10/11/06 


/ / /ouo1U/uuuu14o MM 


09/22/06 


10/02/06 


09/22436 


m 

m 


111 $ 


47.00 10/12/08 


/ /muaiUf UUUUl 4o Mr 


09/224)8 


09/22/06 


09/224)6 


M 
Ivt 


1423 § 


59.85 06/28/07 


777cnK4 ft7nAnm c i: iid 
/ f /DUO iU/UuUUJOO Mr 


05/03/07 


05/03437 


05/034)7 


M 


913 $ 


30.00 03/27/07 


7776051 070000269 MP 


024324)7 


02/024)7 


027024)7 


M 


1229 S 


39.73 05/1070? 


77760S1 070000336 MP 


044)5/07 


044)54)7 


04/034)7 


M 


1068 $ 


489,00 04/20/0? 


f 1 1 DUO 1 U / UUUU Joo Mr 


04/09/0? 


044)9/07 


04/07437 


M 


1159 § 


518.00 05/07/07 


777i3flC -1 A7lwmiOO t mrs 

i l l oUo1 U / 0000338 Mr 


04/124)7 


04/12/07 


04/074)7 


M 


1205 $ 


350.28 05/10/0? 


///W3l0/0uuU33o MP 


04/174)7 


04/16707 


044374)7 


M 


1212 $ 


155.64 05/1070? 


777ertC-i fi7rtnnoo i o nn 
/ / / DUO I U / UO UUiWo Mr 


04/204)7 


04/204)7 


04/07/07 




1231 $ 


15174 05/10/07 


/ / /OUO IU/UUUtAMO Mr 


04/00/07 


044)94)7 


044)74)7 


M 


1243 $ 


155.64 05/14/07 


7776051070000338 MP 


04/30/07 


04/30/07 


04/074)7 


M 


1263 $ 


. CIO Of a 

1MH,0U 00/41/0/ 


7776051070000338 MP 


054)34)7 


05/034)7 


04/074)7 


M 


1284 $ 


155.80 05*21/07 




054344)7 


05/04/07 


04/07/07 


M 


13S9 $ 


653.S3 06/25/0? 


7776051070000338 MP 


04/09/07 


04/09/07 


04/07/07 


M 


194 S 


12,89 11/D2/08 


7776051070000180 MP 


10/284)6 


10/28/06 


10/25/06 


M 


288 $ 


27.17 12/01/06 


7776O51070O00180 MP 


11/03436 


11/03/06 


10/25/06 


M 


335 $ 


250.00 12/13/06 


7776051070000180 MP 


10/25706 


10/25/06 


10/25ZD6 


M 


598 $ 


21. SO 01/24/07 


7776051070000180 MP 


10/25/08 


10/25/06 


10/25/08 


Tola! *'M" Med 


381 $ 


9J.SSS.S1 










M 


1 $ 


1.00 08/01/06 


7778051 Q70000001 MM 


084)14)8 


08/01/06 


07/01/06 


M 


1 $ 


{1.00) 08/01/06 


7776051070000001 VO 


08/014)6 


os/ot/oe 


07/01/06 


M 


2 $ 


2.00 08/01/08 


7776051070000001 CM 


07/304)6 


07/31/06 


07/01/08 


M 


2 $ 


{2,005 08/01/06 


7776051070000001 VO 


07/304)6 


07/31/06 


07/01/08 


M 


3 $ 


2.00 08/08/08 


7776051 070000001 CM 


08/01/06 


08/01/08 


07/01/06 


M 


4 $ 


1.S0 08/08/08 


7776051070000001 MM 


08/024)6 


08/02/08 


07/01/06 


f:U3ATA\Ris«£XCEUTom$ Rim BO£y.oss Run 
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TRRBOE 06-07 WC Paid Register Analysis 

Who Paid How Much 



LT_staSus 


Check Amount 




TransactiorMiata 


PDS_cJalm___ 


Pa/o«6 nl^cod & 


V) m l Irrtm rftttct 

rint__iiufii_.Ut»ia 


Pmt to date 


Data nf Inlt iru 


M 


13 $ 


5,000,00 


09/07/08 


/ / / t>U3 i U / UUUUUU 1 


EP 


na/m /ha 


Uu/J l/UEi 


fl7 /fH/fifi 


M 


14 $ 


20,000,00 


09/07/06 


f / / ot»i> I U f UUUUUU1 


EP 


09/01/06 


09/30/06 


f17/ft1 /ftK 
U//U l/UO 


M 


15 $ 


12,500.00 


09/07/06 


I r /tMjDlU/uuulHAH 


EP 


09/01/06 


09/30/06 


U//U l/UO 


M 


27 % 


20,000.00 


09/21/06 


// /OUatU /UUUUUU i 


EP 


1U/U tfifO 


10/31/06 




M 


41 $ 


12,500,00 


10/03/06 


/ f /oU3 lU/UUUUuUl 


EP 


10/01/06 


IU*>3IfU0 


Wf /U IJvrvJ 


M 


123 $ 


49,898.79 


10/23/06 


t i / «Uu t U / UUUUUU i 


EP 


08/11/06 




U//U l/UO 


f.1 


15S $ 


12,600,00 


10/27/06 


777Cf\R1 ATftrtftftftfH 

///oUaiU/UUWUUi 


EP 


1 1/01 /OS 


1 1/30/08 


Ui /U l/UO 


M 


191 $ 


20,000,00 


10/30/06 


r / /QU3 lU/UUUUUU i 


EP 


1 1/01/00 


1 1/30/06 


U/lv l/w 


M 


24 S $ 


20,000.00 


11/27/06 


// f OUOIU/ UUUUUU 1 


EP 


■l^/fll/Afi 
1 l/UO 


12/31/08 


07/01/06 


M 


247 $ 


12,900.00 


11/27/06 


777fif}R« n7ftfWMY} 1 
/ / / OUDIU/lJUUUUUi 


EP 


1 9/m /fifl 


12/31/00 


07/01/08 


M 


248 $ 


3,000.00 


11/27/06 


777 en M f%~r AfMTfiflft 1 
/ / /DUO IU/UUUUUU 1 


EP 


11/01/06 


11/30/06 


07/01/06 


M 


448 $ 


20,000,00 


12/22/06 


///OU3 1U/ UUUUUU 1 


tr 


U l/UI/U/ 


" IA/1/Uf 


Kit IV IIVu 


M 


449 % 


12,800.00 


12/22/06 


/ / / DUD 1 Uf UUUUUU t 


EP 




01/11/07 
%i it'j ,,,,, 


07/01/06 

v/t / w I7^£*-* 


M 


450 $ 


3,000.00 


12/22/06 


/ / »OUu IU/UUUUUU 1 


EP 


12/22/06 


12/22/06 


07/01/06 


M 


621 $ 


20,000,00 


01/25/07 


777ftn^in7firam<v^< 

// fOU3 IU/UUUUUU 1 


MP 


ti«£iti flu/ 






M 


622 $ 


12,600.00 01/25/07 


/ f /DUD IU/UUUUUU 1 


LP 


02/01/07 


02/28/07 


07/(11/08 


M 


.-•14 « 


3,000.00 01/25/07 


ll /OU3 1 Uf UUUUUU I 


MP 




02/28/07 


07/01/06 


M 


732 $ 


20,000.00 02/21/07 


7776051 07000000 1 


MP 


03/01/07 


03/31/07 


07/01 ©a 


M 


733 $ 


12,500,00 02/21/07 


7776051070000001 


LP 


03/01/07 


03/31/07 


07/01/06 


M 


734 $ 


3,000.00 


02/21/07 


7776051O7OOO0O01 


MP 


03/01/07 


03/31/07 


07/01/06 


M 


879 $ 


12,500.00 03/21/07 


7776051070000001 


LP 


04/01/07 


04/30/07 


07/01/08 


M 


880 $ 


3,000.00 03/21/07 


7776051070000001 


MP 


04/01/07 


04/30/07 


07/01/08 


M 


889 $ 


20,000.00 


03/22/07 


7776051070000001 


MP 


04/01/07 


04/30/07 


07/01/06 


M 


1109 $ 


20,000.00 04/25/07 


7776051070000001 


MP 


05/01/07 


05/31/07 


07/01/08 


M 


1110 S 


12,500.00 04/25/07 


7776051070000001 


LP 


05/01/07 


05/31/07 


07/01/06 


M 


1111 $ 


3,000.00 


04/25/07 


7776051070000001 


MP 


05/01/07 


05/31/07 


07/01/06 


M 


1283 $ 


20,000.00 05/22/07 


7776051070000001 


MP 


06/01/07 


06/30/07 


07/01/08 


M 


1285 $ 


12,500.00 05/22/07 


7776051070000001 


LP 


06/01/07 


06/30/07 


07/01/06 


M 


1288 $ 


3,000.00 05/22/07 


7776051070000001 


MP 


06/01/07 


06/30/07 


07/0106 


M 


1383 $ 


20,000.00 


06/25/07 


7776051070000001 


MP 


07/01/07 


07/31/07 


07/01/06 


M 


1384 $ 


12,500.00 


08/25/07 


7776051070000001 


LP 


07/01/07 


07/31/07 


07/01/06 


M 


1385 S 


3,000.00 


06/25/07 


7776051070000001 


MP 


07/01/07 


07/31/07 


07/01/06 



Total "M" Vendor 38 $ 438,403.29 

Total "M" All 361 $ 529,768.90 

Plan Year 2006-07 

Total per Business Objects report $ 
System generated check register 
Net difference 

Paid by TRBE $ 

Paid by FHRM $ 
Med Only portion $ 
Vendor portion S 

Total Paid $ 



1,432,042.01 
(1,432,042.01) 



802,273.11 

529,768.90 
93,365.61 
436,403.29 

1,432,042.01 
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Paid Basis 

Liability and property 

Workers Compensation less vendor payments 



2006-2007 2007-2008 2008-2009 
$ 183,147.97 $ 212,861.85 $ 214,533.38 $ 



2009-2010 
182,365.73 



$ 995,638.72 $ 899,941.05 $ 1,000,286.06 $ 1,160,660.26 



Totals $ 1,178,786.69 $1,112,802.90 $1,214,819.44 $ 1,343,025.99 



Workers Compensation Payments Reconciliation 2006-2007 2007-2008 

Total TRRBOE paid in Indemnity Claims* $ 

Total FHRM paid in Medical Only Claims* $ 93,365.61 

Total Workers Compensation Claim Payments $ 995,638.72 



2008-2009 



2009-2010 



902,273.11 $ 764,466.53 $ 913,262.26 $ 1,098,518.57 



* Source of information is the CSI Bus Objects Report 



$ 135,474.52 $ 87,023.80 $ 62,141.69 
$ 899,941.05 $ 1,000,286.06 $ 1,160,660.26 



Liability Payments Reconciliation 2006-2007 2007-2008 

Liability and property payments CSI Cash Regist $ 168,147.97 $ 189,361.85 
Liability award payments - Tom Monahan report $ 15,000.00 



2008-2009 
$ 214,533.38 $ 
23,500.00 $ - $ 



Total Liability Payments by Plan Year 



$ 183,147.97 $ 212,861.85 $ 214,533.38 $ 



2009-2010 
82,365.73 
100,000.00 
182,365.73 



F:\DATA\RislcVEXCEL\Toms River BOBP&C Budget Irtformation\TRJlBOE - P&C Budget 



I 



Tom Monahan Report Payments by Plan Year 

2006-2007 2007-2008 2008-2009 2009-2010 2010-2011 Cumulative 

Cheryl Leitner $ 7,500.00 $ 7/ 500.00 

Andrea Malerba $ 15,000.00 $ 15 , 00.00 

Kalb $15,000.00 $ 15,000.00 

D-K. $ 5,000.00 $ 5,000.00 

Michael DeCosta $ 5,000.00 $ 5,000.00 

Bruce J. Jones $ 1,000.00 $ 1,000.00 

Robert Kirk and Stone Mandia, LLC $ 2,500.00 $ 2 500 00 

Estate of Nicholas Valente $ 12,500.00 $ 1^500 00 

Betty Gatto $(5,000.00) $ (5,000.00) 

Lucilia R. Fries $ 70,000.00 $ 70,000.00 

Felicia Malone $ 10,000.00 $ 10,000.00 

Nabeel and Yumiko Shaaban $ 7,500.00 $ 7,500.00 

Totals $ 15,000.00 $23,500.00 $ - $ 100,000.00 $ 7,500.00 $ 146,000.00 
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Toms River Regional Board of Education -GL/AL/ELL Cash Flow Analysis 
General, automobile, erros and omissions and employemnt practices liability and property damage payments paid through CS1 By Plan Year 

Source of information is CSI payment registers (not loss runs) 



Claim Claimant 

6-07 Y arn - j*»jw»nte or Cash Flow 
07^8_ Ptm Y mr » Piyments «r Cw hjjaw 
08-09 P l an Y ear - Payments or Cash Flow 
PMSElfiX^lf ayjnents or Cash Flow 
p lan Year - Payments or Cash Flow 
Unions Chack Date - Payments _or Cash Flow 
Total of payments or cash flow 



Payee Name Loss Date 


Check 


Code Date 


Amount 


Total number of checks written in Plan Year 06-07 


... 133 . 


Total paid in Plan Year 08-07 


$158,147.97 


Total number of cheeks written in Plan Year 07-08 


205_ 


Total paid in Plan Year 07-08 


$189,361.85 


Total number of checks written in Plan Year 08-09 


1 73 


To m paid in Plan Year 06-09 


_$2 14, 533.38 


I^J^^Jfj?!?^.*!**"!" Plan Year 09-10 


95 _ 


Total paid in Plan Year 09-10 


..$73,653.84 


Total number of checks written in Plan Year 10-1 1 


29 


_ Total paid in Plan Year 10-1 1 




Total number of checks written Unknown Check Date 


35 _ 


Total paid Unknown Check Date 


....... .S8J11.89 


Total number of checks written 


670 


Total paid 


$728,105.50 
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Toms River Regional Board of Education -GL/AL/ELL Cash Flow Analysis 

General, automobile, erros and omissions and empioyemnt practices liability and property damage payments paid through CS1 By Plan Year 

Source of information is CSI payment registers (not loss runs) 

C,a,mant .-- LossDate Check Code "" D ate"' " 

605056100003 5AWJB«MOyNT. Unsown " 7 ^ 05 ? — ~~ " 

60500GL00027 , MEGHAN BR ESC HER _ MIDLANTIC CLAIMS SOLUTIONS INC. 11 LOSSPAID 1^2006 

6W0GL00027 MEGHAN BRESCHER MIDLANTIC CLAIMS SOLUTIONS^ 3/26/2001 11 LOSSPA.D 10/26/2008 

655 ° 0Gt ° 0027 ^H^BRESCHER^ MIDLANTIC CLAIMS SOLUTIONS. NC. " 3/26/2001 12 LOSSPAID 

m^oon^monEAm^mA midlantic claims solutions inc. ** '^5/22/2003' 8 ' losspaid iommm 

6050SAL00018 ANDREA MALERBA MIDLANTIC CLAIMS SOLUTIONS INC. ' 522/2003 8 LOSS PAID *" 10/26/2006 

eOSOSALOOOiS ANDREA MALERBA M.DLANTjCCLA.MS SOLUTIONS INC. 5/22/2003* 13 LOSS PAID " ' 10/28/2006 

eOSOSAWOOIS _ SABRJNA HENDERSON MIDLANTIC CLAIMS SOLUTIONS INC. 1/31/2003 10 LOSS PAiD ' " ' 10/26/2006 

eososALoooia sabrina Henderson _ midlantic claims solutions inc. i/ 3 i/2oo7 10 ' ~ ' loss paid *~ womzom 

««qSALqqpi8__ SABRINA HENDERSON MIDLANTIC CLAIMS SOLUTIONS INC. ' *^1/31S003~ 15" LOSS WIdT W26fiO08 

«5°9GLfl0027_ ANN O'RORKE . M IDLANTIC CLAIMS SOLUTIONS INC. 9/7/2006 9 "~ WSs"paTd 10/26/2006 

60505GL00027 ANN O'RORKE M.DLANTIC. ^CLAIMSSOLUT.ONS INC. 9/7/2006 ' ' 9* LOSS PAID 10/26/2006 

60505GL00027. . AN^RORKE MiDLANTIC CIA.MS SOLUTIONS INC. 9/7/2006 14 LOSS PAID 10/26/2006 

60S05GL00010. BRUCE JONES MIDLANTIC CLAIMS SOLUTIONS INC. " ~ 1/5/2006 16 ToSS PAID H/3/2008 

«°W5GU0009 „ CHARLES DONAGHUE M©LANTIC CLAIMS SOLUTIONS INC. 3/21/2006'" 18 ' LOSS PAID 11/8/2006 ' 

eO»«5LM026 _ CEZIL HERNANDEZ MIDLANTIC CLAIMS SOLUTIONS INC. 10/26/2004 17 ' ' LOSS PAID " ' 11/6/2008* 

60505AL00011 JOANN MARTOCCl MIDLANTIC CLAIMS SOLUTIONS INC. 3m/200iT 20 LOSSPA.D 12/19/2008 

S»5GLD0009 CHARLES DONAGHUE M1DLANT.C CLAIMS SOLUTIONS INC. 7/21/2006 ~ "~7 9 LOSS PAID " "7^1 9/2006 

60505AL00016 . . . ANDREA MALERBA _ G.LMORE * MONAHAN PA " ' 5IS2mm " " 26 ws$ pAID " ' 

60505AL00016 ™AMALERBA^ . G.LMORE * MONAHAN PA 5/2*2003 27 LOSS PAID 12/28/2006 

SOSOSALOOOI^ — ANDREA MALERBA G.LMORE & MONAHAN PA 5/22/2003 28 LOSSPA.D " 12/28/2008 

60S05AL00017 ^LUAM MCDONALD GILMOREa MONAHAN PA 3/11/2005 24 L0SSpAlD ™ 

S0S05AL00023 .^.COLE RUSSELL . GILMORE & MONAHAN PA 6/15/20o7 ~ 2 1 LOSSPAD 1S| 

f 505 ^ 23 M^SSm GILMOREMO^AHANPA 6/15/2004 „" ^SPAD « 

60 ^^ «'COLE RUSSELL C.LMORE &MONAHAN p7 S/15/20 7 ~1T "^St ~ ~" 

e0505GLO ° 009 CHARLES DONAGHUE _ G.LMORE * MONAHAN PA " 7/21/200* 2S " LOSS PAID 1S| 

665055100033 DREW ^ M -. »LANT,CCU, MS i0LL7n0N SW C. 5^/2005 ^ lSsP^D 

e05 »01 S _ ANDREA MALflRBA GILMORE & MONAHAN PA 5/22/2003^ 35 ' m= ' 17^77 

eca^cs .co^ussa. ^ M on^ m ::::\^ e,™ "33 ' • X 

F:\DATA\Risk\EXCEL\Toms River BOBLoss Runs P&C\Check Registers from CompServioes\605 - Liability TRBOE Check Register Over Time 



Amount 

__W,200.00 
$757.10 
($757.10) 

$757.10 

_J1_,412.00 

($1,41 12.00) 

$1,412.00 

._$866.00 

($8 66 .00) 

$866.00 
$755.05 

($755.05) 

$755.05 

$1,183.70 

$1.0S9.60 

$648.60 

$978.60 

$837.15 
$1,088.14 
$751.93 
. $3.088.48 
$354.95 

$728.19 

$130.50 



$758.88 
$43.50 

^ $1,20 8.20 

$950.47 

_$1,872.31 

$400.88 



80505AP00015 


LARRY KALB 


G1L.MORE & MONAHAN PA 


60505GL00017 


MICHAEL DECLOSTA 


GILMORE & MONAHAN PA 


60505GLOT030 


DAMIAN ORTIZ 


G1LMORE & MONAHAN PA 


60505AL00005 


LUCILA FRIES 


MIDLANTIC CLAIMS SOLUTIONS INC. 


6050SAL00017 


WILLIAM MCDONALD 


MIDLANTIC CLAIMS SOLUTIONS INC. 


605O5AP000O9 


t ofl i S ? ,VER BOARD OF ED MiDLANTIC CLAIMS SOLUTIONS INC. 


60505AP00015 


LARRY KALB 


GILMORE & MONAHAN PA 


60505GL00003 


DARLENE MOUNT 


MIDLANTIC CLAIMS SOLUTIONS INC. 


60505GL00012 


DEBRA LINDSTROM 


MIDLANTIC CLAIMS SOLUTIONS INC. 


60505GL00012 


DEBRA LINDSTROM 


MIDLANTIC CLAIMS SOLUTIONS INC. 


60505GL00021 


DEZEREE HUNTER 


MIDLANTIC CLAIMS SOLUTIONS INC. 


60505GL00024 


TATIANNA SARACINO 


MIDLANTIC CLAIMS SOLUTIONS INC. 


60505GL00031 


DREW KOLLMAN 


GILMORE & MONAHAN PA 


60505GL00032 


CHERYL KIPP 


GILMORE & MONAHAN PA 


60505GL00032 


CHERYL WPP ^ 


GILMORE & MONAHAN PA 


S05O5G 100034 


^ DANIEL PAULSON 


MIDLANTIC CLAIMS SOLUTIONS INC. 


605OOAP0OO17 


PEGGY CAVELL 


HYERS AUTO BODY INC 


60505AL00023 


NICOLE RUSSELL 


HUDSON DETECTIVE AGENCY 


60505AL00023 


NICOLE RUSSELL 


SCHULMAN WIECSyANNS ASSOCIATES 


60505GL00017 


MICHAEL DECLOSTA 


SCHULMAN WIEGMANN & ASSOCIATES 


60505GL00033 


DREWKELLUM 


SCHULMAN WIEGMANN & ASSOCIATES 


60505AL00016 


ANDREA MALERBA 


GILMORE & MONAHAN PA 


80505AL00017 


WILLIAM MCDONALD 


GILMORE & MONAHAN PA 


60505AL00023 


. NICOLE RUSSELL 


GILMORE & MONAHAN PA 


60505AP00015 


LARRY KALB 


GILMORE & MONAHAN PA 


60505GL00017 


MICHAEL DECLOSTA 


GILMORE & MONAHAN PA 


6050SGL00032 


CHERYLKIPP 


GILMORE & MONAHAN PA 


60505GL00032 


CHERYL KIPP 


GILMORE & MONAHAN PA 


60505GL00017 


MICHAEL DECLOSTA 


S THOMAS WESTERMAN MD PA 


SG505AL0G016 


ANDREAMAIERBA 


GILMORE & MONAHAN PA 


6G505ALQ0Q1S 


_ ANDREA MALERBA 


GILMORE & MONAHAN PA 


6O505ALOO017 


WILLIAM MCDONALD 


GILMORE & MONAHAN PA 


QUOV0ALUUU1 / 


WILLIAM MCDONALD 


GILMORE & MONAHAN PA 


60505AL00017 


_ WLUAM MCDONALD 


GILMORE & MONAHAN PA 


60S05AL00023 


NICOLE RUSSELL 


GILMORE & MONAHAN PA 


S0505AL00023 


NICOLE RUSSELL 


GILMORE & MONAHAN PA 


60505AL00034 


EARL R. DOSS. JR. 


Unknown 
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10/1/2003 


34 


LOSS PAID 


1/18/2CMF 


$741.72 


4/19/2001 


31 


LOSS PAID 


1/18/2007 


$1,594.78 


10/28/2002 


30 


LOSS PAID 


1/18/2007 


$932.99 


12/8/2005 


42 


_ LOSS PAID 


..._2/i4/2007 .... 


_ $1,239.50 


3/11/2005 


46 


LOSS PAID 


__.2/14/2007 


$1,240.25 


3/9/2006 


40 


LOSS PAID 


2/14/2007 


$1,059.25 


10/1/2003 


37 


LOSS PAID 


2/14/2007 


$815.23 


7/30/2005 


43 


LOSS PAID 


2/14/2007 


$993.30 


6/7/2006 


41 


.LOSS PAID . 


2/14/2007 


§989.60 


6/7/2006 


48 


LOSS PAID 


2/14/2007 


$989.60 


1/12/2006 


47 


LOSS PAID 


2/1412007 


$1,055.90 


4/11/2005 


45 


LOSS PAID 


2/14/2007 


$604.80 


5/7/2004 


39 


LOSS PAID 


2/14/2007 


S1.S85.44 

$830.7_2 


3/22/2004 


36 


LOSS PAID 


_2/14/2007 


3/22/2004 


38 


LOSS PAID 


2/14/2007 


$830.72 


11/24/2006 


44_ 


LOSS PAID 


2/14/2007 


$1,430.75 


10/25/2006 


53 


LOSS PAID 


2/26/2007 


$20,613.80 


.6/15/2004 


52 


LOSS PAID 


_ 2/26/2007 


$187.00 


6/15/2004 


.49 


LOSS PAID 


2/26/2007 


$413.45 


4/19/2001 


51 


LOSS PAID 


2/26/2007 


$415.70 


5/5/2005 


50 


LOSS PAID 


2/2S/2007 


$613.70 


5/22/2003 


54 . . 


LOSSPAID 


3/20/2007 


$2,082.87 


3/11/2005 


57 _ 


LOSS PAID 


3/20/2007 


$1,855.81 


6/15/2004 


.58 


LOSS PAID 


3/20/2007 


$1,604.49 


10/1/2003 


56 


LOSS PAID 


3/20/2007 


$919.26 


4/19/2001 


55 


J-QSSPAID 


3/20/2007 


§2,50178 


3/2272004 


.59 


LOSS PAID 


3/20/2007 


.$60.17 


3/22/2004 


60 


LOSSPAID 


3/20/2007 


$305.32 


4/19/2001 


61 


LOSS PAID 


3/23/2007 


$1,600.00 


5/22/2003 


64 


LOSS PAID 


4/13/2007 


$527.94 


5/22/2003 


65 


LOSS PAID 


_4/1 3/2007 


$117.17 


3/11/2005 


66 


LOSS PAID 


4/13/2007 


$209.06 


3/11/2005 


67 


LOSS PAID 


4/13/2007 


$151.18 


3/11/2005 


„ 6 L 


LOSS PAID 


4/13/2007 


$174.75 
$940.61 


6/15/2004 


69 


LOSSPAID 


4/13/2007 


6/15/2004 


70 


LOSS PAID 


4/13/2007 


$1.52.28 


2/2/2007 


71 


LOSS PAID 


4/13/2007 


$1,025.00 
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60505AL00034 


USARI220 


Unknown 


2/2/2007 


71 


LOSS PAID 


_ _ f13tt007__ 


$1,025.00 


6OS0SAPOOO« _ 


LARRY KALB 


GILMORE & MONAHAN PA 


10/1/2003 


62 


LOSS PAID 


4/13/2007 


_ $283.11 


60505AP00015 


LARRY KALB 


GILMORE & MONAHAN PA 


10/1/2003 


63 _ 


LOSS PAID 


4/13/2007 


$75.09 


60505GL00033 


DREW KELLUM 


GILMORE & MONAHAN PA 


5/5/2005 


72 


LOSS PAID 


4/23/2007 


$726.92 


60505GL00033 


DREW KELLU M 


GILMORE & MONAHAN PA 


5/5/2005 


73 


LOSS PAID 


4/23/2007 


$1,685.44 


60505GL00033 


DREW KELLUM 


GILMORE & MONAHAN PA 


5/5/2005 


74 


LOSS PAID 


4/23/2007 


$226.35 


60505GL00027 


ANN O'RORKE 


M1DLANT1C CLAIMS SOLUTIONS INC 


9/7/2006 


75 


LOSS PAID 


5/1572007 


$677.25 


60500AP00018 


BERNADETTE MANGLE 


HYERS AUTO BODY INC 


12/5/2006 


....... 


LOSS PAID 


5/17/2007 


$58.10 


60505AL00025 


RONALD_j, MILLS 


HYERS AUTO BODY INC 


8/23/2006 


77 


LOSS PAID 


5/17/2007 _ 


$3,502.30 


SD50SALf0025 


TOMS RIVER BOARD OF 


ED HYERS AUTO BODY INC 


8/23/2006 


77... 


_LOSS_PAID 


5/17/2007 


$3,502.30 


60505A.L00027 


BROOKE M. ROBINSON 


HYERS AUTO BODY INC 


2/8/2007 


81 


LOSS PAID 


5/17/2007 


$1,145.42 


60505AL00027 


BROOKE M. ROBINSON 


HYERS AUTO BODY INC 


2/8/2007 


82 


LOSS PAID 


5/17/2007 


$3,199.57 


60505AL00027 


BROOKE M. ROBINSON 


HYERS AUTO BODY INC 


2/8/2007 


83 


LOSSPAID 


J/17/2007 


_ _ $2,003.16 


60505AL00027 


BROOKE M. ROBINSON 


HYERS AUTO BODY INC 


2/8/2007 


84 _ 


LOSS PAID 


5/17/2007 


$5,591.91 


e«305AL0O027 i 


. KEVIN GOEGHEGAN 


HYERS AUTO BODY INC 




81 _ 


LOSS PAID 


5/17/2007 


$1,145.42 


60505AL00027 


KEVIN GOEGHEGAN 


HYERS AUTO BODY INC 


2/8/2007 


82 


J-OSS PAID 


_ 5/17/2007 


_._$3,1_99.57 


80505AL00027 


KEVIN GOEGHEGAN 


HYERS AUTO BODY INC 


2/8/2007 _ 


__83 


LOSS PAID 


5/17/2007 


$2,003.16 


60505AL00027 


KEVIN GOEGHEGAN 


HYERS AUTO BODY INC 


_2/8/2007 


84 


LOSS PAID 


5/17/2007 


$J5,5?1.9_1 


60505AL00038 


JANE GROB 


HYERS AUTO BODY INC 


9/12/2006 


79 


LOSS PAID 


_ 5/17/2007 


$2,472.68 


60505AL00041 


JENNA L. AMORE 


HYERS AUTO BODY INC 


5/2/2007 


....7 8 . 


LOSS PAID 


5/17/2007 


$5,089.40 


60505GL00027 


ANN O'RORKE 


COMMUNITY MEDICAL CENTER 


9/7/2006 


76 _ 


LOSS PAID 


5/17/2007 


$1,406.08 


60500AP00018 


BERNADETTE MANGLE 


HYERSAUTO BODY INC 


12/5/2006 


85 


LOSS PAID 


5/18/2007 


$5,751.90 


50505AL00017 


VWLLIAM MCDONALD 


GILMORE & MONAHAN PA 


3/11/2005 


94 


LOSS PAID 


_£«2«007 


S179J33 


60505ALQ0023 


NICOLE RUSSELL 


GILMORE & MONAHAN PA 


6/15/2004 


_ _93_ 


LOSS PAID 


5/22/2007 


$58.00 


60505AP00015 


LARRY KALB 


GILMORE & MONAHAN PA 


10/1/2003 


96 


LOSS PAID 


5/22/2007 


$4,374.59 


6Q5Q5GL00009 


CHARLES DONAGHUE 


GILMORE & MONAHAN PA 


3/21/2006 


.... 89 .. 


LOSS PAID 


5/22/2007 


$827.82 


60505GL00009 


CHARLES DONAGHUE 


GILMORE , & . MONAHAN PA 


3/21/2006 


90 


LOSS PAID 


_ 5/22/2007 


$510.48 


60505GL00010 


BRUCE JONES 


GILMORE & MONAHAN PA 


1/5/2006_ 


__95 


LOSSPAID 


5/22/2007 


$258.38 


80505GLOOG17 


MICHAELpECLOSTA 


GILMORE & MONAHAN PA 


4/19/2001 _ 


_ 92 


LOSS PAID 


5/22/2007 


$87.00 


60505GL00031 


_ DREW KOLLMAN 


GILMORE & MONAHAN PA 


5/7/2004 


.. . 91 


LOSS PAID 


5/22/2007 


5407.21 


60505GL00032 


CHERYL K1PP 


GILMORE & MONAHAN PA 


J^004... 


86 


LOSSPAID 


^5/22/2007 


$4,151.79 


60505(31.00032 


CHERYL KIPP 


GILMORE & MONAHAN PA 


3/22/2004 


... 87 


LOSSPAID 


5/22/2007 


$368.75 


60505GL00034 


DANIEL PAULSON 


_ GILMORE_& MONAHAN PA 


11/24/2006 


88 


LOSS PAID 


S/22/2007 


$145.00 


60500AP0Q018 


BERNADETTE MANGLE 


TOMS RIVER APPRAISAL & ADJUSTMENT £ 12/5/2006 


98 


LOSS PAID 


5/23/2007 


$103.50 


60505GL00009 


CHARLES DONAGHUE 


GILMORE & MONAHAN PA 


3/21/2006 


97 


LOSS PAID 


^jmiim 


$30.00 


605Q0AP0G017 


PEGGY CAVELL 


MIDLANTIC CLAIMS SOLUTIONS INC 


10/25/2006 


104 


_ LOSS PAID 


5/31/2007 


$1,187.40 




DcKNAUfc i 1 1 MANGLE 


BERNADETTE MANGLE 


12/5/2Q06 


105 


LOSS PAID 


5/31/2007 


$3,049.50 
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60S00AP00018 
60505AL00039 

60505AL00039 
60505GL00009 
805D5GL00023 
SO505GLOOO32 
60505AL00027 
60505AL00027 
6050SAL00022 
60505AL00023 
6J3505A10O0« 
6050SAL00046 
6050SAL00047 
60505AL00048 
60505AP00015 
60505GL00017 



BERNADETTE MANGLE 
JOSEPH MUCK 
JOSEPH MUCK 
CHA RLES DONAGHUE 
BETTE GATTO 



CHERYL KIPP 
BROOKE M._ROBINSON 

KEVIN GOEGHEGAN 



Unknown 
JOSEPH MUCK 
Unknown 

MJDLANTIC CLAIMS SOLUTIONS INC. 
MIDUNTIC CLAIMSSOLUTIONS INO_ 
MlDl^TO CLAIMS I SOLUTIONS INC, 
. O CEAN TOWNSHIP AUTO BODY 
OCEAN TOWNSHIP AUTO BODY 



60505GL00031 
6M05GL00032 

e0505GL00032. 

60505GL00032 

60505GL00036 



60505GL00036 

80500AP00017 
60505AL00017 
60505AL00017 



FLORA WORTH 


TOMS RIVER BOARD OF EDUCATION 


NICOLE RUSSELL 


GILMORE & MONAHAN PA 


DIANE DONATO 


GILMORE & MONAHAN PA 


JESSICA T, DESCAFANO 


GILMORE & MONAHAN PA 


LORAIN E BARTELL 


GILMORE & MONAHAN PA 


D0MW| C SPALETTA HIS G/^ GILMORE & MONAHAN PA 


LARRY KALB 


GILMORE & MONAHAN PA 


MICHAEL DECLOSTA 


GILMORE & MONAHAN PA 


DREWKOLLMAN 


GILMORE & MONAHAN PA 


CHERYL KIPP 


GILMORE & MONAHAN PA 


CHERYLKiPP 


GILMORE & MONAHAN PA 


CHERYL KIPP 


GILMORE & MONAHAN PA 


LEE & ANN SPEYER 


GILMORE & MONAHAN PA 


LEE & ANN SPEYER 


GILMORE & MONAHAN PA 



_ PEGGY CAVELL 
WILLIAM MCDONALD 



WILLIAM MCDONALD 

60505AL00017 WILLIAM MCDONALD 

60505GL00009 CHARLES DONAGHUE 

60505GL00010__ BRUCE JONES 

6£505GLOOD31 DREW KOLLMAN 

°^Zf la £Yearj- Payments j>r Cash Flow 

07- 08 ^ Y w- Payments or Cash Flow 

08- 09 Plan i Year ; - Payments or Cash Flow 

09- 10 Plan Year - Payments or Cash Flow 

10- 11 Plan Year - Payments or Cash Flow 

Unk . n ?HL?h£ c *. ? a i?_ .: Payments or Cash Flow 
Total of payments or cash flow 



12/5/2006 
2/17/2007 
2/17/2007 
3/21/2006 
12_/2/2005 
3/22/2004 
2/8/2007 
2/8/2007 
4/5/2006 
6/15/2004 
12/12/2006 
7/11/2006 
12/1/2006 
12/22/2006 
10/1/2003 
4/19/2001 
5/7/2004 
3/22/2004 
3/22/200£. 
__3fi2C0M 
1/16/2007^ 
1/16/2007 
10C5/2006 
3/11/2005 
3/11/2005 
3/11/2005 
3/21/2006 
1/5/2006 
5/7/2004 



MDLANTIC _CLAtMS SOLUTIONS INC, _ 

GILMORE & MONAHAN PA 

SCHULMAN WIEGMANN & ASSOCIATES 

SCWLMAN^WEGMANN & ASSOCIATES 

GILMORE & MONAHAN PA 

GILMORE MONAHAN PA 

SCHULMAN WIEGMANN & ASSOCIATES 

Total number of checks written in Plan Year 06-07 

Total number of checks written in Plan Year 07-08 

Total number of checks written in Plan Year 08-09 
Total number of checks written in Plan Year 09-1 
Total number of checks written in Plan Year 1 0-1 1 

Total number of checks written Unknown Check Date 

. Total number of checks written 



99 
106 
100 
102 
101 
103 
107 
107 
108 
112 
118 
119 
120 
121 
109 
110 
111 
113 
114 
115 
116 
117 
122 ^ 
125_ 
126 
127 
123 
124 
128 
133 
_205__ 
173 
95 
29 

.. 35 ... 
670 



LOSS PAID 
LOSS PAID 

LOSS PAID 

LOSS PAID 

J-OSS PAID 

.. LOSS PAID 
LOSSJPAJp 
LOSS PAID 
LOSS PAID 
LOSS PAID 
LOSS PAID 
LOSS PAID 
LOSS PAID 
LOSS PAID 

.LOSSPAjp_ 
LOSS PAID 

...LOSS PAID 
LOSSPAID 
LOSS PAID 
LOSSPAID 

.LOSSPAID 
LOSS PAID 
LOSS PAID.. 
LOSS PAID 
LOSS PAID 
LOSS PAID. 
LOSS PAID 
LOSSPAID^ 
LOSS PAID 



5/31/2007 
..5/31/2007. 
5/31/2007 
5/31/2007 

5/31/2007 
. .5/31/2007 
6/5/2007. 

6/5/ 2007 

6/6/2007 
6/11/2007. 
6/1.1/2007 
.6/11/2007 
. 6/1J/2007 
6/11/20.07^ 
6/11/2007 
8/11/2007 
.6/11/2007 
. 8/11/2007 
6/11/2007 
..5/11/2007 
.5/11/2007 
..6/11/2007_ 
^6/13/2.007... 
8S6/2007 
8/26/2007 
6/26/2007 
6/26/2007 
.6/26/2007 
6/26/2007 



Total paid . in Plan Year 06-07 

Total paid in Plan Year 07-08 

Total paid in Plan Year 08-09 
Total paid in Plan Year 09-10 
. Total paid in Plan Year 1 0-1 1 
Total paid. Unknown Check Date 
Total paid 



$3 ,049.50 

$.500.00 

$500.00 
.$.687.2.0 

,,.$537.70 

$704.30 

,^,.$1J82.43 
$1 , 782.4 3 
$4,000.00 
$3,158.34 

$203.00 

$.72.50 

.. . _ . $43.50 

$.145.00 

.,$630.21 

$105.00 

$1,558.48 
..$444.94 

$45.40 

$635.97 

..,.$43.50 

$145.00 

$64.00 

$1,195.50 

.$415.7.0 

$458.20 

_$621.60 
$249.19 

$380.80 

..$168,147.97 
JJ.89,361.e5 
.$214,533.38 
$73,653.84 ' 
....$73,696.57 

$8,711.89 

$728,105.50 
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Composite of Auditors Report 



Composite of May 20, 2010 Report to TRRBOE by Cowan, Gunteski & Co., P.A. 



lype. 



Com 



party 

nee Plan 



Cost 



"PaiiTo* 



Wortsers Compensation ~~ 
" Scess Auto, general liability. Ex cess W/C 

c^«n i „ ^. — — ; — 



Employee Assistance 
'ech 



142,000.00 



Gartlartd & C ompany 



1,200,000.00 



Garttand & Company 



sSeol Leaders Errors & Ommtetons ' 

Property, Botler & Wand Marine InsurariST 



State National Ins. Col 



National Union" 
ChubF 



305,060,00 



91,138.00 
"238:664.00 



Federal Hill Risk Management 



Federal Hill Risk Management 



HMcrs Wjfpe^lt7s7."s"chooi 
Builders Risk Policy - Mb. Dover ScOT 



D ynamic Claims Management 
Chubb 



130,000.00 



Chubb 



Federal Hill Risk Ma^ijiffiHt 
Dynamic Claims Management" 



"951.00" 



Federal Hi Risk r¥n^jimiif 
federal Hill Risk Management 



20fl4-200SMieyY«ar 



2,144,123.00 



EAP Services 



Compensate 

uto, General" 



Bon 

"Liability, Exeeiiw/C" 



Employee Assistance Plan" 



SclocTcch 

State National Ins. Co'.' 



Dynamic Claims Management 



Auto. 

"eaders Errors & OmmissioSs" 



IS 



National Union 
Chubb 

Dynamic Claims Management 



95,567.00' 



"Federal Hill Risk Management 



240,281.00" 
130,000.00 



Federal HI Risk Management 



Reserve 



was 
Riff 



: Tarns. River Fest 



Claims Paid w/in gRt/deda 
2005-2006 ( 



N/A 



t as of 12-10-2010 



"""20;000.00" 



Dynamic Claims Management 



FiBeTar.Hili Ristc Management 




EAP Services 



Workers Compensatio n 

Excess Auto, General 



Excess Auto, General Liability, ExSs?W7c~ 
School Leaders Errors & commissions 



Community M< 
CompServices 



Medical 



PUGIA Surcharge 



tofer & Inland Marine In surance - 
2O0S-2OOS Poser Year 



Wa~~ 
Chubb 



tar Insurance Group 



80,000.00' 
150,000.00 



Gartland & Company 



3,574.00 



Gardand & Company 



95,56X00 
4[s30.l 



Federal Hill Risk Management 



Federal Hill ^"Management 
Federal Hill Risk :" Management 




Workers Compensation 

Excess Auto, General Uabllity 1 , Excess W/C " 



School leaders Errors & Ommissions 



Apex/Star Insurance 



Property, Boile r '& Inland Marine Insurance 
Consulting & cSms Administration 



Darwin National Assurrance Co. 



CUBE" 



Federal Hi Risk Management Tfhr 



323,574.00 
93,138.00 



Federal Hi Risk Manag ement 
Federal Hi Risk Management 



140, 



~000~Q0 

;4o,o<»;oo~ 



Federal Hill Risk Management' 



"Federal Hill Risk Management 
Federal Hill R6k flanagemeit 
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Exhibit F 




Cowan, Gunteski & Co., P.A. 

Certified Public Accountant and Consutenls 

Tie President and Members of the 
Toms River Regional School District 
; :.-] } H^.-por <•>»'.• '»••-• 
Toms River, N.I 08753 




•May 20, 2010 



1 



VVb have been retained by the Board of Education to examine the payments and 
supporting documentation for the District's Worker's Compensation and other liability 
insurance coverage's. Our audit procedures were applied to payments mads to three 
vendors used by the District for such services. Those vendors were Gartland & 
Company, Federal Hill Risk Management and Dynamic Claims Management. The 
auditing procedures ware applied for the time period of five fiscal sohool years 
(2004/2006 through 2008/2009) and payments made through February, 2010 of the 
current 2009/201 school year. 

We were engaged to prepare an agreed upon procedures report in connection with the 
controls, payments and contracts for insurance services. The purpose of the report is to 
determine that the services were obtained In accordance with the Board's practices in 
purchasing of goods and services. The Board as. an established internal control 
structure for the purchase of goods and services and these orders were reviewed to 
insure compliance with such procedures. Those internal procedures must also meet the 
requirements for school contracting as Issued by the state of New Jersey public contract 
law (N.J.S.A. 18A-18etal). 

The following summary provides an overview of the scope, attributes and findings of the 
procedures our office performed in connection with the request made by the Board of 
Education. A comprehensive report will be Issued by our office at the conclusion of the 
engagement. The conclusion of the engagement will require the assembly and 
presentation of additional Information, The additional Information will be provided to our ■ 
office from School District personnel, a third party auditors) or by the vendors In 
question, 

The vendors Identified provided the following services to the school district: 

1. Employee Assistance Program 

2. Woikois Compen^lioii l-'avmonts 

3. Hxiw.: Auto and n«n<*Ml Lhtiility Coveiage 

Reply (o;<50 Bay Lea Road, Suite A1 01 I Toms River | NJ 08703 I Phone: 732.349,6880 I Fax; 782.349.1949 
730 Hop© Roa4 I Union Falls I NJ 07724 I Phone; 732.678,4100 I Fax: 732,676.4101 

M-.irbf;ru! CI-'/wh'.t!. n Ir.ftnir.tbsr.l 
Au J'Mm of n-.G |.:i- fi i«r;.r.t-i mi j.-r lUj ( i.Y/.O 
vA'A'/.i;ov/amHi[ite;;ki.t:nm 



-•!. Piopeily, BuI\.m oud Inland Marina Inv.uniuvr 

<;. .'.School Leader;- Errors A Ominous 

I.. L-Hildiioi's Risk lnsui.')nco 

7. ResHivo ruii'.i • Tiiiiis RiverK-r.i 

8, Consulting and Claims Administration 

The auditing procedures applied to the Invoices and purchase orders (PO) Issued fn 
connection with the Workers Compensation and other ilabiiity insurance services are as 
follows; 

a. Verified that the PO'e contained a signed approval by a District 
Administrator for issuance, 

b. Verified that each PO was properly coded and charged to the appropriate 
general ledger account. 

c. Determined that each PO contained a signed "Claimant's Certification & 
Declaration" executed by the vendor as required by the State of New 
Jersey. 

d. Verified that the PO and vendor invoice agreed, for price. 

e. Reviewed the PO and vendor supporting documentation for mathematical 
accuracy. 

f. Determined that the specific line items identified on the PO contained an 
underlying supporting document for services charged. 

g. Agreed the canceled check for payment of the PO for price, date and 
endorsement. 

' • It, Examined the re-organlzatlon minutes each year to insure appointment of 
the service provider was approved by the Board, 
i, Requested copies- of all signed and approved contracts relating to the 

payment and Issuance of the purchase orders examined, 
J. Made Inquiries to the School Administration for an understanding of the 
services provided. 

k. Obtained copies of insurance policies and the Declaration Page wfiioh 
provided the terms, period and cost of the policy Issued. 

I. Verified that each policy Issued named the School District as the owner of 
such policy. 

' m. Performed analytical procedures of the costs incurred by year and 
investigated any fiuxuafjons by Inquiry or obtained additional supporting 
documentation. 

See the attachment for a listing of invoices and procedures completed. 



Cowan, Gunteski & Co., P.A. 

Corttfed Pubic Accountants em QomOm 



During the course of applying the above listed procedures the following Items were 
noted; 

o Each PO Issued contained the appropriate approval, supporting information, and 
!()••• 'Htiuiin'?. K.iio-t! o/ih.'tH <:■> « • (.ti-m -»v.~f,f a.- !>ot.-«i 

o PO's issued for the payment of Workers Compensation premiums did not 
have supporting detail for the costs charged. Specifically a signed 
contract or other supporting documentation showing a breakdown of the 
costs being charged, 

o In the 2005/2006 school year a charge for a premium of $20,000 related to 
the Toms RIvorFesf was Issued but no supporting documentation was 
supplied. 

The two exceptions noted above resulted In our office requesting the Board of 
Education to obtain additional supporting documentation. These matters have been 
previously communicated to the Superintendent of Schools, the Business Administrator 
and the Board's Attorney. 

Subsequent to our review the Business Administrator has provided our office an 
executed written contract with Federal Risk Hill Management, LLC, The terms, 
payments and obligations' under such contract have not been reviewed by our office. 
We have been informed that both the vendor and the District's Administrators are 
reviewing the historical transactions and will be providing our office a summary, of their 
findings, Once we have received and reviewed such findings, a final report for this 
matter will be Issued by our office. 

In addition to the auditing, procedures applied above, our office participated in meetings 
with School Administrators and the District's Legal Council In order- to obtain- an 
understanding of the costs and procedures Involved In acquiring such services. On 
February 9, 2010 I attended a sub-commltteo meeting of the Board of Education and 
verbally provided my findings to the members present. 

Our review and analysis was limited to the information provided to ua. The Information 
we received was obtained from sources we believed to be reliable. However, 'we did 
not receive Independent third party confirmation as to the accuracy and validity of all of 
llvs infomwtion find, accordingly, it cannot bo guaranteed. 



Cowan, Gunteski & Co., RA. 

Coifed Pubfc Accounts* ami Carwifeftts 



It was necessary for us, in the preparation of this summary, to make certain accounting 
estimates and assumptions that, if changed, could have a material Impact on the 
amounts and conclusions presented herein. We reserve the right to amend this letter If 
additional information or documentation fs made available to 'us, if facts or 
circumstances come to our attention that would cause our opinion to change, or we 
rjrjwrn itrjpnioprhf'j. 

This letter and the schedules attached hereto were prepared -for the sole purpose of 
determining that the purchase of Insurance coverage's identified above followed the 
customary purchasing practices and that the District's internal controls were In place. It 
should not be used for any other purpose and are invalid if so used, This letter and the 
schedules it contains cannot be reproduced or distributed without our prior written 
authorization, 



Sincerely, 




William C, MoNamara, CPA, PSA 



Shareholder 



Cowan, Gunteski &, Co. P.A, 



Cowan, Gunteski & Co., P.A, 



Certlfecj Putfc Accountants and Consultant!! 



TYPS 

EAPSswlces 
Wortesrs CompensaBon 
Excess Auto, General liability, Excess W/C 
School Leaders Errors & Omissions 
Property. Baler & Maud Marine Insurance 
Gonsuffing &. Claims Acfmirfistrafion 
Builders Risk Policy - kni So, School 
BuBdeis Risk Policy - No. Dover School 



2004-2005 POLICIES 



COMPANY 



Employee Assistance Resources 
SelecTecSi 

SMe National Ins. Co. 
National Union 
Chubb 

Dynamic Claims Mgmnt 

Chubb 

Chubb 



COST 



PAID TO 



$ 142,000.00 GarBandSt Company QM547CT 

5 1,200,000.00 <3artknd & Company 05-65468 

S 305,000.00 Federal HI Risk Mgmnt G5-BM69 

$ 91,138.00 Federal HH Rfesk MgmnL 06-66468 

$ 238,664.00 Federal nLH Risk Mgmnt 05-6546S 

? 130,030.00 Dynamic Claims Mgmnt. 05-55487 

$ 36,370.00 Federal HI Risk Mgmnt 05-70862 

$ 961.00 Federal Hill RisK Mgmnt. G5-7CSS2 



TYPE 





A 


B 


c 


D 


AUDIT ATTRIBUTES 
E F G H 1 


j 


K 


L 


M 


05-5S470 


X 


X 


X 


'X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


05-S54S8 


X 


X 


X 


El 


X 


E1 


X 


X 


E1 


X 


El 


El 


E1 


05-65489 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


Q5-S5469 


X. 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


. x 


05-65469 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


' X 


05-85467 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


C5-70962 


X 


X 


X 


x. 


X 


X 


X 


X 


X 


X 


X 


X 


X 


05-70S62 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 



EAP Services 
Workers CcmpensEricn 

Excess Auto, General Liability, Excess VV/C 
School Leaders Errors & Omissions . 
Property, Boiler & Intend Marine Insurance 
Consulting & Claims MmWstraffon 
BuMsrs Risk Policy - Int So. School 
Builders Risk Policy - No. Dover School 



Attributes a nd Exceptions 

X- Procedure pefomad no exoeption noted. 

Ei - The District did not nsitrtata a written contract for services. 

E2 - No stijjortiBg documentalon provided. 



22B5-20O6 POUC1ES 


CAD <3M»f&>>«, 


TYPE 


1 COHIPANY | 


COST | 


PAID TO 


1 ?m 



Workers Gompensaion 

Brass Auk), General Liab£ty, Excess W/C . 

School Leaders Errors S Omissions 
Property, Boiler & Inland Marine Insurance 
Reserve Fund - Terrs River Fast 
Coftsulng & Claims Adawiisirata 



State Natfonal Ins. Co. 

Nalonal Union 
Chute 

Dynamic Claims Mgmnj. 



$ 159,000.00 -Eynmie China MgmnL 08-77094 

$ 1.150,000.00 Dynamic Claims Mgmnt • 06-77034 

$ 314,150.00 Federal HI RM Mgmnt 536-77093 

I 95,567.00 Federal Hill Risk Mgmnt 05-77033 

$ 240,281.00 Federal HE Risk Mgmnt OS-77083 

$ 20,000.00 Federal Hill Risk Mgmnt {©-77093 

$ 130,000.00 Dynamic Claims MgrnnL C6-77G94 



Tim 



AUDIT ATTRIBUTES 



EAP Services 

Workers Compensation 

ExrtsssAuto, General Uahl%, Excess W/C 

School Leaders Errors & Omissions 

Property. Boiler & Inland Marine Insurance 

Reserve Fund - Toms River Fesi 

ConsuIBng & Claims Administrator! 



GS-77094 
C5-770S4 
06-77033 
06-77093 
C6-77CS2 
06-77053 
06-77094 



A 


s 


c 


D 


£ 


F 


6 


H 


1 


4 


K 


L 


M 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


El 


X 


m 


X 


X 


El 


X 


£1 


El 


m 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


E2 


X 


12 


X 


X 


E2 


X 


E2 


E2 


£2 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 



TYPE 



EAP Services 



Wcrirers Compensation " 

ExcsssAuio, General UaMBy, Excess W/C 
School Leaders Ernsts & Omissions 
Proper^, loier& Intend Marine Insurance 
AdJl Property Ins.- Bennei FacOity 
Consulting & Claims AdrnMsirafen 



TYPE 



ETiDioyse Assistance Resources 

Comp. Services 
SteteNalonal 
National Union ' 
Chubb 
Ooibb 

Dpamlc Claims Mgmnh 



EAP Services 

Workers Compensation 
Excess Auto, Gsnsral LfebflRy, Excess W/C 
School Lracters Errois & Omissions 
Property, Boiler Finland -Marine Insurance 
Atid'l Property Ins.- Bennett Facfaiy 
Consoling & Claims Administrator! 





COST j 


PAID TO j 


PO# 


$ 


159,000.00 


Gartand a Company 


07-8S822 


$ 


600,000.00' 




07-SS822 


$ 


550,000.00 


Gartland & Company 


07-89823 


5 


314,150.00 


Federal Hi Risk MgmoL 


07-83821 


$ 


95,567.05 


FaderaJHMRfelcMgmni 


C7-SS821 


$ 


276,087.00 


Federal HI RfekM§ro«. 


07-63521 


$ 


2,406.84 


Fadera? HBI Risk Mgmnt 


07-97832 


$ 


140,000,00 


Garland & Company 


07-8S822 



?0# 










AUDIT ATTRIBUTES 










07-3SS22 


A 


B 


G 


D 


E 


F 


G 


H 


l 


j 


K 


L 


M 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


C7-3SS22 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


07-39823 


X 


X 


X 


m 


X 


E1 


X 


X 


El 


X 


m 


El 


E1 


07-89821 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


07-€SB21 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


07-89B21 


X 


X 


X 


X 


X" 


X 


X 


X 


X 


X 


X 


X 


X 


07-97892 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


07-88822 


X 


x- 


X 


X 


X 


X 


X 


X 


X 


X 


x. 


X* 


s 



2007-2808 POLICES 



TYPE 



COMPAMY 



1 COST 1 PAID TG 1 PflM 






GarOand & Company • 


08-10537 


$ 






Q8-1053B 


? 




Garland & Company 


B8-1DS37 


$ 


323,574.00 


Federal HI Risk Mgranl 


08-10535 


$ 


§5,567.00 


Federal Hifl F&k Mgnmt 


08-1 0S35 


$ 


282,070,00 


Federal Bffi Risk Mgranl 


08-10535 


$ 


140,000.00 


Gartland & Company 


08-10537 



EAP Services 

Worteres Compensation 
Excess Auto, General Ua&Uy, Excess W/C 
School Leaders Errors & Omissions 
Property, 3oDer & inland Marine Insurance 
Consulting &. Claims Adminisira£on 



Conrouniy Medical 

Comp. Services 
Star Insurance Group 
National Union 
Chubb 

Dynamic Claras MgmnL 



1 


TYPE 


1 PG# 


AUDIT ATTRIBUTES 


EAP Services 


ABCDEFGH I J K L M 



Workere .Compensaf on 
Excess Auto, General LhMRy, Excess W/G 
School Leaders Erra-s & Omissions 
Property, Boiler £ Inland Marine Insurance 
CansuIingS Claims AdministxaCon 



08-1O55S 
08-10537 
CS-10535 
08-10535 
0B-1053S 
08-10537 



X 
X 
X 

X 
X 
X 



XXXXXXXXX XXX 

X X E1 X El X X 11 X 11 E1 £1 
X X El X E1 X X E1 X El El El 
XXXXXXXXXXXX 
X X X X X X X X X X X X 
XXXXXXXXXXXX 
XXXXX XXXXXXX 



200S-20CS POLICIES 




TYPE 


COMPANY | 


COST I 


PAID TO 


i P0# 



"Wortoats CompefjsaBon 

feeess Auto, General Liabliy, Bccess WC 
School Leaders Errors & Omissions 
PLSiA Surcharge 

Property, Boiler & Inland Marine Insurance 
Consoling & ClainsAdifilnlsfraSoo 



Communis Medical 
Camp. Services 
Stsr Insurance Group 
National Insurance 
M/A 
Chubb 

Dynamic Claims Mgmnl 



09-21540 



$ 80,000.00 Garttend& Company 

? 1,150,000.00 Garland & Company 

$' 323,574.00 Federal Mil Risk Mgmnt 

5 95,567.00 Federal HiO Risk Mgmnt 

$ 4,530.04 Federal H1U Risk MgniHt 

$ 269,718.70 Federal Hill Risk MgnanL 09-21! 

§ 140,000.00 Garland a Company GS-2154ft 



0&-21540 
09-21539 
09-21539 

08-2153S 




TYPE 













AUDIT ATTRIBUTES 












A 


B 


c 


D 


E 


F 


s 


H 


1 


J 


K 


L 


M 


09-21540 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


09-21540 


X 


X 


X 


El 


X 


El 


X 


X 


11 


X 


Ei 


E1 


Ei 


£•9-21559 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


0S-21833 


- X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


OS-21539 


X 


X 


X 


X 


XT 


X 


X 


X 


X 


X 


X 


X 


X 


0S-215S9 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


0S-2154C 


X 


X 


X 


X 


X 


X 


X 


x' 


X 


X 


X 


X 


X 



EAP Services 

Waters Ccmpensaiiori 
Excess Auto," General Liability, Excess W/C 
School Leaders Errors & Omissions 
PLGIA Surcharge 

Property, Boiler & Wand Marine Insurance 
CoBsulng & Claims Administration 



J/ f 3^cx& - Sat, Z®cft 



<^2j^l p , k few ^s-<s ' ^ 5 • 




WorJc fire coB,p ensaBon 




EAP Sendees 



Community Medical 

Camp, Services 
Star Insurance Group 
DttMftHafenai murnrn Co. 

r - •- 



10-32618 
1(3-32618 
10-33310 
1042618 





COST I 


PAID TO I 


P0# 


$ 


80,000.00 


Federal HI WsJcMgmrt. 


10-32618 


$ 


i,2is,ocaoo 


Federal HliraskMgmnt 


"■0-32S13 


* 


323,57400 


Fedwai HOW* 


,10-32318 




33,133.00 


FsdstalHfflRiskMimrt. 


10-32318 




28Q,0t».0O 


Federal MKskMpnnt 


10-32318 


$ 


140,000.00 


Federal Hill Risk MgnwL 


10-32318 



! &»Pt T ATTRIBUTES ~~_ _-4 

x x x m x ei x x b x ii a m 
xxxxxxxxxxxxx 

x X x x x x x x x x X . j 
x x x x X x X x x x X x ^ 
X X X X X x x x x x x x x 



Reconciliation of Gartland & Company/ Federal Hill Risk Management Fees 



Four Plan Years -06/07, 07/08, OS/09 and 09/10 Plan Years 

2006-2007 Policy Year ^ C ° mpany 
Auditors Summary 

EAP Services Employee Assistance Plan 



Workers Compensation 
Excess Auto, General Liability, Excess W/C 
School Leaders Errors & Ommissions 
Property, Boiler & Inland Marine Insurance 
Add"! Property Ins, - Bennett Facility 
Consulting & Claims Administration 



Where the money went. 



CompServices 

State National Ins. Co. 

National Union 

Chubb 

Chubb 

Dynamic Claims Management 
Total of Auditors Summary 



To CSI to pay fees to three vendors 
To CSI to pay medical only workers compensation bills 
To pay for excess insurances 
To provide an Employee Assistance Program 
Subtotal expenditures' 
Net residual fees 
Estimated excess insurance commissions (12%) 
Conservative fee earnings estimate 



Cost 



159,000.00 
600,000.00 
550,000.00 
314,150.00 
95,567.00 
276,087.00 
2,406.84 
140,000.00 
2,137,210.84 

436,403.29 
93,365.61 
688,210.84 
159,000 .00 
1,376,979.74 



760,231.10 
82,58530 
842,816.40 



Paid To 



Gartland & Company 



Gartland & 
Federal Hill 
Federal Hill 
Federal Hill 
Federal Hill 
Gartland & 



Company 
Risk Management 
Risk Management 
Risk Management 
Risk Management 
Company 



PO# 



07-89822 
07-89822 
' 07-89823 
07-89821 
07-89821 
07-89821 
07-97892 
07-89822 



(CSI, R.C Shea & Compass Health) 

(We have no record of a payment for this service) 
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Reconciliation of Gartland & Company/ Federal Hill Risk Management Fees 



Four Plan Years - 06/07, 07/08, 08/09 and 
Type 

2007-2008 Policy Year 
Auditors Summary 

EAP Services 

Workers Compensation 
Excess Auto, Genera! Liability, Excess w/c 
School Leaders Errors & Ommissions 
Property, Boiler & Inland Marine Insurance 
Consulting & Claims Administration 



Where the money went 



09/10 Plan Years 

Company 

Community Medical 

CompServicss 
Apex/Star Insurance Group 
National Union 
Chubb 

Dynamic Claims Management 
Total of Auditors Summary 

t To CSI to pay fees to three vendors 

To CSI to pay medical only workers compensation bills 
„ ... To pay for excess insurances 
To provide an Employee Assistance Program 
Subtotal expenditures*' 
_ „. , J Net residual fees 

Estimated excess insurance commissions (12%) 
Conservative fee earnings estimate 



Cost 



80,000,00 
550,000.00 
500,000,00 
323,574,00 

95,567.00 
282,070.00 
140,000,00 
2,071,211.00 

426,000.00 
135,474.52 
701,211.00 
80,000.0 

"i,342,68S.52"' 
728,525.48 
84,145.32 
812,670.80 



Paid To 



Gartland & Company 

Gartiand & Company 
Federal Hill Risk Management 
Federal Hill Risk Management 
Federal Hill Risk Management 
Gartland & Company 



PO# 



08-10537 

08-10538 
08-10537 
08-10535 
08-10535 
08-10535 
08-10537 



(CSI, R.C Shea & Compass Health) 

(We have no record of a payment for this service) 



F;\t3ATA\RlsBE%CEUTom$ River BOEVP&C Budget InformationVTRRBOE - P&C Budget 



Page 2 



I 



Reconciliation of Gartland & Company/ Federal Hill Risk Management Fees 



Four Plan Years - OS/ 07, 07/08, 
Type 

2008-2009 Policy Year 
Auditors Summary 

EAP Services 
Workers Compensation 
Excess Auto, General Liability, Excess W/C 
School Leaders Errors & Ommissiorts 
PUGXA Surcharge 

Property, Boiler & Inland Marine Insurance 
Consulting & claims Administration 



08/09 and 09/10 Plan Years 

Company 



Where the money went 



Community Medical 
CompServices 
Apex/Star Insurance Group 
National Union 
N/A 
Chubb 

Dynamic Claims Management 
Total of Auditors Summary 

_ To CSI to pay fees to three vendors 

To CSI to pay medical only workers compensation bills 
To pay for excess insurances 
To provide an Employee Assistance Program 
Subtotal expenditures" 
Net residual fees 
Estimated excess insurance commissions (12%) 
Conservative fee earnings estimate 



Cost 



80,000,00 
1,150,000.00 
323,574.00 
95,567.00 
4,530.04 
269,798.70 
140,000,00 
2,063,469.74 

426,000.00 
87,023.80 

693,469.74 
80,000.00 

i,5M,4M.54 

776,976.20 
83,216.37 
860,192.57 



Paid To 



Gartland & 
Gartland & 
Federal Hill 
Federal Hill 
Federal Hi 
Federal Hill 
Gartland & 



Company 

Company 

Risk Management 

Risk Management 

Risk Management 

Risk Management 

Company 



09-21540 
09-21540 
09-21539 
09-21539 
09-21539 
09-21539 
09-21540 



(CSI, R.C Shea & Compass Health) 

(We have no record of a payment for this service) 
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Reconciliation of Gartland & Company/Federal Hill Risk Management Fees 



Four Plan Years - 06/07, 07/08, 08/09 and 
Type 

2009-2010 Policy Year 
Auditors Summary 
EAP Services 

Workers Compensation 
Excess Auto, General Liability, Excess W/C 
School Leaders Errors & Omrnissions 
Property, Boiler & Inland Marine Insurance 
Consulting & Claims Administration 



09/10 Plan Years 

Company 



Where the money went. 



Community Medical 
CompServices 
Apex/Star Insurance Group 
Darwin National Assurance Co. 
Chubb* 

Federal Hill Risk Management (FHR 
Total of Auditors Summary 

- To CSI to pay fees to three vendors 

To CSI to pay medical only workers compensation bills 
* . To Pay for excess insurances 
To provide an Employee Assistance Program 

Subtotal expenditures * 
„ . Net residual fees 

Estimated excess insurance commissions (12%) 
Conservative fee earnings estimate 



Cost 



80,000.00 
1,215,000.00 
323,574.00 
93,138.00 
280,000.00 
140,000.00 
2,131,712.00 

390,000.00 
62,141.59 

696,712.00 
80,000.00 
1,228,853.69 

902,85831 
83,605.44 

986,463.75 



Paid To 



Federal Hill Risk Management 
Federal Hill Risk Management 
Federal Hill Risk Management 
Federal Hill Risk Management 
Federal Hill Risk Management 
Federal Hill Risk Management 



PO# 



10-32518 
10-32618 
10-32318 
10-32618 
10-32318 
10-32318 



(CSI, R.C Shea & Compass Health) 

(We have no record of a payment for this service) 
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Paid Basis Data Comparison - CSI data sets to TRRBOE Data sets 



liability and property not Including Tom Monahan $ 

Total TRRBOE paid in Indemnity Claims* $ 

Totals $ 

Cumulative $ 

Paid to CSI by TRRBOE internal po registers $ 

Cumulative $ 

Difference $ 



2006-2007 2007-2008 2008-2009 



168,147.97 


$ 


189,361.85 


$ 


214,533.38 


$ 


82,365.73 


902,273.11 


$ 


764,466.53 


$ 


913,262.26 


$ 


1,098,518.57 


1,070,421.08 


$ 


953,828.38 


$ 


1,127,795.64 


$ 


1,180,884.30 


1,070,421.08 


$ 


2,024,249.46 


$ 


3,152,045.10 


$ 


4,332,929.40 


1,511,338.16 


$ 


566,944.55 


$ 


881,680.68 


$ 


1,481,906.14 


1,511,338.16 


$ 


2,078,282.71 


$ 


2,959,963.39 


$ 


4,441,869.53 


440,917.08 


$ 


54,033.25 


$ 


(192,081.71) 


$ 


108,940.13 
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TRRBOE Insurance Loss Cost Expenditures Paid to CompServlces, Inc. for the 06-07 Property and Casualty Program 

Claim/Loss Payments made In 06-07 



Transaction 



Account* 



PO# 



Description 



Trx/Ck.Dto 



Original Amt 



Trx/Ck-Amt 



Balance 



Check#H? 



PO-Pay-Prtl 



1 1-000-262-590-060-3308 
1 1-000-282-590-060-3308 



07-92887A 



Gen Liability Claims 



11/21/06 



$6,578.15 



154129M 



FO-Pay-Prll 



07-32667A 



Gen liability Claims 
CompSefvicas 



12/21/06 



15S899N 



PO-Pay-Prt 
PO-Pay-Prtl 



11-000-262-590060-3308 

11-000-282-590-060-3308 



07-92667A 

07-32667A 



12/07/06 



1S4501N 



Gen Liability Claims 



01/19/07 



156450N 



PO-Pay-Prtl 
PO-Pay-Pra 




590-060-3308 



07-92667A Remit #1 



03/14/07 



$10,440.23 



157725N 



PO-Pay-Prt 



'-590-060-33 



07-92667A 
07-92667A 



Remit #2 



04/12707 



C.123.50 




1S8578N 



■262-590-060-3; 
262-590-060-3308 



07-92867A 



05/10/07 



PO-Pay-Prt 



Remit #1 



06/01/07 



PO-Pay-Prt 



11-000-262-596-060-3308 |07-92667A 



Remit #1 



06/29/07 



160350N 



PO-Pay-Prll 
PO-Pay-Prtl 
PO-Pay-Prtl 



Gen Liability Claims 



11-000-270-593-060-3310 



11-000-270-593-060-3310 
11-000-270-593-060-3310 



07-92667A 



AutoPSl 



11/21/06 



154129M 



07-92667A 



Auto PSI 



°WQ7 



156450N 



PO-Pay-Prt 
PO-Pay-Prtl 
PO-Pay-Prt 



07-92667A 



Remit #1 



02/15/07 



157344N 



1 1-000-270-593-060-3310 



07-! 



Remit #1 



03/14/07 



157726N 



■3310 



07 



Remit #2 



04/12/07 



$8,806.18 



158579N 



PO-Pay-Prtl 



11-000-270-593-060-3310 
1 1-000-270-593-060-3310 
11-00O-270-593-O60-3310 



07-92667A 



Remit #2 
Remit #1 



05/10/07 



$3,656.19 



158834N 



07-92667A 



06/01/07 



1 59331 N 



PO-Pay-Prtl 



07-92667C 



Remit #1 



05/01/07 



$16,788.12 



PO-Pay-Prtl 



11-000-270-593-060-3310 (07-92667C 



Remit #1 



06/29/07 



874.10 



§N 



PO-Pay-Prtl 



Auto PSI 



^03,161.421 



PO-Pay-Fnl 
PO-Pay-Prtl 



3316 



11-000-291 
11-000-291-260-060-3316 
11-000-291-260-060^316 
1 1-000-291-260-060-3316 



07-93275A 



Antonsmcn 



Service 



12/21/06 



360.08 



155899N 




Comp Claims Tail 



07/01/06 



1 



Comp Tail 
SAlcompT aif 



11/07/06 



19,580.02 



1 83781N 



PO-Pay-Prtl 
PO-Pay-Prt[ 



07-93275A 



01/05/07 



061.56 



Ts5t 



PO-Fay-prtl 




Remit #2 



02/0 

am 



7/07 



Jill 



W26 
309.77 



07-93275A 
07-93275A 



Remit #2 



5/07 



AIMS. 



157345N 



EH 

1-291-260-060-3316 
1-291-260-060-3316 



Remit #1 



Hi 



a 



157417N 



07-93275A 



Remit #1 



04/12/07 



158577N 



PO-Pay-PrM 
PO-Pay-Prtl 



07-93275A 



Remit #1 



05/10/07 



$102,657.92 



158832N 



07-93275A 

"IE 



Remit #1 



06/01/07 



$127,825.26 



159393N 



PO-Pay-Prtl 
'OPay-Fnl 



11-000-291 

11-000-291. 



■3316 
■260-060-3316 



Remit #2 
Refund 



06/29/07 
01/18/07 



$60,357.66 



160351 N 



POPay-Fnl 
J OPay-Prtl 



07! 



5621 SN 



11-000-291-260-060-3316 [07-96344 
11-000-291-260- 06O3316 I07-93275A 



Remit #1 



02/07/07 



57059N 



Remit #1 



03/14/07 



$47,693.02 



157727N 



Workers' Compensation 



$842,078.81 



Sub-Total Paid In 06-07 



$1,005,144,53 



Transaction 


Account* 


PO# 


Description 


Trx/Ck.Dte 


Original Amt 


Trx/Ck.Amt 


Balance 


Check#H? 


PO-Pay-Fnl 


11-000-270-593-060-3310 


07-92667C 


Remit #1 


12/07/07 




$1,337.78 




164129 N 


Auto PSI 


$1,337,78 




PO-Pay-Prtl 


1 1-600-291-260-060-3316 


07-93275A 


Remit #1 


08*3/07 




$52,533.68 




160951 N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


07-93275A 


Remit #2 


08/31/07 




$67,239.96 




161524 N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


07-93275A 


Remit #1 


10/11/07 




$16,394.71 




162413N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


07-93275A 


Remit #1 


11/06/07 




$39,246.92 




163228N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


07-93275A 


Remit #1 


12/06/07 




$90,274.19 




163901 N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


07-93275A 


Remit #1 


01/17/08 




$57,708.92 




165578 N 


PO-Pay-Prtl 


1 1-000-291-2604)60-3316 


07-93275A 


Remit #2 


02/13/08 




$74,898.46 




166435N 


PO-Pay-Fnl 


11-000-291-260-060-3316 


07-93275A 


Remit #1 


03/07/08 




$24,358.13 




166969N 


PO-Pay-Fnl 


1 1 -000-291-260-060-3316 


07-93275B 


Remit #2 


03/07/08 




$82,200.82 




166970N 


Workers' Compensation 


$504,855.79 




Sub-Total Paid In 07-08 for 06-07 claims 


$506,193.57 





Total Claim/Loss Payments made for the 06-07 Claim/Loss Year 



Transaction Account* POU Description Trx/Ck.Dte Original Amt 


Trx/Ck.Amt 


Balance Check* H7 


Gen Liability Claims 


$59,904.3« 




Auto PSI 


$104,499.20 




Workers' Compensation 


$1,346,934.10 




Total of claim/loss payments for the 08-07 claim/loss year 


$1,811,338.16 





F;\DATA\RisWEXCELYToms River BOEWBI Doering InformaHonYTRRBOE Vendor Payment History P&C Expenditures 



TOMS RIVER VENDOR ANALYSIS 



Trans action 


Accounts 


ro# 


Description 


Date 


Original Ami 


Balance 


0«M*ndm 9 


1M0O-2S2-590-O80-330S 


07-02S87A 


G«tH.i«WityCMm. 


10/23108 




$1.00 




H.Q0Q.27W83 060-3310 


07-92S67A 


Auto P« 




mssm 


»» 


Oulslandma 




0M26S7C 


Auto PS 


osbsot 


;3O,OO0.DQ 


$1,337.78 






07-9327SA 


Wo*men Comp Claims Tail 


10123/06 


S1.19S.S78.2S 




2aajs*H 


11-00O.2iM80«O-33l8 


07-33275B 




08/18/07 


$100,435.60 


$100,435.60 








Total Outstanding 




I1.4M.IU.11 


$524,439,15 



Transaction 


Account* 


PO# 


Description 


Tnt/CN-Dte 


Original Ami 


Trx/Ck.Amt 


Balance 


Check« H? 


PO-Pay-Fni 


1 1-000-291-260-060-3316 


07-»9S71 


WMsnwn Com Claim! Tail 


07/01/OB 




$45,000.00 




150664H 




1 1-000-262-59Q-060-330S 


07-32687A 


Gen Liability Claims 


11/21/06 




56.578.15 




154129N 


PO-Pay-Prtl 


1 1-000.270.593-060.3310 


07-926S7A 


AutsFSi 


11/21/06 




51.41200 




154128N 


PG-Pav-Prtl 


1 1-000-262 590 060 3335 


97-92867A 


Gen Liablity Claims 


12/21/06 




516,117-10 




1558B9N 


PO-Pay-Prtl 


1 1 -000-262-590-060-3308 


07-92667A 


Cornp Services 


12/07/06 




$2,901.90 




154501N 


PG-Pay-Prtl 


1 1-000-262-590-060-3308 


07-92667A 


Gen natality Claims 


01/19/07 




$880.65 




156450N 


PG-Pay-Prti 


1 1-000-270-593-060-3310 


07-92667A 


Auto PS! 


01/19/07 




$7,876.68 




156450N 


PO-Pay-Prtl 


1 1-000-270-593-060-33 1 


07-92667A 


Ranst #1 


02/15/07 




57,701.33 




157344N 


PO-Pav-Prt! 


1 1-000-262-590-060-3308 


07-92667A 


Rwritil 


03/14/07 




$10,440.23 




157725N 


PO-Pay-Prtl 


1 1-000-270-593-060-3310 


07-92667A 


Reditu 


03/14/07 




525,568.46 




1S7726N 


PO-Pav-Pfli 


1 1-000-262-590-060-3308 


07-92667A 


Ren* #2 


04/12/07 




S2.123.50 




15S578N 


PO-Pav-Pm 


1 1-000-270-593-060-33 10 


07-92667A 


P,tlKl*2 


04/12/07 




S8.806.18 




158579N 


PO-Pay-Prtl 


11-000-262-590-060-3308 


07-92667A 


Ren* #2 


05/10/07 




J2.638.71 




158833N 


PO-Pay-Prtl 


11-000-270-593-060-3310 


07-92667A 


m<M*z 


. 05/10/07 




$3,658.19 




15B834N 


PO-Pay-Prtl 


11-000-2«2-590-060-3308 


07-92667A 


Remit #1 


06/01/07 




511,099.96 




159390N 


PQ-Pay-Prtl .... 


11-O00-270-593-O6O-3310 


07-92667A 


Remit *i 


06/01/07 




519.478.14 




159391N 


PO-Pay-Prtl 


11-00O-262-59O-O6O-33O8 


07-92667A 


Rerri1*1 


0609/07 




58,524,16 




160350N 


PO-Pay-Prtl 


11-O0O-27O-5S3-O6O-3310 


07-926670 


Rerrttm 


05»t/07 




S'»."» « 




159392N 


PO-Pay-Prtl 


11-000-27O-593.OS0.3310 


07-92667C 


ftar«#1 


06/29/07 




S9.S74.10 




160349N 


PO-Pay-Prtl 


1 1-000-291-260-060-3316 


07-9327SA 


CompTail 


11/07/06 




$19,580,02 




15378 IN 


PO-Pay-Prtl 


11-000-291-260-050-3316 


07-93275A 


tomp Service 


12/21/06 




$21,380.08 




155899N 


PO-P»y-PrtI 


11-000-291-260-060-3316 




CorapTall 


01/05/07 




S8.061.5S 




156I06N 


PO-Pay-Prtl 


1I-QQQ-291-260-06M316 


07-93275A 


R»mt« 


02/07/07 




$117,908,26 




157060N 


ro:??y-Prtl - 


l!:9«>.-2 9 <-?»*o-33i,6 ,, 


07-93275A 


Rerril#2 


02/15/07 




51,0,309,77 




157345N 


PO-Pay-Prtl 


11-O00-291-26O-06O-331S 


07-93275A 


Remit #1 


02/22/07 




$112,040,50 




157417N 


PO-Pay-Prtl 


11-000-291-26043603316 


07-93275A 


RemitSt 


03/14/07 




$47,693.02 




157727N 


PO-PafPcll 


11-000-291-260460-3316 


07-93275A 


R«rril#1 


04/12/07 




smmM 




158577N 


™$am 


1 1-000-291.260-060-3318 


°**3275A 


Km**! 


05/10/07 




S102.657.S2 




1.»«MN 


PO-Pay-Pfll,, 


11-00&29l-26O0eOJ3H 


37-S3275A 


Rami f 1 


06/01(07 




$127,825.28 




15S393N 


PO-Pay-Prti 


11.000-281-280-060-3316 


37-93275A 


*!«*«. 


«w 




SB0.357.66 




169351M 




t-000-291-260-060-3316 


37-95898 


(tfurxl 


01/18/07 




$650.00 




5621 5N 


m*m 


J-000-291-260-060-3316 


>7-96J44 


*•<*..*.! 


02/0T/07 




$23,108.53 




57059N 



Vendor* -.8573 



$1,005,144.59 



Transaction 


Account* 


POf 


Description 


Oat* 


Original A rot 


Balance 






58 108068 


Sen Uafciity Claim. 


«»w 


$20,000.00 


S11.SB7.54 


Outstanding a 


tMW-270-593-060-3310 


OWOiOSS 


ai*> pa 


smm 


iamsa 


$27,28119 




11-tX)0-2(»t-2aO-ft60.33l« 


0M 5450A 


«**™»Co„,pCl.teTaI 


««» 


S338,S19.78 


$»8,7«5.04 


asifiaSB 




0M 54508 


WatmtnConip Claims W 


06120108 




$44,537.94 




()-0fflI-28«S»«0.33W 


08-15450C 


WfcrtttnenCowp Claims T.» 


osotvos 


S120.M5.04 






1 1-000-291.260-060-3316 


08-154500 


Wsiirmn Comp Ctaain Tai 


mtmm 


S78.484.12 


mssMi 








Total Oul»l»n<Sng 




»7«S,»S42l 


UllUX.I! 



S1,18«,4t5.0» 



WATAlRisBEXCeUToiw Rwef B06WB Oo«nng MtmnatonWRRBOE Vendor Payment History PSC ExpeoiilBres 



PL.CK.M CM.r R»U;«<! H:lH»>" »?« 



Transaction 


Account* 


PO* 


p«8orfption 


T«ICtt.Ot§ 


OrighalAinl 


Trx/Ck.Amt 


Balance 


Check* HI 


ROW 


11-000-262 S90-0W-J3C8 


97*68?* 


Sen lability China 


07W1/0 


LJ5WM 


SIM 


) S1.0 


J 


RQ-W 


11-0OQ-270.59J4XSQ-3310 


07-92867* 


. AutaPSt 


07/01/0 


r w.soo.ot 


WM 




J 


po-e»« 


11-000-262-590-060-3308 


07-92667A 


GanUaMiyClaina 


07»i/0 


S1.0C 


-S1J 


! 50-0 


) 


PO-Can 


11 O0027C-583 -060-3313 


07-926S7A 


Aolo PSI 


mirnio 


$0.K 


-S0.8I 


S0.01 


J 


RQ-W 


11-OO0-270-593-O60.3319 


07-926672 


Auto PSI 


mimm 


$3Q,000,« 


ti.m.n 


$1,337.7 


> 


to Prr f >i 


11-0O0-270-5S3-OM-3310 


07-92S87C 


Remit #1 


nsm 








164129 N 


RO-W 


t1-«»-S91-260-0§i3-33t8 


07-93275A 


WGfknran Comp Cfairrs Tsfl 


07/01/0- 


51,1»S,»78,2: 


S422.654.S- 






POP«£Pt* 


11-0M-291-260-O60-3318 


07-93275A 


Remit #1 


amm- 




mmm 




160951N 




« -000-29 t-2S0.O80.3318 


07-93275A 


Remit f 2 


movm 




W.239.9C 




1S1824N 




11-000-29 t-2»Q80-3316 


07-932T5A 


Remit*! 


10111/07 




*16.3»4.71 




162413N 


PO-Fay-Prti 


11-OO0-281-2S0-063-3316 


0T.S32ISA 


mmm 


11BW07 




$3t,24*,»2 




183228N 


PO-P»y-P(1f 


11-000-291-2604)60-3316 


07-93275A 


Remits! 


mmm 








163301 H 


PO-Piy-PtH 


11-0O0-M1-2M-060-331B 


07-S3275A 


mmim 


smjim 




$57,708.92 




165578 N 


PO-Pay-Prtl 


1l-0a0-2S1-260-0«).3316 


07-93275A 


R.nMK 


02/13/08 




s^jw-to 




16643SN 


PO-P»y-Fnl 


1 1-000-291-260-060-3318 


07-93275A 


Remilil 


03/07108 




524.358,13 




166969N 


RO-W 


11.000-291-260-060-3316 


07-932758 




07/01/07 


$100,435-60 


S100.435.60 


S100.435.60 




PO-P»y-Fnl 


11-000-281-260-060-3318 


07-93275B 


Rema*2 


03/07/0* 




582,200.62 




166970N 


PO-Pay-Ril 


11-000-291-260-060-3316 


08-10285 


Remit #1 


07/02/07 




S?5,«!0.0p 




1601BSN 


PQ-P«y-Fnl 


11.000-262-590-060.330B 


08-10806 


Remit #1 


07/1*07 




.... *7.s,0Q0 : ?» 




160553N 


PO-P«y-Fnl 


11-000.270-593-060-3310 


08-10808 


<?*»».« . . 


07/19/07 




$75,000.00 




160554N 


PO-Void-Chk 


11-000-270-593-060-3310 


08-10808 


Remit i2 


07/19/07 




-575,000,00 




1605S4N 


PO-VoW-ChK 


11-000-262.5»060.330S 


08-10805 


Remit #1 


07/19/07 




-$75,000.00 




160553N 


PO-P«y-Prt 


11-000-262-590-060-3308 


08-10808A 


R«n*»2 


08/03/07 




56,552,54 




160949N 


PO P»y Prtl 


11^00-270^93-060-3310 


08-10S0IA 




08O3/0J 




S24.t12.64 




— — — 


PO-Pey-Prtf 


11-000-262-590-060-3308 


00-1080SA 


Remit #2 


08/31/07 




55,314.75 




161525N 


PO-Pey-Pii 


11-000-270-593-060-3310 


08-10608A 


ReraiHl 


0801/07 




$13,479.87 




161526N 


PO-Pay-Prtl 


11-000-262-590MSO-3308 


OM0808A 


Remit f 1 


10/11/07 




$5,062,94 




162414N 


PO.P«y-Pr« 


11-000-270-593-060-3310 


08-10S08A 


Remit *1 


10/11/07 











PO-Pay-Prtl 


1 1-000-262-590-060-3308 


0I-10B08A 


Remit i2 


11(06/07 




51,665,37 




183229N 


POPay-I'iU 


11-00O-270-693-060-3310 


08-10808A 


Ren* #2 


11/06/07 




$302,00 




163230N 


P0-Pay-Pr« 


11-000-262-5904)80-3308 


08-10808A 


Remit f 1 


12/07/07 




58,478.94 




164130N 


PO-Pay-Prtl 


11-000-270-5934)60-3310 


08-10S08A 


Rerail*1 


12/07/07 




?8 f »H-« 




164W1H 


PO-P«y-Pitl 


11-00O-262-59O-069-330B 


08-10808A 


Remit n 


01/17/08 




511,574,34 




165S79N 


PO-Pay-Prtl 


11-000-270-593-060-3310 


08-1080SA 


Ren* #2 


oi/i 7/oe 




»JM-« 




165580N 


PG-Pay-Prtl 


11-00O-2S2.590-O60.330a 


08-ioao«A 


Remit *1 


02/1 3/08 




,. «i.«M<? 




166436N 


PO-Pay-Prtl 


114-000-270-593-0604310 


QMO808A 


Remit #1 


02/1 3/08 




53.983.08 




166437N 


PO-Pay-Ptli 


11-000.262.590.060-3308 


B8-10808A 


Remit « 


03«» 




$7,351.93 




167027N 


PO-P»y-Pifl 


11-000-262-590-06W30B 


OM0801A 


Remt#l 


O4/11j06 




$5,391.84 




167837N 


PQ-Pay-Prt 


11-000-262-59CM6IM308 


38-10808A 


Remit *1 


05/08/08 




512,259.09 




168076N 


PO-Can 


1 1-000-2S2-590-060-3306 


J8-10808A 


Sen liability Claims 




5111-16 


-S111-16 


S0.00 




PO-Pay-Prtl 


11-000-270-593-060.3310 


}8-1080SB 


Remit #1 


03/13/08 




$2,582.79 




I67026N 


PO-Pay-Prtl 


1-0SO-270-593-06O-3310 


M-10S08B 


Remit #2 


04/1 WS 




517,341.67 







PG-Pay-Prtl 


1-000-262-590-060-3308 


»mam 


temit#l 


08/19(08 




54.541,45 




69207N 


' 1 ^ 

f5:P«)"P!« ... 


1.0002/0593 0601110 


» lotoee 




<*rt»» 




$1,390.45 




69J08N 


PO-Pay-Rrt 


1-000.262.590-060-3308 ( 


» 108O8B 


derail #2 


06/29M 




53,771.0) 




69625N 


mmm 


1-00O-27O-593-OSM31O I 


8-1010(8 




«»» 




*1.403,»0 




69S26N 




WX»:??»«-««31« c 


8-15450 f 


«•■?*« 


w/iooe 




S80.000.00 




67585N 


PO-Pay-Prti . . . 


1-000-291-280-060.3318 C 


8-15450A f 


taril#1 


IM'IO'M 




$29,245,00 ^ 




S7586N 


PO-Pay-Prt 


1.O0O-291-260-S6O-3316 


M545BA F 


!«irtt«2 


emsm 




Si7,$f t,S2 ^ 




88077N 


PO-Pey-P/l) .. . 


l-000-»1-2SIMiSO-3318 


M5450A F 


■"«<«' 


mm>m 




$45,137.82 ^ 


1 


69J09N 


PO-Pay-Prtl 1 


1-O0O.2SM60-OS0-3316 


8-154508 f 


"»<" 


ossooa. 




. . SW.2J 




69t27N 



F:«MTA«isB6XCEUTo»» Rher B(»B« Ooe/ing MoiniiSonWRRBOE Vemtof Payment llikxy P&C Exptrndilwes 



Tola! OuUttnding S47a,»00.-97 
Total Checks $1,201,745.76 
Tola! PO-Cin -S1 12.96 



Tolal Void Checks -Si 50,000.00 

Vtndo<#:«573 

QylsHndina Purehast Otd«r»- ■ ori ginal 88.Q3 



Transaction 


Account* 


PO# 


Description 


Date 


Original Amt 


Balance 




l1-0KM»M»04W>-»t« 


0I-23277B 


^^™.».t7.»E ';>!-». Tjl 


a««si 


mmm 


$721.25 


aaSaSaa 


II-00O.2S1-260-OS0-3316 


09-23277C 




06/22/09 




$68,350,47 


SbMihSs 




09-23277D 




Oft'30/03 


178,000.00 


*75,00O.00 


2aa»a2sa_ 


«4BO«2.530-OBO-330i 


03-23282 


QMUat*!)/ Claim 




$30,000.00 


SM.2H.e5 


Sfiasa 


11-000-Z7O.SKMKS0-33I0 


09-23282 


**£§! 




saasaee 


$34,279,91 


9sHJ2SB2_ 


H-003 262 SH.0G0 3K* 


09-23282A 


^i^Jj«.*.fl^'>» 


08/30/08 


S4.7B8.33 


$4,7»SJ3 


O'-'triarxtf*^ 


11-000-270-593-080-3310 


0J-23282A 




www 


$15,491.03 


ilSaiE 








ToUl OuWandins 




$443,137.83 


52M.851.84 



Transactlor 


i Accounts 


po# 


Description 


Trx/Ck.Dte 


Orlalnal Am 


l 1 f A/l<K.HIII 


Balance 




ROW 


1 1-000-262-5904360.330S 


08-10508 


8 Gen Liatrfiiiv Claims 


071QUC 


i $20,000* 




54 , $11,687. 


J4 


RO-W 


11-O0O-27O-593-OSO-331O 


08-10808 


1 Au!q PS! 


H££HJii 


fi AAA fl 

8 550,000.1 


* S27.281. 


S IS.?81. 


9 


PO-Pay-Pif 


i 1-000-282-590-059-3308 


08-1080$ 


3 Remit #1 


08/06/Q 




S8.B99.: 


< 


!?02S0N 


PO-Pay-Prf 


1 1-000-270-593-060-3310 


0B-10808 


3 Remit #2 




8 


S1 1.790.1 


6 


170251N 


PO-C«n 


1 1-000-252-590-060-3308 


06-10808E 


} Gen Uabililv Qaim$ 




8 S4.788.3 


?. , . -54,718.3 


3 50.C 





PO-Can 


1 1-000-27O-593-O6O-331O 


08-103088 


Aula PSI 


_§§!3M> 


It UK iai a 
a 5 15,491.0 


3 , -S15.491.0 


3 S0C 





RO-W 


11-000-291-260-OSO-331S 


08-15450/ 


Workmen Coma Claims Ti3 


07/01/0 


ft BID? 

S338.81S.7 


B S1 96.755.0 


4 51 OS, 755.0 


4 


PO-P«y-Prf 


1 1-000-291 -260-050-33 18 




Remit # 1 


woso 




$9,345.1 


8 




PO-Can 


11-000-291-260*60-3316 


O8-15450A 


Wtorttmen Comn f^Iaifm Tail 


08Q0, ° 


! 5187,409.8 


3 -3187,409.8 


>. ■»;» 





RO-W 


1 1-000-28 1 -260-080-33 1 B 


- """"" 


Workmen Corra Claim* Ta8 




! ^102,105-2 


> S44.537* 


1 5il?JI£ 




PO-Pav-Fnl 


1 1-000-2$! -260-060-33 1 S 


08-1 54 SOS 




- 0W6W 




S44.537.0- 


t 


170252N 


RO-W 


1 1*000-291*260-060-3315 


08-15450C 


Waiicmpn Fnmn rjainw Tail 


07/01/01 


$120,155.0< 


5120,155,0 


5120,155.0 




PY PO-Adi 




88-154SOC 




"5S : 


S120.15S.04 


-S 120,000.01 


$155.0 




PQ-Can 


1 1 -000 -29 1 -260-06 0-3318 


08-1545OC 


HgnsO,,,^?^.. 1 ^™!?,!,, „'.,s..... 


07/31/01 


S155.04 


-S1 55.04 


S0.K 




RO-W 


1 1-000-291 -260-060-331 8 


08-1 54 SOD 


WfrirkmAn Rnmn fiaime Tail 


07/oi/oe 


S78.484.12 


„, S7»,4«412 


S78.484.1S 





PO-Can 


1 1 -000-29 1 -260-050-33 1 8 


08-1 yion 


Wrsrlmra rnmn r"JaSm« T»il 

wofKmen Msrop c.aimi i«i 


07/31/08 


578,484.12 


"•414.12 






PO-Pav-Fni 


! 1 - 000 -29 J -280-06 0-33 1 8 


Q9-2140R 




07ffl«oe 




S76.O0O.00 




169506N 


PO-Pay-Prti 


1 1 -000-29 1-260-060-33 1 6 


08-23277 


™EiZj. : ______ 


S!iUS§ 








170883N 


PO-Pav-Prtl 


1 1 -000-29 1 -260-060-331 S 


09-23277 


— 






536,401.34 




171527M 


PO-Pay-Fni 


1 1 .000-23 1 -260-080-33 1 8 


09-23277 


Remit #1 






57,878,37 




17278 IN 


PO-Pay-Prtl 


11-090-291 -260-060-331 6 


09-23277A 


Rsfinif #2 


11/20/08 




552,950.28 




172778N 


PP:P»tf!«. 


H-000-291-260-Q60-3316 


°9-23277A 


Si"**' 


12/osoa 




540.885,45 




1733S4N 


PO-Pay-Prtl 


11-QO0-2S1-26O-O6O-331S 




Rllrit«2 


0OT5/09 




S122,9«0,5« 




173868N 




11.000-291-260-060-3316 


09-23277A 


Rtmltl 


mm 




$79,1 19.50 




174882N 


E°£stE!l_ 


11-000-291^260-060-3316 


09-23277A 


Remi(f1 


03/12/09 




S35.7S7.46 




175477N 


PO-Pay-Prt 


11-000-291-260-060-3316 


Q9-23277A 





04/08/09 




.. 531,270.85 




17B039N 


eO-P«7;FnI 


11-000-231-260-060-3316 


09-23277A 


R?>pi#i _ 


05/07/03 




m,moM 




176535N 


PO-Pay-Prt 


11-000-291-260-050-3316 




R»mM2. 


05ffl?fil 




mm 




176536N 


PO-fay-Prfl 


11-000-291-260-060-3316 


09-232776 


«■"•'«' 


0804/09 




S78,3$».19 




77147N 


ro-PTPrt ... 


1I-000-262-590-060-33Q8 


^-23282 




09/1 1/K) 




55 50125 




70884 N 


po-PvM. .. 


1-000-270-593.080-3310 


39-23282 


3sa3.fl 


09/11/08 




S10.S47.3I 




7MB5N 


PO-Pay-PH 


1.000-262^590-060-3308 £ 


923282 


„ 


10.-OW08 




S5.«5.42 




7W5N 


WW 


1.W70-593-060.3310 C 


9-23282 , 








I1J5SJ7 ^ 


1 


71826N 


PO-P»y-Prtl 


1-000-262-590-050-3308 € 


§-23282 F 


<•"»» 


1W0« _ 




Si.035.0t 


I 


72779N 


mmss 


IW2?0-5S3^.3310__ 


f 


Itmm 


1«20»t ^ 




. 


I 


msm 


PO-P.y-Prti t 


»262««33pa 


3-23282 F 




mm^ 




M,700.>7 


1 


TOWN 


E2*!£ffl! 1 


1-000-270-593-060-3310 


923282 R 




nmm 




M1.M7.44 


1 


73353N 


Ee£Hil!L_l 


1-000-262-59O-06O-33O8 


9-23202 R 




01/18/09 




59,209.67 


1 


73868 N 


PO-P,»-Prt 1 


1-0^270-5^0-3310 


9-23282 R 


«r»1*l 


01/15/09 _ 




imm 


1 


MB7M 


p0.Piif.Prt 1 


1-0O0-262-580-Q6O-33O8 


'23282 R 


_„. _ 


02/11/09 




55,173,50 


i 


/4«0N 


PO^-Prtl 1 


-000-270.593^60-3310 


J-23282 R 


mm 


8!tt<« 




$1,3»4.70 


r 


4881N 


PO.:EH:Prt .! 


-000-262-590-060-3308 


'-23282 R 




03/1J709 




" » 


r 


5478N 




-00O-27O-S93-0&O3310 OS 


►"23282 R 


,rmm 


03/12/09 




$t77.4t 


17 


5479N 



F;m*TAWIs«£XcaiT<ws mm BOEWII Do*ring InfcnnaSonffRBBOE Vsndor Paymenl Ws1 0I y PSC Eipendilures 



3 







1fe»4»M.93«S«-33S 




1 f*«**"> 




(IS 


$5,890 




I76037N 




11-e0O-2?O«M»eO-33t 


09-2328 


2 R« m 't« , 


04/08 


103 


mm 


69 


mmm 




]14».2i2-Si04»04J9 


» 09-2328 


2 R««l#2 


mi 


m 


$5,731 


S3 


J76537N 


po-p^-pm 


1 1-O0O-270-583-06O-331 


09-2328 


2 Rtnilft 


mm 


TO 


$1,402 


41 


1 76538 N 






S 09-2325 




06/04 


09 


«■*>» 


69 






11-KIO-27O-593.0S0-331 


) 09-2328 


! Rertlf2 


08/04 


03 


83.115 


90 


I77149N 


Vtridm* : 857. 
Purchaisa O/di 


Total Outstanding 
Total POAe| 
Total Checks 
Total PO Cm 

1 

r Hlslory". eriita 


$221,851 04 $1,026,125. 

-$(20,000.00 

954253.27 

-5288,328.38 


86 




PfMosaetjot 


J Account* 


em 


Description 


Trx/Ck Bis 


VJ' igiliai Mil 


t Trx/Ck. Am 


Balance 


Checkff H? , 




I1^M1.26MI604316 


09-23277 


3 Walkman Cnnrn riaima mi 


m 07/Q1/C 


9 $100,000.0 


S ST21.2 


5 $721 


5 


IPO-Can 


M CW0 291-2MO50.J11S 


09-23277 




„ 07/1 </C 


i S721.2 


* «aa 


— 

5 





l_ 


11.000-291.260-060.3316 


09-23277 


Z WfMfetsWm Hnmn f*btlm« Tail 


07/0 1/0 


2 t§4!5M 


7 568.358.4 


? SS8 358 4 


7 




1MXM.291.260-060.331S 




1 lAferfcmnn fnmn f (aim* Tail 

- YwiKroen wxnp uiatms fail 


- O7/14/0 


9 S68.358.4 


7 488,358.4 


— — — JZXiZzZZ^ 

7 so e 




Ijmmv 


11-000-231-260-0604318 


09-23277i 


3 Workman Poran n»im<: Tail 
1 thorny Marnis i an 


07/0 1/E 


9 $75,000.0 


°. . 575,000.0 


L ~ : 

575 000 







11-000-281-260-080-3316 


09-23277C 


) Workman Comn ("fairs*: Tail 


07/1 4/C 


9 575,000.01 


3 -575,000.0 


- x*,.~^,r^:y 

3 $Q0 


o 


Iro-w 


11-000.262-590-060-3308 


09-23282 




07/01/C 


9 590,000,0 


? .. S23.212.0 


- x^i 

5 S23 212 


s 


[ROW 


11.000-270-5S3-060-3310 


09-23282 


Auto PSf 


. 07/01/0 


3 590,000.0 


3 534,279.9 


t x^;,fr,,tt,:,y, 

S 34, 279.9 


! 




11-003.282.590.063-3308 


09-23232 




07/14/0 


!— 523,212.0 


» -523,212.0, 


j SOOi 


3 


IPO Can 


11-000-270-593-060-3310 


09-23282 




07/14/0 


i 534.279.9 


. -534,279.9 


; — , 

<0 0( 


) 


Low 


11-000-M2.590-060.330a 


09-23282A 


^aEiietai Liapany Claims 


07701/0 


$4,788.3: 


Biim 


- — Z££Z 

$4 788 3 


t « — , , 


Iro-w 


11-000.270-593-080-3310 


09-23282A 


AutoPSI 


07/01/0S 


$15,491,03 


S«.«1-02 


51549, 




Ipo-On 


l».O08.262.5»«-3308 


09-23282A 


General 1 lahitift* naim* 

^agtiaf a; uaoiliiy Claims 


07/14/05 


H.T 8 »- J r 


-M,788.33 


— , — tiS..aSW,i 

sosc 




|pO-C.n 


11-000-270-S93.060-3310 


09-23282A 


Auis P5I 


07/14/01 


$15,491.03 


-5 15 , 491 - ? 


— , — 

so.oo 




IPO-P.y-Prtl 


11-009-282-590-060-3308 


10-31900 




, 07/02/09 




5 5 .«°M< 




177970N 


\po p, -m 


11-000-270-593-060-3310 


10-31900 


Rami! K2 


07/02/OS 








t J. 31 Ml-i 

177971N 


POP. Prtl 


11-000-262-590-080-3308 


10-31900 




°" ,3 '09 




«5,*36.3S 




178816N 


fPO-Pay-Pr. 


11-000.27M93.0S0.3310 


10-31900 


Pwnil f 1 
rcwnt! #1 


08/13/09 




54.725.82 




17M17N 


|pO-P t y.Pr. 


11-000-2SJ.590-OW330. 


10-31*5(10 


Kermf2 


09/10/09 








.■-'.yy.'f" 
179232N 


.PO-Pay-Prtl 


11-000-270-593-050-3310 






9211251 








" Jt ' Jt " , , , , 
179233N 


IPO-Ply-Prtl 


11-000-282-590-060-3308 „ 


in.3i£Min 


R«mt#1 


">'«*?« 




immm 




,.f„,f.,i:f;,r.xO, . , 

1801 13N 


.PO-Pny-Prf 


11-OOO-27O.5M-O60-331O 


10.31900 
1U.3IWJU 


Rernil #1 


10/08/09 




V.M1-i„1 




^..yy,;,,,!,^,!* 

183! 14H 


(POP. Prtl 


11-000.262-590-060.3308 


10-31900 


R«n«t #1 


«"»»> 




S 8 .'-":" 




1 S?4? i 


IPO-P, -Prtl 


1 1-000-270-593.060-331 


in.31Qsn 

1U-J1M0U 


R«mi1 *2 


12/17/09 




52,392.18 




,!,°,^£,f„a 

1 82422 N 


|pO-P,yPrt| 


11.000.2S2-590-Q6M308 




lie!l " 41 ,! „ 


01/14/10 




!2 .«M? 




I""-:::,: 

183039N 


IPOP. Prtl 


11-000-270-593-060-3310 


in.3lgfin 




01/14/10 




s « 3 ; «! 




iii£.,fi* 

18304 ON 


I ^ vm 


11-000-262-590-060-3308 






02/09/10 




.... S2 .<»-?Z 






84033N 


\po-p1 1 


1-000-270-593.060-3310 


10-31900 


?f>cnl C1 


02/09/10 




.. . . 5473.84 




S4034N 


|POp/prtl 


1-000-262-590-060-3308 


0-31900 


?»irt««l 


03/25/10 




S13J17-57 




85J57N 


(POP. Prtl 


1-000-270-593-060-3310 


0-31900 1 


!ffli!*i 


03/25/10 




S9.7Q6.9S 




851 58N 


IpQ-Pay-PrU 


1-000-262-5.0-060.3308 


°"«° f 


'«*.*! _ . 


Mt>8/« 




51,023.|2 . 




S543SN 


PO-Pay-Prtl 


1-000-270-593-060-3310 1 


0;319«0 f 


itmiifi 


04/08/10 




S6.294.95 


— — ™ 

1 


854^7N 




1:P«;27O : 5S3*0-331O 1 


0-31900 P 




05/20/10 




$750.00 _ 


™™™~™™, 

; 


86568N 




1-000-282-580-060.3308 1 


0-3 WOO 8 


emitfl 


^ww . 




S1.745.19 „ 


■ 


874 nw 


|P0.P»y.Prtl 1 


1:000 ; 270,593«M»10 1 


0.31900 B 


«SS*« 


0S/t7/10 




S3.0Q7.60 


j 


iiiHii. 




! 


0-319OO R 


SStJtl 


mm... 




52,953.63 


j 






1-000.270.593-08053310 1 


M1W..5 


«"«*) 


06/29/10 




$3,287,78 


L 
t 




|PO.C»n 1 


-000-JS2-5W-060-3308 1 


M1900 O 


fffitMIS-Ctotas . 


08/30/10 


$42,458.43 




— , i 
SO 00 




jpO-Cn 1 


.O00-27O-593-O8O-331O 1 


1-3190O A 


Jto PS1 


08/30/10 _ 


S23.231.33 


423.2S1.33 


JM w 

SO OS 






-000-282-590-060-3308 « 


-3KX5QA, O 




06/ N/10 


52i.0O0.38 _ 


4!a,000.00 


S1000SM 




teass ' 


.000-2S2-5W-060.3308 It 


-SltOOA a 


raUaWly Claims 


06730/10 


$10,003,38 




§0.00 




JPO-P 


Ml 11 


-000.270-593*0-3310 10 


-31S00A At 


*>PSI 


06/30/10 


mma 




S0.GO 




itE<l_ " 


-00*2.1-280-060.3316 10 


-31901 R« 


«*» 


°»»» . . 






17 




|Ee£a£a!_ n 


-000-291-280-060-3318 10 


-31901 P. 


sm 


mim 




$4932.67 


17 


«S14N 


psofa n 


-000-29MM-O60-3318 10 


-31901A R. 


•*« 


mnm» 






17 


IS15N 


JpO-Piy.Prtl tt 


-000-2M.2SO-tt50.331S 10 


-31W1A 8. 


lrtl*2 


09110/09 




»3,37073 


17 


3234N 


lc°£stE!3L_ «' 


0W.2S1-2KI4K0-3318 10 


3 1901 A Re 


«*m 


!Sfi»S 




S5.00O.0O 


16 


3115N 



RIDATAWhWEXCEUTotm River BOElBil Boertnj IntornafcnWRRBOE Vendor Piymenl Hisloiy PSC Eipindites 



4 





. »-000-291-26<M!SO-3315 


- »-«»«'■ 




- w»w 


! 


*107,791 1 


i 


1W116N 




1 t-QOO-291-26Q.060^316__ 


- 10-319018 




11/W 


) 


575JSM 


j 


WI45IN 




. ii-ooc-ati-aw-oso-iits 


- W-31MW 


.Rjaai! „ 


_Jjtnm 




mims 








f1-00S.JSH60-«M3t» 


1D-31901B 


5H21U 


mnm 




$16,701.76 




1S2423N 


S£st£rti 


lt.<H)0-2»1-2SO-OSO-331S 


I0-31901C 


««!!«_____ 


mnm 




mmn 






£2£at£2! 


I1.O00-28M60-WO-3116 


10-31M1C 


«■"■<»' 


01/1*10 




$29,136-23 




l»3g37N_ 




11-000-291-260-060-3316 


10-319010 


Rtnim 


01/14/10 




• 5/MH2 




1S3036N 


Pp-P«/fnl 


11-00O.231-J60.08M318 


10-319010 


5HM! _ 


02/09/10 




SW.333.S8 




184035N 






10-319016 


SHHifl 


smm 




J9.7t4.20 




««»»__. 


ro -T:Ff 


11-000-291-260-060-3316 


10-3I9O1E 


RenilfJ 


03/25/10 




«?,205-«0 




W51SSN 




11-000-281-280-060-3316 j 


1O-31901F 


5ffiS*3 


.mm 




»»»>"« 




18M56N 


eS£tt«_ 


11000 2111260 060.1316 




isaaiJ I 


msm 




$13,162.24 




U5679N 


£2£SfcE£t_ 


11-000-291-260-060-3318 


10-jiwia 


«=«!« 






«iaa» 




165S80N 


£S£!t£<t__ 




10-319O1H 


Bi!Hi« 


04/16/10 




5W.283.48 




H5681N 


»£srfst_ 


11 000 24 260 060 5316 


10-31901H 


Rami ft 


OS/07/10 




*»•««,« 




1W425N 


Pp-Pi»y-Frt1 


ll-0O»2tl 260 060-3316 


JS:?.»011 


sssm 


05)07/10 




!B»4fil 




«S««N 


sfsta 


11-000-291-260-060-3316 


10-313011 


«!£« 


06/17/10 




$4,431.09 




16741 5N 


PO-Pay-Prtl 


11-000.291-260-060-3316 


IO-31901J 




OS/17/10 




«,»»<.« 




187416N 


PO-Pay-PrM 


1-000-291-260-060-3316 


0-3190U 


3S23J2 . 


..B»!2(!5 











PO-Pa r -Fn1 


1-000-291-260-060-3316 


: 31S01J 




-_ <Ka*«0 




*«,W«5 




\mw 

87927N 


PO-Pay-Fnl 


1-000-291-260-080-3318 


2:?»?1K 




««»» 








67928N 


PO-Pay-Fnl 


1.000-291.260-060-3318 


O-32042 f 




07/01/09 




575,000.00 




«?36N _ 


PO-Fay-Fnl 


1-000-291-260.060-3316 1 


0-34496 f 


i.mii#l 


09/28/09 




573,882.32 




1 


799B3N 



TolalPOAdj 
Tolal Cheels 
Total PO Cm 



Vandotf : «5?3 



-518,000.00 

51,471,906.25 

-5347,372.12 



51,336,385.06 



Transaction 


Account* 


PO# 


Description 


Date 


Original Amt 


Balance 




11-000-291-260-860-3316 


11-45676 


CompT.il Claims 


ov.im 


$500,000,00 


S74.S46.17 


ffi^MffiffPS 


11-000-262-590-060-3308 


11-45S77 


Geiwr.lLi.Wh, Clams 




s»ooo ; oo 


M1.»«,:1,S 


Oubbndtns 


11-000-270-593-060-3310 


11-45177 


Autoei.im»/DO 


07/12/10 




«4,631 :? ? 


9HW«"*'<s 


11-000-291-260-060-3315 


1 1-46«09 


Wortm.nCompin5.lion 


— , o<»w" 




546,500.00 




11-000-291-260-060-331S 


I1-46.09A 


Wtokm.nCQmpens.lian 


11/19/10 


^,000.00 


527,000.00 








Total Outstanding 




5797,800.00 


S254.34J.80 



$1,051,349.60 



Transaction 




PO# 


Description 


Tnc/Ck,Dta 


Original Am 


Trx/Ck.Amt 


Balance 


Check#H? 


PO-P.y.Fnl 


11-000-291-260-060.3316 


11-44916 


R.mil*1 


?wt"'« 




I'i.™ 


> 


WM0N 


PO-P» y -Fnl 


11-000-291-260-060-3316 


H-44918A 


Remit*! 


11/ia/ic 




520.000.OC 




I9H25N 


PO-Pay.Prtl 


11-000-291-260-060-3316 


11-45876 


*«'"'» > 


06/12/H 




M?,S1.«' 




188482N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


1 1-45676 


R.irilil 


09/23/10 




561,631.77 




169408N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


11-45676 


issm 


11/16/10 




569,074.53 




I9I226N 


PO-Pay-Prtl 


11-000-291-260-060-3316 


?1:«878 


R.rrit*1 


!.!.ii»"o 








»"S2N 


PO ; Pay-Prtl 


II-W-21I-25WM3I6 


'1-«»?8 








»»,6«,27 




191572N 


PO-Pay-Prtl 


11-000-2S2.890-060«08 


11-45877 


R.m«#1 


08/12/10 




55,826.11 




188480N 


PO-P,y-Prtl 


!H«eZS«3JW3io 


IidMII_J 


j 







$494.21 






PG-Pay-Prf 


11000 282 590C.-5OJ306 


IMW .. 


Rtrrtltl 


9WM0 




$160.00 




15545 IN 

I6S409N 


PO-Pay-Prtl 


11-OO0-27O.5S3-05O-3310 


fM»?7 


RtmilOl 


09/23/10 




$60,344.81 




U9410N 


PO-Pay-Prtl 


11-00e.262-3S0-060.330i 


11-45877 


R«mil#l 


10/21/10 




52,413,73 






E2fffi£flL_. 


11-000-270-593-060 3310 


11-45877 


R.ml#1 


10/21/10 




$397.80 




'90426N 

1S0427N 






11-15877 


Rm*M 


tmm 




$128,80 







PO-Pay-Prf 


1 1-000-270-593-080-3310 


11-45877 


'•'■rati 


11/18/10 




imm 




H1226N 


PO-Pay-Prtl 


11-000-291-2W-0S0-3315 


1-4MHM 


iam 






515.000.00 




18941 1N 




14»0.291-260*O-33tS 


1-46109 


ism 


mum 




S7.500.00 




9042SN 


PO-Pny-prt 


1-000-2H1-2SO-060-3315 


1-46609 I 


!aai*i . 


11/18/10 




510,50000 




91229N 




1-000-291-260-060-3315 1 


M6iS9 f 


IsaM! 






510.500.00 „ 




91K8N 



FiOATAIHiskieXCEUToras Rive, BOEWi :«,,, InfonnaiertTRRBOE V.ntlor Paym-m History PSC &p«n t l,I, MS 
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Bill Ryan 



From: Scott C. Tennant 

Sent; Wednesday, February 23, 201 1 9:27 AM 

To: Bill Doering (wdoering@trschools.com); Frank Roselli (froselli@trschools.com) 

Cc: Tom Monahan; Doug Forrester; Bill Ryan; Bob Thiemer (thlem20@yahoo.com); Paul Miola 

Subject: Integrity Health Draft Contract Review Feb 201 1 

Importance: High 

Sensitivity: Confidential 



Gentlemen, 

We are directing this review to the chief administrators of our client TRRBOE with copies to TRRBOE counsel, the 
involved contractual party through Mr. Forrester and internally to the Arthur J. Gallagher team servicing TRRBOE. We 
work for TRRBOE and not Integrity Health and as such it is our duty to offer our comments on the draft document 
directly to TRRBOE with distribution to those who are involved in this effort. 

The draft document we reviewed is attached in an Adobe format. We have reviewed the draft and offer the below 
comments for your consideration and further action. 

Comments 

1. IMPROVEMENTS 

a. Except for the requirement of having a separate Depositary Agreement for the Trust Bank it is a single 
document. 

b. The document is far easier to understand and does a very effective job of categorizing the vendors 
within the contract and specifically via attachments. 

c. The nomenclature is condensed and consistent. 

d. Authority is consensual throughout with the District having an absolute role in plan design and changes; 
vendor selection, changes and additions. 

e. The contract requires a defined audit trail of money. 

f. Subcontract requirements are included but only generally. 

g. Indemnification is now a two way street but one appears weaker than the other. 

h. Insurance is required of Integrity and other vendors but is not specified. 

2. WEAKNESSES/CONCERNS 

a. ARTICLE I, INTEGRITY HEALTH'S DUTIES AND RESPONSIBILITIES 
i. Section 1.1, Services Provided by Integrity Health 

1. Subsection (a), Administrative Services on behalf of and with the Concurrence of Client : 

a. Item (5) Negotiating, placing and monitoring the stop-loss insurance and/or 
excess loss coverage for Client in connection with the Plan. IH should also be 
required to manage all reporting requirements associated with any insurance so 
placed. 

b. Item (6) Preparing or contracting for the preparation of enrollment materials 
and program descriptive materials outlining the Plan, including updates. This 
should end as ,in accordance with negotiated agreements. 

1 



c. item (8) The second sentence here reads, "Reports will be customized for the 
Client for an agreed-upon additional charge, if the standard format is not 
sufficient for Client's needs." This should read IH, "Customized reports will be 
produced for the Client as needed at no additional charge. " It is not conceivable 
that this would result in a significant volume and charging for it causes people to 
question the need for information in a different format which could be costly and 
charging for it is petty. 

d. Add an Item (16) Client concurrence will be required on ail items 1-15 above in 
this section. This to ensure and reinforce the title of this section, which is; 
Administrative Services on behalf of and with t he C on currence of Client, We 
believe the concurrence must be reinforced, 

2, Subsection (d) Integrity Health and Partnership Health C enter Service Marks - this 
section is all about IH owning these names. We think a final sentence should be added 
as follows: Client has the right at its sole discretion and timing to use a name it owns for 
the Partnership Health Center. This would allow TRRBOE to change the name if it 
wanted to replace IH but keep the health center without incurring a cost for the use of 
the name. 

ii. Section 1.2 Authorization to Act - add net of commission or any form of present or future 
remuneration associated with any such insurance policy placement. This will bar IH from making 
any money on insurance policy placements. 

iii. Section 1.4 Service Commitment - We are concerned that there is no affirmative Client 
Concurrence statement within this section. 

iv. Section 1.5 Affirmative Action - This section basically requires IH and all of its affiliated vendors 
to conform to public contracts law. But it does not address or designate a Public Agency 
Compliance Officer (PACO). We do not know how the Public Affirmative Action Officer 
requirements extend to this contract and recommend TRRBOE seek advice from its counsel. 
There is also a typo in the last sentence; "an" instead of "and". 

b. ARTICLE 2, CLIENT'S DUTIES AND RESPONSIBILITIES 

i. Section 2.2, Monetary Obligations . LaSalle Bank is now Bank Of America, NA (formerly LaSalle 
Bank). 

1. Subsection (a) Payments : (1) - This section deals with maintaining 1/12 of projected 
costs. The section makes IH and TRRBOE responsible for estimating the costs and we 
think this is dangerous since subsection B immediately below this subsection 
indemnifies IH of liability for a lack of timely funding of claims causing late payments. 
TRRBOE should review this with counsel. The section also lists health and contracted 
service costs but fails to add RX even though the entire balance of the agreement 
includes RX and management of the PBM (Pharmacy Benefits Manager). This should be 
questioned. 

ii. Section 2.4, Other Client Responsibilities 

1. Subsection (a) Administrative . 

a. Sub-subsection 1. - This section requires TRRBOE to furnish IH and TPA with a 
detailed description of the current health plan, including all plan documents and 
any amendments or changes thereto. We don't think TRRBOE should supply 
anything to any vendor except IH. The entire nature of this agreement is to 
designate IH as the GC with all other vendors as subs to the GC. This should be 
pointed out and possibly rewritten so that TRRBOE provides to IH and IH has to 
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supply any other vendor who needs such documents. TRRBOE should review this 
with counsel, 

c. ARTICLE 4, RELATIONSHIP OF THE PARTIES 

i. Section 4.2 Service Vendors. This section refers to a Business Associate Privacy and Security 
Rule Agreement and we do not have a copy of this. TRRBOE should review this with counsel. 

d. ARTICLE 5, INDEMNIFICATION AND INSIIRANTF 

i. Section 5.1 NoJ[bJ|gatJojiJoJ^. This section removes IH and TPA from any funding liability 
but we feel it is too broad. This section should restrict funding to TRRBOE's obligation to fund 
claim payments through the Trust Account. Once TRRBOE funds the trust it has no control over 
the funds and IH has 100% control, This section would relieve IH of any fiduciary responsibility 
associated with managing funds after they get to the Trust Account and that is not acceptable. 
TRRBOE should review this with counsel. 

ii. Sections 5.2 and 5.3 are indemnifications. 5.2 TRRBOE indemnifies IH. 5.3 IH indemnifies 
TRRBOE. The problem is they are not written the same way and TRRBOE counsel needs to 
examine these. We think they lean to IH and that the TRRBOE indemnification of IH is too 
vague. 

iii. Section 5.5 Fidelity Bonds and Insurance . This section should be broken into two sections. The 
Fidelity Bond section needs to be more specific with respect to limits either a specific limit or a 
formulaic limit but specific. The Insurance section also needs to be specific as the only 
requirement here is a professional policy or E&O. We are not comfortable with this section at 
all. 

e. ARTICLE 6, COMMENCEMENT AND TERMINATION 

i. Section 6.5 Run-out Period . We are uncomfortable with this section as the period of time for 
administrative fees seems excessive and prohibitive. 

f. ARTICLE 8, RECORDS - We think. this entire section needs to be reviewed with respect to Division of 
Archives and Records Management (DARM) regulations for public records. 

The contracts are vastly improved in their readability and sharing of authority but the risk equation has changed little. 
There is some clever language that appears to change the risk equation but appears to keep IH insulated from a loss of 
TRRBOE monies while TRRBOE remains squarely at risk of loss. Bob Thiemer and Scott Tennant participated in a 
conference call arranged by Douglas Forrester of Integrity Health with Bank Of America. Their position on the theft risk 
is basically "sue me". They acknowledge the risk that one of their employees could steal money but blandly respond 
that the remedy is to sue them over a basic negligence threshold and we note the current Depositary Agreement holds 
Bank of America harmless. TRRBOE remains solely at risk and if it happened TRRBOE would still have to instantly replace 
stolen funds to the same bank in order to avoid other liabilities associated with payments to vendors according to law 
and contract. Nothing changed really in the money risk equation. 

We believe this review completes our commitment to TRRBOE relative to its relationship with Integrity Health, LLC and, 
more generally, the TTRBOE Health Benefit Plans. We are of course available to help TRRBOE should it have need of our 
services and thank you forgiving us this opportunity to serve you. 

Respectfully submitted, 

Scott Tennant 



Scott C. Tennant, Area Assistant Vice President 
Gallagher Public Entity & Scholastic Division 
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ArhturJ. Gallagher Risk Management Services, Inc. 

525 Lincoln Drive West, Suite 410 

P.O. Box 530, Five Greentree Centre 

Marlton, NJ 08053-0530 

Direct Office Line: 856-446-9181 

Facsimile: 856-446-9149 

Email: scott_tennant@ajg.cotn 

Disclaimer 

We do not provide legal advice, as we are not qualified to do so. All comments made regarding contract or specification 
review is limited to an insurance/risk management perspective and is not legal advice. Any discussion regarding 
coverage is designed to make the reader aware of the terms and conditions of the applicable coverage document, which 
may apply to the situation described. All determinations of coverage are subject to the facts of the actual case, the 
coverage document itself, the determination of the TPA, and the JIF itself. We recommend that you always discuss these 
issues with legal counsel before moving forward. 



Bill Ryan 



From: Doug Forrester [doug@integrityheaIth,com] 

Sent: Wednesday, February 23, 201 1 4:43 PM 

To: froselIi@trschools.com; wdoering@trschools.com 

Cc: Bill Ryan; Scott C. Tennant; thiem20@yahoo.com; Paul Miola 

Subject: RE: Integrity Health Draft Contract Review Feb 201 1 



I'm pleased it appears most of the issues identified for contract language discussion were adequately handled in the 
draft revised contract. I believe that remaining items referenced by Scot in his memo this morning can be readily 
addressed as well. It is our intent to take his observations regarding the draft and make some final adjustments before 
submitting the final draft for your review and action. We will do this very shortly with the expectation that it will meet 
everyone's expectations. 

The larger items noted by Scot have been the subject of further review and modification on our part since the 2/1 draft 
(e.g., we are preparing a contract exhibit which will specify the nature of the various fiduciary and indemnification policy 
coverage). The bank deposit risk issue has also been the subject of considerable discussion. Bank of America's position is 
certainly one of reassurance that funds will be handled properly and that they have procedures in place to fulfill its 
fiduciary obligation. They have acknowledged their obligation to recover misdirected money. Nonetheless, I felt similar 
dissatisfaction to Scot and Bob with regard to the lack of specificity in the process of how and when misdirected funds 
would be replaced in the unlikely event such would occur. Consequently, although there is no more risk associated with 
Bank of America's operations than any other bank (perhaps less because of its size) I have initiated discussions with US 
Bank which is perhaps the nation's largest trust bank to ascertain whether there is additional security afforded its 
clients. 



I INTEGRITY HEALTH 

Douglas R. Forrester, President 
Integrity Health, LLC 
103 Carnegie Center 323 
Princeton, New Jersey 08540 
609-606-7000 

From: Scott C. Tennant [mailto:Scott_Tennant@ajg.com] 
Sent: Wednesday, February 23, 2011 9:27 AM 

To: Bill Doering (wdoering@trschools.com); Frank Roselli (froselli@trschools.com) 

Cc: Tom Monahan; Doug Forrester; Bill Ryan; Bob Thiemer (thiem20@yahoo,com); Paul Miola 

Subject: Integrity Health Draft Contract Review Feb 2011 

Importance: High 

Sensitivity: Confidential 

Gentlemen, 

We are directing this review to the chief administrators of our client TRRBOE with copies to TRRBOE counsel, the 
involved contractual party through Mr. Forrester and internally to the Arthur J. Gallagher team servicing TRRBOE. We 
work for TRRBOE and not Integrity Health and as such it Is our duty to offer our comments on the draft document 
directly to TRRBOE with distribution to those who are involved in this effort. 

The draft document we reviewed is attached in an Adobe format. We have reviewed the draft and offer the below 
comments for your consideration and further action. 
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Comments 



1. IMPROVEMENTS 



a. 



Except for the requirement of having a separate Depositary Agreement for the Trust Bank it is a single 
document. 



b. 



The document is far easier to understand and does a very effective job of categorizing the vendors 
within the contract and specifically via attachments. 

The nomenclature is condensed and consistent. 



c. 



d. 



Authority is consensual throughout with the District having an absolute role in plan design and changes 
vendor selection, changes and additions. 

The contract requires a defined audit trail of money. 

Subcontract requirements are included but only generally. 

Indemnification is now a two way street but one appears weaker than the other. 



e. 



f. 



h. Insurance is required of Integrity and other vendors but is not specified. 
2. WEAKNESSES/CONCERNS 



a. ARTICLE I, INTEGRITY HEALTH'S DUTIES AND RESPONSIBILITIES 



i. Section 1.1, Services Provided by Integrity Health 



1. Subsection (a), Administrative Services on behalf of and with the Concurrence of Client : 

a. Item (5) Negotiating, placing and monitoring the stop-loss insurance and/or 
excess loss coverage for Client in connection with the Plan. IH should also be 
required to manage all reporting requirements associated with any insurance so 
placed. 

b. Item (6) Preparing or contracting for the preparation of enrollment materials 
and program descriptive materials outlining the Plan, including updates. This 
should end as, in accordance with negotiated agreements, 

c. Item (8) The second sentence here reads, "Reports will be customized for the 
Client for an agreed-upon additional charge, if the standard format is not 
sufficient for Client's needs." This should read IH, "Customized reports will be 
produced for the Client as needed at no additional charge, " It is not conceivable 
that this would result in a significant volume and charging for it causes people to 
question the need for information in a different format which could be costly and 
charging for It is petty. 

d. Add an Item (16) Client concurrence will be required on all items 1-15 above in 
this section. This to ensure and reinforce the title of this section, which is; 
Administr ative Services on behalf of and with the Concurrence of Client. We 
believe the concurrence must be reinforced. 

2. Subsection (dj integrity Health and Partnership Health Center Service Marks - this 
section is all about IH owning these names. We think a final sentence should be added 
as follows: Client has the right at its sole discretion and timing to use a name it owns for 
the Partnership Health Center. This would allow TRRBOE to change the name if it 
wanted to replace IH but keep the health center without incurring a cost for the use of 
the name. 
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Section 1.2 Autho rization, to Act - add net of commission or any form of present or future 
remuneration associated with any such insurance policy placement. This will bar IH from making 
any money on insurance policy placements. 

Section 1.4 Service Commitment - We are concerned that there is no affirmative Client 
Concurrence statement within this section. 

Section 1.5 Affirmative Action - This section basically requires IH and all of its affiliated vendors 
to conform to public contracts law. But It does not address or designate a Public Agency 
Compliance Officer (PACO). We do not know how the Public Affirmative Action Officer 
requirements extend to this contract and recommend TRRBOE seek advice from its counsel. 
There is also a typo in the last sentence; "an " instead of "and". 

b. ARTICLE 2, CLIENT'S DUTIES AND RESPONSIBILITIES 

i. Section 2.2, Monetary Obligations . LaSalle Bank is now Bank Of America, NA (formerly LaSalle 
Bank). 

1. Subsection (a) Payments : (1) - This section deals with maintaining 1/12 of projected 
costs. The section makes IH and TRRBOE responsible for estimating the costs and we 
think this is dangerous since subsection B immediately below this subsection 
indemnifies IH of liability for a lack of timely funding of claims causing late payments. 
TRRBOE should review this with counsel. The section also lists health and contracted 
service costs but fails to add RX even though the entire balance of the agreement 
includes RX and management of the PBM (Pharmacy Benefits Manager). This should be 
questioned. 

ii. Section 2.4, Other Client Responsibilities 

1. Subsection (a) Administrative . 

a. Sub-subsection 1. - This section requires TRRBOE to furnish IH and TPA with a 
detailed description of the current health plan, including all plan documents and 
any amendments or changes thereto. We don't think TRRBOE should supply 
anything to any vendor except IH. The entire nature of this agreement is to 
designate IH as the GC with all other vendors as subs to the GC. This should be 
pointed out and possibly rewritten so that TRRBOE provides to IH and IH has to 
supply any other vendor who needs such documents. TRRBOE should review this 
with counsel. 

c. ARTICLE 4, RELATIONSHIP OF THE PARTIES 

i. Section 4.2 Service Vendors . This section refers to a Business Associate Privacy and Security 
Rule Agreement and we do not have a copy of this. TRRBOE should review this with counsel. 

d. ARTICLE 5, INDEMNIFICATION AND INSURANCE 

i. Section 5.1 No Obligation to Fund . This section removes IH and TPA from any funding liability 
but we feel it is too broad. This section should restrict funding to TRRBOE's obligation to fund 
claim payments through the Trust Account. Once TRRBOE funds the trust it has no control over 
the funds and IH has 100% control. This section would relieve IH of any fiduciary responsibility 
associated with managing funds after they get to the Trust Account and that is not acceptable. 
TRRBOE should review this with counsel. 

ii. Sections 5,2 and 5,3 are indemnifications. 5.2 TRRBOE indemnifies IH. 5.3 IH indemnifies 
TRRBOE. The problem is they are not written the same way and TRRBOE counsel needs to 
examine these. We think they lean to IH and that the TRRBOE indemnification of IH is too 
vague. 
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HI, Section 5,5 FWe|jt¥,Bonds andjnsurance , This section should be broken into two sections, The 
Fidelity Bond section needs to be more specific with respect to limits either a specific limit or a 
formulaic limit but specific. The Insurance section also needs to be specific as the only 
requirement here is a professional policy or E&O, We are not comfortable with this section at 
all, 

e. ARTICLE 6. COMMENCEMENT AND TERMINATION 

i. Section 6,5 Run-out Period . We are uncomfortable with this section as the period of time for 
administrative fees seems excessive and prohibitive. 

f. ARTICLE 8, RECORDS - We think this entire section needs to be reviewed with respect to Division of 
Archives and Records Management (DARM) regulations for public records. 

The contracts are vastly improved in their readability and sharing of authority but the risk equation has changed little. 
There is some clever language that appears to change the risk equation but appears to keep IH insulated from a loss of 
TRRBOE monies while TRRBOE remains squarely at risk of loss. Bob Thiemer and Scott Tennant participated in a 
conference call arranged by Douglas Forrester of Integrity Health with Bank Of America. Their position on the theft risk 
is basically "sue me". They acknowledge the risk that one of their employees could steal money but blandly respond 
that the remedy is to sue them over a basic negligence threshold and we note the current Depositary Agreement holds 
Bank of America harmless. TRRBOE remains solely at risk and if it happened TRRBOE would still have to instantly replace 
stolen funds to the same bank in order to avoid other liabilities associated with payments to vendors according to law 
and contract. Nothing changed really in the money risk equation. 

We believe this review completes our commitment to TRRBOE relative to its relationship with Integrity Health, LLC and, 
more generally, theTTRBOE Health Benefit Plans. We are of course available to help TRRBOE should it have need of our 
services and thank you forgiving us this opportunity to serve you. 

Respectfully submitted, 

Scott Tennant 



Scott C. Tennant, Area Assistant Vice President 
Gallagher Public Entity & Scholastic Division 
ArhturJ. Gallagher Risk Management Services, Inc. 
525 Lincoln Drive West, Suite 410 
P.O. Box 530, Five Greentree Centre 
Marlton, NJ 08053-0530 
Direct Office Line: 856-446-9181 
Facsimile: 856-446-9149 
Email: scott_tennant@ajg.com 

Disclaimer 

We do not provide legal advice, as we are not qualified to do so. All comments made regarding contract or specification 
review is limited to an insurance/risk management perspective and is not legal advice. Any discussion regarding 
coverage is designed to make the reader aware of the terms and conditions of the applicable coverage document, which 
may apply to the situation described. All determinations of coverage are subject to the facts of the actual case, the 
coverage document itself, the determination of the TPA, and the JIF itself. We recommend that you always discuss these 
issues with legal counsel before moving forward. 
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GlLMORE & MONAHAN 



A Professional Corporation 



George R. Gilmore 

THOMAS E. MONAHAN* • 

• Certified Civil Trial Attorney 



Counsellors At Law 

Allen Street Professional Center 
Ten Allen Street 
P.O. Box 1540 
Toms River, New Jersey 087S4 
(732) 240-6000 



Stephen K. Foran 

JEAN L. CIPRIANI 

Michael J. Cilm ore 
1>avii> 1, I.kahy 

JAWED J. MONACO 

Lauren R. Staigkr 
Robin La Bm 
Mary m. MoOobben 
Jeremy J. Sturgeon 



Tax (732)244 1840 

E-mail: skf@gm-law.tiel 



March 30, 2011 



VIA E-MAIL & REGULAR MAIL 
Douglas Forrester, President 
Integrity Health, LLC 
103 Carnegie Center, Suite 323 
Princeton, NJ 08540 

RE: Toms River Regional Schools Board of Education and 
Integrity Health, LLC 

Dear Mr, Forrester: 

• Please be advised that this office has received and: reviewed the revised contfact befWeeit Integrity 
Health, LLC ("III") and the Board, together with the prior comments from Arthur- J. Gallagher Risk 
Management Services, Inc. ("AJG"). This office has also discussed elements of the agreement with the 
Board Business Administrator. My comments are listed below. 

1. AJG suggests that the customized reports provided pursuant to Section 1.1(a)(8) should be 
free of charge to the Board. IH suggests that this may potentially be too much of a financial burden. It is 
suggested that a compromise would be to make the reports available free of charge, unless the costs for 
same exceed a specified amount. 

2. AJG suggests a new Section 1 .1(a) (16) be added which provides that client concurrence is 
required on the above items (1) through (15). The suggestion is consistent with the remainder of the 
section, and simply clarifies existing intent.' Thus, AJG's suggestion should be implemented. 

3. Section 2.2(a)(1) should be clarified as to the inclusion of prescriptions. In addition, in 
accordance with the comments of IH in response to AJG, this section should be clarified to provide that 
IH makes recommendations and, thereafter, obtains concurrence from the Client. 

' 4. As recommended by AJG, Section 2.4(a)(1) should be amended to delete the reference to 
"TPA," and 'add a sentence as follows: "All responsibility for the furnishing of said documentation to 
other service vendors shall be borne by Integrity Health." 

^5. TMe reference in Section 4,2 to the "Business Associate Privacy and Security Rule 
Agreement" should, in fact, be "Exhibit I)." 
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6. The Client indemnification provision of Section 5,3 should contain the same more expansive 
language contained in the IH indemnification provision of Section 5.2. 

7. The Public School Contracts Law does not permit indefinite renewals. Section 6. 1 should be 
revised to provide as follows: "This Agreement shall be effective as of the date specified above and may 
be extended, in accordance with the provisions of N.J.S.A. 18A:18A-42, for two (2) additional one (1) 
year- terms, upon written notice by the Client not less than ninety (90) days prior to the expiration of the 
then current term." Section 6.2 must be deleted. 

8. AJG found the three month Run-Out Period in Section 6.5 to be excessive. Thus, 
presumably, the four month period provided for other service vendors is still excessive. 

9. A new Section 8.5 should be added, which provides as follows: "Notwithstanding anything 
to the contrary, IH and the TPA hired by IH pursuant to the terms of this agreement, shall maintain all 
reeords generated as a result of this agreement in a manner which is consistent with the requirements of 
the State Division of Archives and Records Management." 

Finally, it is also noted that discussions are presently undergoing relative to the revising of the 
- .current Depository Agreement. 



If y ou. have any questions or wish to discuss this matter, please do not hesitate to contact me. 
Your cooperation throughout this process is greatly appreciated. 



Very truly yours, 



SKF.-nmc 




cc: 



Frank J. Roselli, Superintendent, Toms River Regional Schools (Fax & Regular Mail) 
William J. Doering, Business Administrator, Toms River Regional Schools (E-mail & Regul; 



Mail) 



!ar 



Scott C. Tennant, Area Assistant Vice President, Arthur J. Gallagher Risk Management 
Services, Inc. (E-mail & Regular Mail) 



r 



Exhibit G 



February 4, 201 1 

To: All School Principals 

Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? 

2. What is expected of the person who first sees the injured employee? 

3. Does this person manage any reporting form/s? 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? 

8. What improvements do you hope could be achieved? 



Thank you for your valued input and time with this matter. 



Early Learning Center and Administration Building @. 1 144 Hooper Ave 

February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record keeping 
and communication processes and need your help. Please take a few moments to 
answer the questions below about your procedure for recording injuries to employees at 
your location and return your responses to my attention. This information will help us 
adjust our processes to ensure an efficient and easy to manage system. 

1. If an employee is injured who are they to see first at your location (please provide 
name and position)? Karen Azzolini, School Nurse and Pat Tully, Supervisor 
(custodians go to Harry Staples) 

2. What is expected of the person who first sees the injured employee? First aid as 
needed; accident report is filled in by the employee, nurse, and supervisor; and if an 
appointment with school doctor is needed it is made. 

3. Does this person manage any reporting form/s? Yes, the accident report form is 
filled out; then the secretary, Maureen Costanzo, inputs it into the computer, 

4. If yes, what form/s and what happens to the form/s. 1 Toms River Board of Education 
Employee Report of Accident, 2, Employee Refusal of Treatment Form, 3. State ofNJ Employee's 
First Report of Accidental Injury or Occupational Illness. 

5. The District has a web based electronic reporting system called CompGateway 
from Kai Systems for recording work related injuries. Who is the person entering 
employee injury information into the computer based at your location (please 
provide name and position)? Maureen Costanzo, Secretary. 

6. Does this person have any suggestions they would like to offer? No. 

7. How do you know when an injured employee is unable to return to work due to a 
work place injury? The injured employee usually calls us. 

8. What improvements do you hope could be achieved? Somebody should be 
responsible to check when employees are able to return to work with a doctor's note. It 
would also be good to hear from the doctor's office as to the fact that an employee can't 
return for however many days it is. 



Thank you for your valued input and time with this matter. 



Print Shop - S 11 s <i ii Guidii 

February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re; Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? The procedure for recording and reporting 
worker injuries is handled by Gae Foran in the Maintenance Department 
located one door down from the print shop. She reports and keeps 
records of all incidences here at my shop. 

2. What is expected of the person who first sees the injured employee? 

3. Does this person manage any reporting form/s? 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? 

8. What improvements do you hope could be achieved? 



Thank you for your valued input and time with this matter. 



Transportation 



February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? (CONNIE COLLI NA SENIOR SECRETARY) 

2. What is expected of the person who first sees the injured 
employee?(DETERMINES IF EMPLOYEE NEEDS TO SEE THE DR. 
AND OR GO TO THE HOSPITAL AND SETS UP APPT. ) 

3. Does this person manage any reporting form/s? (YES) 

4. If yes, what form/s and what happens to the form/s. (REPORT OF 
ACCIDENT FORM AND WE KEEP THE REPORT) 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? (CONNIE 
COLLINA SENOR SECRETARY) 

6. Does this person have any suggestions they would like to offer?(ON THE 
STATE REPORTS SAME QUESTIONS BUT WORDED DIFFERENT) 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury?(DR. FAXES REPORT) 

8. What improvements do you hope could be achieved? (LESS INJURIES) 



Thank you for your valued input and time with this matter. 



Custodial Department, Grounds Department, Maintenance 
Department 



February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record keeping 
and communication processes and need your help. Please take a few moments to 
answer the questions below about your procedure for recording injuries to employees at 
your location and return your responses to my attention. This information will help us 
adjust our processes to ensure an efficient and easy to manage system. 

1 . If an employee is injured who are they to see first at your location (please provide 
name and position)? See the Supervisor Mark Wagner, or Foreman and then they are 
sent to Gae Foran, Secretary Maintenance Dept., to fill out the paperwork. 

2. What is expected of the person who first sees the injured employee? To see if 

they are bleeding or cut, or how severe the injury is. Then they send them to fill out 
paperwork. 

3. Does this person manage any reporting form/s? No sends them to Secretary, Gae 
Foran and she fills out the forms. 

4. If yes, what form/s and what happens to the form/s. Worker's Compensation forms 
on Worknet Compgateway. ...fill them out and send them to Laura Bove for processing. 

5. The District has a web based electronic reporting system called CompGateway 
from Kai Systems for recording work related injuries. Who is the person entering 
employee injury information into the computer based at your location (please 
provide name and position)? Gae Foran, Secretary Maintenance Dept. 

6. Does this person have any suggestions they would like to offer? We need a better 
form. It repeats a lot of the same questions. 

7. How do you know when an injured employee is unable to return to work due to a 
work place injury? / get the Work Status Summary from Laura Bove stating work 
status. 

8. What improvements do you hope could be achieved? A more efficient claim form. 
It seems to be very repetitious. 



Thank you for your valued input and time with this matter. 



Food Services Department 



February 4, 201 1 

To: AH School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers* compensation reporting, record keeping 
and communication processes and need your help. Please take a few moments 
to answer the questions below about your procedure for recording injuries to 
employees at your location and return your responses to my attention. This 
information will help us adjust our processes to ensure an efficient and easy to 
manage system 

1. If an employee is injured who are they to see first at your location (please provide 
name and position)? Lead cafeteria worker one in each school and the nurse at each 
school 

2. What is expected of the person who first sees the injured employee? See how 
serious the situation is. Make sure employee is ok and then insure that cause is 
addressed so no one else in injured then contact nurse. 

3. Does this person manage any reporting form/s? No. Only if an employee refuses 
treatment. I assume the nurse does. 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called CompGateway 
from Kai Systems for recording work related injuries. Who is the person entering 
employee injury information into the computer based at your location (please 
provide name and position)? We are not aware of this form. However I assume the 

nurse is and completes at each school. 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to work due to a 
work place injury? Must state on doctor note that said employee can return to work 
without restrictions. If it is a workers compensation situation we do allow employee to 
return without restrictions. 

8. What improvements do you hope could be achieved? Maybe hold a training to 
inform all department heads of the proper procedures and to ensure that we are aware of 
any forms that need to be completed! 



Thank you for your valued input and time with this matter. 



Toms River High School North 
James J. Hauenstein, Principal 

1. If an employee is injured who are they to see first at your location (please 
provide name and position)? Most teaching staff report to the nurse's 
office first followed by a report to the supervisor (teacher's supervisor is 
building Principal), Other departments (custodial, grounds, cafeteria...) 
report to immediate supervisor; if the nurse's office is open, the injured 
party goes to the nurse. If after hours, injured party, after reporting, 
goes to seek emergency care. The nurses at TRHSN are: Lisa Rizzo and 
Margarite (Peggy) Longo. 

2. What is expected of the person who first sees the injured employee? The 
nurses make an immediate assessment of first aid care needed and 
necessary follow-up. An accident report is completed by the injured 
party. If deemed necessary, the injured party is sent out to Occupational 
Medicine (Occ. Med.) for treatment and follow-up. 

3. Does this person manage any reporting form/s? The nurse's will require an 
accident report be completed; usually, if possible, the injured party 
completes the accident report. 

4. If yes, what form/s and what happens to the form/s. A school-based 
secretary, Claire Lamb, types the report and inputs data to computer 
program which generates final report. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who is 
the person entering employee injury information into the computer based at 
your location (please provide name and position)? Claire Lamb, Media 
Secretary. 

6. Does this person have any suggestions they would like to offer? No, Mrs. 
Lamb likes the computer program used. 

7. How do you know when an injured employee is unable to return to work due 
to a work place injury? The injured worker notifies the nurse and office. A 
follow-up physician's note is provided. 

8. What improvements do you hope could be achieved? A. improve the 
process that nurse is notified of medical condition and limits from 
worker's compensation physician; B. Many staff returns with a "light 
work load" assigned. In many instances, this is not possible for 
teachers as their work requires being in a student centered area. 
Physicians must be more clear in understanding school-based limits of 
what "return to light duty" can be. C. Employees report frustration over 
limits from worker's compensation physician to seek second medical 
opinions when dealing with more serious injuries. 



6. Does this person have any suggestions they would like to offer? Not at 
this time 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? We do not this area is lacking information, 

8. What improvements do you hope could be achieved? Follow -up 
information regarding the injury. 



Thank you for your valued input and time with this matter. 



Thank You, If there are any additional questions please call us, 
Catherine Shea, RN 
Jo Ann Everett, RN 




S09S982EE£. 



High School East - From; Anne Baldi 

February 4, 2011 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

1 . If an employee is injured who are they to see first at your location (please provide name and 
position)? 

The employee reports directly to the nurse; however, in the event the injury is minor, sometimes 
an employee will mention it to a secretary or admin, in which case they are directed to go to the 
nurse and make a report. 

In the event that a nurse is not available (after hours, weekend), employee contacts immediate 
supervisor. 

2. What is expected of the person who first sees the injured employee? 

The nurse completes a report and if medical attention is necessary, she contacts the Work Comp 
doctor and makes an appt; she also contacts Carolyn Monroe, 

3. Does this person manage any reporting form/s? 

The nurse completes the TRBOE Report of Accident Form. 

4. If yes, what form/s and what happens to the form/s. 

Lisa Nigro, secretary in the main office is given a copy of this form to process. 

5. The District has a web based electronic reporting system called CompGateway from Kai 
Systems for recording work related injuries. Who is the person entering employee injury 
information into the computer based at your location (please provide name and position)? 

Lisa Nigro, main office secretary. 

6. Does this person have any suggestions they would like to offer? 

Lisa Nigro, has no way of knowing if and when injured person is cleared or unable to return to 
work - unless the employee gets back to her; she thinks it would be an improvement if she and 
nurse are notified - even by a simple email. 

7. How do you know when an injured employee is unable to return to work due to a work place 
injury? 

Please see above - answer to number 6 

8. What improvements do you hope could be achieved? 

Thank you for your valued input and time with this matter. 



Intermediate North 

From: Francine Brebner 
February 4, 2011 

To: AH School Principals 

Department Heads 
Cc; William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record keeping and 
communication processes and need your help. Please take a few moments to answer the questions 
below about your procedure for recording injuries to employees at your location and return your 
responses to my attention. This information will help us adjust our processes to ensure an efficient and 
easy to manage system. 

1 . If an employee is injured who are they to see first at your location (please provide name and 
position)? Kathy Estelle or Nancy Smith - School Nurses 

2. What is expected of the person who first sees the injured employee? Employee is to go to the 
nurse's office and get examined by nurse and Fill out three forms: 1) Toms River Board 
of Education Employee Report of Accident Forms 2) State of NJ Employer's First 
Report of Accidental Injury or Occupational Illness Form 3) Toms River Board of 
Education Refusal of Treatment Form (only if employee does not wish to seek medical 
attention). If the nurse feels that the employee needs to be seen by our Comp. Doctor, 
nurse calls Doctor's office to schedule and appointment for the injured employee. 
WORKNET - Occ Med. - Toms River Dr. Steven Wrigley - 368 Lakehurst Road, Suite 206 
- Toms River, NJ 08755 

3. Does this person manage any reporting form/s? No. She keeps a copy 

4. If yes, what form/s and what happens to the form/s. After the forms are completed by 
employee, they are given to Fran Brebner - Secretary in the main office. 

5. The District has a web based electronic reporting system called CompGateway from Kai 
Systems for recording work related injuries. Who is the person entering employee injury 
information into the computer based at your location (please provide name and position)? Fran 
Brebner - Secretary in the Main Office 

6. Does this person have any suggestions they would like to offer? No, I do not have any 
suggestions 

7. How do you know when an injured employee is unable to return to work due to a work place 
injury? We do not always know. The nurse is supposed to get notification from Dr. 
Wrigley, but she is not always notified from the Doctor's office. 

8. What improvements do you hope could be achieved? Maybe an e-mail to the nurse - 
kestelle^rschools.com, or nsmith@frschools.com - Mrs. Lynn Fronzak - Principal. 
lfrongak@trschools.com and Fran Brebner, secretary, fbrebner@trschools.com so that we 
are aware that an employee is out on comp. time. 



Thank you for your valued input and time with this matter. Thank you. ...Fran Brebner 



INTERMEDIATE SOUTH 
February 4, 2011 



To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record keeping 
and communication processes and need your help. Please take a few moments to 
answer the questions below about your procedure for recording injuries to employees at 
your location and return your responses to my attention. This information will help us 
adjust our processes to ensure an efficient and easy to manage system. 

1 . If an employee is injured who are they to see first at your location (please provide 
name and position)? Nurses (Annette Adamek or Ellen Danyo) 

2. What is expected of the person who first sees the injured employee? Assess the 
injury. 

3. Does this person manage any reporting form/s? Yes 

4. If yes, what form/s and what happens to the form/s. Fills out form # 360(TRBOE 
Employee Report of Accident). Form #360 is forwarded to Sue Bernard and she 
fills out form #301 (Injury & Illness Incident Report) Mrs. Bernard then inputs 
information from form #301 into Comp Gateway. Her last step is logging 
information onto form # 300 (Log of Work Related Injuries) 

5. The District has a web based electronic reporting system called CompGateway 
from Kai Systems for recording work related injuries. Who is the person entering 
employee injury information into the computer based at your location (please 
provide name and position)? Sue Bernard, Secretary 

6. Does this person have any suggestions they would like to offer? Mrs. Bernard 
feels that some paperwork is repetitive and could be eliminated. 

7. How do you know when an injured employee is unable to return to work due to a 
work place injury? Unless the employee notifies the building principal, we don't 
know. 

8. What improvements do you hope could be achieved? A system of notification of 
the employees return tentative return date would be beneficial. 

Thank you for your valued input and time with this matter. 



February 4, 2011 

To; All School Principals 

Department Heads 
Cc; William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help, Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? 

When an employee is injured the nurse is the first person at 
our location to see them when they are injured. At 
Intermediate South the nurses are Annette Adamek and Ellen 
Danyo. 

2. What is expected of the person who first sees the injured employee? 
Assess the employee and provide treatment as necessary. 

3. Does this person manage any reporting form/s? 

We fill out the original hand written incident report and bring to 
recording secretary. 

4. If yes, what form/s and what happens to the form/s. 
Hand written incident report. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 



is the person entering employee injury information into the computer 
based at your location (please provide name and position)? 

The administrative secretary, Emily Bernard. 

8, Does this person have any suggestions they would like to offer? 



7. How do you know when an injured employee is unable to return to work 
due to a work place injury? 

Sometimes we may get a call from the employee. 

8. What improvements do you hope could be achieved? 

Better guidelines need to be developed about whose 
responsibility it is to follow up with the employee if they are 
out off work (or who the employee should contact). There 
needs be instructions that employees can access if injury 
does happen when nurse is not available, or if injury happens 
after hours. Also, the nurse will fill out an incident report 
when we see an employee, but we do not determine if it is 
covered under workman's compensation. We get phone calls 
regarding workman compensation issues but we cannot 
answer the questions that the employee may have. If we 
could get a district wide form with instructions for the 
employee of who they need to contact regarding a workman's 
compensation issue. 

Thank you for your valued input and time with this matter. 



Survey forwarded to Mrs. Bernard. 




February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? a/ l^aXs~J - /-)'/> j ^ ) 

2. What is expected of the person who first sees the injured employee? 

3. Doesihis person manage any reporting form/s? 

4. If yes, whayform/s and what happens to the form/s-. . 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location folease provide name and position)^ ' . 

6. Does this person have any suggestions tney would like to offer? 

7. How do you know when an injured employee is unable to return'to vyork 
due to a work place injury? l^.,^ ef <^^^ry-u.A.^^v,aJ-co->n 

T>o V)oi~ JbA^ous- ■ - 

8. What improvements do you hope could be achieved? , 

Thank you for your valued input and time with this matter. 




Laura Bove 



From: 

Sent: 

To: 

Subject: 



James Ricotta, Jr. 

Monday, February 07, 201 1 12:55 PM 
Laura Bove 

RE: Compensation Recording Request 




tUOD'O 



February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record keeping and 
communication processes and need your help. Please take a few moments to answer the questions 
below about your procedure for recording injuries to employees at your location and return your 
responses to my attention. This information will help us adjust our processes to ensure an efficient 
and easy to manage system. 

1 . If an employee is injured who are they to see first at your location (please provide name and 
position)? James Ricotta, Principal and/or School Nurse. 

2. What is expected of the person who first sees the injured employee?l examine employee and 
offer medical assistance of our nurse. With the assistance of the nurse, together we determine 
if the employee should seek further medical assistance through WORKNET Occ Med or go 
directly to the hospital. 

3. Does this person manage any reporting form/s? The person is responsible to make sure the 
reporting form is completed by all parties: principal, nurse, employee, and recording secretary. 

4. If yes, what form/s and what happens to the form/s. The accident report form is completed by 
Deb Yhlen, secretary, and emailed directly to our HR department, Lynn Marino. 

5. The District has a web based electronic reporting system called CompGateway from Kai 
Systems for recording work related injuries. Who is the person entering employee injury 
information into the computer based at your location (please provide name and position)? 
Deborah Yhlen, secretary. 

6. Does this person have any suggestions they would like to offer? No. 

7. How do you know when an injured employee is unable to return to work due to a work place 
injury? They would contact the office so we could arrange a substitute or call to inform us of 
their absence. 

8. What improvements do you hope could be achieved? Document that we hand directly to the 
employee listing their responsibilities in reporting incident and follow up procedures. 

Thank you for your valued input and time with this matter. 



February 4, 2011 



QjAax (Wo 



To: AH School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? Marilyn Mazer or Ann Sheehan - School 
Nurse 

2. What is expected of the person who first sees the injured employee? 
Minor First aid treatment 

3. Does this person manage any reporting form/s? Only initial injury report 
that employee fills out 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called 
CompGareway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? Linda 
Phander - Secretary 

6. Does this person have any suggestions they would like to offer? Yes, 
when an employee is injured and loses work time - the secretary never 
knows the dates for the employee returning to work. The secretary needs 
to know for the OSHA report. 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? See number 6. 

8. What improvements do you hope could be achieved? None 



Thank you for your valued input and time with this matter. 



Laura Bove 



From: 

Sent: 

To: 

Subject: 



Greg Guito 

Monday, February 07, 201 1 2:12 PM 
Laura Bove 

Workers Compensation Survey 



I hope these answers help! 
Greg 

1. Laurie Halloran - Nurse 

2. The nurse is expected to make a medical opinion based upon the injury. 

3. No. The office secretary, Colleen German, manages the official accident report. 

4. Debbie Oriel, head secretary, manages the Comp Gateway report online. 

5. Same as above. 

6. It appears that the system is work well. 

7. After the employee sees the designated doctor, we use the doctor's evaluation. 
8. 1 would to see the doctor make suggestions on line. 



f 
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Tel: (732) 505-5840/(732) 505-5841 « Fax: (732) 270-4757 
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To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 



1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? At East Dover Elementary, the school 
nurse(s) are the first to see an injured employee, 

2. What is expected of the person who first sees the injured employee? We . 
assess the injury, treat the injury if necessary, and fill out an 
"incident report". We call Worknet OCC Med-Toms River (workmen's 
comp). (We use to call Carolyn Monroe; but no longer). If they 
refuse treatment they sign a form that says so. 

3. Does this person manage any reporting form/s? Yes, an employee 
incident report. 

4. If yes, what form/s and what happens to the form/s. We fill out an 
incident report. The Head Secretary enters the information into the 
computer and sends it to Laura Bove. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? Our Head 
Secretary, Dawn Gluck, is responsible for entering the information. 



6. 



Does this person have any suggestions they would like to offer? The 
forms are repetitive; need to condense forms 



7. How do you know when an injured employee is unable to return to work 
due to a work place injury? We do not know until we get the form 
back. It gets sent back to us through inter-school office mail. 
However, if a district employee is hurt here we do not get a follow up 
on the results because it goes to their school/department head. It 
should be cc to the accident sight 

8, What improvements do you hope could be achieved? 



Thank you for your valued input and time with this matter. 



Note: Our nurses fill out the incident reports but a non-medical person 
enters it into the computer. A non-medical person does not always 
understand the nurses medical terminologies thus has problems 
deciphering to fill out the form. 




Hooper Ave Barbara Donnelly, Senior Secretary, Hooper Avenue Elementary 
1517 Hooper Avenue, Toms River NJ 08753; 732-505-5850: Fax 732-914=1253 

February 4, 201 1 

To: All School Principals 

Department Heads 
Cc; William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers" compensation reporting, record keeping and 
communication processes and need your help. Please take a few moments to answer the 
questions below about your procedure for recording injuries to employees at your location and 
return your responses to my attention. This information will help us adjust our processes to 
ensure an efficient and easy to manage system . 

1. If an employee is injured who are they to see first at your location (please 
provide name and position)? Either of our nurses, Patricia Petrillo 
and/or Nancy Fiore 

2. What is expected of the person who first sees the injured employee? 
Assess injuries and have person fill out the accident form. #360 and 
OSHA Form 301 

3. Does this person manage any reporting form/s? The forms are then 
given to the main office secretaries for processing. 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? Deborah 
Tortorello, Main Office Secretary or Barbara Donnelly, Senior 
Secretary in Mrs. Tortorello's absence 

6. Does this person have any suggestions they would like to offer? Have 
more information autofill to all forms from the original so you do not 
have to keep retyping the same information - also spellcheck! 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? Our employees usually call us to let us 
know 

8. What improvements do you hope could be achieved? Only that we could 
be formally notified by someone (doctor's office, downtown) when 
someone will miss days of work and when they are able to return to 
work. 

Thank you for your valued input and time with this matter. 
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February 4, 2011 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who ape they to see first at your location (please 
^mv^de jiame arKi position)? j4-b/auJ )UM^ll finM-^j /UMtulL j94AJ^~ 

2. What is expected of tne person who first sees the injured employee? 
n Does this person manage any reporting form/s? n / 



4. If yes, whaft.form/s and what happens to the form/s. . . ri tf^s, /L^/u./j^ 

5. The District has a web based electronic repoMn^virem called /ijjjuU^ 



5. The District has a web based electronic reporting sysjem called puttJajJ?. 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to work 
ueio a work place injury? d^K --MX- JJ% -.J^/UA-u^JL fa §JtM IM^- 
' "' "' ' ' '' ' " ' u^fuJ^ Mt AUv/u/S- ^<L 



8. What improvements do you hope could be achieved? . _l , 

Thank you for your valued input and timrwith this matter^c HjlLm^ fiUr A^' UhO M> 




February 4, 201 1 

To: All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? a / 

2. What is expected of the person who first sees the injured employee? 

3. Does this person manage any reporting form/s? 

4. If yes, what form/s and what happens to the form/s. 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 
based at your location (please provide name and position)? 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to work 
due to a work place injury? •fKt e^oky^ osudt-, .Mb 

8. What improvements do you hope could be achieved? 
Thank you for your valued input and time with this matter. 
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February 4, 201 1 

To; AH School Principals 

Department Heads 
Cc; William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please 
provide name and position)? /j/c<_ 



2. What is expected of the person who first sees the injured employee? " 

Does this person manage any reporting form/s? / .\ 

oof ' 
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4. If yes, what form/sand whWpappens to the form/si /i^" su 

5. The District has a web^basecf electrons; reporting system called ^ f0 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 

based at your location (please provide name and position)? 

6. Does this person have any suggestions they would like to offer? 

7. How do you know when an injured employee is unable to return to .work 

due to a work place injury? cJn <fr*y*£$-&*- e^^^^^z^ 

8. What improvements do you hope could be achieved? 
Thank you for your valued input and time with this matter. 




(jOm^n^ Si-. 



February 4, 2011 

To; All School Principals 

Department Heads 
Cc: William Doering - Business Administrator 

Scott Tennant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
injuries to employees at your location and return your responses to my attention. 
This information will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 . If an employee is injured who are they to see first at your location (please , 

provide name and position)? /[//hJ Oj ftfUfrs fSu^c j/«fi-st/ uAsh.st: 

2. What is expected of the person who first sees the injured employee? S/tl/ C f^Acr 

3. Does this person manage any reporting form/s? t/£ j~ 

4. If yes, what form/s and what happens to the form/s. C/Ui.^ ~n ?~>te. <-r**3 

5. The District has a web based electronic reporting system called 
CompGateway from Kai Systems for recording work related injuries. Who 
is the person entering employee injury information into the computer 

based at your location (please provide name and position)? KA~T*M P' l j-U<<-f$ — 

6. Does this person have any suggestions they would like to offer? 

fJotS t 

7. How do you know when an injured employee is unable to return to work 

due to a work place injury? p/u. fifo/tt CA^ -to £^Ptoiji,t 

8. What improvements do you hope could be achieved? 

6hi HtioA Mo^r- ^f(f^ hjM'Ur^ ^Tiy^r3 SLI /l—£lai*i&b 

Thank you for your valued input and time with this matter. 0fi i(i ^ fL{ o , 

ya_ < a/o - — 



Jcmm&'Uicoitcu, Jr. 
"Bejxchmcrcrd/ lElewwntcwy School/ 



mo.*< rftA Hi oua soon auptB UIUC6 -* JiUAKU Ui*f 1CB IfiUUZ 

W DOVER --»" SDPKK *i 
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February 4, 2:011 
i 

To: AH School Principals 

Department Heads 
Cc: William Ooerlng - Business Administrator 

Scott T«f nnant - AAVP Gallagher Risk Management 
Re: Workers Compensation System Reporting 

We are busy working to improve our workers' compensation reporting, record 
keeping and communication processes and need your help. Please take a few 
moments to answer the questions below about your procedure for recording 
Injuries to employees at your location and return your responses to my attention. 
This inforrrialon will help us adjust our processes to ensure an efficient and easy 
to manage system. 

1 (f an employee is injured who are they to see first at your location (please 
provide name and position)? Sdrspo { tiutet- She^o fror****-' >4 
Aj^Z* ^Q^Xc^r 4>t*o*\ cXc^ - Su^xAu^. ^ ^ tfM ^ S 

2, Whafcis expected of the person who first sees the injured employee > _ 

3, Does this person manage any reporting form/s? n q 

4, If yes, what form/sand what happens to the forni/s.^^ 



5 W^plstncthas a wlbTased eleSonterSporting system called 

ComtpGateway from Kai Systems for recording work related injunes. Who 

is the person entering employee injury information into the computer 

based at your location (please provide name and position)? - Y<c&jl^*> lUcia^m 

6. Does this person have any suggestions they would like to offer? - 

7. How do you know when an injured employee is unable to return to work 

due to a work place injury? 't^u^ br f ;^ ex. ff Y Lo^ ^- i>M£i^ 

8. W?S3rrEr^m«»& d£yo^r,o£e &fi&be achieved? 

Thank you 'for your valued input and time with this matter. 
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INTRODUCTION 



Toms River Regional Schools are pupil centered. We 
recognize the school as a place (1) where unexplored abilities, 
interest, and traits are discovered and given opportunity for 
growth; (2) where those already marked are given 
encouragement; and (3) where the entire school population is 
offered visions of new and wider fields of knowledge and 
experience that make all life richer and more satisfying. These 
principles are basic in our school philosophy. 

We recognize that all of a person's experiences influence that person's 
development. The curriculum of Toms River Regional Schools, therefore, 
embraces all pupil experiences in which the school has measure of control. 
Included are class instruction, extracurricular activities, social functions, and 
community projects. The fulfillment of such an educational concept demands an 
informal and democratic type of environment. 

Many distinct but closely interrelated factors determine the degree to which we can 
provide the desired environment. We acknowledge the importance of physical 
surroundings, but even more important are human relationships. Since our chief 
aim is to promote pupil growth through mutual understanding of problems, 
informal and friendly relationships arc encouraged among teachers and pupils. 
Achievement of this aim depends upon recognition and active acceptance of this 
philosophy. 
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We believe that no educational philosophy can be static. The aims and policies of 
the Toms River Regional Schools are being continually reexamined in the light of 
pupil and community needs and growth. 

This document represents a major commitment to our community's health and well 
being. We know our pupil centered vision is best achieved when everyone 
involved is healthy and productively engaged in the mission. Incidents and injuries 
detract us from our mission and we endeavor to reduce the risk of injury everyday 
so that all of us are fully able to engage. 

This manual provides a simple method to keep track of incidents in district and a 
step-by-step method for managing incidents that are or become claims against the 
district. This is a fact gathering and reporting process. Early, accurate collection 
of facts is essential to good decision making and risk management. When facts are 
associated with early claim reporting the district is far better equipped to control 
outcomes and cost associated with injuries, liability and property losses. 

This manual will answer the most of the questions asked about managing incidents 
and claims. The manual will provide useful information and training for all those 
involved in the incident and claim fact gathering and reporting process. 

Our commitment to risk management is an extension of our pupil centered focus 
and it is our goal to reduce risk daily while concurrently managing each incident 
and injury that does happen exceptionally well. 
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HOLES AND TITLES 



Incident management is an organizational communication process requiring roles 
be played by different people who have other full time roles in district. This 
section is intended to make clear who the people are who play the roles and give 
them descriptive titles for ease of understanding. 



PC - Primary Coordinator - this title is assigned to every person who completes 
the first report of an incident. It is a school nurse or department 
administrative assistant/secretary for incidents involving an employee. It 
may be a school nurse for incidents involving a student. 

LC - Location Coordinator - this title is assigned to every person who is 
responsible for some primary and all secondary reporting for incidents of 
every kind at a specific district location. It will be a school location's 
administrative assistant or senior secretary or both. It will be a department 
locations administrative assistant/secretary. 

DC - District Coordinator - this title is assigned to Laura Bove who is 
responsible for coordinating all incident reporting functions within the 
district. 

LS - Location Supervisor - this title is assigned to each Principal and each 
Department Head. These people are responsible for all incident/accident 
investigations. 

ARS Administrative Resource Specialist - this incident management title is 
assigned to various persons in central administration who help coordinate 
personnel and financial activities. 



Roles and titles 



Effective 7/1/201 1 



Page 7 




Incident Management 



Effective 7/1/2011 




INCIDENT REPORTING INSTRUCTIONS 

An incident is an event in which there is no apparent physical injury to a person as 
a result of the event. An example is a person falling down but with no apparent 
injury other than being embarrassed. This section is for employees or non- 
employees that do not feel they need to see a doctor as a result of an incident. 

1 . Show genuine concern for the person or persons reporting the incident. 

2. If the incident involves an employee: 

a. Log into compgateway.com and choose the Employee Incident Report 
shown on the left hand border. 

b. Have the employee complete the Employee Incident Report (see printed 
version on page 9). Since they choose not to see a doctor in these 
events ask them to type in their full name and date where shown at the 
bottom of the report. Please note that this does not preclude an injured 
employee from later seeing a doctor if they need to as a result of the 
incident. For example, a surface wound that festers and requires 
emergency care later that night. 

c. Review the form with the employee making any edits or additions as 
needed and once everyone is satisfied simply press enter and log out. 

d. The compgateway system will automatically alert the LC, DC and LS 
that the completed report is available to them on-line. 

e. The LS should follow up by conducting an Incident/ Accident 
Investigauon. see section o - Incident accident investigation. 
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3, If tie incident Involves a non-employee follow the instructions below. If 
you are instructed to refer the person to someone else please do so politely. 

a. Log on to compgateway.com and choose the Non-Employee Incident 
Report shown on the left hand border. 

b. Record what happened into the report. This is where basic information 
is gathered including a description of what happened. 

c. Review the completed report with the person and clear up any unclear 
aspects. Once everyone is satisfied thank the person for taking the time 
to complete the form and hit enter then log out. 

d. The compgateway system will automatically alert the DC and LS that 
the completed report is available to them on-line. 

e. The LS should follow up by conducting an Incident/Accident 
Investigation, see section 8 - Incident/accident investigation. 
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EMPLOYEE INCIDENT REPORT 



Complete this form for incidents that happen to employees but do not result in any apparent injury or need to 
see a doctor at the time of the incident. Once completed press enter and the incident will be logged into Kai 
System and retrievable at any time. This preserves the facts surrounding the incident and in the event the 
involved employee seeks medical attention at a later date, there is a record of what happened in 
can be updated and provided to the treatii 



Social Security # {If available) : 



Home 



'" 9 P h : 

jlnvol 
(Last: 



Involved Employee Name: (check spelling) 

First 



Address: 



DOB: 



Sex: 



□ M □ F 



Person Incident Reported To: 



Date of Incident: 



Time: 



Occupation: 



Employment Status: □ Full-time □ Part-Time □ Seasonal □ Volunteer; WorkHours^ 



Witness (name & number) 



Where Incident occurred: 



Did Incident occur on premises? □ Yes □ No 



City: 



Inc 



Acknowledgement: I acknowledge that I am choosing not to see a Doctor at this time because I do not feel the 
incident I was involved in resulted in my being injured such that I need to see a Doctor. I know this decision 
does not prevent me from seeing a Doctor should my physical condition change In the near future. 

Signed:__ 

Date: 



Incident .VJa.-iauum'U! KRVi-ii ;v 7/./2IM ! ^rH 



NON-EMPLOYEE INCIDENT REPORT 



This form is to be filled out for all incidents where a, student or member of the public is involved but 
no one is injured and no property is damaged. This report is simply a record of the facts surrounding an 
incident. 

Exact location of Incident (include building and area in the building or around the building i.e.. High School 
North - cafeteria): 

Name/s of involved person/s: #1 □ Student or □ Citizen (Check Box) 

#2_ ^ □ Student or □ Citizen (Check Box) 

#3 □ Student or □ Citizen (Check Box) 

Date, hour (a.m. or p.m.) and location of incident (i.e., cafeteria of Mary 's High School at 125 John 's Way, Anytown, NJ): 



Description of incident (who, what where, why and howl): 



List witnesses: 



What steps were taken after the incident occurred? (include First Aid): 



Was a parent, family member, friend or anyone else notified? 



Was the Principal and/or Supervisor notified? 

Name of person completing this report: 

Date: / / Phone:( ) - School: 

Report Taker Signature: Date: I / 

***If completed by hand file a copy and forward the original to Laura Bove, District Claim Coordinator. 
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y l JL i T TO DO WHEN AN EMPLOYEE GETS HURT ON THE JOB 



1 . Show genuine concern for the injured employee's welfare. 

2. Direct injured employee to the school nurse, department secretary or 
Supervisor for triage. 

3. Assess the extent of the injury. Offer to set an appointment for the injured 
employee with the District's authorized treating physician, Dr. Steven 
Wrigley, of WorkNet Occupational Medicine, 368 Lakehurst Road, Suite 
206, Toms River, NJ 08755; telephone 732.557.9985. If possible set the 
appointment for after school hours. 

4. If the employee chooses not to see the TRRS Doctor, then refer to Section 2 - 
Incident management. 

5. If the employee chooses to see the TRRS Doctor, do the following. 

a. Log into compgateway.com and choose Employee Injury Report shown 
on the left hand border. 

b. Have the employee complete the report (see printed version on page 16). 

c. Review the form with the employee making any edits or additions as 
needed and once everyone is satisfied simply press enter and log out. 

d. The compgateway system will automatically alert the LC, DC, LS, as 
well as, the service providers WorkNet (doctor's office) and 
CompServices, Inc. (the third party claim administrator) that the 
completed report is available to them on-line. 

e. If the appointment is during school hours the injured employee needs to 
first inform their direct supervisor and the location supervisor (LS), if 
different persons (example Cafeteria supervisor and Principal) about their 
injury and that they are leaving to see the doctor. 
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f. Bo not use tie emergency room unless emergency treatment is 
required. If someone is sent to the emergency room you must alert the 
LS (Principal or Supervisor) and always the DC (District Coordinator) 
immediately, and then fill out an on line employee injury report. 

g. Follow up reporting is the shared responsibility of the injured employee, 
DC and LS/s. 

The responsibilities include: 

1 . Complete the First Report Of Injury required by the State of NJ. 

2. Complete the TRRS Witness Report. 

3. Complete the Toms River Regional Schools Incident/Accident 
Investigation Report (see section 8). 



Do not delay the reporting of Workers Compensation Claims! 

Do not hold up the claim simply because all of the information is not available. 
Provide as much information as you have at the time and indicate that 
additional information will be sent later. 



Employee injured on the job 
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EMPLOYEE INJURY REPORT 

— . — 



Social Security # ()rava/fat>/e,) : 



First: 



Home i 



DOB: 


Sex: □ M □ F 


Person Injury Reported To: 


Date of Injury: Time: 


Employer/School Board: 


Location/Department: 



Employment Status: □ Full-time □Part-Time □ Seasonal □ Volunteer; Work Hours:. 



Witness (name S 



Where 



Did accident occur on premises? Q Yes □ No 
— — — — 



City: 



Nature of Injury: (strain, contusion, laceration, etc) 



Injured Body Part: Dominant Hand? □ Right □ Left 

Was Safety Equipment Provided? □ Yes □ No IWere Safety Devices Used? □ Yes □ No 



Accident Description: (Cause of Injury) 



Was an appointment with WorkNet set? 


Yes 


No 


Employment status: 


If "yes", provide time and date: 






□ 10 month □ 12 month 



Where Is employee now? 



Best way to reach employee: 

Home Phone: Cell Phone: Work Phone: ext: 



Employee injured on the job 
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TRRS WITNESS REPORT 



Your Name 



Home Phone # 



Address 



City, State, Zip 
Work # 



Employer 
Address 



Mobile # 



Date form completed 



Date of Incident 



Time of Incident 



Exact location of Incident (include building and area in the building or around the building i.e., 
High School North - cafeteria): ^ 

Did you see this Incident? DYes □ No; if yes please give a description of what you witnessed. 



Was anyone injured? DYes □ No; if yes please identify - giving names and type of injury. 



Was injured person taken to a School Nurse? DYes □ No if yes please identify: 
Are you aware of any other witnesses? DYes □ No, if yes please identify: 



I certify that this witness report has been read and completed to the best of my ability and 
that i il't •.l.iiJ'i.n siihnihli'd is l-uv. 

Witness Signature: Date: 



Employee injured on the job 
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STUDENT INJURIES 



What to do when a student gets hurt at a district location or event or when their 
proper! \ is tit imaged 

1 . Show genuine concern for the student or students claiming they were injured 
or their property was damaged and that the District is responsible. 

2. Sign on to compgateway.com and first choose the Preliminary Accident 
Report on the left hand border and complete it on-line. Offer to print a copy 
for the student or guardian. When this is completed hit enter. 

3. If the incident /accident occurred in or at a sports event, gym class or cafeteria, 
or if the parents of the involved student purchased a voluntary student accident 
insurance policy through the District, then print out the CNA Student Accident 
Claim Form and have the student or guardian complete it and sign it. 

4. Review the completed report with the person and clear up any unclear aspects. 
Once everyone is satisfied thank the person for taking the time to complete the 
form and offer a copy. 

5. Once you log-out of the compgateway system it will automatically alert the 
DC and LS that the completed Preliminary Accident Report is available to 
them on-line. 

6. You need to immediately forward an original Insurance Carrier's Student 
Accident Claim Form to the DC, Laura Bove, and retain a copy for your 
records. 

7. The LS should follow up by conducting an Incident/Accident Investigation, 
see section 8 - Incident/accident investigation. 



Do mot delay the reporting of Claims! 

Do not hold up the claim simply because all of the information is not available. 
Provide as much information as you have at the time and indicate that 
additional information will be sent later 
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PRELIMINARY STUDENT INCIDENT REPORT 

Date of Re-port; Date of Incident: 

Date Reported to Instructor: Instructor Name: 

Name of student: Date of Birth: 



Age: Grade: Sex: SS# 

Parent or Guardian: 

Address: 



Description of Injury: 



Exact school building and location within or outside of the building where incident occurred, 
example: "High School North-cafetria": : 

Describe exactly how incident occurred (describe equipment, apparatus and activity): 



I 



I 

I 



Corrective action taken/recommended: 



Witness Name: Age Address: 

Witness Name: Age Address: 

Witness Name: Age Address: 

Parent/Guardian notified? □ Yes, relationship (i.e. Mother, Father Guardian): 

Student transported anywhere? □ Yes □ No, if yes where: 

Did student return to school the next day? □ Yes, □ No 
Signature of district employee supervising the activity: 



Supervising employee aware of incident at time of occurrence? □ Yes, □ No 

Report prepared by: _ 

Principal: Name of School: 

(signature if paper typed in if electronic) 



I 
I 
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ACCIDENT CLAIM FORM 

Ptowt print or typt. 

SEND YOUR CLAIM FORM TO: 

MX K* 8 ' ,nsuranco 



______ 



1«tm form l< r>o t co mpeted 
.. fl« Slufoij!.. ind ent policy 
PART 1- 







MyMitwvwi 



cm ami 



245 OLD FREEHOLD RD„ TOMS RIVER, NEW JERSEY 08783 

MCTAGGA 

(7) Grade (Sj Birth data 



©ynovi rTlWm mlfREref 



sitd will i3n f#tnm#il rf 



»r. Bind! 
iwt$w«t' 



JJ 



(First Name) 
AMANDA 

rr 



503 -8702 

•s Social Security Number^ 



m 



12) Where did Injury occur? 



(1/) Dateorlnfury 
1/5/ 11 , 




(11) Time 




did Injury occur? • 

3YM CLASS WHILE PLAYING HANDBALL, SLIPPED AND HIT RIGHT ARM ON FLOOR 



GYM 

(15) Part of body Injured. 



(18) Type of sport. 

HANDBALL 

(17) At llme.of Injury was the studsnl Involved In a school sponsored and supervised activity? Yes (Xj 



-No-Q 



(18) If athletics, designate: P.E. Class gg 

(19) Under whosa supervision? 
VICKI GILLEN 

(20) Signature: (Must ba signed by 



Intramural!) Q 



□ 



Gama Q 



□ 



office unless InJurydW not occur during school acBv«y.) Ttfe 

PEGGY LONGO. RN 



Date 



"(1) Student's Social Security 

~m 



PART 1-B: PARENT OR GUARDIAN STATEMENT 

* * (2) Date of Aral treatment? 



Social Security Number 



( (4) Mother's Name 




Social Security Number 






(5) Home Address (Street) 


TOMS RIVER 


(City, (State) 
NJ 


(ZIP) 


(Home Phone Number) j 


(6) Father's Employer 
ber 




* Business Phoiri© Num 






(/) fcmptoyer's Address j 


(8) Name and Addro* i oi olher Iniuranco Company I 


(9) Policy Number Group |_J 


Indlvlduat □ Other 


n No Insurance □ 







nuslne^o Phonu Number 



fill f^fjisysf*9 Address 

(12) Name and Addro.s oToiher (m urlnco Company 
(t.1) Pvnc r >^b,~,"' 



aSFtJ THSSSTO "other □ 



No liiiur:inci»T""i" 



ro ,iny tojuMnce'eoapany. ho;p uf. physician, employ k. or oPwr pbrfcW "who hW.iKsndod or .w tmhwd dah»nt io disiloss when " 
to, t» iifcnwsfes w*t reip«ot to mnf Sfjay, po*oy cow«g«, iswfcat Wstofy, eorautatoro, pmtetipBan or tnjfctwri. art copfc» si a9 



«sti€t is gfe t§ I^feiftt^ia^ win tmpml to ar^ iri^y, poi^f $m®w§m t is^fraf htttory. fjrtttef fpisn or fe^,ttof4 sprf coc 

ptol « nwdc*! hot* and ItontW M*. A photofi* oopy of t* autwtato iM be axiWwad at offsettfc* and (At s» th# original 

Of Id wlHfully 



POROFFJCSUSEOKty 



•OPRdWOfR-l 
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Toms River 



WHAT TO DO WHEN A PERSON GETS HURT AT A DISTRICT 
LOCATION OR EVENT OR WHEN THEIR PROPERTY IS DAMAGED, 



1 . Show genuine concern for the person or persons claiming they were injured 
or their property was damaged and that the District is responsible. 

2. Record what happened using the Liability and/or Property Loss Report 
Claim Form. This is where basic information is gathered including a 
description of what happened. This is to be filled out by a District 
employee. Do not hand it to the person to fill out. 

3. If the allegations made are from a person other than an employee who 
believes the District is responsible but is being cooperative and reasonable, 
ignore #4 below. 

4. If the person is being very difficult tell them you will have the District 
Coordinator call them, then take their various telephone numbers so you 
can give them to the DC. Immediately call this situation and information 
into Laura Bove, the District Coordinator (DC), at 732-505-5612. 

5. If the claim is associated with an employment, special education or other 
administrative matter the DC must be contacted immediately. 



Do not delay the reporting of Claims! f 

Do not hold up the claim simply because all of the information is not available. 
Provide as much information as you have at the time and indicate that j 
additional information will be sent later 

I 
i 
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Liability and/or Property Damage Claim Report 



Location Name 

Address 

Person to contact about this claim 

Phone Number Fax Number 

Date of Incident Time of Incident 

Was a Vehicle Involved District Owned Other_ 

Please provide Vehicle Information 

Were Police Contacted Which Police 

Was Anyone Hurt Employee Non Employee 

Please Provide Name and Contact Information 

Was there Property Damage _____ District Owned Other 

Have We Been Served With a: □ Lawsuit □ Subpoena □ Allegation 
Please Provide Name and Contact Information of all Individuals Involved 



What Happened (Attach Additional Pages As Needed) 
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What Happened (Continued) 



Form Submitted By 

Location: 

Phone Number 

Fax Number 

E-mail Address 



Please send all documents you have been provided relating to this incident along with a print 
out of this report internally to Laura Bove, the District Coordinator. 

Laura Bove; Telephone: 732-505-5612; Fax: 732-505-1493; Email: lbove@trschools.com. 



This is a claim form for developing relevant claim information and in no way constitutes, defines or declares coverage. 
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Sometimes things just aren't clear and you need help. 
L'isinet pre^essien:;h: are h-r\ :er yv.e. 

For help and/or advice please call us, 

Laura Bove 

District Coordinator 
Telephone: 732-505-5612 

Fax: 732-505-1493 

Email: lbove@trschools.com. 

William J. Doering 

School Business Administrator 
Telephone: 732-505-5524 

Fax: 732-473-9168 

Email: bdoering@trschools.com. 
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Frequently Asked Questions,.. 

/. Is workers ' compensation insurance? 

No, it is a law (N.J.S.A. 34:15) typically managed through insurance and 
the insurance must obey the law. 

2. Will I have any out of pocket expenses? 

No, injuries that are compensable under law are covered 100%. 

3. Can I use my own doctor? 

No. The law gives employers the sole choice of doctors, 
specialists and other medical service providers. 

4. If I am out of work will I get paid? 

Yes. The law provides indemnity for lost wage payments 
following seven days out of work due to a compensable injury 
retroactive to the first day lost. 

5. If I am injured and can 't do my normal job duties but could do less strenuous 
work, what happens? 

TRRS provides modified jobs during periods of workers 
compensation disability so that employees with temporary work 
restrictions can continue working. 

6. Are their penalties for fraudulent claims? 

N.J.S.A. 34:15-57.4 - A person who purposefully or knowingly 
makes a false or misleading statement for the purpose of 
wrongfully obtaining benefits shall be guilty of a crime of the 
fourth degree. 
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Section 9 



Incident/ 
Accident 



investi 




i 
i 
i 
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S 


J. M" ^Tn^St' w'^- 



Choose Risk Management 



® Iff yon really want to make a difference In TR-RS, 
choose to investigate all Incidents big and small. 

• incidents define risk and knowing as much as we 
can about incidents will allow us to reduce risk. 

• If we reduce risk in district we will provide a 
healthier, happier place to work and learn and 
avoid spending our limited money on claims. 

• It's our choice. 

o The incident reporting form in Section 2 allows us 
to gather initial facts. This guide is a simple 
investigation form that allows us to delve into the 
facts to ascertain the root cause and once isolated, 
determine how to reduce or eliminate the risk. 
This guide can be used no matter what type of 
inckkrrt might r^'MJ.r. 
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SCHOOLS 



INCIDENT/ACCIDENT INVESTIGATION REPORT 

Employee injury \~\ Student injury Q Pubiic injury []] Property damage 



District 


Location of incident 


Department 




Name 


Job title 


Age 


Years on this job 


Im-.-i'I nit !.: 


Time of incident 


Date reported 


Who reported 



DESCRIBE: Describe clearly and in detail what took place. Include materials, equipment and people involved. 



ANALYZE: Obtain all the facts surrounding the incident including, Who, What, When, Where, Why and How? 
Review each operating factor and control measure. Use the PEME Principal (People, Equipment, Material and 
Environment) to answer questions. 



PREVENTION: Describe what controls require additional attention, what actions are recommended and how 
this will improve operations and prevent reoccurrence. Make sure someone is assigned follow up responsibilities. 



□ 



Preventable 



□ 



Not Preventable 







J Investigated t>> 


Date: 


Reviewed by: 


Date: j 
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INCIDEl nVACODENT INVEST! GATKM '< iWWE 

Overview: An incident is a near-miss event that does not result in personal injury or 

significant property damage, but could have if circumstances had been slightly different. 
An accident is an unplanned, undesired event that disrupts the normal operational routine 
and results in death, personal injury and/or property loss. Both should be investigated as 
soon as possible upon notification of the event. Approximately 90% of all incidents and 
accidents are due, at least in part, to human error, and therefore correctable. 

Purpose of an investigation: It is critical to thoroughly investigate every incident and 
accident and fully analyze the information to identify the root cause of the event. By 
identifying root causes you can be instrumental in taking corrective actions that will 
prevent similar future events, promote safety and health, protect district interests, save 
time and money and build a defense, if necessary. Investigations ARE NOT to assign 
blame but instead they help us learn how to reduce the risk of a similar event happening 
again. 

What is an incident/accident investigation? An investigation is a systematic and 
coordinated effort to determine: 

• What happened 

• How it happened 

• Why it happened 

• How to prevent or minimize a similar future event 

How do 1 get started? 

• Begin as soon as possible after notification while events are fresh 

• Control and secure the scene 

• Communicate openly with people and explain the purpose of the investigation, 
which is to correct the system, not place blame 

o Gather critical data such as evidence, equipment, photographs, scene sketches, 

videos and interviews 
o Keep an open mind. Do not form opinions based on subjective information 
o Interview any injured person(s) as soon as practical and all witnesses 
o Secure any critical evidence for possible litigation 

• Analyze all available data in an attempt to identify the root cause of the incident 
« Make recommendations to administration for preventing future incidents 

What is the root cause? The root cause of an event is the primary or first action from which 
a chain of actions started that led to the end event. While there may be several secondary 
and tertiary causes, there is usually one specific cause or action that initiated the actions 
that caused the event. 
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INFORMATION GUIDANCE CHART 



You can use this basic guide to obtain the critical information necessary to conduct a thorough investigation including review of 
the scene and interviewing key personnel. Use the "PEME" Principal (People, Equipment, Material and Environment). 



OPERATING 
FACTORS 



MANAGEMENT 
CONTROLS 



QUESTIONING G UIBE 



Training 



Enforce otto! 



Equipment 



Design and 
arrangement 

Purchasing 

Maintenance 



Material 



Environment 



Purchasing 



Design and 
arrangement 

Purchasing 

Housekeeping 

Maintenance 



Who was involved? 

What qualifications are necessary to perform this task? 

Was the person qualified to do this task? 

Was this person the most qualified to do this task? 

If not, why was this person selected instead of a more qualified person? 

What training and instruction was provided to this person? 

Was the training appropriate for the task? 

Was training documented and did person fully undeistand? 

Was retraining frequency appropriate? 

Should additional training be provided? 

Were any inghuctions or rules not followed? 

What additional rules or enforcement actions should be established? 

What equipment was involved? 

Why was this equipment used? 

Was this the proper equipment to be used? 

What equipment should have been used? 

What guards were or were not in use? 

Were any arrangement issues present? 

Are additional design or arrangement controls necessary? 

Did the quality of the equipment contribute to the loss? 

Were there any hazards inherent to the equipment that could have contributed to the loss? 

Were any maintenance problems evident? 

Was maintenance schedule appropriate? 

How can maintenance be improved? 

Was any personal protective equipment (PPE) in use? 

Was the PPE appropriate and in good condition? 

Was employee trained in proper PPE selection and use? 

What material was involved? 

What hazards did the material present? 

How was the material handled and stored? 

Were control measures appropriate"' 

Why was material being used? 

Are there safer alternatives available? 

What environmental factors were involved (building, facilities, noise, illumination, 
ventilation, etc.)? 

Why was area designed and arranged this way? 
How should it have been arranged? 

What purchasing controls are necessary? (tools, equipment, supplies) 

Was housekeeping appropriate? 

Was housekeeping performed at scheduled times? 

How can housekeeping be improved? 

What maintenance problems were evident? 

Was maintenance schedule appropriate? 

When was maintenance performed? 

How should maintenance be improved? 



Incident/accident Investigation 



Effective 7-1-2011 



Page 34 



Section 10 

State and 
Federal reporting 
requirements 
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PUBLIC EMPLOYEES OCCUPATIONAL SAFETY AND HEALTH 

v-i.:.ni7 :'i h.i.nv.ss uvtlryin:; i< ••:cni niK'.^y.rrrs 

The Public Employees Occupational Safety and Health (PEOSH) Act requires employers to 
record and maintain certain files for employee work-related injuries and illnesses. The record 
keeping logs include the NJOSH 300 Log of Injury and Illness Form, 3O0A Summary Form 
and 301 Injury and Illness Record (or equivalent). Logs must be kept for each physical 
location and maintained for at least live years. 

The NJOSH 300 Form is a log of all recordable injuries and illnesses. A recordable incident 
includes the following: 

• Death; 

• Loss of consciousness; 

• Days away from work; 

• Restricted work activity or job transfer; 

a Needle stick injuries or cuts from a sharp object that is contaminated with another person's 
blood or potentially infectious bodily material; 

• Any case requiring an employee to be medically removed under the requirements of an 
OSHA health standard; 

« Tuberculosis infection as evidenced by a positive skin test or diagnosis by a physician after 
exposure to a known case of active tuberculosis; 

• Medical treatment beyond first aid. 

The Summary Form 300A must be completed annually and posted from February 1 through 
April 30 of the year following the year covered. Do not post the actual 300 Log as this contains 
employee names. The summary form is anonymous. 

If you are utilizing the state approved First Report of Injury form, you do not need to complete 
a separate PEOSH 301 Injury and Illness record. The First Report Form is an approved 
equivalent record for each individual injury. These must be maintained for at least 5 years. 
Most PEOSH inspectors will request at least 3 years worth of records to review during an 
inspection. You should have these records readily available either in the nurse's office or the 
main administration office for each facility. 

NOTE: In the event of a work-related fatality or the in-patient hospitalization of three or 
more employees from a work-related accident, you must report the incident within eight (8) 
hours to the Office of Public Employees Occupational Safety and Health via the 24 hour 
hotline at (800) 624-1644 or fax line at (609) 292-3749. 

772/5 is a summary of the OSHA recordkeeping requirements. If you need additional information 
or assistance, please contact Laura Bove the District Coordinator. 
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